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SAVE OUR SKIN & SAVE THE BANK
In our October '17 issue, we carried an article
expressing the Association's concern about the sudden
spurt in the number of suspensions in a single month,
and the avoidable collateral damage to our members.
In this regard, time and again, we have been cautioning
members through circulars, meetings and articles in
the Bulletin and impress upon the members to strictly
follow the Systems & Procedures and follow Circular
Instructions. We have also expressed our reservations
on “MISSELLING” in the name of Cross Selling of
our Insurance and Mutual Fund products.
Now, it has come to light that imprudent marketing
and selling of insurance products to our customers
also might have been a reason for the woes of some of
the suspended comrades. The enormous pressure
exerted through the hierarchy from the top level
executives of our Bank has resulted in the time tested
and laid down loan policies losing its purpose. In the
last one month, alleged frauds and misappropriation of
loans have come to light in SME and PER segment in
four branches running into several crores of rupees.
The fraudsters have taken advantage of Bank's
insatiable hunger and appetite for cross sellingby
paying hefty amount as premium to our cross selling
products to get their loans sanctioned.
The modus operandi followed by the customer in one
of the SME branches was to pay a premium of few
million rupees even before his Term Loan running into
crores was processed. Obviously, the undue pressure
exerted by the controlling authorities made the branch
to highlight this and also fast tracked the proposal.
This has hoodwinked the branch functionaries and
were obliged to accept the customer's unusual
requests. The customer knowing and understanding
our unquenchable thirst for cross selling income,
exploited this weakness to put our comrades into
misery.
In another branch, car loans were sanctioned for
luxury cars to customers brought in by a bank

appointed MLC who was felicitated and garlanded by
the Regional Manager for bringing in huge business
and marketing of our insurance products. He enticed
the branch and the Regional functionaries by bringing
several high value car loans along with proposals for
insurance policies.
A metro branch sanctioned more than one thousand
Xpress credits to mobiliseinsurance premium from
most of these borrowers. The pressure mounted on
the branch functionaries by the controlling authorities
and top executives to do cross selling was the reason
behind these Officers falling victim to the nefarious
designs of the customers.
Now, as the future of our brethren is in peril, and their
families in distress ,we have to defend them to save and
restore their pride. All the above situations would have
been avoided by our officers, had there been no undue
pressure for cross selling of Insurance and Mutual
Fund products. The time has come to put an end to this
malady which is threatening to spoil the fabric of our
bank's well established Systems and Procedures,
malign the officers and ultimately bringing loss to the
bank. We have decided to take up individual cases of
controlling authorities and top executives who force
the branch functionaries to do cross selling
unethically and file complaints to the appropriate
authorities and our bank.
However, we request our members not to fall prey to
the enticements of MLCs and develop the courage to
resist the undue pressure from controllers for doing
cross selling through MISSELLING of our Insurance
and Mutual Fund products. Kindly go through our
publication, 'You Should Know' and follow the
systems and procedures while discharging your duties.
Please do not yield to the pressure of disbursing loans
on the last day of the month without completing all
the formalities. Let us save ourselves which will save
the Bank.
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AIBOC - NATIONAL WOMEN'S CONVENTION
The first ever 'Women's Convention' of AIBOC was
th
hosted by the Maharashtra State Unit I of AIBOC on 4
th
and 5 November, at the K.C.College Auditorium,
Mumbai. The venue was decorated tastefully and the
delegates were greeted with stand alone posters
depicting the current issues being confronted by the
bank officers in general and women in particular with
impressive pictures, caricatures and slogans. A
colorful and beautiful 'Rangoli' reflected the assembly
of the women folk from different banks with varied
cultural and linguistic background, like a rainbow.
Comrades Ms.Sucheta Shetty and Ms.Sharwari
Rajwade compered the programme in Hindi and
English choosing select idoms & phrases eloquently.
The dignitaries on the dais joined Smt. Usha Anantha
Subramanain, MD & CEO of Allahabad Bank and
Com.Mariam Dhavle, General Secretary, AIDWA,
Com.Dilip Saha, President, Com. D.T. Franco,
General Secretary, Shri. Ramkumar Sabapathy,
Chairman of AIBOC state unit, Com.M.B.Tripathi,
President, Maharashtra State Unit and Com.Manoj
Wadnekar, General Secretary, AIBOC State Unit, to lit
the decorated lamp marking the inauguration of the
convention in an auspicious manner.
Com. Aruna Agnihotri, welcomed the guests, leaders
and delegates to the Convention. Addressing the
comrades gathered at the venue, Com. Dilip Saha,
President, AIBOC said that in every forum we talk
about work life balance, but to achieve the balance, we
should prioritize in terms of importance and not in
terms of urgency. Let us learn to say no, politely, when
an unscheduled meeting crops up against a scheduled
family commitment.
Com. Mariam Dhule, of All India Democratic
Women's Association acknowledged that the AIBOC

