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SPECIAL GENERAL BODY AND GOLDEN JUBILEE CELEBRATIONS

A

Special General body meeting marked the celebrations of the Golden Jubilee of the Association on the
69th Independence day on 15th August, 2015. SBIOA School & Junior College, Anna Nagar, Chennai
was the venue for the special general body and the golden jubilee celebrations. The school has become
an important landmark in Chennai and has become one of the valuable achievements of the SBIOA (CC).
Hence, it was only appropriate to hold the meeting in the auditorium of the first SBIOA School at Anna Nagar.
The spacious air conditioned hall, where the meeting was conducted was rechristened after the first General
Secretary of the Association Shri K Sitaraman as ' K Sitaraman Hall . Members began to troop in to the school
premises from the morning to participate in the special general body meeting . There was a spontaneous feeling
of proudness to be part of the historical event and jubilance in the hall.
The day marked the first day of our 51st year of a long and illustrious journey of the association as it was
registered on 14th August, 1965. The joy and enthusiasm among the members were palpable as the early morning
of 15th August, 2015 saw the convergence of members from all over the Circle at the school premises. The day
began with a medical camp organised under the aegis of 'Billroth Hospital", Chennai to utilize the opportunity to
screen our members for various stress related disorders and advise them to initiate appropriate remedies.
In the reception cum registration counter, the usual list with pen, pad and paper were absent conspicuously, as it
was replaced with a computerised attendance designed by our Com. M. Sundararaman, DRS of Chennai I
module. Hence, members could register their attendance by entering their PF ID and a meticulous compilation
was ensured. The members were in for pleasant surprise when they received a plastic token upon registering at
the counter, enabling them to receive a brand new readymade shirt in light blue colour with the legend
'SBIOA(CC)' embroidered in dark blue color on it. Our lady comrades received a beautiful sari on registration.
It was a sight to behold that many of our comrades immediately changed their attire with the association's gift and
the entire arena was filled with uniform colour.
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Our General Secretary, who is a pioneer in the promotion of Self Help Groups has given them an opportunity to
display their products in the stalls specially put up at the entry. Many SHGs put up their stalls and displayed
varied items produced by them for sale. Some publishers and book sellers have also put up their stalls, giving an
opportunity for our members to invest in books.
The balcony of the K Sitaraman Hall was utilized for a 'photo exhibition', displaying photographs of various
events, records and images of immortal souls in chronological order thus taking the viewer back into the memory
lane. It was a treasure house as photos of various activities of the association from the early days and other
records such as the minutes of the CC and EC, periodicals and publications of the association were displayed.
The display was meticulously arranged by a team of volunteers led by Com M .Muralidharan, Zonal Secretary of
Chennai Zone II, who took this task with zeal and enthusiasm.
Our General Secretary, who made it a point to conduct meetings as per schedule, ensured that the flag was hoisted
by our former General Secretary Com. M Balakrishnan at 9.30 AM. Amidst slogan raising by the members, the
programme began in right earnest.
Every organisation would endeavour to document the history of an organization for posterity. A documentary on
the history of our Association was the result of hard work by Com.M.Shanmugam, Dy. General Secretary. The
documentary contained interviews of our past presidents and general secretaries and depicted the achievements
of the Circle association over the last 50 years. It was screened for the audience before it was released formally
by our former general secretary Com.M.Dharmarajan. The first copy of the Compact Disc of the documentary
was received by our General Secretary. This was followed by the launch of a revamped and redesigned website
by our former General Secretary, Com.K.Parthasarathy. It contains various new sections, applications and of
course a matrimonial section.
To continue the proceedings in right earnest, the dignitaries were invited to the stage by the compeers and
received by our President and General Secretary on the stage. The programme began with the prayer song,
"Tamil Thai vazhthu" and followed by the "Eight Hour Song", both of them rendered by our lady comrades,
beautifully. The formal inauguration of the special general body meeting to celebrate the "Golden Jubilee" of our
association was done by lighting the 'Kuthuvizhakku' by the dignitaries on the dais with the ceremonial music of
Nagaswaram played auspiciously.
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Com.A.V.Joseph, Regional Secretary of Chennai Module I, welcomed the assembly of our members, Presidents
and General Secretaries of other circles, former office bearers, retired officers and families of our members, in his
own inimitable style. He elaborately welcomed the guests, naming each and every one on to the stage and
welcomed the multitude assembled there with regards and respect.
Every meeting of our association provide an opportunity to extend our helping hand to the poor, downtrodden
and the needy. On this occasion, financial assistance was provided to two organizations. The first one provided
assistance to an organisation that provide shelter and shoulder to the deprived elders of our country, aptly named
as 'Little Drops', and the other one helped the differently abled children, named as 'Anbumalar'.
President Com.A.Krishnan, in his presidential address listed the achievement of our association in the recent
past, elaborately. He also recalled the various initiatives made by our elders and their contribution to the
association over the years.
General Secretary Com.D.Thomas Franco Rajendra Dev, in his introductory address touched upon the economic
scenario in the world and neo liberal policies of the government. He went on to present a vivid picture of the
present scenario in the international arena and how it would affect our country. He cautioned that the policies of
the present government are explicit and the recent initiatives in and out of the bank viz. "Gyan Sangam" and
"Project Saksham" are examples of the intentions. Their only aim is to alienate the work force from trade unions
and provide a comfortable platform for the multinational companies, he cautioned.
Our Chief General Manager Shri.P.Prakash Rao along with our General Managers Smt.Vijayalaxmi Manelkar
and Shri.G.Ravindranath arrived after attending the Independence day celebrations at our Local Head Office.
When they assumed their seat, the stage was complete with our special guests Dr.D.N.Reddy, our federation
General Secretary Com.Y.Sudarshan, our fraternal union General Secretary Com. D.Singaravelu, our former
General Secretaries Com. E.A.G Moses, Com. M.Balakrishnan and Com. K.Parthasarathy and former
presidents Com. S.Saravanamuthu & Balasubramanian. The General Secretaries of our affiliates from Mumbai,
Bengal, Lucknow and Kerala Com. Ramkumar Sabapathy, Com. Soumya Datta and Atul Swarup
respectively and the President of Kerala Circle Com Panikkar M Jacob and Com Trikha, Dy. General Secretary
from Chandigarh Circle were also seated on the stage.
Dr.D.N.Reddy, in his inaugural speech, delved deep into the economic status of the world. He explained in detail
the nefarious designs of the corporate combines to sustain their business. He cautioned that only a vibrant trade
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union movement can thwart the attempts of the corporates, which
have created a finance capital which has come to stay and
influence important policy decision of various countries. The
political capital has been overshadowed by the present finance
capital, he emphasised.
Our CGM, began his speech with a question to the assembly,
whether they consider him as a member of the association.
Apparently, he did not receive any nod from the comrades, upon
which he went on to elaborate his various efforts, initiatives and
directions to protect the interest of the officers community. He also
appreciated our General Secretary's effort to reign in the members
to support his effort to put Chennai Circle at the top of the ladder
amongst all circles in terms of business and service.
Com.Singaravelu, the General Secretary of SBSU (CC),
recollected the history of cooperation and co ordination between
the association and union over the years. He also addressed
Com.Franco as 'our General Secretary' and justified it by narrating
how they get continuous support and guidance from him. He
praised the association for various initiatives and achievements
and extended his greetings on the occasion.
Our General Manager, Network I , Smt. Vijayalaxmi Manelkar
speaking on the topic "Future Vision" elaborately explained the
expectations of the bank for the future and exhorted our members
to extend their co-operation. Shri. G. Ravindranth, General
Manager, Network II recollected his days at Chennai Circle as a
Probationary Officer and his initial days of association with our
former General Secretary Com. M. Balakrishnan. He explained in
detail the various challenges posed by the present economic
situation and the policies of the government. He also cautioned
that due to the open market economy being preferred by the
international community, our banking system cannot remain in
isolation. He expressed his confidence that due to the strong
regulatory measures and the presence of active trade union we
ould overcome any kind of onslaught in the future.
Com.E.A.G Moses, on "Future Vision", exhorted our members to
actively participate in the activities of the association. In order to
strengthen the organisation, it is necessary to train them
continuously, he added. He expressed happiness about the various
activities of the association and expressed his satisfaction.
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When, the session reassembled for lunch, the general secretaries of Kerala, Patna, Lucknow & Bengal circles
have praised Chennai Circle's activism and it's contribution in upholding the rights and privileges of the trade
union. All of them expressed their greetings and wished the programme success.
In the delegates session, our members actively participated and put forth various suggestions and queries. Our
General Secretary, in his reply touched upon all their suggestions and explained in detail about the various
measures taken to address the grievances of the members.
The most pleasant task of the meeting was honouring our former office-bearers who have contributed their time
and energy with a memento and garland. Former General Secretaries, Presidents, Circle office bearers, Regional
Secretaries , Deputy Regional Secretaries and Zonal Secretaries were honoured on the stage by our President,
General Secretary and other Circle office bearers. Com.T.Senthikumar, DGS and Com.M.Shanmugam, DGS
were also honoured for documenting the history of association in a book titled aptly as, "An Incredible Journey",
which was earlier released by our former President Com.Saravanamuthu and the first copy received by the CGM.
Com.A.Ravichandran, Regional Secretary, Chennai Zone II, delivered the vote of thanks to all those
participated and to all the supporting team members. A special mention has to be made about the arrangements
done on the stage by the team led by our DRS Com.P.Mohan, with a team of our lady comrades . Coms Vijaya,
Rajalakshmi and Subhashini compeered the programme in a very lively manner.

