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MAY DAY CELEBRATIONS - ANTI PRIVATIZATION & ANTI MERGER DAY
At a time when the attack on labour turns out to be
all out and intense, especially through various anti
labour legislations and through privatisation
attempts of PSUs, there is a necessity for us to make
ourselves aware of the extent of the threats and join
together to face them squarely. Towards this end,
SBIOA(CC) joined hands with AIBOC and UFBU
and celebrated May Day throughout the Circle
through meetings, debates and a human chain at
Chennai.
The Minister of State for Finance, replying to a
question in the Rajya Sabha said, “The guiding
principle for the consolidation process of banking in
India has so far been the Narasimham Committee,
according to which the move towards the
restructured organisation of the banking system
should be market-driven based on profitability
considerations and brought about through a process
of mergers & amalgamations (M&As)”. The Nayak
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Committee reiterated it by recommen-ding that the
Government has two options: either to privatise
banks showing poor performance and allow their
future solvency to be subject to market competition,
including through mergers; or to design a radically
new governance structure for these banks which
would better ensure their ability to compete
successfully, in order that repeated claims for capital
support from the Government, unconnected with
market returns, are avoided. Gyan Sangam I
followed by Indradanush and Gyan Sangam II
focused on consolidation (merger) of Public Sector
Banks and moulded the Bank Heads to the
Government’s point of view.
Now, the Government is in a hurry to privatise and
merge Public Sector Banks. The danger of
privatization is lurking around. First it targeted
IDBI and announced that it will bring down its share
to below 50%. On 15th May 2016, the Finance
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Minister declared that consolidation of public sector
banks was on the cards and hinted decisions on this
would come in a few days. On 17th May, the Boards
of the 5 Associate Banks and the Bharatiya Mahila
bank passed a resolution proposing merger with SBI
and immediately thereafter, on the same day the SBI
Board accepted the proposals and applied to the
Government. Clearly the Government is on a fast
track.
Sensing the imminent threat of privatisation, United
Forum of Bank Unions (UFBU) and Save Public
Sector Forum decided to mark this year’s May Day
Celebrations as Anti Privatisation Day & Anti
Merger Day throughout the country. As a part of the
May Day celebrations, the Trade Unions organized
a massive Human Chain at Marina Beach today
(01//05/2016) from 7.30 AM to 8.30 AM.. It was
inaugurated by Shri Bhaskaran, Olympian Hockey
Player who had captioned the gold medal winning
Hockey Team at Moscow. The UFBU Convenor,
Tamil Nadu, Comrade Thomas Franco Rajendra
Dev, Com. C H Venkatachalam, General Secretary,
AIBEA, Com. C P Krishnan, General Secretary,
BEFI, Com. Manimaran, General Secretary, Canara
Bank Officers Association, Com. Sekaran,
Secretary, AIBOC, Tamil Nadu, Dr. J D Sharma,
P r e s i d e n t I O B O ff i c e r s ’ A s s o c i a t i o n , D r
Chidambara Kumar, General Secretary, Bank of

India Officers’ Association, Com. Senthil Kumar,
General secretary, AIIEA, Com. Elngovan, Working
President DREU, Com. Mohan, Secretary General,
Central Gov’t Gazetted officers’ Organisation,
Com. Chandrasekaran, general Secretary, All India
Bank Pensioners and Retirees Association , other
Trade Union leaders and hundreds of Bank Men
with T Shirts bearing “Save Public Sector” and
wearing placards around their neck demanding the
Government to stop privatization and merger
attempts formed the human chain. They gathered
near the Workers statue at Marina and the human
chain went beyond the Gandhi Statue. Slogans
against the Government’s Privatisation and Merger
moves were also raised.
In the evening Pattimandram (Debate) was held in
SBOA School & JC, Annanagar titled “which Sector
gives better service to Public? Private Sector or
Public Sector?” Eminent Writer Shri. Malan was
the moderator and prominent speakers like Poet.
Nandalala, Prof Dr. Prema, Prof. Dr. Ruckmani
Paneerselvam, Shri Mohana Sundaram, Shri
Manikandan, and Adv. Rajaraman were part of the
Pattimandram team. Writer Shri Malan concluded
that the Public Sector always give better service to
people. He also stated that there is scope for
improvement in services.

