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SAVE PUBLIC SECTOR MOVEMENT: MARCH TO PARLIAMENT
The Save Public Sector Movement got a fillip
when AIBOC, organized a March to Parliament
programme on the 9th August 2016. Officers from
all over the country from all the affiliates of AIBOC
started to converge at Barakhamba Road from early
morning onwards. The response was tremendous
that thousands of comrades with a mission to Save
Public Sector walked past the lanes of Delhi from
Barakhamba Road. More than 10000 Officers
wearing T shirts with “Save Public Sector”
inscriptions and caps marched forward shouting
slogans. The march was stopped at the Jantar
Mantar. It made the public aware of the
importance of Public Sector and the concerted
efforts taken by the Government to sell the national
th
assets to the Private Sector. The importance of 8
August 1942 when Mahatma Gandhi launched the
th
Quit India Movement was an inspiration for the 9
August March to Parliament to save Public Sector.
That was a struggle to unseat the occupier and

Com Franco, President AISBOF addressing members
in the March to parliament, Rally Delhi
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exploiter. This is a struggle to save the Public Sector
from the marauding Corporates and the neo liberal
economic policies of the Government that plays to
the tunes of the IMF and World Bank.
At the Jantar Mantar, a huge podium was erected to
accommodate leaders of AIBOC, other Trade
Union Leaders from Telecom, Sanchar Nigam
Executive Association, All India Power Engineers
Federation and National Confederation of Officers
Associations of Central Public Sector
Undertakings and Members of the Parliament. One
by one the leaders started to felicitate the comrades
with passionate speeches. The PJ Nayak committee
recommendations, Gyan Sangam I, Gyan Sangam
II, Indradanush, formation of BBB, appointment of
Private Sector people as the executives of Public
Sector Banks, the intention to set up Banking
Investment Company (BIC), not appointing
workmen/Officer directors on the boards of Public
Sector Banks are all part of the moves of the
Government to privatise PSBs. The steps of the

March to Parliament
1

March to Parliament , Delhi

Government to privatise other PSUs and the
struggles they had launched were explained by
leaders from other Trade Unions.
Shri Manish Tewari, MP former Union Minister
and the Star Spokesperson of the Indian National
Congress, in his address, congratulated AIBOC for
taking up a just cause of a Movement against
Privatization of Public Sector. He recalled the
contributions of Public Sector towards Nation
building and said that the 2008 economic crisis did
not affect India due to the part played by the Public
Sector Banks. The GDP growth of 9.5% was
achieved because of the PSBs even when
developed economies were stagnating . He assured
that his party will be in the forefront opposing
privatisation of PSBs and declared the support of
the Congress party to AIBOC. Smt. Sonia Gandhi
in a letter to AIBOC assured of all support both
inside and outside the Parliament. It is a pleasant
surprise that the party that launched the reform
process in the Banking Sector has turned around to
support AIBOC, when in opposition.
Com. Tapan Sen said that the Left parties have
traditionally been fighting for the cause of labour.
He complimented AIBOC and the trade unions in
the public sector for fighting the privatisation
moves of the Government and opposing the neo
liberal economic policies of the Government. He
appealed to AIBOC to join the Central Trade
nd
Unions in the Sep 2 strike. He said that his party
has been fighting the Governments in power that
implement policies dictated by the IMF and World
Bank. He condemned the Governments that have
been implementing the neo- liberal policies to help
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the Corporates . He said that if all of us join together
we can stop privatisation.
Dr. Dharamvir Gandhi, MP from Patiala spoke on
the effects of the policies on the common people of
the country. Outsourcing and contractualisation
have made labour a cheap commodity and
dstroyedte life of the youth of this country. He
pledged to support the movement.
Speaking on the occasion, Com Franco said the
March was held by AIBOC when many other
organizations have cancelled their march to
Parliament citing the restraint order of police. 25
years after analysing reforms, Gandhi would have
cried to see today's India were 92 percent of the
population earn less than Rs.10000/- per month.
AIBOC has been fighting to keep the public sector
character of the banks. The fight by Dalits in
Gujarat, the Ex Service men fighting for OROP
and the textile workers in Bangalore fighting for
pension have been lessons for us that if we fight

Com Tapan Sen MP addressing members in
the march to parliament in Delhi
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together we we will succeed.
Senior Vice-Presidents Com. Manimaran, Com.
S.D. Bali, Com. Sanjay Manjrekar and Com. Sunil

Kumar also addressed the members. The march
indeed has raised the spirits and will be remembered
as an important step to Save Public Sector.

March to Parliament , Delhi

Dear Comrade,
Please conduct the Unit Meeting on the first Saturday of every month.
We have asked
your Zonal Secretary to conduct the Zonal Committee meeting with all the Unit
Secretaries on the third Saturday of every month.
Golden Jubilee 1965-2015
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‘SAVE PUBLIC SECTOR’ CAMPAIGN
nd