AIBOC, TAMIL NADU STATE CONFERENCE

The state conference of Tamil Nadu State Committee
of AIBOC was held on 26th July,2015 at the SBOA
School & Junior College, Anna Nagar West. Dr. T.T.
Ram Mohan, one of the Chief Guests hoisted the flag
in the presence of our General Secretary and President
of AIBOC, Tamil Nadu state unit, Com. Y. Sudarshan,
president, AIBOC and , Com. K. Ananda Kumar and
Com. G.V. Manimaran, Senior Vice Presidents. The
programme started with a wonderful cultural
programme showcased by visually challenged
students and differently abled children with hearing
and speech impairment. The cultural programme was
sponsored by the Tamil Nadu State Apex Co-operative
Banks Officers' Association. Com. Thomas Franco in
his presidential address cautioned about the IBA'
agenda of Bank level settlement and cost to company
approach for Salary Revision. He referred to the
remarks of the Chief Economic Advisor to the
government of India that Bank Nationalisation in 1969
was a mistake which reflect the ultimate objective of
the Government to privatise banks. He stressed the
need of bringing all Trade Unions in one platform to
oppose privatization move of Government, while
appreciating the role of AIBOC in reunifying Officers
unions in Financial Sector.
The Chief Guest Professor T.T. Ram Mohan in his
address highlighted the importance of Public Sector
Banks and stressed the need for lateral induction of
specialist officers to cater to present day business
challenges while Mr. N. Ram dwelt upon the policies
of the new Government and expressed his concern on
compromise of secular credentials and its threats. He
also touched upon the economic policies of the
Government that have failed to see the palpable reality
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of India having a greater mass of basic deprivations
today than any others country on Earth. The President,
AIBOC, Com. Y. Sudarshan in his special address
recapped the history of Trade Union Movement in
Chennai, performance of Banks and certain aspects of
Salary Settlement and on the future lying ahead, he
assured the members that implementation of the 2nd
and 4th Saturdays off cannot be denied though there is
a delay due to bureaucratic procedures.
The leaders of yester years of AIBOC Tamil Nadu
State Unit were honoured .The State Unit also
honoured the comrades from Dhanlaxmi Bank for
their grit and solidarity for the valiant struggle of 33
days continuous strike with standing ovation and a
thunderous applause.,
A new website of the State Unit “aiboctn.org” was also
launched by Senior Vice President Com. K. Ananda
Kumar. In the business session, State Secretary Com.
Vijaysenan P. presented his report. Members spoke on
the report after which the State Secretary replied and
the Treasurer Com. Bavanisankar presented the
accounts. The conference conducted after a gap of 11
years, left an indelible mark on the minds of the
members due to its grandeur and contents of the
speeches of the eminent personalities . Stalls of SHGs,
distribution of NOCHI plants, which has medicinal
value, with the help of Chennai Corporation and
organizing medical camp with the help of Apollo
hospital were the other highlights.
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2 DAYS SEMINAR ON “NEOLIBERAL ECONOMIC REGIME AND
TRADE UNIONS, RELEVANCE, STRATEGIES AND CHALLENGES AT
CURRENT JUNCTURE HELD AT JAWAHARLAL NEHURU UNIVERSITY
Of late, the attack on the Public Sector and on labour in
general has been on the rise. The need for
understanding the broad perspective with which the
Government has been making moves that benefit the
Corporates and take away whatever little protections
available to labour is greater now than never before.
AISBOF played a leading role when there were
attacks on the Public Sector Banks in the 1990's with
the ulterior objective of handing over these great
institutions to the private sector on certain flimsy
grounds.
In this context, the Federation, as a part of its public
responsibility to organize a National level seminar in
collaboration JNU, New Delhi decided to organize a
National Conference on the current subject of Neo
Liberal economic Regime and its impact on the
common man and the role of the Trade Unions in
defending the common man against the onslaught of
the MNC's etc.
Comrade Y Sudarshan, General Secretary, AISBOF
traced the origin of Trade Union Movement to
oppression and exploitation in Russia by the Tsars and
the Industrial revolution in Europe to the latest
reforms.
Com Sukomal Sen, former General Secretary, State
Government employees Association and All India
Federation of State Government Employees said that
Trade Unions everywhere are under attack. He
referred to Greece and the silence of the Trade Unions
in the neighboring countries over the attacks on the
labour in Greece. For Trade Unions, fighting for
monetary benefits can not be the only objective, they
have a larger role to play. He attributed the attacks to
surplus labour and inactivity of the Trade Unions.
The first session was Chaired by Dr. Amiya Kumar
Bagchi of IDSK. He said that globalization has posed
a big threat to the very existence of human beings.
Man is born free but everywhere in chains. All workers
should be entitled for a minimum wage of Rs.15,000/-,
but unfortunately workers are exploited everywhere.
Dr Jayati Ghosh explained the vicious circle of crisis
of demand and insufficiency of income. The utility
services provided by the Government are grossly
inadequate, even clean drinking water can not be
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provided by the Government. The Government has
privatized education and has been privatizing public
schools. Cleaning services in public hospitals and in
all public sector is privatized. People who work to
provide these services are not unionized, do not get
social security and not paid directly. He called for
women to participate in TU activities.
She referred to the term “uberisation”, where there is
no employer but thousands of employees. These are
people who are not recognized as workers as they are
not under anyone, though they earn huge profits for the
companies, they take no responsibility for their well
being. This kind of exploitation has begun to spread
everywhere. Trade Unions will also have to find ways
to tackle this menace, she said
Com Ashok Rao referred to the privatization of hotels
run by the Government and the facilitating role played
by the Government for the multinational companies to
dominate the civil aviation. The right to form Trade
Unions itself is now under threat, he said.
Dr. D N. Reddy explained the various phases of
liberalization from resistance to privatization in the
early 90s, to facilitation of privatization marked by
rapid growth, expansion of privatization and
privatization of public services. The many politicians
behind educational institutions enabled privatizing
education and hiking the fee periodically.
Shri Surajit Majumdar explained the attempts of the
Government to privatise the Public Sector and taking it
to the masses in the garb of promoting social security –
promoting insurance is one such initiative. The
change in working conditions affect every sector.
Workers doing the same work in the same
establishment are appointed on permanent d basis and
contract basis. They are discriminated by paying more
to the permanent workers than the contract workers.
Shri Biswajit Dhar talked about the systematic way of
marginalizing the public sector. The Pharmaceutical
industry had a strong foundation in the public sector
earlier. Today 80% of what we consume comes from
China and the tariffs have been brought down to
benefit such imports which destroyed the public sector
pharmaceutical manufacturing. No country without a
hardware sector in one particular industry can do
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better in other services in the same industry. Telecom
sector is a perfect example, which now is dominated
by multinationals. FDI in the defence sector is the
biggest liberalization step. No country has
strengthened its defence by using foreign capital. In
telecom and power sector the vast investments made
by the public sector such as the telecom towers of
BSNL are set to be used by the private sector for their
benefit without any investment. In a semi feudal
society, it will be very difficult to have an incorruptible
private sector. There should be only an employer and
employee, all other divisions as workmen nonworkmen etc. should go away. Building a broader
coalition of trade unions is necessary to face the
challenges, he said.
In the afternoon session, Com Franco spoke on Gyan
Sangham. He questioned the reach of technology to
th
the poorest of the poor as 1/5 of the people of India do
not go to school. Priority sector lending which aimed
to reach out the poor has been made to suit the
requirement of the Private sector. 70% of the accounts
opened under Jandhan scheme are with zero balance.
The Rs.5000/- proposed loan to these account holders
is not going to make much of a difference. The asset
quality of the banks can be improved by attacking the
top 30 NPA borrowers who own much of the NPA .
Bankwise settlement, cost to company pay, variable
pay, ESOP, performance based incentives etc are the
agenda of the Government. Banks are trying the
discarded bell curve talent management system.
Consolidation of PSBs for better efficiency and
governance is the requirement of the day, he
concluded.
Comrade Soumya Datta spoke on the role played by
public sector banks for the development of the nation.
The Lead bank role played by PSBs by opening
branches in difficult parts of the country sacrificing
profitability is not considered when talking of
efficiency of the banks. The customer base of the
banks also is not considered. People consider SBI as
the Government bank and believe only on it and prefer
to do banking only with it. The disproportionate
incentives given to executives, concessional rate of
interest given to corporate and the amount spent on
educational tours of executives are not considered as a
drain on the profit. The bell curve that is being
implemented creates fear and result in flight of talent.
C P Chandrasekhar, CESP, JNU spoke on the trends in
the financial sector. The share of industry in the
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economy has gone down to 40%. Private sector is
takes the growing share of infrastructure, which has
grown from 2% to 31% . The investment comes to
India every year is more than 60 billion US $, he said.
The Government's eagerness to implement BASEL III
is not justified as the US has not implemented even
BASEL II till date.
Shri Vijay Bhaskar from MIDS said that labour laws
are amended to bring in flexibility in the labour
market and for the benefit of the corporate. As the
industries
become
capital intensive, loss of
employment become more. Firms do not expand
because of threshold limits of 10 workers under
Factories Act and 100 workers under ID Act. Using
contract labour in core operations, paying poor
minimum wages, diluting the provisions of ID Act,
abusing the apprentices act, poor standards of
permanent employment, inter state migration of
workers, increase in commuting workers, ruralisation
of the formal sector by providing company bus and
mobile phones etc are problems affecting labour.
Employment will increase if liberal labour laws are
introduced is a myth, he said.
Com C P Krishnan highlighted the rampant
outsourcing and the poor wages and working
conditions of outsourced labour. The RBI policy on
outsourcing highlights 10 risks involved in contract
labour. No bank has addressed these issues while
outsourcing jobs. There is no age limit for people who
are employed under outsourcing and their income,
most of the time is within Rs. 1000/- to Rs. 5000/- per
month. Usually, there are no other benefits such as
leave, medical benefits, insurance, pension etc.
Com A R Sindhu spoke on the problems of anganwadi
workers and the efforts of corporates to enter into this
area. Pepsi is trying to enter in with a health drink!!,
Brittania with fortified atta, Vedanta by building
anganwadi centres and by introducing
digital
education!!!. The Government is following the policy
of setting up, privatizing and subsidizing.
Shri Sukomal Sen concluded on the first day by saying
that changes should be brought in with the security of
workers and not at the cost of jobs and the security of
employees. But, protection is never given, it has to be
earned through struggles. Technology has changed the
character of workers. In periods of struggles highly
paid workers do not participate with spirit, but contract
workers participate without fear. Perennial
exploitation has to be understood by workers. Crisis
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comes again and again and workers are attacked each
time.
There is no cause for despair. If we are not optimistic,
we can not lead workers, he said. Create hatred on the
rule of capital and mobilise workers.
The second day started with a technical session on ' the
legal regulation and reforms and the challenges ahead'.
Shri Santhosh Mehrotra, CISLS, JNU chaired the
session. He referred to the revolution in computer and
telecom and said that the world has become a
knowledge economy. Capital that has been playing the
dominant role has not been able to appropriate
knowledge. The working hours and the intensity of
work have increased. Casualisation and
informalisation of work is also taking place. There are
no gurantee for any minimum wages and workers do
not have rights. Integrating all the workers is the need
of the hour, he said.
Ms Ramapriya Gopalakrishnan, advocate Chennai
explained the legal regulations and reforms. Increase
of the threshold limit for retrenchment of workers to
300, penalty of Rs .20,000, to Rs.50,000/- for
participating in illegal strikes in addition to harsh
punishments , power to fix wages to State
Governments, appointment of facilitators, self
certification and inspection for industries, need for
51% workers support for dispute settlement,
complaints of unfair labour practices, cap of 8.33% on
bonus etc. are some of the lurking dangers for
workers. The small Factories Bill 2014, which has
consolidated 16 laws, the Factories Amendment Bill
2014, amendment to apprentices act, State amendment
to central laws in the state of Rajasthan,
Andhrapradesh etc. have already taken many of the
rights of workers.
Com Franco spoke on the various attempts of the
Government to privatise PSBs. He referred to the
transfer the ownership of the SBI shares from RBI to
the Government, the Banking Laws Amendment Act
2013 and the Micro Finance Bill 2014 and said that
these are moved aimed at privatization. The noise
being made about capitalizing the banks is hallow as
Banks have paid 300% of the amount invested in
dividends and tax.
Com Rajkumar, General Secretary, AILICOA spoke
on various attempts by the Government to let in private
players in the Insurance sector in the name of reaching
out to more people. The fact is that the private players
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have not reached any part of the rural segment. The
misspelling of ULIP by the private sellers causing
loses to the investors is a case in point for their avarice.
The Government has further facilitated the private
insurance companies by abolishing
52 well
established products of LIC in the name of creating a
level playing field.
Speaking on the challenges facing the trade unions
Shri Amitava Guha listed out the challenges as,
1.
Rapid informalisation
2.
Autocratic regimes
3.
Crushing fundamental rights
4.
Withdrawal of Social Security measures
5.
More work and lesser pay
6.
More de-regulation
7.
More concessions to Corporates
8.
New Patent Policy
9.
Further attacks on workers through Free Trade
Agreements(FTA) and Bilateral Trade agreements
(BTA)
Shri Mahadevan Hariharan said that it is the right time
for all the Trade Unions to come together to fight
against common issues that affect workers in general.
He said that the Labour law reforms and the induction
of contract workers everywhere are two of the
common issues that affect workers everywhere.
Shri Thampan Thoma, former MP and advocate in the
Supreme Court said that the stock market capital
distances the poor from the rich. He lamented that
Trade Unions have lost the credibility because they do
not fight for the people. Trade Unions in India should
come together and unite for the causes of common
people.
Shri Pratip Biswas, General Secretary of BEFI said
that huge challenges are facing the trade unions in the
banking sector. The challenge of fighting privatization
is the primary challenge to protect the huge deposits of
about 71,95,480 crores available with PSBs, out of
which 75% is from small depositors. Trade Unions in
banking sector have faced such challenges
successfully in 1991 when the threat of privatizing
Indian Bank, United Bank and Uco Bank was
successfully challenged. The huge provisions for NPA
and the difference between gross NPA and NPA speak
volumes about what is happening in banks.
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Shri Thomas Issac, former finance minister of Kerala
spoke on implementing technological changes and
modernization without displacement. He cited the
example of the Coir industry modernization in Kerala
where co-operatives ensured that there was no
displacement in the process of implementing
modernization.
Shri Dannu Roy said that wages do not go up
proportionately to the increase in productivity.
Growth has not resulted in the welfare of the poor and
workers. Even the trickle down effects have not
happened. The right to work for 300 days should be
ensured. Lifting the freeze on employment and
stopping privatization will help. Huge investments
are made but the jobs created are very few. The right to
work, basic services and shelter for the illegal workers
such as vendors and rickshaw pullers should be
ensured.
Shri Vivek Montario said that the growth of
productivity under neo liberal regime is capital
intensive. Movement of labour from rural is the result
of it. The cost reduction shown in money terms by
employing machines is not correct as the amount of
energy exploited is not duly accounted for. Corporates
are controlling the energy resources and exploiting it.
When Diesel was US $ 100 in 2013,it was sold for