MAY DAY - Tiruchirapalli
The May Day was celebrated in Tiruchirapalli on
02nd May 2016 at SBI Tiruchirapalli Main Branch
in a vibrant atmosphere. The meeting was presided
over by our President, Com. A Krishnan and our
General Secretary, Com. D Thomas Franco
Rajendra Dev along with the leaders from other
trade unions Com. M Swaminathan, VP, SBSU,
Com. K Gurumurthy President Indian Bank
Employees Union, Com. R Punniyamoorthy, Zonal
President from AIIEA adorned the dais. The
meeting started with invocation song followed by
welcome address by Com. M Asok, Regional
Secretary of SBIOA Tiruchirapalli & Dist.
Secretary, AIBOC. Com. Asok started with
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Revolutionary May Day greetings to all members
and he highlighted the activities conducted at
Chennai in connection with May Day Celebration
on 01st May.
Com. A Krishnan while delivering his presidential
address told members about the challenges we are
facing regarding Privatisation of public sector and
in particular public sector banks and merger of
banks. He said that our GS Com. Franco is the man
behind all initiatives of AIBOC in opposing the
government move to Privatise the public sector. He
also informed members about the importance of
attending all meetings or call of any agitation by the
association. Com. M Swaminathan, VP SBSU in
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his address thanked SBI Officers Association
Chennai Circle and it’s General Secretary for the
great initiative like conducting Kala Jatha and other
agitation programmes to save public sector. He told
that the SBSU Chennai circle leadership is always
extending all the support to SBIOA. Com. K
Gurumurthy, in his address told that the time has
come to fight unitedly to protect the public sector
character of the banks. He congratulated Com.
Franco for his co option as Convener of UFBU
Tamilnadu. Com. Com. R Punniyamoorthy AIIEA,
in his address extended revolutionary greetings to
all comrades. He told that how trade unions
responded to after effects of Chennai floods. He
congratulated Com. Franco for conducting Seminar
christened as “Neer Vazhi” with experts from
different fields to suggest government authorities
the alternatives or steps to be taken to avoid these
types of calamities in future. He expressed his
happiness in addressing the Kalajatha in Thanjavur
which has reached a large number of public
especially in young minds who are going to be the
future of this country. He told that a wider platform
consists of all public sector trade unions is need of
the hour to protect the Public Sector.
While delivering the special address, Com. Franco
extended revolutionary greetings to all comrades
and explained the history of May Day. He said this
year the UFBU has decided to celebrate the May
Day as Anti Privatization Day, Anti Merger Day. We
have planned agitation for every month. We have to
continue this fight for one more year, by that time
the government will move to election mode. What
has happened in Bangalore? Thousands of
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unorganized garment workers in
Bangalore clashed with the police and set
buses and cars on fire angry with the
government over a controversial new
rule for provident fund withdrawal,
which has now been withdrawn. Again
what has happened to land reforms bill?
The farmers of this country protested
against this move and government was
not able to garner support from Rajya
Sabha and ultimately government had to
drop the bill. What has happened to One Rank One
Pension fight by retired defence personnel? After
months of nationwide protests by veterans, the
Government has unilaterally announced that it will
implement OROP. Now it is the turn of the Public
Sector undertakings to protest against the
Privatisation move of the government. He said, as
per Mr. Malan the moderator of the Pattimandram, a
Pattimandram is not enough to stall this
Privatization move. The fight has to be taken to
people, explain them the problems of Privatization.
Com. Franco explained to the members what will
happen if the 27 banks are merged into 7. The
branches of merged banks in the same location have
to be closed and it will result in loss of job for 1 lac
employees and officers in the banking Industry.
This government is waiting to get majority in the
Rajya Sabha to constitute the Banking Investment
Company. Government has already constituted the
Banks Board Bureau which is going to take care of
postings of Chairmen in Public Sector banks
initially and then slowly it will extend to all aspects
of banking. Yes Comrades, let us take this fight to a
logical end.
AIBOC started preparing charter of demands for the
next wage revision. He informed members that
AIBOC has decided to include 5 days a week, Child
care leave, Flexi timings for lady officers, A Facility
for lady officers to work from home and to open
Creches in all big branches of the Banks.
The meeting ended with vote of thanks by Com.
Karunaharan, DRS, SBIOA, Tiruchirapalli Module.
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MAY DAY - Madurai
The May Day was celebrated at Madurai on 3rd May
2016 at Conference Hall of Hotel Duke. The
enthusiastic members of AIBOC Madurai and other
Public Sector Undertakings gathered in large
numbers to celebrate the May Day. The meeting was
presided over by President, Com. A Krishnan and
General Secretary, Com. D Thomas Franco Rajendra
Dev with the leaders from other trade unions Com.
Swaminathan, Vic President of AIIEA, Co. J M
Shafiq from SRMU were on stage. The Chief Guest
of the day was Com. Bharathi Krishnakumar,
distinguished Writer, Film Director, Progressive
Thinker and former GS of Pandian Gramin Bank
Employees Association. The meeting started with
Thamizh Thai Vazthu followed by Welcome address
by Com. Joseph Stalin, Regional Secretary of
SBIOA Madurai. Com. Stalin started with
Revolutionary May Day greetings to all members.
He said that recently IDBI bank went on two day
strike to protest against government move to
disinvest its shares below 50%. We will fight
together to protect Public Sector.
Com. A Krishnan while delivering his presidential
address told members about the challenges we are
facing regarding Privatisation of public sector and in
particular public sector banks and merger of banks.
He also informed members about the importance of
attending all meetings or call of any agitation by the
association. He said what will happen if you hand
over the public sector to corporate? It affects the rural
population. Agricultural credit, ETL or Small
Business finance will not be available for rural mass.
He continued that it is public sector opened 20 crore
PMJDY accounts and carrying all government
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schemes like, Atal Pension Yojana, Mudra Loans,
etc. The government is moving to privatise public
sector to satisfy IMF, World Bank. So let us unite
together and fight against the government move
privatise Public Sector.
Com. Swamintahan, Vice President of AIIEA in his
address congratulated AIBOC and SBIOA CC for
conducting human chain and Pattimandram
(Debate) on 01st May at Chennai. The history of
trade unions has to be recorded and passed over to the
youngsters. They are not aware of the struggles and
sacrifices of the trade unions to protect their rights.
He told that The Bombay plan, by leading Indian
industrialists, proposed state intervention in the
economic development of the nation after
independence. The Corporate are not to take risk
with large long-gestation investment like
infrastructure, Road, Steel, Aviation, Power, Ports
etc.. The grandson of G D Birla recently
shamelessly said that at the time of Bombay plan
itself they have planned to privatise all public sector
enterprises after 60 or 65 years.
The Select Committee of the Rajya Sabha, which is
vetting the Insurance Bill, is considering a proposal
for the merger of four PSU general insurance
companies which will enable them to consolidate
their market share and prevent them from becoming
sick, but government says no to this proposal of
merger. Whereas by constituting BBB, the finance
minister states that it would draw a road map for
merger of Banks. We have to tell the public about the
importance of public sector. We have to extend good
service to them, so that during our struggles they will
support us. Let us fight together to ensure that public
sector character will remain forever.
Com. J M Shafiq, SRMU in his address said Railway
is the cheapest mode of transport even compared to