always fought and played an important role in raising
various issues concerning the nation. As working
women, we need to think about the left over section of
the society as we are empowered due to the economic
independence. She concluded by advising that we
should question the way we are treated physically,
mentally, at home and also at workplace.
Smt. Usha Anantha subrmaniam, addressed the
AIBOC leaders as comrades. She termed the delegates
as a garden full of butterflies assembled here from
various banks across the country. The opportunity is
unique as this is a special convention. The banking
sector has, so far seen only six women at the helm of
affairs. Most of the specialist officers, of late are
women and most of the IT and Software industries are
headed by women. The community of women officers
in banks is truly empowered with educational,
economic and social liberty and has travelled a long
distance.
She requested the AIBOC leadership to include
women representatives in the wage negotiation, so that
the problems of women can be better represented.
Com.Franco has already done an alternative 'Turn
Around Plan' for all the banks. Let us all sit together
and should put an effort to put the public sector banks
back on rails. There are four generations working
together, typically in the work place, the challenge is to
make the work place friendly.
Ms. Meera Borwankar, IPS, the first Maharashtra
Cadre IPS Officer opened her address saying that it is
a huge responsibility to be an officer in a financial
institution. Security of the women is the main thing, if
we are not secured, you cannot feel empowered. Let
met flag that the first issue is empowerment for a
strong and secure India. We learnt another lesson to be
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fully prepared and alert to face any eventuality at
Kolaphur, when we went to bust a gambling den. I was
alert enough to move aside when the offender tried to
stab me, and we could be able to burst the den and
recover a huge amount. The next day, the press
reported that a woman officer raided a gambling den
and got Rs. 57,000/- but men do not get even Rs.57/when they raid. I used to talk to criminals which is very
easy for me than to talk to young, intelligent and
educated women like you. Breaking the routine is very
important as I never missed my dance classes.
Sometimes, breaking the routine can be rewarding.
You should not ignore your responsibilities, and lose
your happiness, she concluded.
Com. D.T.Franco said that he was happy about the
delegates assembling in large numbers from Kashmir
to Kanyakuamri and from Nagaland to Amritsar. In the
pre historic ages, women were the heads of groups.
Women led the hunting expeditions, as they were
strong. Women only invented agriculture, and when
surplus generated, the baton changed hands. During
the freedom movement also we come across many
women warriors. When, we talk about equality, it has
to begin from home. If only we bring changes within
the family and practice equality and respect for each
other, real empowerment would happen. Men should
contribute handicapped.
Ms. Satarupa Chakravarthy, General Secretary of JNU
Students Union opened her speech with the remarks
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that there is a binary difference which make men
stronger than women. As students, let me touch upon
the challenges we face. Al though we come across
excesses at home and at work place, we keep it to
ourselves in private for the fear of losing our
relationship and peace of mind. We need to start
sensitization, both at home and at public, the space
where both the gender would be able to co-exist
comfortably.
The delegates were given group numbers while
registering and were divided into twelve groups with
different topics for discussion. They huddled together
and came out with their presentation in the afternoon
session with small skits, short film and group
presentation.
The topics were;
1. Work Life Balance - How?
2. Mobilising Youth in organization
3. Challenges of Technology – Way forward
4. Merger Threats - Action Plan
5. Educating Women Activists
6. Vision 2027 for AIBOC
7. Banking Sector Reforms - Lessons & Way
forward
8. New methods of agitation
9. Demands of Bipartite - How to achieve?
10. Why trade unions are needed?
11. Increase in bank credit to Agriculture, How?
12. Increase in bank credit to Women?
In the evening session, the women showcased their
multiple talents by singing songs, staging skits,
dancing to music unwinding themselves and enjoyed
one another's company and made the auditorium
reverberate with their joyous jingles.
The second day session began with a panel discussion
on the following topics by eminent women. They
were;
1. Role of Women in economic Development by
Dr.Vibhuti Patel, Tata Institute of Social
Sciences;
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Empowering Women by Dr.HemalataBagla,
Princiapl, K.C.College,
3. Role of Women in Trade Union by Com.
Moumita Chatterjee.
The second session after tea break in the morning was
exclusively by the women delegates on five different
topics. About 'Women in 21st Century, Com. Asha
Parekh felt that women
need not be given their
due share as charity but
as their due share.
Com.Pradnya Khelkar
on 'Contribu-tion of
Family in Women's
Career' said that we
heard a lot form the
women personalities
who reached the
pinnacle of glory due to
their family support.
Com. Priya Ghorpade
spoke on 'Merger &
Privatisation'. She felt
that we should reach out
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to the public and make them aware that our fight is to
save the country.
Com. Sayani spoke on 'Role & Responsibility in
Banking, Work Life Balance & its Socio Physiological
impact. Com.Nisha Warrior spoke on 'Gender Justice'.
The General Secretaries of various affiliates
Com.Soumya Dutta, Com.Sabapathy, Com.Manoj,
Com Debshish, Com.Deepak Sharma, Com.Roopam
Roy felicitated the convention. The General Secretary
of AIBOC Com. D.T.Franco in his response exhorted
the women to be assertive but careful. He also called
upon them to highlight and escalate whenever they
come across harassment at the work place or at home.
Com.Sujata Hatkar proposed vote of thanks.

CULTURAL WING COIMBATORE
A picnic to Meenvallam Waterfalls, near Palghat
which is about 75 Kilometers away from Coimbatore
was arranged on behalf of the Cultural Wing of our
Association on Sunday the 22nd Oct 2017. As usual,
there was an overwhelming response from the
members and Comrades numbering 73 and their
family members totaling 180 in all, joined the pleasure
trip. Three buses carrying the enthusiastic members
started from the Association Office premises at about
08.00 a.m.
Breakfast was arranged at Pudusery, enroute to
Palakkad with the members being treated to the
delicious and world famous Ramassery Idly. With the
lingering taste, we proceeded to the Meenvallam
Waterfalls and reached there at 11.30 a.m.
When we entered the Waterfalls, the Weather was
perfect with light sunshine, and we found butterflies
all round in different type of colors which is quite
unique to the place, as there are as many as 325 species
of butterflies in this forest area. There were in all six
small waterfalls at Meenvallam, and we decided to
take bath in the first waterfalls and all the Comrades
with their family members enjoyed by taking bath in

the falls, and those who knew swimming, swam in the
river with ease as the water level was perfect to swim.
After two and half hours of fun in the crystal clear
waters of Meenvallam, the members were treated to a
salubrious lunch. As the 3 buses returned to the
starting point at 7 p.m all the Comrades and their
family member felt greatly relieved from the tension
and pressures of the day to day life and felt greatly
rejuvenated and admired the organizing skills of the
Regional Secretary of the association for the spick
and span arrangements .
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SBIOA (CC)– COIMBATORE MODULE, 8th ANNUAL SPORTS MEET

The Eighth Annual Sports meet of Coimbatore
Module got off to acolorful and rollicking start on
th
Sunday, 5 November 2017. Even the threat of
impending rains could not dampen the spirits of
more than 200 comrades who had assembled
eagerly- sharp at 7.30 am- all attired uniformly in
beige colored jersey. The gathering was welcomed
by the member centric and Dynamic Regional
Secretary Com.G.Selvaraj In his address the
Regional Secretary traced the history of the sports
meet from the beginning to the latest and how new
events are getting added for the benefit of comrades
every year. The Regional Secretary also did not fail
to point out that “Slow Cycling” is being introduced
this year.
The crowd was a sight to behold and did not escape
the attention of the Module DGM Shri. A. G. K.
Sathyaprakash, who inaugurated the sports meet by
hoisting the Association Flag and releasing pigeons
together with the office bearers, three Regional
Managers and two other Assistant General

Managers. The DGM appreciated the Association
for arranging the Sports Meet where large number of
officers gathered on a holiday. He reiterated the
importance of such events as a means of relieving
stress and strain from day to day activities and also
as a means to maintain work life balance.
Special Invitee Shri.MukulKarthikeyan, alumnus of
the SBOA School, Coimbatore and International
Tennis coach gave a pep talk stressing on the fact
that if one pursues one's goal with courage and
conviction, one is sure to succeed and go places like
himself – who is now the coach of Shanghai
Provincial Tennis Team in China.
Owing to wet outfield Tennikoit scheduled for the
day was postponed and three indoor events viz.
Table Tennis, Carrom and Chess for both Men and
Women were conducted. There were 64 Teams in
Men's TT and 12 in Women's TT stands testimony to
the enthusiasm of the Comrades from Coimbatore
Module, like never before.

Mambakkam Lake
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LAWS PROTECTING WOMEN

LADIES CORNER

“knowledge is power”.
It is necessary to know the “Laws Protecting
Women” to safeguard the interests of women. Only
if you are aware of your rights you can fight against
any injustice meted out to you at home, at the
workplace, or in the society.
Crimes against women occur every minute in India.
Women are not safe, whether it is in their houses,
public places or at the workplace.
“Your safety in your hands” sounds like a clichéd
adage to repeat. Given the number of crimes that are
committed against women, it is pertinent that
women must aware about the laws that are in place to
protect them.
As a Mother, wife, daughter, Women employee and
a woman these are rights set in place to protect you
and it is important that you are aware about these.
The rights available to woman (ladies) in India can
be classified into two categories, namely as
constitu-tional rights and legal rights. The
constitutional rights are those which are provided in
the various provisions of the constitution. The legal
rights, on the other hand, are those which are
provided in the various laws (acts) of the Parliament
and the State Legislatures.
Constitutional Rights to Women:
The rights and safeguards enshrined in the
constitution for women in India are listed below:
1. The state shall not discriminate against any
citizen of India on the ground of sex [Article
15(1)].
2. The state is empowered to make any special
provision for women. In other words, this
provision enables the state to make affirmative
discrimination in favour of women [Article
15(3)].
3. No citizen shall be discriminated against or be
ineligible for any employment or office under
the state on the ground of sex [Article 16(2)].
4. Traffic in human beings and forced labour are
prohibited [Article 23(1)].