Rs.60 in India, now it is US $ 60 and yet it is sold for
Rs.60. He called for an alternate energy policy.
Dr Prabhat Patnaik, Professor Emeritus, Centre for
economic studies and planning delivered a scholarly
valedictory address clearly explaining the nuances of
capital and its effect on workers under neo liberal
regimes. Trade Unions, by raising the wages of
unionized workers increase the level of demand for
domestically produced goods, and this contributes to
higher demand for labour in the economy and hence
higher incomes even of non unionized workers. It
follows that trade union action benefits not only the
unionized workers but also the non unionized workers.
Trade unions, in short do not just raise incomes for
their members. They play a larger role, of raising
aggregate demand and employment in the economy
even to the benefit of the non unionized workers, and
keeping down income inequalities. Since democracy
gets seriously attenuated by large income inequalities,
trade unions are an essential instrument for the
maintenance of democracy. Those who argue in favour
of 'labour market flexibility ', which amounts in effect
to doing away with trade unions , are not just
propounding a wrong theory; they are undermining the
foundations of democracy.

SBIOA(CC) EXTENDS A WARM WELCOME TO
Online registration
of guest house
accommodation
launched in our SBIOA (CC)
website. Now, book at your
convenience.

Shri . B RAMESH BABU, Chief General
Manager of our Circle.