public road transport. Now, China and Japan fight
each other to invest in Indian Railways. We have
seen privatization of Aviation sector. Air fares are
fixed to the whims and fancies of the companies. In
the Railways, now a child below 12 years is eligible
for 50% concession in ticket fare and a berth will be
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allotted but from 01st June onwards no separate
berth will be allotted. When tatkal was introduced
only 10% of the tickets was to be issued under the
scheme, now slowly 50% tickets are issued under the
scheme. Now the government wants to handover
Eastern / Western corridor goods movement to
private sector. In the recent past we have not gone on
strike. Our last strike was in 1974 where government
quashed our strike and 40000 employees lost their
job. We are planning to go on strike on July 11, please
support us. He told that a wider platform consists of
all public sector trade unions is need of the hour to
protect the Public Sector.
Com. Bharathi Krishnamar in his special address
thanked the Save Public Sector forum for giving an
opportunity to share his thoughts. To protect our
Banks, we have to improve our service, improve
connection with them. He said he don’t want to
introduce himself as film director or writer but he
feels happy, if he is introduced as a trade union
leader. He narrated two incidents which happened
when he was the General Secretary of Gramin
Pandian Bank Employee Assn. Once the scavengers
of Sattur Municipality where their bank head
quartered went on a strike demanding for
improvement in their service conditions. The
members of Gramin Pandian Bank employees
association extended the solidarity with them and
told. We gave them mike, pandal and end of the day
to conclude their hunger strike we have given them
lime juice. After few months the bank management
with the support of local henchmen poured human
waste in their trade union office for the reason best
known to the management. We were unable to enter
our premises. When the news spread a group of
scavengers from the Sattur municipality rushed
immediately to their office and within few hours they
cleaned the entire premises reciprocating for
extending the solidarity while they were on strike.
Next turn the strike of Taxi drivers for shifting their
Taxi stand. Again we extended our solidarity with the
striking taxi drivers. Months later bank employees
and officers went on strike for 46 days. Our chairman
had no other go to hire a taxi to move around but the
taxi drivers refused to ply their car for the chairman
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extending support to striking bank comrades. He
said this is the way trade unions have to function.
At the time of independence, India was backward
and underdeveloped economy. Only RBI and Post
Office were with the government. Indian economy
needed a big push but private sector doesn’t want to
take risk in long term investments. As such, State
intervention through public sector was necessary for
the economic growth. We need road, rail, steel and
power for the growth of the country. The best clothes
in the world were from Dhaka in Bangladesh called
Dhaka Muslin. To sell Manchester made clothes and
to ensure that Dhaka is not making clothes, the
English people chopped the thumbs of lack weavers
in Dhaka. In 1949 PM Nehru visited US and
requested them help us to share technologies to
create industries like steel, Electricity etc. The US
refused to share but insisted us on to buy the finished
good from US. US wanted a strategic point in
Kashmir in exchange of sharing the technologies.
PM Nehru said no to this proposal and still Kashmir
we have problems. PM Nehru visited Russia and
signed 9 memorandums to share technology,
Engineers, Finance to the development of industries.
In 1956 we started Bhilai Steel Plant, Rourkela Steel
Plant, Neyveli Thermal Plant under Public Sector.
Employments are available in public sector without
any discrimination. After a prolonged struggle we
started Public Sector and now to save Public Sector
we need prolonged struggle. Now US dictate what
you have to eat, what you have to wear. To destroy a
country first they have to attack language, Culture,
food and exactly what US is doing. Time has come to
fight together to protect the country.
The meeting ended with vote of thanks by Com.
Pitchai, DRS, SBIOA, Madurai Module.
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MAY DAY - Tirunelveli
The May Day was celebrated at Tirunelveli on 4th
May 2016 at Conference Hall of Hotel Aryas. The
vibrant members of AIBOC, members from
Pensioners association and other Public Sector
Undertakings attended the May Day celebration.
The meeting was presided over by Com. A Krishnan
and Com. D Thomas Franco Rajendra Dev, Com. R
Sekaran, GS of AIBOC Tamil Nadu Unit and GS of
Indian Bank Officers Association (Kerala &
Pondicherry) along with the Chief Guest of the day
Com. Bharathi Krishnakumar, adorned the dais.
The meeting started with Thamizh Thai Vazthu
followed by Welcome address by Com. Joseph
Stalin, Regional Secretary of SBIOA Madurai. He
congratulated all the members for attending the
meeting and drew the members’ attention to Gyan
Sangam 2 which has recommended merger of 27
banks to 6 banks. Com. A Krishnan while delivering
his presidential address told members about the
history of May Day. He said that we have completed
Kalajatha an awareness campaign which was started
on 31st January from Kanyakumari concluded at
Chennai on 06th March after performing all the
districts of Tamilnadu. The message has reached
more than 1 lac people of the state and public
acknowledged the services of public sector.
Com. R Sekaran, GS AIBOC in his address said after
LPG, government wanted to destabilize public
sector. Government pressurizes to give Loans to
Infrastructure development like Aviation, Steel,
Electricity etc. which went bad due to wrong
economic policies and NPA increased. Now
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government says, public sector banks are not
performing well and wanted to privatize and merge.
We will not allow this to happen. Let us all fight
together to protect public sector.
Com. Franco said that the policies of the
Government help only Adanis and Ambanis.
Railway carries 240 Cr passengers every day which
is more than the population of 170 countries. BSNL
not permitted to participate in spectrum auction.
Once BSNL entered incoming calls became free and
outgoing call charges were reduced. During
Chennai floods BSNL was the only network
available. An employee of BSNL swam across and
repaired the signal system in airport which enabled
functioning of airport. In the recent railway budget
railway minister wanted one lac fifty thousand
crores for modernization of railways. Immediately
LIC is ready to invest in railways and signed an
agreement to invest Thirty thousand crore each year
for next 5 years. LIC have share capital in different
public sector banks. Public sector banks are catering
the needs of the rural people. We have opened 20
crore PMJDY accounts. Public sector banks
disbursed 1,20,000 crores in Mudra Loan which is
going to be increased to 1,80,000 crore. As part of
the Swachh Bharath campaign private sector has to
provide toilets to government schools under CSR
but national sample survey states that 99% toilets
built by public sector. Public sector for service and
private sector for profit is the motto of the
Government. Gyan Sangam, Indra Dhanush, Gyan
Sangam 2 all recommends privatization of public
sector banks. Government has already constituted
the Banks Board Bureau which is going to take care
of postings of Chairman in Public Sector banks
initially and then slowly it will extend to all aspects
of banking. Dear comrades, Take care of our
customer in turn they will support us. Let us fight
together to save public sector.
Com. Bharathi Krishnamar narrated two incidents
which has happened when he was the General
Secretary of Gramin Pandian Bank. In 1892 July – a
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place called Pitharajpuram near Tirunelveli Shri
Chinna samy Iyer father of Bharathiyar wanted to
import machinery for his ginning mill. The machine
reached Madurai but Britishers didn’t allow taking
delivery of the machine instead the same was sent to
Tuticorin. He lost all his savings. Our forefathers
struggled a lot in British rule. Comrades we cannot
face our opponents without knowledge. Read a lot,
discuss with others. Today small industries exist