5. The state to secure for men and women equally
the right to an adequate means of livelihood
[Article 39(a)].
6. The state to secure equal pay for equal work for
both Indian men and women [Article 39(d)].
7. The state is required to ensure that the health and
strength of women workers are not abused and
that they are not forced by economic necessity to
enter avocations unsuited to their strength
[Article 39(e)].
8. The state shall make provision for securing just
and humane conditions of work and maternity
relief [Article 42].
9. It shall be the duty of every citizen of India to
renounce practices derogatory to the dignity of
women [Article 51-A(e)].
10. One-third of the total number of seats to be filled
by direct election in every Panchayat shall be
reserved for women [Article 243-D (3)].
11. One-third of the total number of offices of
chairpersons in the Panchayats at each level
shall be reserved for women [Article 243-D
(4)].
12. One-third of the total number of seats to be filled
by direct election in every Municipality shall be
reserved for women [Article 243-T (3)].
13. T h e o f f i c e s o f c h a i r p e r s o n s i n t h e
Municipalities shall be reserved for women in
such manner as the State Legislature may
provide [Article 243-T (4)].
Legal Rights to Women:
The Prohibition of Child Marriage Act, 2006
According to the International Research Centre for
Women, almost 47 percent of girls are married
before the age of 18. Child marriage has been
steeped into the Indian culture and tradition since
centuries, it has been tough eliminating it.
The Prohibition of Child Marriage Act was made
effective in 2007. This act defines child marriage as
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a marriage where the groom or the bride are
underage, that is, the bride is under 18 years of age or
the boy is younger than 21 years.
Parents trying to marry underage girls are subject to
action under this law. Since the law makes these
marriages illegal, it acts as a major deterrent.
Special Marriage Act, 1954

Maternity Benefit Act,1961
This act regulates the employment of women and
maternity benefits mandated by law. It states that a
woman employee who has worked in an organisation for a period of at least 80 days during the 12
months preceding the date of her expected delivery
is entitled to receive maternity benefits, which
includes maternity leave, nursing breaks, medical
allowance, etc.

The objective of this act is to provide – a special
form of marriage in certain cases, provide for
registration of certain marriages and, to provide for
divorce. In a country like India and with the diverse
religions and cast, when people from different faiths
and caste chose to get married they do it under the
Special Marriage Act.

The Act came into effect into 1972, was amended in
1975 and 2002. The aim of the Act is to reduce the
occurrence of illegal abortion and consequent
maternal mortality and morbidity.

It is not applicable to the state of Jammu and
Kashmir and also extends to intending spouses who
are Indian nationals and living abroad.

It clearly states the conditions under which a
pregnancy can be ended or aborted and specifies the
persons qualified to conduct the same.

Dowry Prohibition Act, 1961

Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act,
2013

According to this act, taking or giving of dowry at
the time of the marriage to the bride or the
bridegroom and their family is to be penalised.
Dowry system, giving and taking of dowry, is a
norm in India. Dowry is often asked of the bride and
her family by the groom and his family. The system
has taken strong roots because women after
marriage move in with their spouse and in-laws.
Also, over the centuries, the lack for economic
independence of women and the taboo towards
divorce has resulted in bride burning. When
demands for dowry even after marriage are not met
by the girl's families, many women are tortured,
beaten and even burnt.

LADIES CORNER
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It is one of the major challenges that our society is
grappling with. Women openly complaining about it
has helped to spread the word and encourage other
women to take a stand.
Indian Divorce Act, 1969
The Indian Divorce Act allows the dissolution of
marriage, mutual consent, nullity of marriage,
judicial separation and restitution of conjugal rights.
Family Courts are established to file, hear, and
dispose of such cases.

Medical Termination of Pregnancy Act,1971

To ensure women's safety at workplace, this Act
seeks to protect them from sexual harassment at
their place of work.
Sexual harassment at workplace also includes – the
use of language with sexual overtones, invasion of
private space with a male colleague hovering too
close for comfort, subtle touches and innuendoes.
Indecent Representation of Women (Prevention)
Act,1986
This Act prohibits indecent representation of
women through advertisement or in publications,
writings, paintings, figures or in any other manner.
National Commission for Women Act, 1990
The National Commission for Women (NCW) is a
statutory body of the Government of India,
established in January 1992. Lalitha Kumaramangalam was appointed its Chairperson in 2014.
The NCW represents the rights of women in India
and provides a voice for their issues and concerns.
The National Commission for Women Act aims to
improve the status of women and worked for their
economic empowerment.
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Equal Remuneration Act, 1976
This Act prevents discrimination in terms of
remuneration. It provides for payment of equal
recompense to men and women workers.
Protection of Women from Domestic Violence
Act (2005) is a comprehensive legislation to protect
women in India from all forms of domestic violence.
It also covers women who have been/are in a
relationship with the abuser and are subjected to
violence of any kind—physical, sexual, mental,
verbal or emotional.
Immoral Traffic (Prevention) Act (1956) is the
premier legislation for prevention of trafficking for
commercial sexual exploitation. In other words, it
prevents trafficking in women and girls for the
purpose of prostitution as an organised means of
living.
Commission of Sati (Prevention) Act (1987)
provides for the more effective prevention of the
commission of sati and its glorification on women.
Pre-Conception and Pre-Natal Diagnostic
Techniques (Prohibition of Sex Selection)
Act(1994) prohibits sex selection before or after
conception and prevents the misuse of pre-natal
diagnostic techniques for sex determination leading
to female foeticide.
Dissolution of Muslim Marriages Act (1939)
grants a Muslim wife the right to seek the dissolution
of her marriage.
Muslim Women (Protection of Rights on
Divorce) Act (1986) protects the rights of Muslim
women who have been divorced by or have obtained
divorce from their husbands.
Family Courts Act (1984) provides for the
establishment of Family Courts for speedy
settlement of family disputes.
Indian Penal Code (1860) contains provisions to
protect Indian women from dowry death, rape,
kidnapping, cruelty and other offences.
Code of Criminal Procedure (1973) has certain
safeguards for women like obligation of a person to
maintain his wife, arrest of woman by female police
and so on.
Indian Christian Marriage Act (1872) contain
provisions relating to marriage and divorce among
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the Christian community.
Legal Services Authorities Act (1987) provides for
free legal services to Indian women.
Hindu Marriage Act (1955) introduced monogamy
and allowed divorce on certain specified grounds. It
provided equal rights to Indian man and woman in
respect of marriage and divorce.
Hindu Succession Act (1956) recognizes the right
of women to inherit parental property equally with
men.
Minimum Wages Act (1948) does not allow
discrimination between male and female workers or
different minimum wages for them.
Mines Act (1952) and Factories Act (1948)
prohibits the employment of women between 7 P.M.
to 6 A.M. in mines and factories and provides for
their safety and welfare.
The following other legislations also contain
certain rights and safeguards for women:
1. Employees State Insurance Act (1948)
2. Plantation Labour Act (1951)
3. Bonded Labour System (Abolition) Act
(1976)
4. Legal Practitioners (Women) Act (1923)
5. Indian Succession Act (1925)
6. Indian Divorce Act (1869)
7. Parsi Marriage and Divorce Act (1936)
8. Special Marriage Act (1954)
9. Foreign Marriage Act (1969)
10. Indian Evidence Act (1872)
11. Hindu Adoptions and Maintenance Act
(1956).
National Commission for Women Act (1990)
provided for the establishment of a National
Commission for Women to study and monitor all
matters relating to the constitutional and legal rights
and safeguards of women.
Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal). Act
(2013) provides protection to women from sexual
harassment at all workplaces both in public and
private sector, whether organised or unorganized.
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SBIOA(CC) Congratulates the following comrades
0n their meritorious promotion:‐
JMGS - I to MMGs II