Smt VIJAYALAXMI MANELKAR, General
Manager, NW I

Now, Browse for Availability of
Flats / Houses in our WEBSITE
Dear Comrade,
Please conduct the Unit Meeting on
the first Saturday of every month. We
have asked your Zonal Secretary to
conduct the Zonal Committee
meeting with all the Unit Secretaries
on the third Saturday of every month.
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Shri G RAVINDRANATH, General Manager, NW II
Shri. K NARASIMHA PRASAD, Dy. General Manager
(B&O), Chennai Zone I
Shri . RAM NARAYANA BOGA, Dy. General Manager,
Chennai Zone II
Shri. RAMESH, Dy. General Manager,
Coimbatore Module
We wish them all the very best and
success in their new assignments.
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BANKING NEWS IN BRIEF
 Bandhan Bank on Sunday began operations as a fullfledged lender with 501 branches across the country,
becoming the newest member of the estimated $2trillion Indian banking industry.
 The country's largest bank, State Bank of India, is
planning to recruit from campuses for entry-level
jobs on a contract basis, its chairperson Arundhati
Bhattacharya said.
 Country's largest commercial banking entity State
Bank of India (SBI) is now developing a low-cost
model to compete with payments banks. "We are
working out on a low-cost structure to compete with
the payments banks for getting access to people
living in the remote areas", SBI chairman Arundhati
Bhattacharya said on Friday.
 Gross Non Performing Assets (NPAs) of public
sector unit (PSU) banks at the end of March quarter
stood at 5.20 per cent of total advances compared
with 5.63 per cent in December.
 Chiefs of all public sector banks, other than five
large ones, will come from within the talent pool of
state-owned lenders, according to the new selection
guidelines issued by the government on Thursday.
 The Reserve Bank on 19th August 2015 granted "inprinciple" approval to 11 entities, including
Department of Post, Reliance Industries, Aditya
Birla Nuvo, Vodafone and Airtel, to set up payments
banks and proposed such licences 'on tap' in future.
The other entities which have been given 'inprinciple' approval are Cholamandalam Distribution
Services, Tech Mahindra, National Securities
Depository Limited (NSDL), Fino PayTech, Sun
Pharma's Dilip Shantilal Shanghvi and PayTM's
Vijay Shekhar Sharma. SBI, the country's largest
lender, will take as much as 30 per cent in RIL's
proposed bank. Payment banking licence will allow
companies to collect deposits (initially up to Rs 1
lakh per individual), internet banking, facilitate
money transfers, and sell insurance and mutual
funds. They can issue ATM/debit cards, but not
credit cards.
 A new TRADE UNION wing called the Private
Sector Bank Officers' Forum was launched on 16th
Aug 2015 in Bengaluru. Kotak Mahindra Bank's
Venkatesh Babu will be the chairman of the forum.
"The growing concern of the existing workforce is
hovering around host of issues viz. contractualis-
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ation of permanent jobs, compulsory conversion of
Scale III officers under C2C concept, outsourcing of
the banking functions, discrimination in
performance linked bonus, non-recruitment of staff
against permanent vacancies, tax exemption in the
matter pension,"
Largest lender State Bank of India has taken a slew
of HR initiatives to help its over 2.3 lakh employees
evaluate their performance and enhance
productivity. "Right up to the DGM level, each one
of us is now mentoring four branches. So, per head,
we have four branches to mentor. This is a mentoring
wherein we not only try to help people personally,
b u t h e l p t h e b r a n c h g r o w, " s h e s a i d .
Explaining the logic behind this, Ms Bhattacharya
said this process will help senior officials go to
grassroots levels and understand working
procedures and other issues, and give suggestions
and solutions. "In fact, we have learnt much more
from them," she added.
Around 80,000 vacancies are expected to open at top
public sector banks in the country, including State
Bank of India, as a large number of officers and staff
will superannuate over the next two years. As many
as 78,800 employees will retire during the current
fiscal and next fiscal, official sources said. During
the current financial year, 39,756 employees are
retiring. This includes 19,065 officers and 14,669
clerks, sources said. Besides, 6,022 sub-staff would
also get superannuated this fiscal year. About 39,000
employees would be retiring next fiscal. Of this,
18,506 officers and 14,458 clerks would retire from
their service from various public sector banks.
The government has brought in private sector
executives to run two of its largest state-owned
banks, the first such appointments in a broad reform
plan to shake up the country's dominant but often
inefficient public sector lenders. The government on
Friday named Rakesh Sharma, head of private sector
lender Laxmi Vilas Bank, as chief executive of
Canara Bank Ltd, and appointed P S Jayakumar,
chief executive of real estate developer VBHC Value
Homes Pvt Ltd, as head of Bank of Baroda.
The 7-point reform agenda called Indra Dhanush
was declared by the Government of India. The 7
points are appointments, bank board bureau,
capitalisation, de-stressing, empowerment,
framework of accountability and governance
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reforms
As of July 3, 47.73 lakh accounts were eligible for
the overdraft facility of up to Rs. 5,000 under the
Pradhan Mantri Jan Dhan Yojana.
Government proposes to infuse Rs. 70,000 crore in
public sector banks in four years from
budgetary allocations.
A Parliamentary panel has recommended making at
least 15 per cent public sector bank branches allwomen offices to provide safe and convenient work
environment to women in the banking sector.
The government will soon set up a body, Banks
Board Bureau (BBB), which will start to function
from April 2015 to recommend appointment of
directors in public sector banks and advise on ways
for raising funds and mergers and acquisitions to the
lenders.
Concerned over lenders hiding their actual nonperforming asset (NPA) numbers, Reserve Bank of
India Governor Raghuram Rajan on Tuesday said
the central bank is "increasingly turning towards
taking action" on such divergences.
Life Insurance Corporation (LIC) chief S K Roy was
on Friday elected chairman of the Life Insurance
Council, the apex industry body of insurers in the
country.

 In a move that may dilute powers of the chief of
Reserve Bank of India (RBI), the government has
proposed taking away his authority to veto the
interest rate decision of the central bank's monetary
policy committee.
 The government on 20th July 2015 said as many as
44 corporate borrowers had taken loans in excess of
Rs 5,000 crore each from public sector banks as of
March2015. While the total outstanding corporate
loan of the state-owned banks stood at Rs 23.52 lakh
crore, these 44 borrowers (owing Rs 5,000 crore and
above) accounted for over Rs 4.87 lakh crore,
Minister of State for Finance Jayant Sinha said in a
written reply to the Rajya Sabha. State Bank of
India, Bank of Baroda, Bank of India, Canara Bank
and Union Bank of India are the five public sector
banks which had advanced such loans.
Elaborating, Mr Sinha said the country's largest
lender, SBI, had 39 corporate borrowers with an
outstanding of Rs 5,000 crore and above each. Their
outstanding totalled over Rs 4.42 lakh crore.

Obituary
Com. K.K. Ilavarasi, Asst. Manager (S) Anthiyur
Branch expired on 15.08.2015 at Rasipuram

HomAGE
Avul Pakir Jainulabdeen Abdul Kalam was a President like
no other. The floppy silvery mop curling on his forehead, the
twinkling eyes and the ever smiling visage seemed to radiate
boundless infectious energy and positivity. Kalam embodied the
new India story, born into a poor Muslim family in Tamil Nadu, he
rose by sheer force of education to become a missile scientist, the
"missile man of India" becoming chief scientific adviser to the Prime
Minister, then secretary of the DRDO, and then President of India.
He also redefined the presidency in unique ways. His herbal garden at
Rashtrapati Bhavan, the instant connect with kids, his own
unquestioned integrity, even the fact that he was a lifelong bachelor, made him somewhat of an urban
legend for a generation looking for homegrown heroes. As the Missile man of India -- the fact that he was
responsible for the development of the five missiles, Prithvi, Trishul, Akash, Nag and Agni -- added to his
charm for the young.
His best-selling autobiography Wings of Fire was written in a beguilingly simple style and told a story of
journey from hardship to professional success in a way that mirrored the aspirations of India in the 21st
century.

Golden Jubilee 1965-2015

14

WHO CARES FOR LABOUR, ANYWAY?
Ramapriya Gopalakrishnan - kr Shyam Sundar
Not the Labour Code on
Industrial Relations Bill, which
is clearly a partial and arbitrary
exercise.
In April this year, the Centre
introduced the Labour Code on Industrial Relations
Bill, 2015, the second in the series of codes aimed at
consolidating the existing central labour laws.
The code seeks to replace the three principal pieces of
legislation governing industrial relations in the country,
namely the Trade Unions Act, 1926 (the TU Act), the
Industrial Employment (Standing Orders) Act, 1946,
and the Industrial Disputes Act, 1947 (the ID Act).
We argue that the code has been drafted keeping in
mind only employer demands for greater labour market
flexibility and labour discipline, ignoring the
longstanding demands of trade unions, and that on
account of such a blinkered approach, the code not only
fails to strengthen labour rights but also weakens them.
The ID Act requires industrial establishments
employing 100 or more workers to obtain the Centre's
permission before effecting any layoff, retrenchment
and closure. The code enhances the threshold number to
300 without any rationale. The revision has the effect of
reducing the accountability of employers and exposing
a much larger number of workers to arbitrary closures
and en masse termination.
As a trade-off, the code raises the retrenchment/ closure
compensation payable to workers from 15 days' wages
for every completed year of service to 45 days' wages.
At the same time, it leaves avenues open for avoidance
of payment of the statutorily mandated compensation.
The ultimate flexibility provision in the code is the one
empowering the government to exempt any
establishment or class of establishments from any or all
the provisions of the code if it is satisfied that adequate
provisions exist for the investigation and settlement of
industrial disputes in respect of workers employed
there.
Any exercise of this power could result in workers
being deprived of various basic rights including the
right to organise and the right of access to justice. While
a similar provision was inserted into the ID Act in 1982,
it was never brought into force.
The Right to Strike
The ID Act permits workers in public utility services
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(PUS) to resort to strike only after they give at least two
weeks advance notice. Conciliation proceedings are
immediately triggered upon issue of such notice and
workers are required to abstain from going on strike
during the pendency of the proceedings and seven days
thereafter.
On account of these restrictive conditions, it is
impossible for workers in PUS to go on a legal strike.
The misuse of the power to classify industries as PUS
has resulted in curbing the right to strike of workers in a
large number of industries that are not really essential.
The code now uniformly places all industrial workers in
the same boat as PUS workers. This means workers in
all industries will be governed by the strict conditions
which have so far applied only to PUS workers.
Moreover, the penalties for participating in or
instigating or aiding an illegal strike are very steep,
ranging from 20,000 to 50,000 with possible
imprisonment. These measures significantly reduce the
capacity of workers to go on strike. That apart, the
definition of 'strike' has been widened under the code to
include casual leave by 50 per cent or more workers in
the industry. Thus, even a coincidental absence by
several workers on a given day may be treated as an
illegal strike.
Freedom of Association
The TU Act permits outsiders to be office-bearers of
trade unions. On the other hand, the code mandates that
all the office-bearers of a registered trade union be
persons actually engaged or employed in the
establishment/industry with which the trade union is
concerned. Such a restriction flies in the face of the
standards contained in the ILO Convention of Freedom
of Association and Protection of the Right to Organize
(C.87) as it interferes with and limits the ability of
workers to choose the persons they think best to be their
leaders. Further, the code prohibits a person holding
office in more than 10 unions. This again is contrary to
the principles of freedom of association.
The range of grounds on which the registration of a
trade union may be cancelled is wider under the code
than under the Trade Unions Act and includes the
failure to hold bi-annual elections and the failure to
submit annual returns. Thus, the code seeks in many
ways to rein in trade unions and interfere with their
internal governance.
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The code requires workers who are not members of any
trade union to pay subscription to a workers' welfare
fund established by the government or the employer.
While one possible justification for this measure would
be that it encourages workers to join trade unions, the
requirement of compulsory contribution is not just
incompatible with the freedom of choice but also raises
issues of propriety.
Trade Unions and Collective Bargaining
The TU Act merely provides for voluntary registration
and not recognition of trade unions. This legal vacuum
has resulted in the non-recognition of many
representative unions and led to unions waging
prolonged struggles for recognition. The ILO
Governing Body's Committee on Freedom of
Association has therefore recommended that the
government consider introducing suitable provisions
on the subject.