The 2 September Strike was called by the Trade
Unions for various issues affecting the common
people of the country. Attack on the public sector and
attempts to privatise, particularly the Public Sector
Banks are getting serious. The threat to Public Sector
Banks, other financial Public Sector Units, Railways
and other PSUs is imminent. The PJ Nayak
Committee recommendations are being
implemented through Government sponsored Gyan
Sangam I, Gyan Sangam II and Indradanush.
Privatisation is the core agenda. Privatisation is
looming large on the face of the Public Sector Banks.
As a prelude to privatisation many steps have already
been taken.
u The Bank Boards Bureau (BBB) is set up and it
has started to appoint MDs for PSBs. Many of
them appointed are from the private sector.
u Workmen/Officer Director to many PSBs are not
appointed and some of the positions have been
lying vacant for more than 18 months.
u IDBI Bank is prepared to be privatized and
employees protesting it were suspended and
transferred.
u Andhra Bank has reduce workmen and increased
officers.
u Balance sheets are getting cleansed by writing off
thousands of crores. 1.14 lakh crores have been
written off by the PSBs between 2013 and 2015.
Another 59,547 crores have been written off in
March 2016.
u Merger plans are getting implemented. The
merger plan of the Associate Banks with SBI is in
an advanced stage.
u SBI is to collaborate with Reliance for a Payment
Bank. They are already Business Correspondent
without doing any business and the education
loan of SBI is sold to them on very liberal terms.
u With the setting up of Bank Investment Company,
Government will transfer its shares to Bank
investment Company (BIC) and with that
Government holding will come below 50%.
We, who have grown with the Public Sector as its
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employees have a bounden duty to save Public Sector
for posterity. One of the important steps in this
direction was the formation of 'Save Public Sector
Forum' with the efforts of our General Secretary,
Com Franco. There have been regular campaigns in
one form or other by the 'Save Public Sector Forum'.
It has brought the Trade Unions in various Sectors
closer and their initiatives for the campaigns have
taken the issues closer to the workers in each of their
departments and to the public to some extent. A
th
convention was held on 11 August at German Hall,
T Nagar, Chennai. Leaders from various Trade
Unions addressed the gathering.
Com. P Thamilarasu, BEFI explained the attempts by
the Government to portray a dim view of the Public
Sector and portray them as inefficient. The Nayak
Committee recommendations spread the lie that all
the Public Sector Banks make loss. The committee
also recommended to abolish various laws
supporting PSBs. The recommendations are being
followed through Gyan sangam 1, Gyan Sangam II
and Indradanush. PSBs have been made to write off
1.14lac crores . Instead of strengthening RRBs, Gov't
wants to privatise them and make way for Payment
Banks.
Com. Senthil Kumar from LIC asked members to
draw strength from Trade Unions in LIC, where they
have ensured that LIC could not be privatized
through their continuous struggles. Gross domestic
savings over the years has been coming down. It is
because the salary structure of employees is going
down. The rich have been amassing wealth and
growth has not been equitable. The Oxfom report
states that if Billgates stops his business and start
spending 1 billion every day it will take 210 years to
spend his welath. Wealth is getting accumulated in
the hands of a selected and the gap between the haves
and the have nots is getting widened. There are 84
billionaires in India who got into the Forbes World
Billionaires List ranking fourth in the world.
Com Mohan from the Central govt Officers
Association said that only public sector maintains
the accounts correctly and they pay the tax. It
forces the private sector also to follow it. When we
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asked for more workers for our department the
Finance Minister told us that Defence, finance,
law and order, and revenue collection are the only
areas where Gov't has to have control and other
departments unnecessarily restrict the efficient
functioning of the Government.
Com. Chellappa from BSNL said that BSNL is the
only telecom operator that functioned in places that
got affected in times of natural disasters. It has got
2.5 lac crores assets. With all its constraints imposed
by the Government to facilitate Private Operators
capturing the market 10 % connections out of the 97
crores are still with BSNL. NITI AYOG
recommended to do strategic sales.
VSNL was sold to TATA for 1400 crores and today it
is Tata tele services. Most of the land owned by
VSNL and bought by TATA is sold out for a high
profit. If workers in France can change the policies
of the Government in France, we can also change the
policies of the Government, if we unite and struggle.
Com Chandrasekar of SBI pensioners association
said that all the problems that we face are also faced
by pensioners. All the public sector is under attack.
Government wants to corporatise the country. When
Indian Bank made loss, the Government allowed
the Bank to continue functioning. When the UPA
govt was there in industrial relations, it opted to
follow consensus not confrontation because MPs
from the left parties were there. Change will happen,
this govt will fail in their attempt to sell public sector.
Com Saravanamuthu of the SBI Pensioners
Association said that the agenda behind the merger
initiative is to sell a bigger Bank after cleaning the
balance sheet. The selling of education loans and
writing off of big accounts are to cleanse the balance
sheet.
Com Manimaran, General Secretary of the Canara
Bank Officers Association, speaking on the occasion
said that the juniors who have joined the Bank are
giving up prime roles in the private sector hoping that
their life will be secured for another 30 years. The
private sector market share is only 26% that can not
grow more because they can not reach the people in
rural areas. He briefed on the March to Parliament
th
rally conducted by AIBOC on the 9 August. He
referred to the report named 'A Hundred Small
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Steps, Report of the Committee on Financial Sector
Reforms' prepared by a committee under the
chairmanship of Shri Reguram Rajan which has
outlined the road to privatisation and said that he has
been busy implementing his own recommendations
as the Governor of RBI.
In 2008, PSBs stood the crisis . The main reasons for
the NPA are the rephrasing of the corporate loans in
the aftermath of the 2008 crisis and the thrust to
infrastructure financing. Today, the public sector
banks have been portrayed as inefficient because
they have financed the infrastructure and the
corporate in times of crisis.
All of us should decide to use only public sector
services. We should create awareness among the
public and as Public Sector workers, if we start to use
only Public Sector, that itself will make a big
change.
Com Karumalayan CITU speaking on the occasion
was happy that issues affecting the people of the
country are being taken up by the Trade Unions in the
Banking Sector. India was made a democratic
country with public sector playing a prominent role,
not because of the intellectual power of any single
person but because of the struggles of the masses.
48% of the employees who joined the Government
services do not have pension. What is the connection
between pension funds and the policies the
Government formulate? It affects the workers. The
policies being implemented are said to have political
consensus. Agriculture has died and farmers are
moving out of villages. It is very crude like pulling
out the stomach of rural masses . It is a struggle of the
workers throughout the world against capital. We
have to throw out the differences among workers.
We have to understand who is with us and who is
against us. The fight is between capital and labour.
All workers should unite or else we can not protect
our rights and salary.
Bharathi Krishnakumar, director, orator, social
worker and former General Secretay of Pandian
Gramin Bank Employees Union said that he has a
BSNL connection, has his bank account with a PSB
and never address any private sector meeting. There
has been a fight between capital and labour. PJ Nayak
Committee was appointed by Manmohan and it is
implemented by Modi. There is a difference between
5

killing a dog that is mad and naming a dog as mad to
kill . He narrated a part of a story from one of the
books of Leo Tolstoy which described how a dog
became vigilant when a thief threw chicken pieces to
it. It started to bark because it identified it as
corruption. The moment it saw free chicken pieces
thrown by a stranger it identified him as a thief. Mass
movements and collective action can immobilize
Governments and he quoted the teachers strike when
the Government found it difficult to remand striking

teachers because of the over-whelming number of
teachers courting arrest.
The campaign was taken to all the major centres
across the Circle. General Secretary, Com Franco
visited Tuticorin, Tirunelveli, Madurai,
Coimbatore, Tirupur, Salem and Tiruchi. Public
meetings were held in the evenings and during
the day time, General Secretary and other
Module Office bearers visited branches.

Are you receiving the “Daily Thoughts”?
If not, please register yourself as a member of sbioacc@googlegroups.com, with any of your
e-mail ID other than SBI mail ID. For news & events every day
send mail to sbioacc_study@googlegroups.com

BLOOD DONOR'S CLUB COMRADES WHO HAVE DONATED BLOOD
S.NO NAME

PF NO

DESIGNATION

BRANCH

Date donated Zone

Module

1

R. MUTHUSHANKAR

4551869

Manager

CAG

10/6/16

Zone-3 Chennai Module-1

2

S. MANIMARAN

5107202

Dy.Manager

CAG

10/6/16

Zone-3 Chennai Module-1

3

G SUGUMAR

5111234

Dy.Manager

CAG

21/07/2016

Zone-3 Chennai Module-1

4

M VENKITRAJ

5248140

Manager

CAG

21/07/2016

Zone-3 Chennai Module-1

5

U ARAVIND KUMAR

4339614

Manager

CAG

21/07/2016

Zone-3 Chennai Module-1

6

V SUDHAKAR

3587622

Chief Manager

CAG

21/07/2016

Zone-3 Chennai Module-1

7

P SARAVANAN

5097274

Dy.Manager

LIBM

21/07/2016

Zone-3 Chennai Module-1

8

D LEELAPRIYA

4362764

Dy.Manager(Systems) LHO

2/7/16

Zone-3 Chennai Module-1

9

R BHUVANESHWARAN

6735886

Dy.Manager

SME Siruthozil Chennai 2/7/16

Zone-2 Chennai Module-1

10

SINDUJA TAMILSELVAN

6736092

Dy.Manager

SME Siruthozil Chennai 2/7/16

Zone-2 Chennai Module-1

please register yourself as blood donor with your Regional Secretary.