because of Public sector banks. He said around Rs.
65000 crores lies in inoperative account and
unclaimed deposits. What will happen to this
amount, if the public sector banks are privatised?
This will go to the kitty of private owners. Now the
unclaimed deposits are used for public purpose.
The meeting ended with vote of thanks by Com.
Pitchai, DRS, SBIOA, Madurai Module.

MAY DAY - Coimbatore
The May Day was celebrated at Coimbaore on
05th May 2016 at SBI Coimbatore Main Branch.
A large number of comrades from AIBOC
assembled at the venue. The meeting was
presided over by Com. A Krishnan and Com. D
Thomas Franco, Com. R Sekaran, GS of AIBOC
Tamil Nadu Unit and GS of Indian Bank Officers
Association (Kerala & Pondicherry), AGM of the
branch Shri V Rajagopal, Dr. Chidambara Kumar,
GS BOI, Com. Maheswaran, BEFI, Com. R K
Dhanapal, VP SBSU, Com. V Suresh, Divisional
Secretary, AIIEA, Com. Vanangamudi Dist
President, AIBOC along with the Chief Guest of
the day Com. Bharathi Krishnakumar adorned the
dais.
The meeting started with Thamizh Thai Vazthu
followed by Welcome address by Com. G Selvaraj,
Regional Secretary of SBIOA Coimbatore. He
congratulated all the members for attending the
meeting. He said that the Kalajatha campaign to
save public sector reached common man. AISBOF
conducted Alternate Gyan Sangam at Delhi as part
of its Save Public Sector Campaign. He said we
will not allow the privatization move by the
government.
Com. A Krishnan while delivering his presidential
address said that handing over the public sector to
corporate will affect the rural population,
agricultural credit, ETL and Small Business
finance . Let us garner the support of our customers
also in our fight to save public sector. AGM of the
branch Shri V Rajagopal extended revolutionary
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greetings to all and said we have to face lot of
challenges in banking industry to protect public
sector character of the bank. Com. Suresh from
AIIEA congratulated UFBU for declaring the May
Day as Anti Privatization Day & Anti Merger day.
He said LIC has purchased share of public sector
banks. Com. Veeraraghavan, Joint GS of IOBOA
said in Banking, we are fighting for regulated
working hours, we need work life balance. During
the recession in USA and Europe the effect was less
in India because Trade Unions in public sector
banks and saving culture of Indians. We have to
fight to protect public sector. Com. Maheswaran
from BEFI congratulated Com. Franco for the
excellent initiative. Public sector and Rural banks
have opened 20 crore PMJDY accounts. What is
the role of private sector?. He informed members
that Shri Jayakumar,IAS, Board member of
Dhanalakshmi bank resigned from the board
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because of the inhuman attitude of the
management.
Dr Chidambara Kumar said that we have to oppose
Privatisation and merger of banks. We have seen
problems faced by OBC after merger of Global
Trust Bank. Public sector stands strong because of
strong measures and rules. Rural service is done by
public sector banks. The success of all revolutions;
White Revolution, Green Revolution, Blue
Revolution all because of public sector banks.
Com. R Sekaran, General Secretary, AIBOC in his
address said after LPG government wanted to
destabilize public sector.
Com. Franco extended revolutionary greetings to
all comrades. He informed that AIBOC has started
discussion on charter of demands for the next wage
revision. He was sure that this time we will get all
Saturday as holidays. When we raised the 5 day a
week in last wage revision the leaders from UFBU
were not convinced but ultimately we got 2nd and
4th Saturdays holidays. He informed members that
AIBOC has decided to include 5 days a week,
Child care leave, Flexi timings for lady officers
(Study says 43% of ladies leave job when
pregnant), A Facility for lady officers to work from
home and to open Creches in all big branches of the
Banks.
Com. Bharathi Krishnamar in his special address
thanked the Save Public Sector forum for giving an
opportunity to share his thoughts. we have to
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improve our service, improve connection with
them. Comrades, please extend a pleasant smile to
our customers. Now we have to garner the support
of our customer. He told he is able to get support
from Scavengers of Sattur Muncipality and Taxi
Drivers association during our struggle against the
Pandian Bank Management which lasted for 36
days. At the time of independence, India was
backward and underdeveloped economy. Only
RBI and Post Office was with the government.
Indian economy needed a big push but private
sector doesn’t want to take risk in long term
investments. As such, State intervention through
public sector was necessary for the economic
growth. We need road, rail, steel and power for the
growth of the country. He drew a comparison
between the then Government which drew
individuals to contribute to the society and the
present Government which contribute to the
growth of private sector’s kitty. He explained how
Central Electro Chemical Research Institute,
Karaikudi was established. In 1948 during Chief
Ministers meeting at Delhi PM Nehru informed
that we have to establish Scientific and Industrial
Research center in the country. Whichever state
provides land of 300 acre there the institute will be
established. Immediately Shri Kamaraj, the then
CM of Tamilnadu readily accepted and confirmed
that the land will be provided in Tamilnadu. After
reaching Madras he called Shri Allagappa Chettiar
of Karaikudi a well known agriculturist and land
lord and asked him to donate 300 acres of land
and Rs.15 lakhs in cash in 1948 to establish the
national laboratory in Kariakudi. Now, in
Ramanathapuram government has given 1000
acres of land to Adani group to construct solar
power station and agreed to purchase electricity
at cost Rs. 7.10paise where as in NLC it is
available for Rs. 1.98paise. After a prolonged
struggle we started Public Sector and now to
save Public Sector we need prolonged struggle.
The meeting ended with vote of thanks by Com.
Vanangamudi.
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MAY DAY - Salem
The May Day was celebrated at Salem on 06th
May 2016 at SBI Salem Main Branch. The
vibrant comrades from AIBOC and other Public
Sector Undertakings attended the meeting. The
meeting was presided over by Com. A Krishnan
and Com. D Thomas Franco Rajendra Dev, Com.
R Sekaran, Com. G Selvaraj, Com. D Rathinam,
Divisional President, Postal Employees Union,
Com. Ramesh Kumar from Canara Bank, Com. R
Periya Thampi, EC Member BOI & Com. A K
Vijayakumar, RS Syndicate Bank adorned the
dais. Com. Sankar, AGS SBSU and Com. Kumar
from BEFI also addressed the members.
The meeting started with Thamizh Thai Vazthu
followed by Welcome address by Com. Gunalan,
Zonal Secretary of SBIOA Salem. He welcomed
dignitaries and members for the meeting and
congratulated all the members for attending the
meeting. He said in 1969 there was no casual leave
for bank officers. Our forefathers after prolonged
struggle got this privilege of casual leave for
officers. Now we have two Saturdays as holidays
and the man behind this is none other than our
beloved GS Com. Franco. Let us all fight together
for more benefits.
Com. A Krishnan while delivering his presidential
address told members that we have a Special
Guest today “the Protector of Environment and
Nature lover Shri Piyush Manush”. He thanked all
members for attending the meeting after a day’s
hectic work. He extended revolutionary
greeting to all and said in late nineteenth
century, in Chicago labourers were fighting
for 8 hours of work 8 hours of sleep and 8
hours to do what we will. Let us garner the
support of our customers also in our fight to
save public sector.
Com. D Rathinam, Divisional President said
that the successive Governments and courts
are not supporting the working class. We
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need to stand united to save ourselves. He
congratulated UFBU and particularly AIBOC for
the excellent initiative of Save Public Sector
Campaign. We have to unite at District level, State
level and National level to continue our struggle to
protect public sector. Com. Ramesh Kumar in his
address said 1969 government nationalized
private sector and now government wants to
privatise public sector. Com. R Periya Thampi
from BOI in his address said more than May Day
celebration it is a fight to protect the banks from
privatization and merger. In 1969 public sector
provided infrastructure, provided agricultural
credit. Did private sector provide any agricultural
credit, ETL to rural people?. He said youngsters
must join in all the agitation programmes of
UFBU. Com. Sankar from SBSU said, I am a
youngster and new to organizational activities. He
said that we have fight together to protect public
sector and we are ready to take responsibilities.
Com. Kumar, BEFI extended revolutionary
greetings to all members. He said if we allow this
privatization and merger many of the employees
and officers will lose their job. Rural masses will
be affected. He said we have to bring to the notice
of public what happened before nationalization?
Public sector advances to priority sector is 40%
where as private sector gives on infrastructure
development loan to bigger educational
institutions and that will be considered as priority
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sector loan. We will fight together and ensure
public sector will continue and we will hand over
this to our next generation.
Com. G Selvaraj, RS SBIOA Coimbatore in his
address said that we will not allow government
move to privatise public sector. Gyan Sangam 1 &
2 laid the road map for privatization. What will
happen after merger? It will end in retrenchment
of officers and employees. He requested all
youngsters to come for all agitation programmes
of the association. Com. R Sekaran, General
Secretary AIBOC also spoke on the occasion.
Special Guest of the day Protector of Environment
and Nature lover Shri Piyush Manush, said that he
started off as a student activist. I had seen an
advertisement in National newspaper stating that
SBI is proud of giving loan of Rs. 200 crores to
Vedanta. I was really shocked to read this. A state
owned bank is giving advance to company who is
doing illegal mining. The owner of this company
Shri Anil Agarwal a citizen of UK is doing this
illegal mining from 1996 to 2008 in Kollimalai
and Yercaud hills. Illegal mining means
everything is illegal. No taxes, No accountability.
The waste of this illegal mining called Red Mud
which is a chemical dumped in the banks of Mettur
dam from where we are getting drinking water.
Government says development, yes we want
development but not at the cost of environment
and the people. He said these mining companies
employ 150 people, invest Rs. 3000 crores and
earn a profit of Rs.30000 crores. Governments are
interested in giving lands to corporate for mining’s
within week’s time but to get Patta for mere 432 sq
ft land we have to fight for 20 years. This is the
tragedy of the country. We fought against the
richest man Shri Anil Agarwal and we won the
case for Rs. 3000/- . Vedanta closed their mining
unit at Salem. Our grit and determination
succeeded. You can also do it. You can stop the
privatization and merger of banks with your unity
and strength. He concluded his address with a
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request to Com. Franco that as you said 8 hours for
work, 8 hours to sleep and 8 hours to do what you
will. In that last 8 hours please allot 2 hours for the
society and protection of nature.
Com. Franco extended revolutionary greetings to
all comrades and thanked members for sacrificing
their evening to attend this meeting. Gandhiji got
independence to have quality of life. In the recent
railway budget, railway minister wanted one lac
fifty thousand crores for modernization of
railways. Immediately LIC is ready to invest in
railways and signed an agreement to invest Thirty
thousand crore each year for next 5 years. LIC has
share capital in different public sector banks.
History states that out of 10 bank mergers 7 is
failure. He said lot of youngsters from IT industry
joined in bank for the social and security
measures. CDS introduced in SBI as per
recommendation of Boston Consultancy Group.
Now CGMs of the circle are getting lesser mark
than CGMs in corporate centre; so corporate
centre is unable to process promotion exercise. He
said the credit exposure of Adani group is Rs.
71000 crore from public sector banks and
Ambani’s is Rs.1.75 lac crore. What happens if
banks declare this as NPA? Banks will fail.
Standing committee in Parliament recommended
action against defaulter but why government
hesitates? Now it is the turn of the Public Sector
undertakings to protest against the Privatisation
move of the government.
The meeting ended with vote of thanks by Com.
Rajavelu, DRS of Coimbatore module.
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MEMBERS' MEET & FELICITATION TO
COM. K BAVANISANKAR, TREASURER
&
COM. P VALLIKANNAN, DY. GENERAL SECRETARY