40 FIRMS ACCOUNT FOR 50% OF
BANK BAD LOANS, HOUSE PANEL TOLD.
NEW DELHI, MAY 21:
The Centre has told the Parliamentary Standing
Committee on Finance that 40 major companies in the
country account for 50 per cent of the total nonperforming assets (NPAs) or bad loans in various
banks.
The Centre is also learnt to have told the panel that if
the banks follow the guidelines of the Reserve Bank of
India strictly, the amount of NPAs may rise.
The panel members have asked the government to
submit the list of defaulters and the amount owed.
On Thursday, the panel started taking oral evidence of
various departments on the issue. The representatives
of the Finance Ministry (Department of Financial
Services), Nabard and SIDBI appeared before it. “The
meeting was inconclusive. We will meet these
representatives again on the issue,” a member said.
Headed by Congress leader Veerappa Moily, the panel
had selected NPAs as a subject last year.
It is likely to submit a report on the subject during the
Monsoon session of Parliament.
The Opposition parties have been urging the Centre to
take steps to recover liabilities of big companies and
use that amount for welfare.
(This article was published in the Business Line on
May 21, 2015)
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The code, however, shockingly neither mandates
employer recognition of representative trade unions
nor prescribes any procedure for that. The lapse
becomes even more significant as the code refers at
various places to the recognised negotiating agent or
certified bargaining agent. Further, although the
government is obliged to respect and realise the
principles contained in ILO Convention No 98
requiring the promotion of collective bargaining, the
code does not contain any provisions aimed at
promoting collective bargaining.
The reform exercise sought to be achieved through the
code is thus partial and arbitrary. It cannot be expected
to promote industrial governance according to
constitutional values and ILO standards.
Gopalakrishnan is an advocate in the Madras High
Court; Sundar is a professor at XLRI, Jamshedpur
(This article was published in the Business Line on May
21, 2015)

WEDDING BELLS
Chi. Raj Sundar, S/o. Com. P. Muthulakshmi, DM, SMECCC,
Ambattur, Lady
Representative,BELLS
SBIOA(CC) married Sow.
WEDDING
Uma
Lakshmi
on
20.08.2015
at
Karaikudi.
Chi. Raj Sundar, S/o. Com. P. Muthulakshmi, DM, SMECCC,
Sow. J. Sorubarani,
AM, RMY,SBIOA(CC)
Kaveripattinam
married
Chi.
B.
Ambattur,
Lady Representative,
married
Sow.
Uma
Velmurugan
on 20.08.2015
at Attur.
Lakshmi
on 20.08.2015
at Karaikudi.
Sow.
Aarthi, D/O Com.
S. Swaminathan,
AGM,married
LHO, Chennai
Sow.
J. Sorubarani,
AM, RMY,
Kaveripattinam
Chi. B.
Velmurugan
onSaiPrasanna
20.08.2015 aton
Attur.
married Chi.
21.08.2015 at Srirangam, Trichy.
Sow.
Aarthi,
D/O Com. D/o.
S. Swaminathan,
AGM,
LHO, Chennai
Sow.
K. Jayashree,
Com. V. Kumar,
Manager,
Palani
married
Chi.
SaiPrasanna
on 21.08.2015
at Srirangam,
Trichy.
Branch
married
Chi. B. Gokul
on 21.08.2015
at Chennai
Sow.
K.S.
Jayashree,
D/o. Com.
V. Kumar,
Manager,
Palani
Branch
Sow.
Rathina Priya,
D/o. Com.
P. Sekar,
Manager,
Namakkal
married
Chi.
B.
Gokul
on
21.08.2015
at
Chennai
married Chi. Sundaram on 21.08.2015 at Trichy.
Sow.
D/o. M.D.
Com.Maharani,
P. Sekar, AM,
Manager,
Namakkal
Chi.S.D.Rathina
Naresh,Priya,
S/o. Com.
TFCPC
married
married
Chi.
Sundaram
on
21.08.2015
at
Trichy.
Sow. K. Sandhyarani on 21.08.2015 at Chennai.
Chi.
D. Naresh,
Com. M.D.S/o.
Maharani,
TFCPC married
Chi.
V. VijayS/o.
Venkatesh,
Com. AM,
K. Venkatesh,
BM,
Sow. K. Sandhyarani on 21.08.2015 at Chennai.
Valasarawakkam married Sow. C. Priya on 21.08.2015 at
Chi.
V. Vijay Venkatesh, S/o. Com. K. Venkatesh, BM,
Madurai
Valasarawakkam married Sow. C. Priya on 21.08.2015 at Madurai
Sow. K. Nandhini, D/o. Com. M. Krishnamurthy, AGM, LHO,
Sow. K. Nandhini, D/o. Com. M. Krishnamurthy, AGM, LHO,
Chennai married Chi. S. Abhishek on 21.08.2015 at Chennai.
Chennai married Chi. S. Abhishek on 21.08.2015 at Chennai.
Sow. Shabarni, D/o. Com. M. Sathiyamoorthy, DGM, Guntur
Sow. Shabarni, D/o. Com. M. Sathiyamoorthy, DGM, Guntur
married
Sow.
Jelin
Packiadhas
21.08.2015
at Karungal.
married Sow.
Jelin
Packiadhas
on on
21.08.2015
at Karungal.
Chi.
Ramesh
Krishnan,
S/o.
Com.
Udayakumar,
CM, Tiruvarur
Chi. Ramesh Krishnan, S/o. Com. Udayakumar, CM,
Tiruvarur
married
Sow.
Charanya
on
27.08.2015
at
Salem
married Sow. Charanya on 27.08.2015 at Salem
Sow.S. S.Sudharsna,
Sudharsna,D/o.
D/o.Com.
Com. M.
M. Sekar,
Sekar, BM,
BM, Madurai
Sow.
Madurai
Agricultural
College,
Zonal
Secretary,
SBIOA(CC)
Agricultural College, Zonal Secretary, SBIOA(CC) Madurai
Madurai
Zone
married
Chi.
AgniMaharai
Maharaionon27.08.2015
27.08.2015atatMadurai
Madurai
Zone
married
Chi.
K.K.
Agni
SBIOA(CC)
(CC)Wishes
Wishesa avery
veryhappy
happymarried
married life
life to the newly
SBIOA
newly
wedded
couple.
wedded
couple.
SBIOA
SBIOA(CC)
(CC)Wishes
Wishesaavery
veryhappy
happy married
married life
life
totothe
thenewly
newlywedded
wedded couple.
couple.
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Government may pare stakes in some banks to 33%
Dilasha Seth & Arup Roychoudhury
The Business Standard- Published on August 27, 2015
The Bank Boards Bureau & The Bank Investment
mooted by former finance minister Pranab Mukherjee in
2012
to address their capital needs.
Company are steps toward privatisation, says official
New Delhi, August 26: The government is considering a "The Bank Boards Bureau is the interim measure and
proposal to privatise some state-owned banks in phases, after a couple of years, we will probably go for it (the
according to official sources. A proposal for setting up a Bank Investment Company)," said Hasmukh Adhia,
holding company two years down the line will be the first secretary, department of financial services.
Recommendations by former Reserve Bank of India
step in this direction.
The Bank Investment Company, which will replace the governor M Narasimham in 1998 were accepted by
proposed Bank Boards Bureau, may pare its stakes in Yashwant Sinha, the finance minister in then National
Democratic Alliance (NDA) government. But these
public sector banks to 33 per cent.
failed
because of intense political opposition.
"Privatisation is definitely on the agenda, else we would
not have talked about the Bank Investment Company," The recommendations said lowering the minimum
government holding to 33 per cent in public sector banks
said an official who did not want to be named.
would
allow them to meet minimum capital
The setting up of the Bank Investment Company will
require repealing the Bank Nationalisation Acts of 1970 requirements. The P J Nayak committee also
and 1980, the SBI Act and the SBI (Subsidiary Banks) recommended last year the government cut its stake in
Act. Besides, the public sector banks will need to be public sector banks to below 50 per cent.
"It is a staged way of going about privatisation. That is
incorporated under the Companies' Act.
how
you have to build support," said the official. "It is not
"The Bank Investment Company will require legislative
going
to be easy to have it passed by the Rajya Sabha,
changes. We will still control the Bank Investment
where
it will be resisted by the Left and the Congress."
Company, but it need not control 51 per cent in public
sector banks. Rather it could control 33 per cent," the The reduction in the government shareholding below 50
per cent will free public sector banks from oversight by
official said.
Finance Minister Arun Jaitley announced a seven- the Central Vigilance Commission, the Right to
pronged strategy called Indradhanush two weeks ago to Information Act, and constraints on employee
compensation.
improve the performance of public sector banks.
The bureau will be an interim mechanism till the Bank Experts, too, feel the government has enough elbow
Investment Company comes into being. It will be room to divest in banks. "There is ample headroom for
functional from April 1, 2016, essentially selecting heads the government to dilute equity in PSBs and still retain
of public sector banks and help them develop strategies ownership. However, the important thing is to improve
capacity of management to take decisions, and provide
to raise capital.
continuity of leadership," said Shinjini Kumar, leader,
A holding company structure for public sector banks was banking and capital markets, Pricewaterhouse Coopers.