Specialist Officers’ Meeting at Tiruchirapalli
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LHO Unit Meeting
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All you wanted to know about.. Helicopter Money
Aarati Krishnan
The Business Line - Published on August 9, 2016
British Prime Minister Theresa May was expected to
go for it. Trump or Clinton, as the new US President,
may unleash it too. The Bank of Japan is getting flak
for not announcing it as part of its recent stimulus
package. 'Helicopter Money' is an idea that is doing
brisk rounds in global economic circles.
What is it?

something that indirect QE, which transferred
liquidity to banks in order to step up lending,
couldn't achieve.
Of course, helicopter money, in today's
sophisticated world may not really have Phillip
Hammond or Janet Yellen scattering bagfuls of cash
from a helicopter. Instead, the British or American
governments may decide to give tax refunds or tax
credits or even make direct cash transfers to
identified citizens. Some devious economists have
even suggested pre-loaded smart cards with a certain
amount of cash. If citizens don't spend it within the
specified time, the cash will simply disappear!

Helicopter money is an idea mooted by Milton
Friedman in his paper 'The Optimum Quantity of
Money' in 1969 for governments looking to lift their
economies out of a slump. “Let us suppose that one
day a helicopter flies over this community and drops
an additional $1,000 in bills from the sky, which is,
of course, hastily collected by members of the Why should I care?
community. Let us suppose further that everyone is Sounds like a great idea! So when will the Indian
convinced that this is a unique event which will government take to helicopter money to boost the
never be repeated.”
economy? Alas, with the RBI watching over
Friedman's theory was that the lucky citizens, inflation and deficits like a hawk, this isn't likely
thrilled with the windfall, would rush to spend. anytime soon. But we Indians can take comfort from
Higher money supply with no immediate change in the fact that we thought of helicopter money long
output, would lift inflation. And improved consumer before others did. MGNREGA paid cash to rural
confidence would eventually prompt manufacturers folk for 100 days of guaranteed work. In cases where
to increase output and create more jobs, thus giving that money went into benami accounts, that's a form
the economy a steroid shot to get it going.
of helicopter money. On a more serious note, the
excise duty cuts on cars and consumer goods
Why is it important?
announced in 2008-09 after the global credit crisis
In a bid to stimulate growth and fight deflation, were a version of helicopter money too.
governments have effected cuts in interest rates,
turned to negative rates and unleashed many rounds What about Pay Commission payouts? Well, strictly
of the infamous QE or Quantitative Easing. But speaking, that cannot be termed helicopter money as
GDP growth rates, whether in the US or Eurozone it is recurring, and paid as reward for work. But these
and Japan remain stubbornly low. Hence the payouts can certainly serve the purpose of helicopter
recourse to more direct methods like helicopter money.
The bottomline
money.
Putting cash directly into the hands of consumers, it Helicopter money works only when the largesse is
is hoped, will quickly kick-start a virtuous cycle of one-off. If people know that the helicopter will keep
consumption that can boost up GDP. This is flying, they will begin to hoard the money.
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LEGAL CORNER
Whether Suspension is a Punishment? Period of
Suspension should not exceed 90 days especially
when a Memorandum of Charges/Charge sheet has
not been served on the suspended person.
The general principle is that an employer can suspend
an employee pending an enquiry into his conduct. An
order of suspension has the effect of debarring an
Official from exercising the powers and discharging the
duties of his office for the period the order remains in
force. Suspension is also held to be not a punishment by
the Supreme Court. Though suspension is not a
punishment, it constitutes a great hardship for an
Official.
However, while exercising the aforesaid power of
suspension, at times the disciplinary authorities act in a
casual manner and keep the same dangling on the head
of the petitioner for years without drawing up any
disciplinary proceeding against the person. Instances
have arisen when an officer is kept under suspension for
a prolonged period without serving a charge memo on
him/her and without initiating any disciplinary
proceeding. Such a practice of keeping the official
under prolonged period of suspension serves nobody's
purpose, that is, neither of the employer nor of the
employee.
When suspension is prolonged, the employer does not
obtain service from the employee during the period of
suspension, but continues to pay him the subsistence
allowance which at times is equivalent to the pay and
allowances drawn by the official. In spite of payment of
the entire salary to the petitioner no service is received
by the employer and, therefore, there is definite and
apparent loss to the employer. On the other hand, the
suspended officers face the stigma, shame and social
ostracism besides financial loss.
The sword of
Damocles hanging on the head of such unfortunate
officers for a longer period socially affect them as they
are kept as outcasts by their family and community.
In all cases, the period of suspension should be reduced
to the barest minimum. Investigation into cases of
Officers under suspension should, therefore, be given
high priority and every effort should be made to file the
charge sheet in the court of competent jurisdiction in
cases of prosecution or serve the charge sheet on the
officers in cases of departmental proceedings within
three months of the date of suspension. In cases which
are taken up by, or are entrusted to the CBI for
investigation, the time limit of three months will be
reckoned from the date on which the case is taken up for
investigation by the Central Bureau of Investigation.
No Officer can be kept under Suspension for a
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Prolonged Period
Protracted periods of suspension, repeated renewal
thereof, have regrettably become the norm and not the
exception that they ought to be. The suspended person
suffering the ignominy of insinuations, the scorn of
society and the derision of his Department, has to
endure this excruciation even before he is formally
charged with some misdemeanor, indiscretion or
offence. His torment is his knowledge that if and when
charged, it will inexorably take an inordinate time for
the inquisition or inquiry to come to its culmination,
that is to determine his innocence or iniquity. Much too
often this has now become an accompaniment to
retirement. Unquestionably, the sophist will nimbly
counter that our Constitution does not explicitly
guarantee either the right to a speedy trial even to the
incarcerated, or assume the presumption of innocence
to the accused. But, we must remember that both these
factors are legal ground norms and inextricable tenets
of common law jurisprudence.
The concept of speedy trial is read into Article 21 as
an essential part of the fundamental right to life and
liberty guaranteed and preserved under our
Constitution. “No procedure which does not ensure a
reasonably quick trial can be regarded as 'reasonable,
fair or just' and it would fall foul of Article 21. There
can, therefore, be no doubt that speedy trial, and by
speedy trial mean reasonably expeditious trial, is an
integral and essential part of the fundamental right to
life and liberty enshrined in Article 21.
Period of Suspension should not exceed 90 days
The Supreme Court also took note of its earlier decision
in Board of Trustees of the Port of Bombay Vs.
Dilipkumar Raghavendranath Nadkarni and held that
the delinquent officer when placed under suspension is
entitled to represent that "the departmental
proceedings should be concluded with reasonable
diligence and within a reasonable period of time and
if such a principle were not to be recognised, it would
imply that the executive is being vested with a totally
arbitrary and unfettered power of placing its
officers under disability and distress for an
indefinite duration". Prolonged suspension, therefore,
puts a person into a disability and distress both physical
and mental and also tends to affect his decent and
dignified life as well apart from depriving the
institution from getting his service and labour.
Ajay Kumar Choudhary V. Union Of India Through
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Its Secretary (SC/CA/1912 of 2015 – DOJ
16.02.2015)
It will be useful to recall that prior to 1973 an accused
could be detained for continuous and consecutive
periods of 15 days, albeit, after judicial scrutiny and
supervision. The Cr.P.C. of 1973 contains a new
proviso which has the effect of circumscribing the
power of the Magistrate to authorise detention of an
accused person beyond period of 90 days where the
investigation relates to an offence punishable with
death, imprisonment for life or imprisonment for a term
of not less than 10 years, and beyond a period of 60 days
where the investigation relates to any other offence.
Drawing support from the observations contained of
the Division Bench in Raghubir Singh vs. State of
Bihar, 1986 (4) SCC 481, and more so of the
Constitution Bench in Antulay, we are spurred to
extrapolate the quintessence of the proviso of Section
167(2) of the Cr.P.C. 1973 to moderate Suspension