Comrades K Bavanisankar, Treasurer and P
Vallikannan, Dy. General Secretary are two stalwarts
of the Association, who retired on April 30th 2016
after dedicated service to the Bank and the
Association. They were fittingly felicitated in a well
conducted members' meet held at the Indira Gandhi
Auditorium, SBOA School & Junior College on
30/04/2016. Members from Chennai Zone I and
Chennai Zone II attended the meeting. The meeting
was presided over by Com A Krishnan, President of
our Association. Com Thomas Franco Rajendra Dev,
General Secretary, Com. G Selvaraj, Regional
Secretary, Coimbatore, Com. A Ravichandran,
Regional Secretary, Chennai II, Com. M Asok,
Regional Secretary, Tiruchirapalli, Com. A V Joseph,
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Regional Secretary, Chennai Zone I and Com J Joseph
Stalin, Regional Secretary, Madurai and others
felicitated.
Com K Bavanisankar, Treasurer was the School
Pupil Leader in School. He also served as Local
Secretary/ Assistant Local Secretary of the Staff Union
and Unit Secretary/Asst Unit Secretary of the
Association in all the branches he worked. He was
elected as the Zonal Secretary of Chennai Zone 3 in
2008, co- opted as Dy. Regional Secretary in October
2010 and Treasurer in 2012. He is the Director of the
sports wing of our Association and the Treasurer of
AIBOC Tamil Nadu State Committee.
He is a Trainee officer of 1985 batch. Being the
school people leader in his school days, it is only
natural that he held the secretary position in the union
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as well as the association wherever he worked. He was
elected as the Zonal Secretary of Chennai Zone 3 in
2008, co- opted as Dy. Regional Secretary in October
2010 and Treasurer in 2012. He is the Director of the
sports wing of our Association and the Treasurer of
AIBOC Tamil Nadu State Committee.
Com Vallikannan, Dy. General Secretary has been a
staunch Association man. In the 2008 election, as a
volunteer, he travelled throughout the Circle
canvassing support for our team. He was co-opted as
Dy Treasurer in Sept 2009 and as Dy. General
Secretary in 2014. He was a Director of our Co-

operative Society since 2003 and elected as the Vice
President of the Society in 2011. He held that position
till 2015.
He, was also the President of our Co-operative store
and revived it for a brief period with a lot of hard work
and personal interest. He ensures that all works
entrusted to him are completed with perfection. A foot
soldier with unflinching loyalty, he is a silent,
effective and loyal soldier of SBIOA(CC).
We acknowledge the contributions of Coms. K
Bavanisankar and P Vallikannan, thank them and wish
all the best in their second innings.