BEREAVEMENT
Com. R. Premalatha, Dy. Manager, Vadavalli Branch lost her
husband Com. V. Manickam, Chief Manager (Retd) Zonal Office,
Coimbatore on 10/06/2015 at Coimbatore.
Com. M. Sivakami, BM, Vanagaram Branch, our former lady
representative lost her husband on 16.06.2015 at Chennai.
Com. S. Samath, DM, CCPC, Madurai lost his mother on
17.07.2015 at Tirunelveli.
Com. P. S. Muralidharan, Manager, Samalapuram Branch lost his
wife on 21.07.2015 at Coimbatore
Com. ChiristopherDevavaram, BM, Besantnagar, lost his father on
29.07.2015 at Chennai.,
Com. Daisy Rani Gogal, Dy. Manager, S S P Campus Branch ,
Salem lost her father on 02. 08.2015 at Guwahati, Assam.
Com. K. Ramakrishnan, AGM, RASMECCC, Madurai lost his
mother on 05.08.2015 at Chennai.
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Com. Santharam, AGM, RBU, LHO, Chennai lost his father in law on
05.08.2015 at Chennai.
Com. T.B. Janarthanan, BM, Adalur Branch lost his mother on
08.08.2015 at Madurai.
Com. R. Paulraj. Manager (RCC), AO, Coimbatore lost his father on
10.08.2015 at Tiruvannamalai
Com. V. Srinivas, AGM, FMC, LHO, Chennai lost his father in law on
12.08.2015 at Bangalore
Com. D. Srivenkatesh, BM, West Tower Street, Madurai lost his son in
law on 14.08.2015 at Chennai.
Com. V. Selvarajan, Cash Officer, Mettur Dam lost his mother on
23.08.2015 at Ramanathapuram.
Com. T. Mohan, CM, LHO, Chennai lost his son on 29.08.2015 at
Chennai.
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FATTENING THE BANKS
C P Chandashekar
The Frontline Magazine, Issue: August 21, 2015
The government's plan to recapitalise public sector
banks is a thinly disguised attempt to divest evergrowing chunks of bank equity to private players,
which has serious implications for its infrastructure
development programme.
At the end of July, Finance Minister Arun Jaitley placed
a supplementary demand for grants in Parliament,
which included Rs.12,010 crore this year to recapitalise
public sector banks (PSBs) by enhancing their equity
capital. This demand was to part-finance a larger fouryear plan under which PSBs would be provided
Rs.70,000 crore, with Rs.25,000 crore being disbursed
this financial year and the next, and Rs.10,000 crore in
each of the two subsequent years.
This does point to a revitalisation of the recapitalisation
exercise. PSB recapitalisation has been a long-term
project. Between 2000-01 and 2014-15, budgetary
allocations for recapitalisation of banks totalled
Rs.81,200 crore. Much of this was provided for in
recent years, with as much as Rs.58,600 crore (around
72 per cent of the total) announced during just four
consecutive years ending 2013-14.
However, the government seemed to have lost the
appetite for such recapitalisation. In 2014-15, while
Rs.11,200 crore was allocated for the purpose in the
Budget, actual capital infusion into PSBs was just
Rs.6,990 crore. Budget 2015-16 reduced even the
budgeted allocation to Rs.7,940 crore, which the
Reserve Bank of India (RBI) deemed inadequate. So,
the recent demand clearly reflects a revival.
Moreover, in 2014-15, the government decided to be
selective in providing recapitalisation assistance, with
the Rs.6,990 crore it disbursed going to just nine of the
27 state-run banks, on the basis of performance as
reflected in the returns they earned on equity and assets.
That policy is being given up.
In its revived version, the recapitalisation programme
would divert 40 per cent of the Rs.25,000 crore, or
Rs.10,000 crore, to the top six lenders, State Bank of
India, Bank of Baroda, Bank of India, Punjab National
Bank, Canara Bank and IDBI Bank, while 40 per cent
would be allocated to weak banks. Only the remaining
20 per cent is to be allocated according to performance.
Thus, the new recapitalisation push seems to be broadbased and less discriminatory on the grounds of
performance.
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However, there seems to be much confusion regarding
the objective of the exercise. One motivation, which is
routinely cited, is India's decision to adhere to
periodically revised capital adequacy norms put out by
the Basel Committee on Banking Supervision (BCBS).
Those norms recommend how much regulatory capital
in general, and equity capital in particular, banks must
hold relative to the size of their risk-weighted assets.
After the 2007-08 crisis, the BCBS tightened norms
under Basel III, to meet which, it is argued, banks need
additional equity capital.
However, Basel norms are not binding since they are
not part of any agreed treaty. Also, banks in many
countries have raised concerns about the impact Basel
III norms would have. So, India has the choice of not
implementing or at least delaying the implementation
of Basel III norms. But the government has chosen not
to do so. Moreover, even the Basel III imperative is not
immediate, as the stipulated increase in capital
requirements has been staggered until 2019. Hence,
both the government and the RBI have said that India's
PSBs are adequately capitalised as of now even on the
basis of Basel norms. Recapitalisation, it is argued, is
needed only to maintain a buffer above what is required
by Basel, and to meet future capital adequacy
requirements.
This raises the question as to how much additional
capital PSBs would need and at which points in time.
There are widely varying answers to the question.
Moody's, the rating agency, has argued that if growth is
moderate and non-performing assets (NPAs) with
banks decline (keeping credit growth respectable), the
11 Indian PSBs it rates (which account for 62 per cent of
net bank lending) would have to raise Rs.1.5 lakh crore
to Rs.2.2 lakh crore between financial year 2015 and
financial year 2019, by when Basel III is to be
implemented in full.
But such estimates are questionable because they
require assumptions on what the risk-weighted asset
profile of banks would be over time, and on the degree
to which extant equity capital would be eroded because
of the need to provide for NPAs from the past. The
latter, in particular, is a problem afflicting the Indian
public banking system currently.
Gross NPAs of PSBs rose from Rs.59,926 crore in
2009-10 to Rs.1,64,462 crore by 2012-13. Moreover,
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these banks were sitting on a pile of stressed but
“restructured assets” that had been classified as
standard, much of which will likely turn nonperforming soon. Since the provisions that have to be
made against those NPAs would hit the banks' balance
sheets, the result would be a substantial increase in
regulatory capital requirements of the banks. This is
bound to inflate the recapitalisation requirement.
The accumulation of open and concealed NPAs was
partly the result of the changes in the lending strategy of
PSBs after financial liberalisation. There were two
components to that shift. One was relatively
“autonomous”, with banks, endowed with greater
flexibility and having to compete to attract deposits
with higher interest rates, choosing to increase the share
of higher-yielding retail credit assets—housing loans,
loans for automobile purchases, educational loans,
credit card receivables and a host of other personal
loans —and loans to sensitive sectors such as the stock
and the commodity markets and real estate in their total
assets. Rising defaults in these areas is one cause of
rising NPAs.
The other was the result of enforced compliance, with
the government pressuring PSBs to bankroll its
infrastructure push. With development banks having
been dismantled, the corporate bond market
inadequately active, and the government committed to
reducing expenditure (in the context of a combination
of tax forbearance and fiscal consolidation), projects in
the infrastructural sector had to be taken up by the
private sector or in PPP [public-private partnership]
mode. With private players unwilling to expose too
much of their own capital in these areas, PSBs became a
useful lever to push the government's strategy, by
facilitating private investment with credit support.
The share of infrastructural lending in commercial bank
lending to industry increased from around 2 cent in
1998 to 32 per cent in 2012. Infrastructural projects that
were financed varied from power generation and
distribution, roads and ports, and civil aviation, to
tourism infrastructure such as hotels. These were huge
loans extended by consortiums of banks to selected
private players. Many of these projects are finding it
difficult to meet their interest and amortisation payment
commitments.
In fact, much of the NPAs of PSBs relate to loans in this
area. The share of mining, iron and steel, infrastructure
and aviation in total advances of these banks stood at
25.1 per cent in December 2014, but their share in the
stressed assets held by PSBs was a much higher 43.6
per cent. Since there is a strong probability of default on
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these loans, provisioning seems unavoidable, resulting
in losses that will erode the capital base of the banks.
One way of dealing with this would be to rethink
liberalisation and address the increasing exposure of
bank and bank-like agencies to sectors that seem prone
to default on credit payments. The other is to infuse
additional capital and restructure the banks. It is the
latter that is now being pursued in practice. This partly
explains the huge estimates of additional regulatory
capital requirements for PSBs.
But those estimates are also partly explained by the fact
that large capital requirements suit those who advocate
creeping privatisation of public banks. They argue that
the government cannot provide the required capital
itself and needs to allow banks to mobilise capital
through the sale of additional equity in the market. They
have been partially successful, with the government
issuing guidelines in December 2014 allowing PSBs to
mobilise equity capital to meet Basel III capital
adequacy norms, subject to the requirement that the
government's holding must not fall below 52 per cent.
That threshold is likely to be revised, given the
inclinations of the National Democratic Alliance
government. It seems like a short route from
restructuring PSBs to privatising them.
According to the Finance Ministry's estimates, PSBs
will require Rs.1,80,000 crore of additional capital in
the four financial years ending 2018-19. This estimate
reportedly takes into account projected internal profit
generation and “is based on credit growth rates of 12 per
cent for the current year and 12-15 per cent for the next
three years, depending on the size of the bank”,
according to a statement from the Ministry. In its view,
while state-run banks are currently adequately
capitalised and meet Basel III and RBI norms, with the
Rs.70,000 crore support provided in the new
recapitalisation plan, they will be able to raise the
remaining Rs.1,10,000 crore from the market because
of improved valuations. That improvement is expected
because of far-reaching governance reforms, tight NPA
management and risk controls, significant operating
improvements, and capital allocation from the
government.
The import of the last of these is obvious. If
privatisation is a route the government is likely to take
using Basel III as justification, the objective underlying
the revival of the recapitalisation exercise becomes
clear. Even successful disinvestment at prices that
appear reasonable requires that bank balance sheets
have to be repaired. If profits are already low because of
provisioning against bad loans, and if further such
19

provisioning is expected given the high proportion of
stressed assets, capital infusion is unavoidable. The
RBI estimates that stressed assets on the books of PSBs
is a high 13.5 per cent of total advances, compared with
just 4.6 per cent in the case of private banks. This does
suggest that provisioning will rise over time.
Allocating funds to help write off assets that are likely
to go bad and promising to put in more in the coming
years are therefore part of a strategy of making PSB
equity more palatable for potential private investors.
The end targets then are not the banks but those
investors.
The attempt is to sweeten the deal before inviting the
private sector to take on a larger share in equity. The

final goal is privatisation.
That leaves one final question. Since the development
banks have been closed down and the experiment of
using PSBs to finance infrastructural investment has
gone awry, how will the government finance its
ambitious infrastructure investment programme?
The Finance Ministry has an answer imbued with much
optimism. It assumes that “the emphasis on public
sector bank financing will reduce over the years by
development of a vibrant corporate debt market and by
greater participation of private sector banks”.
Experience shows that is nothing more than wishful
thinking.