Orders in cases of departmental/disciplinary inquiries
also. It seems to us that if Parliament considered it
necessary that a person be released from incarceration
after the expiry of 90 days even though accused of
commission of the most heinous crimes, a fortiori
suspension should not be continued after the expiry of
the similar period especially when a Memorandum of
Charges/Charge sheet has not been served on the
suspended person. It is true that the proviso to Section
167(2) Cr.P.C. postulates personal freedom, but respect
and preservation of human dignity as well as the right to
a speedy trial should also be placed on the same
pedestal.
Held that the currency of a Suspension Order should not
extend beyond three months if within this period the
Memorandum of Charges/Charge sheet is not served on
the delinquent officer/employee; if the Memorandum
of Charges/Charge sheet is served, a reasoned order
must be passed for the extension of the suspension.

WEDDING BELLS
Sow. M. Samyuktha, D/o. Com. R.
Manisekaran, Asst. General Manager,
SBLC, Nungambakkam married Chi. R.
Sathyaraj on 17.08.2016 at Puducherry.
Chi. Prasanna Kumar, S/o. Com. S. Sheela,
DM, Coimbatore married Sow. Sonika
Jebaranjan on 17.08.2016 at Coimbatore.
Sow. M. Niranjana, PO, Coimbatore married
Chi. V. Saravanaraja on 17.08.2016 at
Coimbatore.
Com. V. Indhira Priyadharsini, AM(S)
Pathibanur Branch married Chi. K.
Manikandan on 29.08.2016 at Karaikal.
Sow. V.S. Saranyasshree, D/o. Com. M.P.
Sorimuthu, CM, RACPC, Egmore married
Chi. M. Muthu Subramanian on 29.08.2016
at Tirunelveli.
Chi. Harikara Vignesh, S/o. Com. S.
Karunakara Eswaran, SAMB, Chennai
married Sow. Lakshmi Preethi on
04.09.2016 at Tuticorin.
Sow. S.D. Vinodhini, D/o. Com. S. Devaraj,
Manager, Kavundapadi married Chi. S.D.
Monish Balaji on 04.09.2016 at Erode.
Sow. R. Niveditha, D/o. Com. V. Ravi, Dm,
Theni Branch married Chi. N. Ramprabu on
04.09.2016 at Madurai.
Sow. M. Brundha Matharasi, D/o. Com. V.
Malliga, BM, Narayanapuram, Madurai
married Chi. S. Senthilkumar on 04.09.2016
at Madurai.

Chi. S.M. Palaniappan S/o. Com. P.L.
Somasundaram, Manager, RBO IV, AU,
Madurai married Sow. M. Nagalakshmi on
04.09.2016 at Karaikudi.
Sow.S.D. Prabhahari D/o. Com. A. Kasivel,
BM, Bhavanisagar married Chi. K. Aravind
Gnanapandian on 05.09.2016 at Cbe.
Chi. R. Stanley Raja, AM, RBO II, AU,
Madurai married Sow. V. Soni Anisha on
05.09.2016 at Mathar.
Chi. D. Thirumurugan, DM, LHO, Spl.
Invitee, SBIOA(CC) married Sow. G.
Jeevitha on 08.09.2016 at Trichy.
Chi. Kaushik Seshadri S/o. Com. S.V.
Ramesh, DM, AO, CBE married Sow. R.
Jayashree on 14.09.2016 at Srirangam,
Trichy.
Chi. Aravind Jayaraman S/o. Com. B.
Jayaraman, Ganesapuram married Sow. S.
Sneha on 14.09.2016 at Chennai.
Chi. R. Sujith Pradeepan, S/o. Com. T.
Rajakumar, AM, LIB Chennai married Sow.
M. Veena on 14.09.2016 at Thajavur.
Chi. N. Sundara Raja Perumal, S/o. Com. K.
Narayanan Nambiar, Mgr, Kaveripattinam
married Sow. G. Shanmugalakshmi on
14.09.2016 at Shencottai.
Chi. S. Ganesh Raja, S/o. Com. S.
Sivashanmugavel, Mgr (operations)
Tirunelveli Town married Sow. S. Nivetha on
14.09.2016 at Coimbatore.

SBIOA (CC) Wishes a very happy married life to the newly wedded couples.
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BEREAVEMENT
Com. M. Ganesan, DM, ZO, Madurai lost his
mother on 12.08.2016 at Madurai.
Com. V. Dhanalakshmi, DM, SME Kurichi,
Coimbatore lost her father on 13.08.2016 at
Thenali.
Com. P. Aruchamy, Manager, Dadagapatti
Branch lost his father on 22.08.2016 at
Coimbatore.
May their souls rest in peace.
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SBIOA(CC) Congratulates the following comrades
for their meritorious promotion:SCALE V TO VI
1. Com.Arvind V
2. Com.Balasubramanian R
3.
4.
5.
6.
7.
8.