43 Com. Saravanakumar Manivasagam

Kodavasal

44 Com. Saritha P

Ramanathapuram

45 Com. Sasikala Sambasivam

Musiri

46 Com. Sasikumar Sivasubramaniam

NALLUR

47 Com. Satheeshkumar Sadhasivam

RBO-IV, MADURAI

48 Com. Sekar S

RmyUthangarai

49 Com. Shyamalatha A

Sattur

50 Com. Sridevi Senthilnathan

Sathirakudi

51 Com. Sudha M

Perambalur

52 Com. Sudha V

Eral Madurai

53 Com. Sujaritha A

Nannilam

54 Com. Suryaprakash Natraj

Jayamangalam

1 Com. Ayyanar Lingam Valivittan

Tirupattur

2 Com. Balamurugan Chandirakasu

Thatthanchavadi

3 Com. BalamuruganRamu

Uthamapalayam

4 Com. Balasingam T

RBO-IV, Tiruchi

5 Com. Balraj Sundaraswamy

ZO Coimbatore

6 Com. Brabeen Anusha S

Kottar

7 Com. Dhanarasu Rajendran

Ponnamaravathy

8 Com. ELAKKIA NATANAM

Melur

9 Com. Geetha Devi Nadanam

RBO-IV, CHENNAI

10 Com. GokulaKannan S

Valparai

11 Com. Jasmine Victoria Js

Thanichayam

12 Com. Jayabhuvaneswari Dhandapani

Arasaradi

13 Com. Jeyamani B

Kanniappapillai

14 Com. Kamala Kannan M

Gobichettipalay

15 Com. Kamali Reghupathi

Paramakudi

16 Com. Kanimozhi Selvaraj

RBO-I,MADURAI

17 Com. Kannan A

Andipatti

1 Com. Anandraj G

18 Com. Karthikeyan Nagarajan

Kuthur

2 Com. Babu Manoharan N

ZO Tiruchy

19 Com. Kathiravan Rajendran

Kadathur

3 Com. Elango K P S

ZO Tiruchy

20 Com. Kathiresan Packirisamy

Alangudi

4 Com. Leelapriya Dharmalingam

LHO Chennai

21 Com. Kavitha M

Papanasam

5 Com. Ramakrishnan Kalayanaraman

MC Reg, Chennai

22 Com. Lingammal S

Krishnajipattin

6 Com. Sankari Sivakumar

ZO Tiruchy

23 Com. M.Menaka Mohandoss

RBO5 Nagapatinm

7 Com. Venkatraj Vajiral

ZO Coimbatore

24 Com. Madubalan S

Attur

8 Com. Yudha Arunachalam

Palani

25 Com. Mahalakshmi Murugavel

Karaikkal ADB

26 Com. Mahalakshmi S Subramanian

Kalayarkoil

27 Com. Maheswari M Krishnaraj

Pattukottai

28 Com. Manikandan N

Kambanickenpala

29 Com. Menaga Kuppusamy

55 Com. Thilakam R

RBO, THANJAVUR

56 Com. VEERAN N M

Kallakurichi

57 Com. Vigneswari Khaja Mansoor

VOC.Nagar

MMGS- II to MMGS III
ZO Madurai

MMGS- III to SMGS-IV
1 Com. NAVEEN RAJ S

SME ERODE

Madurai ADB

2 Com. PRATHEEP AB

SYSTEMS ZO MADURAI

30 Com. Mooventhan Shanmugam

Kodumudi ADB

3 Com. RAJENDRAN N R

SYSTEMS ZO CHENNAI

31 Com. Muthalagan Nallu

MelaElanthaikul

4 Com. SELVARAJ G

SYSTEMS LHO CHENNAI

32 Com. P Gayathiri Bharath

Pondicherry ADB

33 Com. Peter Vanarasi Savarimuthu

Cheyur

34 Com. Priyadarsini Devarajan

Tiruvidaimarudu

35 Com. Rajalakshmi Mayilvahanan

RmyPochampalli

36 Com. Rajasekar Kuppusamy

Kattur ADB

37 Com. Rajendra PrabhuKannabiran

Tindivanam

38 Com. Rajendran M

RmyPennagaram

39 Com. Rajkumar.N Natarajan.R

Bodinayakanur

40 Com. Sakthivel D

RBO-II, MADURAI

41 Com. Samuel Selvaraj R

Pondicherry

42 Com. Saranya K

Tirukkalikundra

SMGS-IV to SMGS- V
1 Com. SAKTHIVELU M

ENGINEER (CIVIL)
LHO CHENNAI

2 Com. PRAKASH V R

ENGINEER (CIVIL)
ZO Tiruchy

3 Com. RAJARAMAN S

SECURITY
LHO CHENNAI

4 Com. SRINIVAS NADATHUR

SYSTEMS
ZO CHENNAI

5 Com. UMA RAJAMANI

SYSTEMS
LHO CHENNAI

Golden Jubilee 1965-2015

SBIOA NEWS BULLETIN

10

TRAINING ON DISCIPLINARY PROCEEDINGS

A training on Disciplinary proceedings was held for
Office bearers of the Association for four days from 9th
November to 12th November at Chennai. More than 40
comrades attended the programme. Experienced
faculty drawn from various Circles, Com
Harshavardhan M, Secretary General, Hyderabad
Circle; Com Ramkumar Sabapathy, General
Secretary, Mumbai Circle; Com Soumya Dutta,
General Secretar, Bengal Circle, Com Jagdish Paul,
DGS, NEC, and Com A Krishnan, President; Com R
Balaji, Vice President; Com Senthi Kumar T,DGS and

Com K Rajaram, DGS dealt with various aspects of
DPC.
Shri Aravind, SP, Intelligence; Shri Jagdish, Advocate,
Madras High Court; Shri Gnanasambandan, Scientific
Officer, Forensic Dept., Gov't of Tamil Nadu and Shri
Nakkeeran, Arappore Iyakkam were the guests who
enlightened on Cyber Crimes, Constitutional
provisions, Forensic science in cyber crimes and Right
to Information respectively. Our General Secretary,
Com D T Franco inaugurated the programmed and
also delivered the valedictory address.