CONGRATULATIONS TO THE FOLLOWING COMRADES
WHO HAVE BEEN PROMOTED AS TRAINEE OFFICERS
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.

NAME

BR NAME

A G Aruna Murugesamurthy
ANBALAGAN A
Arunraj V
Brindha D
Dhamodaran G
Dhivya Raja
Dilipan S
Dinesh Easwaran
Praveen Kumar G
Geetha Lakshmi Venkatramani
Indrajith Jayaraman
Jaffer Sadiq Khan
Jayalavanya D
JEYA BHARATHI A
Kavya S
Lakshminarayanan K
M.Lenin K.Muniyandi
Madhu Bala.V
Vinod Auxalia Raja.R
Maneksha Thandapani
Meehamen G
Meena Rajashekar
Mritunjay Kumar Ram
Krishna Tiwari
Nagaraju E
Raghul P
Prabhakaran Sambandam

RBO, SCE-I, CHE
Singipuram
Attur
RBO-I, CBE
CCPC, Chennai
RACPC OMR,CH
Odhiyathur
Coonoor
Thingal Nagar
LHO Chennai
IIT MADRAS
Ariyalur
Tirumullaivoyal
LCPC Chennai
Mugappair
TFCPC, CHENNAI
Silukkapatti
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RBO-I,MADURAI
Tiruchirapalli
Villupuram
LHO Chennai
RBO-3 Vellore
Pernambut
SSI Br., Kurich
Vadapalani

NAME
26. Praveen Kanna
27. Prem Anand Subramaniam
28. Raghunandanaviswanathan
Venkataraman
29. Ragupathyraja Parthasarathy M
30. Rajiv M
31. Ramya N
32. Ramyaa C R
33. Ranjini Devi P
34. Rosy Sebasthi K
35. Venkatramani A S
36. Sahaya Ruba Savarimuthu
37. Saranya R
38. Sathyaraj Karthikeyan
39. Selvakumar Ilayaperumal
40. Senthil Kumar Murugesan
41. Sigin Sathyan
42. R Sivaraj
43. Subashini N
44. Surendran L
45. Suresh Kumar A
46. Suresh Kumar Dhayalan
47. Suresh Palaniappan
48. Vignesh Thangaraju
49. Vijay Sekar C
50. Vijayakumari Subramanian

BR NAME
Periamet
Suthamalli
Jawahar Nagar
Peravurani
Pondicherry
RBO-3 Vellore
Chingelpet
RBO, CHINGLEPUT
Villupuram ADB
Tiruvanmiyur
Neyveli
SME MARAIMALAI
Kalavai
SARC MADURAI
RBO-II, CHENNAI
Kethanur
Peravurani
Thyagarayanagar
KATTUPAKKAM
Sivakasi
RACPC, MRC Naga
Paramath Velur
RBO-I, COIMBATO
Virudhunagar
RBO-I, COIMBATO
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CONGRATULATIONS TO THE FOLLOWING COMRADES
WHO HAVE BEEN PROMOTED TO JMGS - I
NAME
1. ABDUL RAHAMAN MOHAMMED SALEEM
2. ABIRAMI A
3. ABIRAMIMATHI VELAYUTHAM
4. ALOCIOUS K S
5. ANUPAMA K
6. ARAVIND KUMAR R
7. ARUN SANKAR R
8. ARUNKUMAR ANANTHARAJ
9. ARUNTHATHI A
10. BALAKUMAR K
11. BALLA CHANDAR J
12. BASKARANATHAN P
13. BHANU ANITHA AYEESHA
14. BHAVYA VENKITESWARAN
15. BRINDHA B
16. BRINDHA RANGANAYAKI
17. CHANDRASEKAR SADAIAPPAN
18. DELPHINE GNANAMANI T
19. DHANAPAL P
20. DHANASEKAR M
21. DHIVYA R
22. DHIVYA R
23. DINAKARAN K
24. ELAYARAJA CHELLAIAH
25. EZHILARASAN D
26. FAREEN R K
27. GEETHA A P
28. GEETHALAKSHMI G
29. GOBALA KRISHNAN A
30. GOMATHINAYAGAM M
31. GUGANESAN A
32. HANIKKA R
33. HEMA B
34. ILAVARASI VEERAMANI
35. JAYACHITRA S
36. JAYAKRISHNAN P
37. JEGADEESWARAN THULASIRAMAN
38. JEYA EZHIL ARASU SWAMYNATHAN
39. JEYAKODI GURUSAMY
40. JEYASHANTHI K
41. KANAKASABAPATHY M K
42. KANDASAMY K
43. KANIMOZHI S
44. KARTHICKALAGIRI VALLIAPPAN
45. KIRUBHAKARAN S
46. KRISHNA PRIYA S
47. KRISHNAKUMAR V
48. KRISHNAVENI P
49. KUBENDRAN PONNUDURAI
50. KURINJI MALAR J M
51. LOGANATHAN R
52. LOGESH A.R.S.
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BR NAME
LCPC CHENNAI
PNPALAYAM COIM
MADURAIKAMARAJV
SATHYAMANGALAM
NO.1 TOLLGATE
MADURANTAKAM
DINDIGUL
CB RAJAPALAYAM
CPPC CHENNAI
KOVILPATTI
SALEM
TIRUCHIRAPALLI
DHARMAPURI
THIRUCHENGODU
KRISHNAGIRI TOW
RBO-5 PUDUCHERY
PBB., INDIRA NAGAR
TENNUR
CB TIRUPUR
COIMBATORE
SME, ERODE
LEATHERIB,CHENN
SARC, CHENNAI
ARASAKULAM
ZO CHENNAI
TIRUCHIRAPALLI
UR HOUSE COIMB
RBO-IV, COIMBAT
#N/A
AMBASAMUDRAM
THERKUTHERU
ANNASALAI
ERODE
LCPC CHENNAI
GILL NAGAR
JIPMER
SINGAMPUNARI
VIVEKANANDAPURA
TENKASI
TIDELPARK COIMB
LEATHERIB,CHENN
VADAKARAI
SINGANALLUR
THONDI, CN
TENNUR
RBO-IV, COIMBAT
PALAYAMKOTTAI
SULUR TOWN
MALLANKINARU
OB, CHENNAI
AMBATTUR IE
AO CHENNAI Z II

NAME
53. MADHUMATHI DHANDAPANI
54. MAHALAKSHMI PRABHAKARAN
55. MAHARAJ U
56. MAHENDRAN SIVASUBRAMANIAN
57. MAHESH KRISHNAMOORTHY
58. MANI M
59. MANIKANDAN KALASAMY
60. MANJULADEVI
61. MANOJ PRIYADARSHAN M
62. MANSUR J
63. MARIAPPAN MURUGAN
64. MENAKA P
65. MURALIDHARAN
66. MURUGANANDHAM R
67. MUTHUKUMAR P
68. N SIVACUMAR
69. NAGA RAJU J
70. NISHA R
71. NITHILA K P
72. P.SUGANTHI
73. PANNEER SELVAN K
74. PITCHUMANI M
75. PONNUSAMY V M
76. PONRAJ T THARMALINGAM
77. PRADEEP D
78. PRAGADEESAN G
79. PRASANNA LAKSHMI KALLU
80. PRITHIVI RAJU B D A
81. PRIYA S
82. PUSHPARANI ANTONY SAMY
83. RACHAEL SHALINI JONES J
84. RAGHUNATH L
85. RAJA KUMAR ADIMOOLAM
86. RAMALAKSHMI K
87. RAMASAMI MOTTAIYAN
88. RAMASAMY M
89. RAMESH K
90. RAMESH KRISHNAN
91. RANI P K FARITHA
92. RATHISHARMEELA RAMAR M
93. RENGAMANI V
94. SAKTHIVEL KARUPPIYAH
95. SANDHYA R
96. SANKARRAMAN VENKATRAMAN
97. SARAVANAN S
98. SARITHA N
99. SATHEESH KUMAR E S
100. SATHEESH KUMAR G
101. SATHISH KUMAR M R
102. SATHIYA C
103. SATHYASEELAN S P
104. SELVAN S