Com.Gopu G
Com.Jayachandran D
Com.Latha T.S
Com.Mohandas P K
Com.Piraviperumal M
Com.Rajan B

RBO-II, COIMBATORE
SMECCC
EKKATTUTHANGAL
RBO-III,CHENNAI ZONE2
RBO-5 Puduchery, ZONE2
Mylapore
RBO-I,MADURAI
RBO, VELLORE, ZONE1
Commercial Branch, Cbe

SCALE IV TO V
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20

Com.Muralidharan D
Com.Nageshwaran V
Com.Saranath N M
Com.Senthil Kumar V
Com.Balanand R
Com.Balasubramanian N
Com.Dayanand M S
Com.Ganeshkumar AP
Com.Govindarajan K
Com.Kirouchenamourtty
Com.Madhaiyan K M
Com.Nallaperumal Pillai P
Com.P Shanker Narayan
Com.Prabhakar V
Com.Radhakrishnan V
Com.Rajendran
Com.Ramanathan K
Com.Ravichandran M
Com.Sarathy A K
Com.Vasudevan P.K

MC Reg, Chennai
Leather IB, Chennai
CB, Coimbatore
C.A.G. Chennai
IFB, Chennai
SME Sivakasi
LHO Chennai
Vellore
Srirangam
SBLC, T Lights
Srirangapalayam
PBB Annasalai
LHO Chennai
AO Chennai Z II
PBB., Indira Nagar
SZO Chennai
Anna Nagar Shanthi Colony
Scheyyar
Tambaram
SME, Coimbatore

SCALE III TO IV
1
2
3
4

Com. Adaikappan N.
Com. Anbumalar S
Com. Arokkia Mary
Com. Azhagumuthu M

RASECC,Tiruchiapalli
Anthiyur
AFS Sulur
SBLC, Perambur
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5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41

Com. Christopher Devavaram
Com. Couppoussamy V
Com. Gowrisankar K.S.
Com. Hithayathulla J
Com. Jayalakshmi K S
Com. Jayavadivu Harikrishnan
Com. Jeyaraj Prabu K
Com. Kadermeeran Mohideen
Com. Karthikeyan R
Com. Kochukrishnan N
Com. Kumari Shalini
Com. Manju Kannan
Com. Mazhar Basha M.A
Com. Meena P C
Com. Muthusamy K
Com. Mythili S
Com. Narayanan Nambiar K
Com. Palani Sankar V
Com. PITCHAIAH V
Com. Prabakar M
Com. Prabhu S
Com. Ramesh Narayanan G
Com. Ravi V S
Com. Rita Simon
Com. Saravanan R
Com. Sashidharan B
Com. Sekar P Palaniappan
Com. Selva Ganesan M
Com. Sentamije Selvane C
Com. SIVA P S
Com. Sivarajan T
Com. Sundar Raj T
Com. Varatharajan G
Com. Velmurugan V
Com. Venkatasubramanian A
Com. Venkatesan S
Com. Vijayakumar Haridas

Besant Nagar
Pattukottai
Palakkarai Tiruchirapalli
RBO-IV, Tiruchirapalli
Melapalayam
Anuvijay Township
LHO Chennai
SME, ERODE
Sathyamangalam
Bye Pass Road
18 M.Rd Anna Nagar
Mookandapalli
Pongalur
PB BRANCH Salem
SBLC, Tiruchirapalli
Chinnamanur
Rmy Kaveripattinam
RBO-I, CHENNAI
Kanakkanpatti
Kethanur
Guindy
Usilampatti
RACPC Coimbatore
NRI Vellore
Somangalam
Kancheepuram
RBO-I, Tiruchirapalli
Coml Branch Tiruchirapalli
Karaikkal
RBO, Chingelpet
Kilpauk
Attayampatti
LHO Chennai
Edamalaipattipudur
Mugappair
RedField, Coimbatore
SME Maraimalainagar
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THE 51st FOUNDATION DAY & ELDERS DAY

Remembering the past is remembering our roots, our origin
and our glory. It makes us feel proud, gives us strength to march
ahead and above all bring rememberances of the struggles
and sacrifices of our elders and let us know what it takes to build
an organisation that stands vibrant for more than 50 years.
There is no better way of celebrating the Foundation day than
to celebrate it with the elders. The elders day have have been
celebrated by SBIOA(CC) for many years now, but this year,
the 4th September is a special one as it was celebrated as the
Foundation day &Elders day. The General Secretary declared
that it will be celebrated every year on the 2nd Sunday of
August every year.
Com Ramkumar Sabapathy, General Secretary, SBIOA,
Mumbai Circle was the Chief guest. He said that without the
modern communication facilities the leaders built this
Association, when the Management was coming down heavily
on Officers. The courage, the hard work, the sacrifices and the
indomitable spirit has made it possible for us to gather under
the Associatin's banner. The activeness, though is lacking in
some parts, Chennai is leading in preparing the members for
struggles . The kind of preparations done for the 2nd Sep. strike
in Chennai was not there in many other Circles. He asked
members to be dynamic and build a stronger Association. The
issues of the pensioners are pursued by the Federation in all
earnestness and some of the issues affeting them will soon get
settled.
Com Franco, our General Secretary briefly explained the
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dan
gers of privatisation and how fast, the PSBs are moving
towards it.14th august elders day every year. Reliance has
been making many steps towards SBI to capture it in the near
future. It is already a National Business Correspondent of the
Bank for some years now without actually doing any business.
Its ARC has bought the retail Education loans frin SBI and it is
collaborating with SBI to set up a Payment Bank. He explained
in detail what the Association has been doing to keep its
members vigilant and dynamic.
Com S Saravanamuthu, General Secretary of the Pensioners'
Association and our former President explained in detail how
the Pensioners Association has been taking up their issues and
the present status of various court cases pending in the
Supreme Court.
MEETING WITH RETIRED OFFICE BEARERS
A meeting with the former Office bearers of the Circle
Association was held and their views and advices were sought
to make the Association vibrant. The former leaders expressed
their views very frankly with a critical approach, as requested
by the General Secretary which helped us to introspect and act.
A medical camp was held by Billroth Hospital, which was well
utilised by the elders and Dr. spoke on health issues.
Earlier, Com A Ravichandran, Regional Secretary, Chennai
Zone II welcomed and Com R Balaji, Vice President delivered
the presidential address. Com Prakash, DRS, Chennai Module
I thanked .
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CONGRATULATIONS