WEDDING BELLS

RETIREMENTS
OCTOBER 2017
S/Shri Name

Com. Karunakaran
Com. Rajendran S
Com. Ameer Jafarullah Khan
Com. S. Kadirvelu
Com. Swaminathan A.R
Com. Ramanujam A
Com. Easwari S
Com. Mohan N
Com. Rajendran S
Com. Gajendran M
Com. Rathina Sabapathi T
Com. Vasudevan P.D
Com. Rajamani S
Com. Thangaraj S
Com. Sundara Varadhan N
Com. Jayakumar R.S
Com. M. Nagarajan
Com. Rajendran C

Designation

Chief Manager
Deputy Manager
Deputy Manager
Chief Manager
Manager
Deputy Manager
Assistant Manager
Chief Manager
Deputy Manager
Assistant Manager
Manager
Deputy Manager
Deputy Manager
Deputy Manager
Deputy Manager
Deputy Manager
Assistant Manager
Manager

Branch

ZO Chennai
RACPC, Chennai
SARC, Chennai
LHO Chennai
DAC Vellore
Mylapore
Muduvankarai
CCPC Coimbatore
SARC, Coimbatore
Udhagamandalam
Papanaickenpalayam
Reg II, Coimbatore
Andipatti
SME Sivakasi
RBO, Ponducherry
RBO, Salem
Kodavasal
RBO 1 Tiruchirapalli

SBIOA (CC) wishes the above comrades
a very happy, healthy and peaceful retired life.

Sow. Bavithra D/o. Com. M. Sundararaman, DGS, SBIOA(CC),
Manager (S) LHO, Chennai married Chi.V. Raghavendra on
30.10.2017 at Chennai.
Sow. V. Dheapika, D/o. Com. A. Vijayakumar, CM, Nellikuppam married
Chi. J. Naresh Kumar at Cuddalore on 30.10.2017
Sow. K.S. Sowmiyadevi, D/o. Com. K.S. Ganesamoorthy, AM, SARB
Madurai married Chi. A.G. Jithendar on 30.10.2017.
Chi. R. Pradeep, S/o. Com P. Ravichandran, AGM, BPR Chennai LHO
married Sow. S. Lakshmi Priya on 02.11.2017 at Kumbakonam
Sow. M. Navaneetha, D/o. Com. K. Mohan, DM, RBO Salem married
Chi. M. Arun on 02.11.2017 at Rasipuram
Sow. D. Umavarsni, D/o. Com. P. Dharmalingam, Manager, RBO,
Salem married Chi. R. Senthil Velavan on 04.11.2017 at Salem.
Sow. P.M. Aswini, Manager, SME Bhavani married Chi. Aneesh on
05.11.2017 at Palakkad.
Sow S. Sahana, D/o. Com. G. Seenu Baskar, RM, RBO Tambaram
married Chi. G. Maheedhar on 09.11.2017 at Coimbatore.
Chi. Vivek S/o. Com. M. Vaidyanatha Subramanian, AGM, IFB,
Chennai married Sow. Gayathri Anantharaman on 09.11.2017 at
Chennai.
Sow. Lakshmi Sowbhagya D/o Com. V. Dhanalakshmi, DM, SME
Kurichi branch married Chi. S. Ganesh
on 09. 11.2017 at
Coimbatore.
Chi.N.Bharathwaj S/o.Com.S.Natarajan, Mgr, RASMECCC, Madurai
married Sow.Sneha Vijayan on 9.11.2017 at Chennai.
Chi. K. Rajasekar, AM, Kattur ADB, Trichy married Sow. C. Abinaya on
01.11.2017 at T.Palur, Ariyalur Dist.

SBIOA (CC) Wishes a very happy
married life to the newly wedded couples.
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YOU SHOULD KNOW
SAVINGS BANK ACCOUNT CLOSURE
CHARGES
It has been decided by the appropriate authority to
revise the SB account closure charges w.e.f.
01.10.2017 as under.
Period
(i) Upto14 days of opening
(ii) After14 daysupto1 year of
opening of account
(iii) Beyond 1 year of opening
of account
(iv) Accounts closed on
settlement of accounts of
deceased depositors
(v) Closure of Regular SB
account by BSBD
account holders

self or for family member, is now permitted, without
any prior recommendation from Bank's Medical
Officer and approval of sanctioning authority. The
entitlement of the officer would be based on his
grade and the rate agreed by the Bank with the
hospital under tie up arrangement. This will
facilitate our officers to avail the best healthcare
facilities in the country, without any loss of time.
Travelling expenses or lodging expenses incurred
for availing such outstation treatment shall not be
reimbursed.

Existing
charges
NIL

Revised
charges
NIL

Rs 500+GST

Rs 500+GST

Rs500+GST

NIL

Circular No.: CDO/P^HRD-PM/50/2017 –18
Date: Tue 17 Oct 2017

Rs500+GST

NIL

****************************************

Rs500/-+GST

NIL

INDIVIDUAL HOUSING LOAN
SCHEME (IHLS)
GROUP LIFE INSURANCE POLICY

As system cannot identify closure transactions as
mentioned in points iv & v above, Branch Managers
are authorized to refund such charges manually and
submit a control return at monthly intervals.
CircularNo.:NBG/PBU/LIMA-SB/19/2017-18
Date: 06.10.2017
SAVINGS BANK ACCOUNT: MONTHLY
AVERAGE BALANCE (MAB) AND
PENALTY FOR NON-MAINTENANCE
It has been decided by the appropriate authority to
modify the requirement of MAB in Savings Bank
accounts and penalty for non-maintenance, w.e.f.
01.10.2017. For details please refer the following
circular,
Circular No.: NBG/PBU/LIMA-SB/20/2017 - 18
Date: Fri 6 Oct 2017
STAFF: SUPERVISING: TREATMENT IN
PLACES OTHER THAN HEADQUARTERS
CHANGES IN SBI OSR, 1992
The Bank has empanelled hospitals in Metros and
major centres, where rates are negotiated by the
Bank. An officer who desires to undergo treatment
in an empanelled hospital at any centre, either for

Group Term Policy No. 72100274804 was obtained
on 19/09/2017 from SBI Life Insurance Co. Ltd.,
covering outstanding in home loan accounts of
employees opened under Individual Housing Loan
Scheme (IHLS) on or after 01/10/2014. The annual
premium for the policy is being paid at Corporate
Centre by the Bank. A copy of the Master Policy and
claim form can be viewed in State Bank Times
Human Resources Industrial Relations.
Circular No.: CDO/P^HRD-IR/57/2017 –18
Date: Wed 8 Nov 2017
****************************************
Industry Specific Financial Parameters
Clarifications for “New Units” and “Takeover
from other Banks”
a. If any company has been incorporated as a new
company, there will not be any actual financials
and our assessment to finance the unit will be
based on projected financials. Instead of
applying industry specific benchmark ratios, it
would be pertinent to accept conservative
financial parameters for a newly incorporated
company, as mentioned in Loan Policy. (i.e. the
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parameters at desired level).
b. In case of takeover of an account, we need to be
selective and we should consider taking over
from other banks, only if the target company is
financially sound. Under such circumstances,
we need to apply conservative financial
parameters and hence, we should consider the
general non-industry specific financial
parameters at desired level as per Loan Policy.
Circular No. CRO/RMDRMD/12/2017-18
Date:10.11.2017
STAFF: MISCELLANEOUS: MEDICAL
REIMBURSEMENT SCHEME
The Bank is providing medical reimbursement
facility to all employees/officers and their
dependent family members. The Central Board of
the Bank has revised and increased the eligibility of
dependent family members of both employees and
officers for medical reimbursement from 75% to
100%. The revised guidelines shall be effective for
all medical expenses incurred on or after
10/11/2017. Other terms and conditions of the
respective schemes will remain unchanged.
Circular No.: CDO/P^HRD-IR/58/2017 –18
Date: Fri 10 Nov 2017
****************************************
MERGER OF ASSOCIATE BANKSLOANS
AND ADVANCES TO STAFF
CHANGES IN RATE OF INTEREST
The rate of interest of the loans sanctioned before 1st
April 2017 to the employees of e-ABs are higher in
comparison to staff loans in SBI. We have since reexamined the issue and it has been decided to extend
the benefits of rate of interest, presently applicable