BANKING BRIEFS
l The Reserve Bank of India (RBI) has cautioned
bank from lending more power distribution
companies, or discoms. In a recent letter to select
state-owned banks, the regulator has advised
banks to "exercise caution in giving new loans to
these utilities, reminding them that "any
additional exposure to discoms will result in
ever-greening" and "invite supervisory
measure."
l RBI has also directed banks to categorise
existing loans to discoms as non-performing
assets, or bad loans which attract provisioning.
The central bank's missive would add Rs 1.09
lakh crore to the already large pool of bad loans
in the banking sector. As on December 2015,
gross NPAs - quantum of bad loans prior to
provisioning - of listed banks crossed Rs 4 lakh
crore.
l Asked to explain the “real causes” of ballooning
bad loans at public sector banks, Reserve Bank
of India (RBI) governor Raghuram Rajan has put
the blame on “overall economic downturn”,
among other reasons, in his submission to the
key parliamentary panel. Rajan listed six
primary reasons for spurt in stressed assets that
have been observed in recent times. These
included domestic and global economic
slowdown, delays in statutory and other
approvals especially for projects under
implementation and aggressive lending
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practices during upturn as evidenced from high
corporate leverage.
l State Bank of India (SBI) has reduced its
marginal cost of funds based lending rate
(MCLR) by 5 basis points (bps) with effect from
01/05/2016. A basis point is one hundredth of a
percentage point. The state-owned lender's new
MCLR has now been set at 9.15%, against 9.20%
in April. This is the second such reduction by SBI
since the Reserve Bank of India's (RBI's) repo
rate cut on 2 April. With the reduction in MCLR,
SBI's home loan rate has fallen to 9.35% for
women borrowers and to 9.40% for all other
borrowers.
l The worst is far from over for Indian banks with
regard to asset quality, as two large lenders that
just announced their January-March earnings —
ICICI Bank and Axis Bank — have put out a
staggering Rs. 70,000-crore 'watch list' of
stressed loans. ICICI Bank, which has reported a
76 per cent decline in net profit for the JanuaryMarch quarter to Rs. 702 crore, has identified
five key sectors of maximum stress — power,
iron and steel, mining, cement and rigs. The
country's largest private sector lender informed
analysts during the post-earnings conference
that it has internally identified loans worth Rs
44,000 crore — 10 per cent of its loan book —
below investment grade. Such loans to iron and
steel and the power sector constitute 2.1 per cent
13