BR NAME
SBIINTOUCH EA C
PBB PONDICHERRY
MENAMBAKMAIRPOR
PALANGANATHAM
AO CHENNAI Z II
MUDUKULATHUR
SIVAKASI
WORAIYUR
TIRUVALLUR
PERIASEVALAI
LHO CHENNAI
RBO-II, TIRUCHI
JAWAHAR NAGAR
TIRUKKUVALAI
TIRUCHIRAPALLI
CHINNAMPALAYAM
LCPC CHENNAI
COONOOR
MUGAPPAIR
LHO CHENNAI
KANDASAMYPALAYA
TUTICORIN
GOBICHETTIPALAY
URBAN, CN
ZO COIMBATORE
NAMAKKAL TOWN
MADURAVOYAL
ALATHUR
KOYAMBEDU
KOVILPATTI
TIRUCHIRAPALLI
AVALURPET
MUTHIALPET
NAGERCOIL
VELACHERY
VADAPATHIMANGAL
PERALAM
RAJAPALAYAM
POLLACHI
PUDUKOTTAI
OB, CHENNAI
DHALAVOIPURAM
KILPAUK
AO CHENNAI Z II
ARCOT
CHENNAI MAIN BR
VELLAKOIL
KUZHITHURAI
SALEM
THINGAL NAGAR
RBO-I, TIRUCHIR
PALANI
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NAME

BR NAME

105. SENTHIL KUMAR G.R G.RAMAMOORTH
106. SENTHIL KUMAR KALIVARADHAN
107. SENTHIL KUMAR S.SHUNMUGAVEL
108. SENTHILPRABHU N
109. SHANMUGA SUNDARAM S
110. SHIJU J
111. SHUNMUGA PREMA S
112. SHYAM SUNDAR SITHAN
113. SILUVAI ANTO BENCIHAR FERNANDO
114. SIVAPRASAD SHANMUGAM
115. SIVASUBRAMANIAN L
116. SOMA SUNDARAM V
117. SREEJA B
118. SREEMATHI SUNDARAM
119. STANLEY RAJA.R RANGARAJ.V
120. SUNDAR R
121. SURAJ S
122. SURESH H
123. SURESH KUMAR A
124. SURESH V
125. SWAMINATHAN NEELAKANTAN
126. THADUR MUNIRATHINAM JAYACHANDR
127. THANGARAJKUMAR SRINIVASAN
128. THANGAVENI B P
129. THIRUGNANASAMBANDAM R
130. THIRUMURUGA SANTHANA SELVM TH
131. UMA GAYATHRI S

NELLIKUPPAM
TIRUVANA'LAI TO
UCHINATHAM
VELLALUR
MUTHUPET
TIRUPATTUR NA
VIRUDHUNAGAR
CUDDALORE
UDANGUDI
TIRUKKALIKUNDRA
THANJAVUR
ANNUR
ERODE TOWN
SRIVILLIPUTHUR
VILLUPURAM
AYAPAKKAM
ANNA NAGAR WEST
NAMAKKAL
TIRUPUR
LABBAIKUDIKADU
GUINDY
PALLAVARAM
TIRUPUVANAM
TIRUTTANI
RACPCCOIMBATORE
ELAYIRAMPANNAI
ZO COIMBATORE

NAME

BR NAME

132. UMA MAHESWARI C
133. UMA S G
134. UTHAYA SUTHA UTHARAPATHI
135. VALARMATHI K
136. VEERA NARAYANAN K
137. VEERAN G
138. VENKATESH T
139. VENMATHI M
140. VENUGOPAL L
141. VIJAYALAKSHMI N G
142. VIJAYARAMAN BALARAMAN
143. VIMAL PATHI
144. VIMAL V
145. VINEETH ALEX
146. VINOTH B
147. VIVEK RAVINDRAN
148. YOGESH BABU C R S
149. AGNES BHARATHI AMIRTHARAJ
150. BANUMATHI SRIKANTHAN
151. ELUMALAI P
152. JANAKI RANGARAJAN
153. NIRMALA R
154. SANKARI NAGARAJAN PILLAI
155. SELVARAJ K
156. SIVAGAMI S
157. SRIDEVI THIVAKARAN
158. THIRUGNANASAMBANDAM V
159. VELAYUTHAM SADAYANDI.N.

VADIVEESWARAM
AVANASHI
MADIPAKKAM
NAVALPATTU
ANNA UNIVERSITY
DHARMAPURI TOWN
ARAMBOLY
CB, COIMBATORE
RASME.SARCVEL
CHEYYAR
ALAMPOONDI
CHIDAMBARAM
SALEM
K.K. NAGAR
RASECC,TIRU'PAL
KARIAPPATTI
TFCPC,COIMBATOR
SELAIYUR
SPBBKKNRCHENNAI
EGMORE
RASECC, MADURAI
PEELAMEDU
SELAIYUR
CB TIRUPUR
NUNGAMBAKKAM
CCPC, CHENNAI
CHETTIPALAYAM
RAJAPALAYAM

RETIREMENTS
S/Shri Name
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.

G. Thangappan
R. Kasthurirangan
M.R. Renuga Suresh
R. Surly
V. Ganesan
Sivarama Mudaliar
T. Lingan
P. Sampath
V. Nagarajan
S. Muthuramalingam
G. Chaya Prabhakar
B. Sambasivadoss
S. Rangachari
V. Manickam
P. Alagar
S. Krishnan
K. Yogaraj
S. Narayanan
J. Devachandran
A. Mohanaraju
S. Srinivasan
R.R. Jeyaprakash

JULY 2015
Designation
AGM
AGM
AGM
AM
AM
AM
AM
CM
DM
CM
DM
Manager
AM
AM
DM
AM
AM
Manager
CM
CM
DM
DM

Branch
LHO, Chennai
CCPC, Chennai
LHO, Chennai
Tiruchirapalli
Arantangi
SAMB
Chennai Main
Cheyyar
RBO I, Chennai
LHO, Chennai
LHO, Chennai
RBO Thanjavur
CPPC, Chennai
CAC Coimbatore
Kambalapatti
Manachanallur
Egmore
Perambalur
RMY Pochampalli
Sankari
CCPC, Chennai
Sivakasi Town

S/Shri Name
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.

M. Safiullah Khan
C.H. Balakrishna Bhat
S. Prabhakaran
T. John Joseph
S. Sridhar
R. Selvaraj
John Selvam Clarance
S. Vijayakumar
S. Sivakumar
C. Venkatesan
A. Mohanraj
A. Loganathan
K. Viswanathan
S. Karthikeyan
M. Natarjan
R. Sethu

17. A. Jegadeesan
18. A. Sadaiappan

JULY 2015
Designation
Branch
AM
AM
DM
AM
AM
CM
CM
CM
Manager
CM
AM
AM
AM
DM
AM
DM

AM
DM

Periamet
Rajaji Salai
Chinmayanagar
IFB, Chennai
Thousand Lights
LHO, Chennai
LHO Chennai
LHO, Chennai
Bagayam
RBO, Chingleput
LCPC Chennai
RACPC, MRC Nagar
PBB, Indira Nagar
DAC, Coimbatore
G.H. Road, Erode
RBO – I, Madurai
Regional Secretary,
SBIOA(CC)
Madurai Module
MK University, Madurai
Sattur

SBIOA (CC) wishes the above comrades a very happy, healthy and peaceful retired life.
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Dear Comrades,
Let us save our Public Sector Banks including our own SBI.
The recent announcements of the Government clearly indicate that the
Government is in a hurry to privatise Public Sector Banks. Mr. Arvind
Subramanian, Chief Economic Advisor to the Government says
Nationalisation of Banks in 1969 is a historical mistake. We have written a
open letter to him explaining how he is wrong (Circular issued).
th

On 14 August the Government of India announced Indra Dhanush – the
disappearing rainbow which is a road map for Banking Sector (Circular
issued).
Three of our Chief General Managers who attended the interview for Managing Directors post in Public
Sector Banks did not get selected but people from Private Sector have been made Chairmen as well as
Managing Directors’ of huge Public Sector Banks.
All the seven recommendations of Indra Dhanush are based on the P.J. Nayak Committee recommendations
which we have been opposing.
11 Private Sector players have been given license to start Payment Banks which will take away certain
portion of our CASA deposits and in 1½ years they can be converted into Universal Banks. Let us not forget
the history of Nedungadi Bank, Global Trust Bank, Bank of Tanjure Ltd, Lord Krishna Bank etc which had
to be taken over by Public Sector Banks in the recent past as they were failing. Between 1969 and now 40
Private Sector Banks have had the same ill fate.
th

In our Executive Committee Meeting held on 30 August 2015 we have decided to oppose these proposals
tooth and nail. We have planned for an education programme to explain to our members and the general
public the contribution of Public Sector Banks in India’s development. We will bring out booklets, organise
street plays, videos and documentaries. You are welcome to give your input.
Implementation of career development system has started. The Management has agreed to the Federation
that they will have a relook based on the feedback. So start giving your feedback. Please demand realistic
budget settlement and KRAs in writing. It has to be interactive. There has to be a monthly review of
performance and there is a provision to change the targets midway. Please do not accept what is thrust upon
blindly. The CDS is going to change your future. So please be careful. On our end we will be taking up the
issues with the Management at different levels.
We have pointed out the manpower shortage to the Management at different levels with facts and figures.
We will be coming out with our own action plan.
We have to safeguard our Bank.
We have to save Public Sector
We have to strengthen Public Sector
We have to safeguard the interest of the masses of this country
Let us unite and struggle.

Comradely yours,

Selling Public Sector is like selling the seeds
which a farmer had stored for future.
(D. Thomas Franco Rajendra Dev)
General Secretary
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