12

to staff loans in SBI, to all existing loans of
employees of erstwhile Associate Banks sanctioned
prior to 01.04.2017 also. The revised rates of interest
shall be applicable from 05.11.2017.
Circular No.: CDO/P^HRD-IR/60/2017 –18 Date:
Fri 10 Nov 2017
****************************************
THE PAYMENT OF BONUS (AMENDMENT)
ACT, 2015PAYMENT OF BONUS FOR
THE ACCOUNTING YEAR 01.04.2016
TO 31.03.2017
I For the purpose of defining an employee under
the Act, the ceiling on salary /wage has been
increased to Rs.21,000/. As such, employees
whose salary/ wage does not exceed Rs.21,000/
permensem are eligible for bonus.
ii) Of the eligible employees, where the salary/wage
of an individual exceeds Rs.7000/- permensem,
the bonus payable to such employees is to be
calculated as if his/her salary/wage were
Rs.7000/- permensem only.
The Executive Committee of the Central Board of
the Bank in its meeting held on9th November, 2017
has accorded approval for the payment of Bonus to
eligible staff(including employees of erstwhile
Associate Banks)@ 8.33% p.a. of salary/wages with
a maximum amount of Rs.7000/- p.a. for the period
April, 2016 to March, 2017. The salary for the
purpose of bonus calculation shall mean Basic Pay
including Special Pay, all Special Allowances,
Dearness Allowance, City Compensatory
Allowance and Special Compensatory Allowance,
but not House Rent Allowance.
Circular No.: CDO/P^HRD-PM/59/2017 –18
Date: Fri 10 Nov 2017

Download our App “ SBIOACC” by going to “ playstore” for android
phones and “ istore” in iphones.
Log in with your PF number as ID
and use your date of birth in yyyymmdd as your password.
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CORRESPONDENCE WITH THE MANAGEMENT
Ref: ORG/49/2017

16/10/2017

The Chief General Manager
State Bank of India
Local Head Office, Chennai 600 006.
Dear Sir,
SPECIALIST OFFICERS (RMROs) AT
REGIONAL BUSINESS OFFICES
The Specialist Officers (RMROs) of the Bank are
allotted with Agriculture related works. As per our
Corporate Centre letter no. ABU/BPM&MI/
SGS/122 dated 18/01/2017, they are to be utilized
exclusively for AGRICULTURE .However, more
than 300 of these Officers are asked to do works
relating to Personal and SME segments.
Some of them are posted in branches but asked by the
controllers to work in the Regional Business Offices.
Fearing hierarchy, they have been carrying out all the
other works leaving behind their allotted KRAs.
In some RBOs many Specialist Officers are posted
though only one Specialist Officer is approved as per
the Organisational structure of RBOs. Some of the
branches in these Regions function with only one
Officer and they are deprived of the support of
Specialist Officers. In some cases, one Specialist
Officer is attached to two/three branches that are
located more than 15 Kms away from one another.
The fallout of the position is that the Officers get
poor marks and grades in their annual appraisals as
CDS does not permit allotment of any KRA other
than Agriculture related KRAs to them. It has
deprived the single Officer branches of their
assistance in improving the business prospects and
quality of the business in the Regions.
We request you to kindly look into the matter and
advise regions to redeploy the excess number of
Specialist Officers posted at RBOs which will help
branches improve the business profile and improve
the quality of the assets in Agriculture segment.
We also request you to strictly implement the
instructions of Corporate Centre to use the Agri
Specialist Officers only for Agriculture and improve

the growth in Agriculture credit which will pave way
for the growth of the country.
Thanking you
Yours faithfully,
(D. THOMAS FRANCO RAJENDRA DEV)
GENERAL SECRETARY
-------------------------------------------------------------Ref: ORG/50/2017
19/10/2017
The Chief General Manager
State Bank of India
Local Head Office, Chennai 600 006.
Dear Sir,
CLOSING OF CURRENT ACCOUNT OF
OFFICERS ON SUPERANNUATION
Most of our Officers have been maintaining Current
Accounts in the branches where they are posted.
Their salary and all other allowances are credited to
the account. Many have overdrafts, the DP of which
is made nil on retirement. Some keep credit balance
in the account.
However, on superannuation, the account is closed
without even taking the mandate of the Officers. It
causes great inconvenience to the Officers as the
account is referred for the purpose of most of their
personal transactions. Dividends, tax, insurance
premiums and maturity proceeds, Demat etc. are
debited/credited to this account. Even the dividends
on our own Bank's shares, if any , held by the Officers
are credited to this account.
There is no reason why the account should not be
allowed to be operated by changing the product code
of the account from OD to Deposit. In any case,
closing the account without the mandate of the
customer is against banking norms. We therefore
request you to kindly instruct Branches to not insist
on closing the Current Account maintained by
Officers.
Thanking you
Yours faithfully,
(D. THOMAS FRANCO RAJENDRA DEV)
GENERAL SECRETARY
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19/10/2017

The Chief General Manager
State Bank of India
Local Head Office, Chennai 600 006.
Dear Sir,
REALISATION OF RBI IMPOSED PENALTY
FROM OFFICERS
Recently, RBI has advised our Bank that many of
our Currency Chest branches have been penalized
on various counts including mutilated notes and
finding of counterfeit notes in the note packets
received. On receipt of the advice, the Bank has
immediately asked the branches to settle the claim.
Some of the branches have been asked to settle it by
debiting the accounts of the joint custodians.
It is pertinent to note that the mutilated/counterfeit
notes found by RBI were in the demonitised
currency. During the period of demonetization
various limits were set for receipt and payments and
there was also shortage of currency. Instructions
were issued very frequently without much clarity that
they were often renewed/reviewed. The suddenness
of the exercise and various conditions and limits set
for deposits and withdrawals made our branches
toiled hard day and night.
The volume of demonetized currency received
daily at the Currency Chest Branches was very
heavy. Receiving the demonetized currencies and
sending currency remittance to all the linked
branches daily in addition to managing the large
number of irritant and emotional customers was done
with a lot of stress. It is also relevant to note that
RBI itself had sent to our Currency Chest
branches non-issuable notes in all denominations
for re-issuing to customers due to shortage of
cash.
Further, it is more appropriate to note that
remittances to RBI are now not accompanied by any
cashier and or counted in the presence of the
accompanying cashier which was the practice earlier.
Consequently none of the staff is available to
evidence and present our views on forged notes/