Congratulations to Team SuperBots of Chennai Circle, who won the First Prize in the Hackathon competetion
held at Donawala by the Corporate Centre.
Comrades Suraj Srinivasan, Chief Manager, SBLC Nungambakkam ; Prabhakaran S, Manager, LHO; Jagan
R V, Assistant Manager; LHO, and Giridharan S R, Assistant Manager, LHO were the team members.
SBIOA(CC) congratulates them.
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CORRESPONDENCE WITH THE MANAGEMENT
Ref: ORG/38/2016
25.08.2016
The Chief General Manager
State Bank of India
Local Head Office, Chennai.
Dear Sir,
UNETHICAL BUSINESS PROCESSES
The Bank is known for its ethical way of doing
business and practice excellent ethical standards in
dealing with customers. However, of late, the manner
of booking business has eroded the highest standards
that we have set for ourselves, especially in light of
various incentives being paid and individuals being
judged on the basis of their ability to capture the
attention of the hierarchy.
We would like to bring to your notice some of the
practices being followed at branches at the instance of
the controllers that will do more damage to the
reputation of the Bank and put the bank into great loss.
The following are the number of gold loans
sanctioned on a single day in few of the branches at
one of the regions. 501, 287, 236 and many others
more than 100. We all know that it is humanly not
possible to sanction 501 gold loans on a single day.
What is done to arrive at such figures is that branches
receive the applications for a number of days and
hold them without disbursement. One fine day, they
disburse all together and report to the DGMs and
others in the hierarchy projecting it as an
achievement. We are now hearing reports that one of
the Regional Managers is preparing to overtake the
501 loans sanctioned on a single day. Such gimmicks
and manipulations do irreparable damage to the
Bank's business process reputation that the customers
who avail the loan for emergencies are asked to wait
for a number of days forcing them to other banks or
money lenders. Moreover, past records show that at
all such places where loans in such large numbers
were sanctioned, instances of frauds with spurious
ornaments and other irregularities had occurred. A
few years back, large number of housing loan frauds
happened with forged documents at Chennai when
frequent housing loan melas were held. Similarly,
there have been a number of car loan frauds at
Chennai and other places including Tirunelveli when
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car loan melas were conducted. Unscrupulous
elements use such opportunities when we look for
easy business.
Such gimmicks are happening in opening of deposit
accounts under various campaigns to garner
incentives and project themselves as business
leaders. Deposit accounts are opened during
campaigns and closed immediately after the
campaign is over. The same method is followed for
cross selling also. During loan melas, what is being
practiced is that applications received during the
ordinary course are held and routed through the melas
projecting that all the business was garnered in such
melas.
We are the number one Bank and we have built an
unassailable reputation in the market. People have
enormous faith in our Bank and prompt customer
service alone has been our core strength. If we
continue to extend good customer service we can
garner enough quality customers in our books.
We request you to look into the various business
strategies being followed by controllers to project
themselves as business leaders and save the Bank
from the business loss and reputation loss and prevent
from individuals gaining for such gimmicks and
manipulations.
Yours faithfully,
(D. THOMAS FRANCO RAJENDRA DEV)
GENERAL SECRETARY
--------------------------------------------------------------The Chief General Manager
State Bank of India
Local Head Office, Chennai.
Dear Sir,
INTER MODULE TRANSFER:
RELIEVING OF OFFICERS
The process of Inter Module transfer exercise for
Officers of JMGS I and MMGS II grade takes place
with the Transfer Sub- committee meeting in
December every year. This year, the Transfer subcommittee meeting took place on 7th January 2016 and
decided to complete the entire process before the end
of May, 2016. The list of surrender to Modules was
released on 1st April 2016 and thereafter the list of
14

branch posting was released on 23/05/2016 with
instructions for branches to relieve all of them on
31/05/2016.
After your intervention, all of them have been
relieved in HRMS and their ADS also has been
blocked. Some of them who have been relieved are
forced to access their computers with the ADS
passwords of other Officers and work in the Core
Banking Solutions in violation of Bank's policy of
Information Security. Most of the Specialist Officers
are still not relieved. This is a disrespect to the CMC.
Some of them have been threatened that they will be
charge sheeted if they do not oblige.
More than two months have passed since the
beginning of the Academic year and Officers who
have not been relieved are not able to send their
children to School. Some of them who have shifted
their families face problems in their domestic front
and in their daily routine as they maintain two
establishments. Moreover, the cut off date for
consideration of transfer under the Transfer Policy is
fixed as 30th June . The Officers who are relieved after
30/06/2016 will be forced to stay for one more year
for no fault of theirs.
We, therefore request you to please arrange to relieve
the Officers at the earliest and protect the Officers
from any action for violation of Bank's Information
Security policy.
Yours faithfully,
(D. THOMAS FRANCO RAJENDRA DEV)
GENERAL SECRETARY
--------------------------------------------------------------Ref: ORG/36/2016
20.08.2016
The Circle Development Officer
State Bank of India
Local Head Office, Chennai.
Dear Sir,
Please refer to our letter no. ORG/25/2016 dated
08/06/2016 , ORG/26/2016 dated 09/06/2016,
ORG/27/2016 dated 15/06/2016, ORG/28/2016
dated 18/06/2016, ORG/30/2016 dated 25/06/2016
and ORG/33/2016 dated 08/07/2016. In this
connection, now that Officers have started to receive
the grades, more discrepancies and more grievances
are received from members.
Shri XXXXX. After the KRAs were accepted by him,
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the entire KRAs allotted were changed in the back
end without his knowledge and approval. He is a
Credit Analyst and the role in non- budgetary, while it
is taken as budgetary for his assessment. While
computing score for outstanding advance, the figure
considered is that of the whole Branch and not for his
role in the business. While as per HRMS, his review
by the reviewing authority is showed as pending,
his CDS grade and final score has been arrived at. He
was functioning as AGM and Credit Analyst
throughout the year, but his role is included in the
Relationship Manager Cohort. His score, before the
grades were received was 84.72 as per CDS, whereas
the finalized grading/score shows as B/70. Other
Officers with lower score as per CDS have been
finally graded higher with higher score. As the same
cohort head has written the PAF, an excellent officer is
not considered for DGM promotion. When we talk of
transferency why PAF should not be abolished?
Shri XXXXXX. He has been at XXXXX branch on
deputation from XXXXX Branch from April 2015 to
February 2016. But his CDS score is based on his
performance at XXXX Branch, where he has not
worked during the period. The business contributed
by him at XXXX (deputed) Branch, 350 crores in
Housing Loans and 110 crores in deposits have not
been considered at all. For February to March 2016,
his CDS marks for his performance at XXXX Branch
is taken and he has not been given marks for increase
in overheads. The increase was due to the payment of
the premises rent of XXXX (another branch in the
same building) branch amounting to Rs.2.55 lacs,
after the branch was shifted from the premises.
Similarly for reduction in complaints the marks given
is zero though all the complaints are attributed to
CDM, ATM and other technological problems where
human error do not play any role.
Shri XXXXXX. The Officer has never scored below
hundred in his entire career. He has been now awarded
'B' grade with 70 marks.
Roles have been categorized as Budgetary,
Measurable and Non Measurable. It is found that
almost all under Non Measurable role scored 100
while those with Measurable/Budgetary role scored
low. This is a clear discrimination against people
working in operational assignments who carry the
brunt of Bank's growth goals.
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We now understand that the reviewing authorities are
asked to give a parallel score and the same was also
considered for final grading, which makes the system
entirely subjective.
The AGM, CDS posted at the Circle is not entrusted
with powers to redress any of the grievances
addressed to him, except acknowledging the receipt
of representations in a few cases.
Without redressing any of the grievances addressed
by the Officers and the Association, Bank has
declared the incentive scheme to individuals and
abolishing the team incentives based on the CDS
performance. The problems in implementing the
scheme can be gauged from the non- allotment of
KRAs for this financial year even though 1/3 of the