of the bank's loan book.
l There were 7,686 wilful defaulters owing Rs
66,190 crore to state-owned banks as of
December 2015, Jayant Sinha, minister of state
for finance, told Rajya Sabha on Tuesday. Sinha
also said that the total outstanding amount in top
100 non-performing accounts (NPAs) with
public sector banks (PSBs) was Rs 1.73 lakh
crore as of December 2015. Sinha said the
number of wilful defaulters of PSBs rose from
5,554 to 7,686 in three years to December 2015
while the amount involved more than doubled to
Rs 66,190 crore from Rs 27,749 crore. "The total
exposure of top 50 defaulters of PSBs as of
December 2015 was Rs 1,21,832 crore," he said
in a written reply in the Upper House.
l The Banks Board Bureau (BBB) on 16/05/16
interviewed 10 candidates for the post of
managing director and CEO for three public
sector banks (PSBs) - Bank of Maharashtra,
Indian Overseas Bank and United Bank of India.
l Executive directors of banks such as Punjab
National Bank, Central Bank of India, Bank of
India, Allahabad Bank, and United Bank of
India, among others, appeared for the interview.
BBB weighed on the suitability of each
candidates and prepared a shortlist. The
Appointments Committee of the Cabinet would
take the final call on the names recommended by
BBB. This is the first instance where the BBB
was engaged in picking up candidates for PSB
chiefs. It will be followed by the selection of
executive directors of various public sector
banks, though the process for the same is yet to
begin.
SBI ANNUAL RESULTS HIGH LIGHTS:
as on 31.03.2016
l Operating Profit increased by 11.22% from
Rs.12,760 Crores in Q4FY15 to Rs.14,192
Crores in Q4FY16.
l Net Profit : 9,950.65 Crores
The Bank has reported 24 per cent decline in net
profit to Rs. 9,950.65 crore. SBI's net profit in 2014-
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15 stood at Rs. 13,101.57 crore.
Staff Strength
:
2,07,739
New Recruitment
:
7,070
Retirement
:
9,373
Branches opened
:
451
ATMs Installed
:
4,475
POS Installed
:
1,01,241
l Gross NPA :
March 2015 : 56,725crores = 4.25%
March 2016 : 98,173 crores =6.50% :
Of the 98,173 crores, Mid Corporates & Large
Corporates: 62,211Cr
Net NPA :March 2016 : 55,807 crores=3.81%
: March 2015 : 27,590.58 crore = 2.12 %
l Cash Deposit Machine No. of Machines added
FY16: 3904
l Financial Inclusion Accounts,
PMJDY : 5.32 Crore Accounts
Others : 3.96 Cr
l SBI Online is the world's 8th most visited
banking site.
l Highest number of likes across all banks in the
world - 53.37 Lakhs
Awards & Accolades
l Guinness Book of World Records recognized
Bank's Contribution for the PAHAL(DBTL),
GOI, Scheme for which SBI is sole sponsor
Bank
l Best Bank in India by Global Finance, NewYork
l Best Large Bank and Banker of the Year by
Business World, Mumbai
l Best Analytics Award by Finnoviti, Mumbai
l “Hellen Keller Award 2015 for Provision of
Employment of differently abled people
l Best Central PSU- Financial Service by 7th
India Pride Awards IDBRT
l Best Bank Award for (i) Electronic Payment
Systems & (ii) Managing IT Infrastructure
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CORRESPONDENCE WITH THE MANAGEMENT
The Chief General Manager
State Bank of India
Local Head Office, Chennai
ORG/11/2016
29.04.2016
Dear Sir,
Deferment of implementation of Career
Development System
We understand that the Bank is going ahead with the
implementation of CDS for the year 2015-16. Since
the proposal for introducing the system, we have
been conveying our feedback and concerns in all the
Dr. Praveen Jha
areas. In this connection, please refer to our letter no.
ORG/80/2015 dated 01/06/2015. However, without
taking into consideration any of our suggestions and
concerns the CDS is being introduced. It will have a
deep impact in the future of the Officers and the Bank.
Employee satisfaction is of utmost importance for
employees to remain happy and also deliver their
level best. Satisfied employees are the ones who are
extremely loyal towards their organization and stick
to it even in the worst scenario. CDS has resulted in a
lot of disappointment and frustration. We submit
below our concerns in assessing Officers under the
CDS for the year 2015-16.
The CDS envisages allotment of KRAs during the
beginning of the financial year followed by monthly
analysis and quarterly analysis with the Officer
concerned. However, this year the allotment and
acceptance of the KRAs have been completed in
many branches / Administrative Offices only at the
fag end of the financial year.
For Officers who fall under the non-measurable roles
category, the Reporting Authorities have not fixed
any annual targets and quarterly goals. As it has not
been done and no quarterly review of the
achievements have been carried out, gradation will
increase the subjectivity element at the year end.
At many places, the KRAs allotted were made to be
accepted forcibly and at some places, these were
accepted even without the knowledge of the
concerned Officers. For those who had rejected the
allotment, targets were fixed without consultation.
The cohorts are not defined and Officers are not
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informed of the cohort to which they belong to.
There are too many technical errors and these cannot
be corrected properly. We need a foolproof system so
that the career of Officers are not affected adversely.
There are many instances where Officers are denied
the benefit of credit for their works. For example, a
Branch Manager who has done SME business for
more than 3 crores that was later transferred to
SMECCC was denied credit for the business. Some
RM SEs are looking after multiple branches but all
the works done by them are not taken into
consideration. Same is the case with some RMROs.
The concerns we have raised on the following issues
also have not been addressed.
n Only 30% to be are rated as AAA and 5% are
invariably to be rated as C (which is not correct).
Now we understand that only 10% are rated as
AAA and some have got Zero.
n Linking of extension of service after 20 years of
service and at the age of 50 years & 55 years to
performance.
n Linking promotion to CDS score.
n Linking Transfers to CDS score.
n Incentive system based on CDS score.
n Correction of error in man power planning i.e
calculating 480 minutes as officer's daily work
instead of 390 minitues.
n There are many works that are not defined in CDS
like customer complaints resolution, man
management, team building etc.
n Allotment of KRAs not connected with the roles
they play and fixing of unrealistic targets.
There have also been many other technical problems
in completing the process this year. The process of
completing the assessment will further delay the
process of promotion..The exams were conducted in
February 2016 but vacancy position has not yet been
announced and result has not been declared. This will
affect the transfer exercise badly. This will also affect
the planning for next year's growth. So this year's
promotion exercise can be completed with AARF,
which is available in HRMS.
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Under the circumstances, we request you to please
take up the issue with Corporate Centre to defer the
implementation of CDS to the next financial year, so
that it will benefit the Bank and the Officers. Please
note that the small Banks and Payment Banks are
looking for our talented officers and out of frustration
of CDS many may leave.
We also request you to kindly get more JMGs
promoted this year as we do not have enough
candidates for scale II though the vacancy for Scale II
is high. We can have fungibility by getting more
JMGs who can act as Scale II where needed. Please
note that from 2011 our Staff Strength has been
coming down. Between March 2011 and March 2016
the deposits have grown by 81%, Advances by 68%
but the staff strength has come down by 11.6%. (from
15202 to 12972). Alternate channels cannot replace
so many human beings. So please demand more
JMGs to be promoted this year (Atleast 2000).
With Greetings,
Yours faithfully,
(D. THOMAS FRANCO RAJENDRA DEV)
GENERAL SECRETARY
-------------------------------------------------------------Ref: ORG/23/2016
27.05.2016
The Chief General Manager
State Bank of India
Local Head Office, Chennai 600 006.
Dear Sir,
Career Development System – Destroying the
Career of Officers
Please refer to our earlier letters ORG/39/2015,
ORG/40/2015, ORG/41/2015, ORG/42/2015 dated
17.03.2015 and ORG/65/2015 dated 24.04.2015.
Now the scores are available which are totally
discriminatory and our apprehensions turned out to be
true. We would like to point out the following
discrepancies and how the scores do not reflect the
hard work put up by the officers:
1. For long the CDS was not available for
correction at the backend.
An Officer in the rank of SMGS V who is due for
promotion to DGM had selected certain KRAs,
but now the system shows KRAs which were not
selected by him and the marks are allotted as per
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2.

3.

4.

5.

6.

7.

8.

the new KRAs fixed by the system without the
knowledge of the Officer. His CDS score is 32
out of 70. Even if 30 marks are added by the
superior the total mark will be only 62. This will
destroy his future.
An Officer posted as FIC incharge attached to
Chengleput Branch was asked to work at RBO
Tambaram, which he has been doing. His KRA
is not fixed according to the work he is doing
inspite of an email sent by him to the
Management. Now he has got just 12 marks out
of 70.
An Officer working as Branch Manager has
achieved 107% in deposits, 127% in advances,
scored 868 marks in RFIA, a MDRT, Bachat
Tara, Tiruva Tara and Griha Tara has 26.40 marks
in CDS.
An Officer who was at one Branch for six months
and another branch for six months has got a score
of 22 only whereas his score during the previous
year was 93. He has done excellent AUCA
recovery and NPA recovery.
A Chief Manager who was for 6 months in a
SME Branch (Code 988) where the business was
not that good was transferred to a PB
branch(Code 11544) . His performance of the
SME Branch alone is reflected in the final score
affecting his career badly. He is getting 20 marks
less . He had been a good performer all along.
An officer who has scored 100 marks in the past
five years has scored 32.04 under CDS despite
his excellent performance this year also. He was
awarded the best performer award for AUCA
recovery and NPA recovery, but his marks under
that KRA is Zero. CDS measures loans
processed under LOS only and loans above 25
lacs could not be processed under LOS. This
Officer has sourced and obtained sanction for 5
proposals worth more than 2 crores and achieved
200% of his budget.
A Deputy Manager who is handling International
Banking division and processed Import and LC
bills worth more than 2000 crores has got a score
of zero whereas his score last year was 100.
A RMME who has done excellently well, has
got only 72 marks out of 100.
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9.