mutilated notes found in the packets. Had the notes
been counted in the presence of our Cashiers, they
would have noted the origin of the counterfeit/
mutilated notes.
Debiting the account of the joint custodians' accounts
on 50:50 basis is in violation of the procedures laid
down for dealing with such cases. Moreover,
incentives, if any received for RBI related
transactions are always credited to the Bank's
account. It is therefore logical that penalties, if any
that are imposed should be paid only by the bank.
We request you to kindly consider the special
circumstances under which the demonetized
currencies were received and remitted to RBI and
instruct appropriately to not punish the joint
custodians of the Currency Chest branches who had
sacrificed days and nights during the period of
demonetization.
Yours faithfully,
Sd/(D. THOMAS FRANCO RAJENDRA DEV)
GENERAL SECRETARY
Copy to: The Circle Development Officer, SBI,
LHO, Chennai.
-------------------------------------------------------------Ref: ORG/52/2017
26/10/2017
The Chief General Manager
State Bank of India
Local Head Office, Chennai 600 006.
Dear Sir,
HOLIDAY
WORKING/MEETINGS/WORKSHOPS AND
CNC DECISION:
PROPOSED RMME CONCLAVE ON
29/10/2017 & 30/10/2017
Please refer to our letter no. ORG/33/2017 dated
07/06/2017, ORG/44/2017 dated 29/08/2017, and
ORG/47/2017 dated 12/10/2017 requesting you to
intervene in the matter of calling Officers on holidays
to work.
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However, now we understand that a conclave for
RMMEs is arranged at our SBLC, Nungambakkam
on 29th, Sunday and 30th October, Monday. RMMEs
have continuously been under severe stress as most
of them are managing large number of accounts
from multiple branches. Under such circumstances,
rest and recuperation is a must for these Officers. As
the conclave is arranged on a Sunday, all those
stationed outside Chennai have to start their journey
on Saturday, which again is a holiday.
We
request you to refer to the decision of the
Central Negotiating Council meeting held on 4th
March, 2017 at Mumbai where CDO's were also
present where it was conveyed that Officers will not
be called for meetings/ workshops and also to work

Are you receiving the “Daily
Thoughts”?
If not, please register
yourself as a
member of
sbioacc@googlegroups.com,
with any of your e-mail ID
other than
SBI mail ID. For news &
events every
day send mail to
sbioacc_study@googlegroup
s.com
BEREAVEMENT
Com. B. Mohanan, DRS, Coimbatore Module lost his mother on
06.10.2017 at Nagercoil.
Com. M.G. Srinath, Cash Officer, Periyakulam Branch lost his father on
20.10.2017 at Pollachi
Com. S.T. Prabukumar, Manager, Tirupur lost his father on 14.11. 2017
at Madurai.

May the departed souls rest in peace.

on holidays. The same was reiterated by the MD
(NBG) in the meeting with the Federation General
Secretary on 10th August 2017.
As such, as per the decision of the CNC and
instructions of the MD we will not be working and
attending meetings/workshops/conclaves on any of
the holidays and request you to kindly instruct all
concerned to desist from calling officers on Holidays.
Yours faithfully,
Sd/(D. THOMAS FRANCO RAJENDRA DEV)
GENERAL SECRETARY
Copy to: The Circle Development Officer, SBI,
LHO, Chennai.
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CONSTITUTIONAL RIGHTS AND DUTIES
Indian Constitution is a remarkably lucid and well
written documents. It is also the longest written
constitution of any soverign country in the world
that we fail to know many of our basic rights, let
alone understand them. It's ironic considering we
often talk about the importance of knowing our
fundamental rights; ask anyone about rights and
they will give you their two cents about freedom of
speech and you'll regret even bringing up the topic.
Most of us don't know all of our rights, and
maybe it's not possible either. However, there are
some rights that we can't afford to not know
about, so we have compiled a list containing a few
of them that we should always keep in mind.
Fundamental Rights are contained in Part 3(Article
12-35) of the Indian Constitution.
Aricle 12:Defines State (as FRs are only available
against state)
Article 13:Every law which abridges any FR is
outright null and void.
FRs can be broadly divided into 6 typesRight to Equality(Article 14-Article 18)
Article 14: state shall not deny any person equality
before the law and equal protection of the law.
Article 15: there should be no discrimination based
on the grounds of religion, race, caste, sex or place of
birth.
Article 16: equality in matter of opportunity for
public employment.
Article 17:abolish untouchability and crimininalise it.
Article 18:abolish titles
Right to Freedom (Article 19-Article 22)
Article 19: enlists 6 freedomsa) to freedom of speech and expression;
b) to assemble peacefully and without arms;
c) to form associations or unions;
d) to move freely throughout the territory of India;
e) to reside and settle in any part of the territory of
India; and
f) to practise and profess, or to carry on any

occupation, trade or business
Article 20: Protection in Respect of certain
offences A.Ex post facto law (no person can be punished
without doing any offence in force. No greater
punishment can be imparted than the punishment
prescribed at the time of commission of the
offence
 B.Protection against double jeopardy(no person
can be punished more than once for the same
offence)
 C.Protection against self-incrimination(no
person can be compelled to provide any evidence
against him)
Article 21: right to life and personal liberty.
Article 21A:right to education of children from age
6-14 is the duty of state.
Article 22:Safeguard against arbitrary arrest and
detention in certain casesA. The person arrested be told by the police, the
grounds of his arrest as soon as possible.
B. Every person must be produced before the
nearest magistrate before 24 hrs of his arrest and
no person can be detained after 24 hrs of his
arrest without the order of a magistrate.
C. Every accused has the right to have legal
practitioner of his own choice.
Right against exploitation(Article 23 & Article 24)
Article 23: prohibits trafficking of human beings
and forced labour
Article 24:prohibits employing children below age
of 14 in hazardous environments like factories etc.
Right to Religion(Article 25-Article 28)
Article 25: every person has the right to profess,
practise and propagate the religion of his choice.
Article 26:every person has the right to manage his
own religious affairs.
Article 27:right to non payment of taxes for the
propagation of any religion.
Article 28:no religious instruction must be held in
any educational institution mained out of state funds
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Cultural and Educational rights (Article 29-Article
30)
Article 29:any section of people residing in Indian
territory having a distinct language, script or culture
has the right to protect them. No person shall be
denied admission in any educational institutions
solely on the basis of his religion, race, caste,
language etc.
Article 30:every linguistic and religious minority in
India has the right to establish and manage his own
educational institutions. And the state should not
discriminate against him in providing funds.
Article 31:*had right to property which was
repealed and is now in Article 300A as legal right*
Right to constitution remedy (Article 32)
Article 32:anyone can directly go to SC of India in
case any of his FR is violated.
Article 33 & Article 34: FR's application in respect
to armed forces of India
Article 35: The Indian Parliament has power to
make laws in respect to any provision in respect to
this part 3 of the Indian constitution.
NOTE:-Every FR has some exceptions and
restrictions in respect of civil society's good.
LIST OF FUNDAMENTAL DUTIES:
Art. 51A, Part IVA
Fundamental duties are equally important and as
responsible citizens, we need to do our
constitutional duties as well even when we claim our
fundamental rights.
The Indian Constitution , specifies the list of
fundamental duties of the citizens. It says “it shall
be the duty of every citizen of India:
1. to abide by the constitution and respect its ideal
and institutions;
2. to cherish and follow the noble ideals which
inspired our national struggle for freedom;
3. to uphold and protect the sovereignty, unity and
integrity of India;
4. to defend the country and render national
service when called upon to do so;
5. to promote harmony and the spirit of common
brotherhood amongst all the people of India
transcending religious, linguistic and regional