year has already lapsed.
By implementing this important aspect of the Human
Resources in a very haphazard manner, the Bank has
destroyed the promotion aspirations of many
deserving Officers not only for this year but for the
coming years also. It has set in a lot of frustration
among the Officers who have been working hard for
hours together.
We request you to take up these issues with the
Corporate Centre appropriately to redress the
grievances.
Yours faithfully,
(D. THOMAS FRANCO RAJENDRA DEV)
GENERAL SECRETARY

AIBOC Circular on Reconcilation Meeting
Minutes of the Conciliation Proceedings held
betweent he IBA and AIBOC before the Conciliation
Officer and RLC(C), Mumbai on 01-9-2016
Present:
For management of Indian Banks’Association
1.
Shri K.S. Chauhan
Senior Vice President
For All India Bank Officers’ Confederation
1.
Shri Y. Sudarshan,
President
2.
Shri Dilip Saha,
Senior Vice President
3.
Shri Sanjay Manjarekar
Vice President
4.
Shri Ramkumar Sabapathy
Jt. Gen. Secretary
5.
Shri M.B. Tripathi
Secretary-Maharashtra State
During the proceedings, the representatives of
Confederation stated that due to the mounting unrest
amongst the employees over the unresolved issues and
irrational policies of the Bank and the Government
they were compelled to serve the instant strike notice
dated 16-8-2016 and that the management be advised
suitably to resolve the said issues. The representatives
further stressed for the immediate appointment of nonworkmen/Officers nominee Directors on the Baords of

Golden Jubilee 1965-2015

all the Public Sector Banks which has been stopped for
past one year and above.
The Management representatives filed their detailed
reply dated 31-8-2016, a copy of which is handed over
to the Confederation, and stated that most of the issues
raised by the Confederation have been policy matters
of the Government nad not within the purview of the
IBA. The Management further stated that in respect of
the issues within the reach of IBA, either the IBA has
not got the mandate from individual Banks or such
issues are governed by the guidelines of RBI and
requested that the AIBOC be advised not to resort to
the proposed strike.
After hearing both the parties, the Managements of all
the concerned Banks are advised to take steps for
ensuring the immediate appointment of nonworkmen/Officers nominee Directors on their Boards
which bas been pending for the past one year. The IBA
is advised to take further steps to resolve the demands
No. 2 & 4 immediately and resolve the other issues
before the commencement of the next Bipartite
Settlement.
The Conciliation Officer and RLC(C), Mumbai
requests and appeals to the AIBOC to call off the
proposed strike in the light of the enlightened
assurances given by the Hon’ble Minister of State
(Independent charge) Labour & Employment,
Government of India, New Delhi vide D.O. No. Z20025/39/2015 - Coord dated 30-8-2016 in order to
create a conducive atmosphere for keeping the
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dialogue on towards the resolutions of all the issues.
The Confederation expressed that they apprehensions
and concerned on the issues of privatisation of public
sector banks, labour law reforms by the Government
and FDI in the financial institutions be conveyed to the
Management and the Government. The Conciliation
Officer & RLC(C), Mumbai assures the Union that the
above concerns be carried out to the appropriate
forum.
The Confederation stated that honouring the D.O.
letter of Hon’ble Minister and the appeal of the
RLC(C), Mumbai and respecting the suggestion of the
RLC(C) to the Management, they agree to defer the
proposed strike from 2-9-2016 to a later date to be
informed.
The proceedings are accordingly adjourned to 17-112016 at 15.30 hrs.
Management Union
Sd/Sd/(K.S. Chauhan)
1. (Y. Sudarshan)
2. (Dilip Saha)
3. (Sanjay Manjarekar)
4. (Ramkumar Sabapathy)
5. (M.B. Tripathi)
Sd/(Dr. S. Gunahari)
Conciliation Officer &
Regional Labour Commissioner (C), Mumbai

A NEW BEGINING
Our General Secretary, Com Franco
attended the farewell meeting conducted
to felicitate Com. Perumal, General
Secretary, SEWA at Administrative
Office, Chennai. He was warmly
welcomed and asked to felicitate the
retiring comrade. Later, the Sewa
Office- bearers visited our Circle
Association Office and thanked the
General Secretary for his gesture.
##################################
General Secretary, Com Thomas Franco
Rajendra Dev inaugurated a workshop
on Disciplinary matters organised by
UBIOA at Kolkatta on 10th September
2016.
On the same day, he also inaugurated the
SBI Pensioners' Workshop there.
On 11th September 2016, he attended a
Cadre Development Programme held by
SBIOA, Patna Circle at Patna.

RETIREMENTS
S/Shri Name

1. John Parambi
2. A. Seeralan
3. K. Naganathan
4. T.P.R. Natarrajan
5. T. Ramalingam
6. R. Swaminathan
7. R. Janarthanan
8. K. Jothi Valentine
9. G. Mohan
10. C.S. Hariharan
11. P. Raju
12. R. Subramonian
13. Sabita Mishra

AUGUST - 2016
Designation
Branch

DM
DM
DM
CM
CM
DM
DM
Mgr
DM
CM
CM
AM
CM

DAC Vellore
Tirukkoyilur
Kulithalai
RBO-5, Poduchery
SMECCC Ekkattuthangal
SME Thanjavur
OSB, Chennai
MCG Chennai
Salem
RBO I Madurai
SARC Chennai
Erode
LHO Chennai

SBIOA (CC) wishes the above comrades
a very happy, healthy and peaceful retired life.
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Have you displayed
Association posters?
Have you displayed
circulars in a notice
board?
Are you sharing our
pamphlets and books
with customers?
“Compendium of
Customer Information”?
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BANKING BRIEFS
s Having announced capital infusion of Rs 22,915 crore in
PSU banks, the Finance Ministry has asked them to submit
plans for raising resources through markets, including public
offers and sale of non-core assets. "With the infusion, the
financial strength of the banks will get a boost. This can be
then leveraged by the banks to raise funds from the markets
which is looking up," sources said. Banks were advised to
submit funds raising from market at a meeting of chief
financial officers of public sector banks (PSBs) with senior
finance ministry officials to discuss the capital allocation
recently.
s To attract the beneficiaries of the Seventh Pay Commission,
State Bank of India (SBI) has launched cheaper home loan
schemes for defence and other government employees with
instalment tenure extending up to 75 years of age. It will offer
two new home loan products 'SBI Privilege Home Loan' for
government employees and 'SBI Shaurya Home Loan' for
defence personnel without any processing fee. “Under the
new schemes, employees of central/state governments,
defence forces, public sector banks, public sector
enterprises of central government and other individuals with
pensionable service will be offered home loans tailored to
their specific needs,” SBI said in a statement.
s Against the backdrop of Vijay Mallya episode, the Lok
Sabha today passed a bill that provides for expeditious
recovery of bad loans by the banks, with the government
saying the country cannot have a banking system where
people take loans and do not repay. The Enforcement of
Security Interest and Recovery of Debts Laws and
Miscellaneous Provisions (Amendment) Bill, 2016, passed
by voice vote, seeks to amend four laws - Sarfaesi Act, DRT
Act, Indian Stamp Act and Depositories Act.
s Most of the world's richest countries failed to earn top marks
on their progress toward reaching the United Nations' goals
to end poverty and inequality, with only Germany and the
United Kingdom in the top ten, according to a list published
on Thursday.The United States ranked 25th on the index of
149 countries, scoring poorly on promoting clean energy
and fighting inequality and climate change, said the ranking
by the U.N. Sustainable Development Solutions Network
and Bertelsmann Stiftung, a German social responsibility
foundation.
s Reserve Bank today made a strong case for providing more
capital to public sector banks to deal with the problem of
stressed assets and get back to a position from where they
can start generating internal accruals.
s "Indian banks got into stress before implementation of Basel
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III and revised IFRS which provide protection against
system level stresses... so we have to find more capital for
supporting banks today. Of course government of India has
supported entire AQR (asset quality review) exercise that
we have done," RBI Deputy Governor N S Vishwanathan
said.
The Reserve Bank of India has cautioned state-run lenders
on overexposure to the retail sector. "It is not necessary that
everything is hunky dory in retail," S Vishwanathan, a deputy
governor with the central bank, said on Tuesday. There is a
need to ensure that stressed asset buildup is contained so
that banks get back to generate adequate internal accruals,
he said at an Assocham event here. Vishwanathan said
credit growth is more in private sector banks as opposed to
the public sector banks and "then you have problem of the
state run lenders also going for retail (loans)".
The Reserve Bank of India has proposed a significant
tightening of norms pertaining to concentration risk of banks
vis-a-vis their exposure to large borrowers (both single and
group).The RBI has proposed the capping of exposure of
banks to each counter-party or group of connected counterparties at 20 and 25 per cent of their eligible capital base,
respectively. In exceptional cases, boards of banks can
allow an extra 5 per cent (of the eligible capital base)
exposure to a single borrower. There must be a boardapproved policy in this regard.
With banks facing shortage of experienced staff for internal
audits, the Reserve Bank of India (RBI) on Thursday allowed
them to hire their retired officials for up to three years for
assistance in conducting “Risk Based Supervision (RBS)”.
“Keeping in view the change in demographic profile of the
staff in banks on account of retirement leading to shortage of
staff to conduct internal audit, which is an important
component of RBS, it has been decided to permit banks to
engage the services of its retired officials for assisting in
internal audit..,” the central bank said.
The Reserve Bank today asked banks to provide loans to
women self-help groups (SHGs) at 7 per cent per annum, as
per the government's revised guidelines for 2016-17. The
banks will lend to all the women SHGs in rural areas at 7 per
cent in 250 districts, it said. All banks will be subvented to the
extent of difference between the weighted average interest
charged and 7 per cent, subject to the maximum limit of 5.5
per cent for 2016-17, it said. This subvention will be
available to all the banks on the condition that they make
SHG credit available at 7 per cent annually in the 250
districts, it added.
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Dear Comrades,

BE READY FOR PROTEST
Thank you for standing united and strong with the Association in the
preparations for the 2nd Sept Strike. Unfortunately, the strike had to be
called off as explained in the AIBOC Circular.
Our agitations have lead to the statement of the Finance Minister that the
climate for Privatisation of Public Sector Banks is not suitable now.
However, he has also stated that he would like to bring down the
Government share holding in IDBI to 49%. So we cannot remain quiet. If
the Government succeeds in privatising IDBI, they will next target SBI or
some other Public Sector Bank. So we have to strengthen the Save Public Sector campaign.
Our Bank had been promising that the staff position would improve with the promotion exercise and
recruitment of clerical staff both of which are delayed for too long. Now, the vacancies are announced.
The JMG vacancy is just 230 against the requirement of 1400 and we have only 193 candidates passing the
exams. Last year alone 280 officers have retired in our Circle. Our Officers strength which was 4870 in
2012 has come down to 4686 in 2016. Total staff strength has come down from 13548 to 12972 , whereas
the business has almost doubled and business activities have expanded. Last year also there were only few
promotions. Hence, we are forced to begin our protest.
The Career Development System is also destroying the career of Officers. After the Grades are announced,
we see that in many cases, the Grades awarded do not commensurate with the marks they scored. Those in
non measurable roles have got better grades. Frustration is mounting at all levels.
Cross Selling has become the main focus of our business which is leading to misselling despite RBI as well
as IRDA are repeatedly warning. If we are not careful, they may come down heavily on us.
Increasing number of frauds are coming to light in the Housing Loan segment and many Officers are
charge sheeted. In the last 2 years, there have been more than 125 charge sheets. As on date, 16 Officers are
under suspension and 29 charge sheets are pending completion . Six Officers have been dismissed in the
last two years. Please follow the norms meticulously while doing business. Don’t get lured by awards and
incentives or yield to undue pressure. We are issuing a separate circular in this regard. When the advance
goes bad, stringent action by the Management follows and only the Association burns the midnight oil to
protect our members.
Please sanction Gold Loans under Agri segment only after completing pre sanction & post sanction
Inspection as instructed by your Controllers. RBI does surprise check and you will be taken to task for false
certification. Simply signing without inspection can cost your job.
Our Association celebrated the Foundation Day and also the elders meet on 4th Sep. 2016. The members
were jubilant. We have conducted a mock interview for Trainee Officers at Coimbatore and Chennai.
Sports meet 2016 at Chennai is starting on 18th Sept 2016. The AIBOC has constituted a 5 member
committee to prepare Charter of Demands. Your General Secretary is one of the Committee members.
Please send your suggestions.
Comradely yours,

When Injustice becomes a Law resistance
becomes a duty.
– Thomas Jefferson
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(D. Thomas Franco Rajendra Dev)
General Secretary
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