diversities, to renounce practices derogatory to
the dignity of women;
6. to value and preserve the rich heritage of our
composite culture;
7. to protect and improve the natural environment
including forests, lakes, rivers, and wild-life and
to have compassion for living creatures;
8. to develop the scientific temper, humanism and
the spirit of inquiry and reform;
9. to safeguard public property and to abjure
violence;
10. to strive towards excellence in all spheres of
individual and collective activity, so that the
nation constantly rises to higher levels of
endeavor and achievement.
Further, one more Fundamental duty has been
added to the Indian Constitution by 86 th
Amendment of the constitution in 2002.
11. who is a parent or guardian, to provide
opportunities for education to his child, or as the
case may be, ward between the age of six and
fourteen years.
Why fundamental duties are important? The
importance of fundamental duties are highlighted
below:


The fundamental duties enumerated in Article
51A constitute a constant reminder to the
citizens that they have duties in building up a
free, egalitarian, healthy and responsible
society. These are expected to act as damper to
reckless and anti-social activities on the part of
some individuals.



India is a multi-racial and multi-religional
country. Such a vast democratic country like
India can prosper only when the citizens of this
country respect its integrity and promotes
cultural harmony.



Environmental pollution has become a great
cause of concern, not only for Indian, but for the
entire humanity. Unless, we all take the pledge
to keep our environment free from pollutants,
there remains the threat of undesirable
consequences.



The inclusion of providing opportunity for
education for children as a Fundamental duty is
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a big step forward towards safeguard of humanrights and abolition of social injustices
Non-enforceable and Non-justiciable: The
fundamental duties however are non-enforceable
and non-justiciable in character. This means that no
citizen can be punished by a court for violation of a
fundamental duty. In this respect the fundamental
duties are like the directive principles of the
constitution in part IV. The directive principles lay

down some high ideals to be followed by the state.
Similarly, the fundamental duties in Art 51A, lay
down some high ideals to be followed by the
citizens. In both cases, violation does not invite any
punishment. It is significant that the fundamental
duties are placed at the end of part IV rather than at
the end of part III of the constitution. While part III
containing fundamental rights is justiciable, part IV
containing the directive principles is not.

BANKING BRIEFS
 The largest lender State Bank of India (SBI),
which has finished two quarters since its
consolidation, witnessed a massive layoff in the
staff strength. The SBI has added 6,847 branches
taking its overall headcount up to 23,423
branches as on June 2017.Within first half of
FY18 (1HFY18), SBI has laid off about 10,584
employees post-merger. The staff strength has
come down to 2,69,219 staff as on September
2017 compared to 2,79,803 as on March
2017.With this SBI's staff expense decelerated
to Rs 7,703 crore in Q2FY18 - from Rs 7,724
crore in the preceding quarter and Rs 8,300 crore
in the corresponding period of the previous.
 Speaking to the media after the first 'PSB
Manthan' the Financial Services Secretary
Rajiv Kumar said that the Rs. 1.35-lakh crore
recapitalisation bonds will be front-loaded and
the contours of the bonds are being decided at
the level of the finance minister. The banks will
also be getting nearly Rs. 18,000 crore under the
Indra dhanush plan.“Everything is linked to the
reforms which each board will consider within a
short time as to what kind of business and how
they want to go ahead. It's not an easy money
which is going to come, that is the main point. It

has to be followed with a whole lot of reforms,”
the secretary said. Kumar made the point that the
reforms also include bank boards taking a stand
and coming up with a clear plan on
consolidation. He emphasised that recapitalisation does not come on its own as it is followed
and preceded by a whole lot of reforms.
 SBI QUARTERLY RESULTS:
Net Profit at Rs.1,582 Cr in Q2FY18 and
Rs.3,587 Cr in H1FY18 up by 383.83% and
2061% YoY respectively.
Operating Profit excluding exceptional & onetime items up by 11.40% YoY in Q2FY18
Operating Expenses increase contained at 2.28%
YoY in Q2FY18 and 2.97% YoY in H1FY18
Domestic NIM at 2.59% shows improvement of
9 bps over Q1FY18
Capital Adequacy at 13.56% up by 25 bps over
June 17.
Net Profit of Rs.1,582 Cr in Q2FY18 up
383.83% YoY
Operating Profit (excluding exceptional and
one-time items) up by 11.40% from Rs.13,073
Cr in Q2FY17 to Rs.14,563 Cr in Q2FY18

Have you displayed Association posters?
Have you displayed circulars in a notice board?
Are you sharing our pamphlets and books with customers?
“Compendium of Customer Information”?
Have you downloaded our Circle Association’s App.
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Car loan repayment can be done after
retirement too. So buy a good car even if
you are to retire or wait for electric cars to
come to the market.
Our colleagues who were with the
associate banks have been extended the
same concession in the rate of interest for
loans as applicable to Officers of SBI.

Dear Comrades,
Work Life Balance - Way Ahead

W

e are glad that the Bank has
given great importance to work
life balance. We have to practise
it by implementing the intentions. Of
course the work cannot be completed
without adequate officers and employees.
We have been taking up this issue with
Management and some improvements
have taken place. Please leave office in
time and do not come to office on holidays.
You are not only troubling yourself and
family by sitting late and coming to office
on holidays but also troubling others.
We are also glad that the Bank has
accepted some of our long pending
demands.
100% reimbursement of
medical expenses for family is a big
gesture. Please ensure that treatments are
taken at hospitals with tie up arrangements and they do not charge more than
the amount specified in Hospitalisation
Circular.

We have started the Diary Distribution and
visiting branches to find out problems also.
We will also have meetings with farmers,
SHG Women, Traders etc. as part of our
“People's Parliament for Unity and
Development” campaign .
Misselling of SBI Life policies and Mutual
Fund Products has become a terror in the
Bank. Customers have started complaining. Officers are feeling the pressure and
they are not happy. Undue pressure will
make them adopt unfair practices which
will spoil the image of the bank. It is
corrupting people. Let us put an end to
this and save the image of the Bank.
We understand that the Chairman himself
has informed executives to tell Officers
that they should not yield to any pressure
and strictly follow the norms and ethics.
Let us stand by him and the Bank.
We welcome your feedbacks, suggestions
for better Work
Life Balance and
happiness all around.
With Greetings,

Success is no accident. It is hard work,

Comradely yours,

perseverance, learning, studying, sacrifice and
most of all, love of what you are doing or
learning to do. - Pele

(D. Thomas Franco Rajendra Dev)
General Secretary