Five Scale III Branch Managers scores are
73.68(99 last year), 83.16(99 last year), 86.26
(100 last year), 89.09 (100 last year) and 63.24
(100 last year). All these Branch Managers are
considered best performers and have received
many awards.
10. The Specialist Officers (RMROs) who are
assigned duties of Personal Banking, SME etc.
are shown as non performers because their role in
PER & SME are not mapped under CDS. One of
them scored 32 under CDS.
11. Some of the Specialist Officers (RMROs ) are
attached to more than one branch, but their CDS
score is based on their performance in one
branch, the branch to which they are attached for
establishment purpose. One such Officer has
scored only 26.74 out of 70.
12. One of the Specialist Officers deputed to
branches throughout the region for assisting
RFIA has a score of 12 out of 70, obviously due
to non- mapping of that role under CDS.
The low CDS scores not in commensurate with their

hard work has lead to lot of frustration and anguish,
and the Officers are desperate to get it rectified.
However, Officers who have non- measurable roles
working at Administrative Offices and Head Offices
are taken care of by their respective reporting
authorities. This has added to the frustration and
anguish of the Officers who sweat it out at branches.
So we request you to kindly take up this issue very
urgently with the Corporate Centre and ask them to
assess the performance as per AARF available under
HRMS this year and complete the promotion exercise
on that basis. A parallel run of CDS will be useful to
understand the pitfalls in CDS/AARF.
Meanwhile, we request you to put on hold the
assessment under CDS. This will save the future of
the Officers who are suffering a lot due to acute
shortage of Officers and Staff and trying to improve
the growth of the Bank.
Yours faithfully,
(D. THOMAS FRANCO RAJENDRA DEV)
GENERAL SECRETARY

CULTURAL SHOW

A Magic Show by JADUGAR MANGAL was held
on 28.05.2016 at Raja Annamalai Mandram, Chennai
by the Cultural Wing of the Association.
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The Bankruptcy Bill
The Bankruptcy Code 2016 , a vital reform that will
make it much easier to do business in India was
passed by the Parliament.
Once the President signs the legislation, India will
have a new bankruptcy law. It is hoped that the new
law will ensure time-bound settlement of
insolvency, enable faster turnaround of businesses
and create a database of serial defaulters.
A complementary eco-system including insolvency
professionals, information utilities and a bankruptcy
regulator are required for the success of the law.
What Is India's New Bankruptcy Code?
India currently has multiple laws to deal with
insolvency, which leads to significant delays in
winding up a company. The Bankruptcy Code will
consolidate the existing framework and create a new
institutional structure.
The new law will also likely create a new class of
insolvency professionals who will help sick
companies and banks with a smooth takeover of the
insolvent company and manage the liquidation
process.
The bill also proposes the setting up of a new entity,
the Insolvency and Bankruptcy Board of India,
which will regulate insolvency professionals and
information companies — those which will store all
the credit information of corporates.
The Bankruptcy Code proposes two authorities to
deal with insolvency. The National Company Law
Tribunal will adjudicate cases for companies and
limited liability partnerships, while the Debt

Recovery Tribunal will do the same for
individual and partnership firms.
Currently, it takes an average of 4.3 years to resolve
insolvency in India and the recovery rate of debt is
very low compared with other countries, according
to a report from Nomura. India also ranks 136 in the
World Bank's resolving insolvency ranking. This is
below China, which ranks 55 and where it takes 1.7
years to resolve insolvency.
The new law introduces a time limit on the
bankruptcy process. In the case of a default, the
time-limit is 180 days, within which the resolution
has to be completed. This can be extended by
another 90 days by the adjudicator, depending on the
process.
How Will a Company Be Liquidated?
An insolvency resolution plan has to be approved by
75% of voting-share creditors. After the plan is
approved, the sanction of the adjudicating authority
also is required.
During the insolvency resolution period, a
resolution professional manages the debtor.
The law proposes to protect the workers in case of
insolvency, paying their salaries for up to 24 months
will get first priority during the liquidation of assets.
In the event of an insolvent debtor having assets
abroad, India's federal government can enter into an
agreement with an overseas country to ensure
enforcement of the law.
Source: The Wall Street Journal & The live Mint

BEREAVEMENT
Com. K. Raja, AM, Chettipalayam
lost his father on 02.05.2016 at
Coimbatore.
Com. K. Balaganesan, DM, RBO I
Madurai lost his father on
13.05.2016 at Madurai.
C o m . G . S e l v a k u m a r, D M ,
Commercial Rajapalayam lost his

father in law (Com. R. Jayaprakash
Narayanan, Retired DM,
Aruppukottai ) on 17.05.2016 at
Sivakasi.
Com. N. Lakshmi, DM,
Royapettah Branch lost her
husband on 19.05.2016 at Chennai.

May their soul rest in peace
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"We require 100 volunteers who can
contribute atleast one hour
everyday for the Organisation as
there are huge challenges. Please
volunteer yourself. You will be the
agent of change. Please send your
mobile number and email address
to
sbioacc@yahoo.com at the
earliest. We will start sharing with
you what has to be done in that one
hour.”
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GUIDANCE PROGRAMME
GUIDANCE PROGRAMME
FOR SBI CLERICAL
RECRUITMENT TEST
The SBOA Institute for Trade Union
Education and Research, as a
pioneer in the area of creating social
awareness recently conducted a
guidance programme to candidates
who will be appearing for the SBI
Clerical Recruitment Test being held
now. The programme was conducted
at Chennai on 07/05/2016,
Coimbatore on 14/01/2016, Madurai
on 21/05/2016 and Tiruchirapalli on
28/05/2016. At all these centres our
Schools were the venue and
hundreds of candidates attended the
1 day guidance programme that
started at 10.00 AM in the morning
and ended at 5.00 PM. Shri N
Kalyanaraman, formerly Manager at
SBI and now Chairman of
Kalyanaraman School of Banking
and others were the faculty. The
programme was widely appreciated
as very useful .

GUIDANCE PROGRAMME
FOR SBI PROBATIONARY
OFFICERS RECRUITMENT
As the guidance programme
conducted for the Clerical
R e c r u i t m e n t Te s t w a s v e r y
successful and many of our members
sought a guidance programme for
their children who will appear for the
SBI Probationary Officers
Recruitment Test, the Association
has planned for another programme
for candidates who will be appearing
for the SBI Probationary Officers
Recruitment Test. The programme
will be conducted at Chennai,
Coimbatore and Madurai on
11/06/20146, 18/06/2016 and
25/06/2016 respectively.
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LEGAL CORNER
DISCIPLINARY PROCEEDINGS ARE CONTEMPLATED OR DEEMED TO BE PENDING – WHEN?
As per Bank's Vigilance Manual, “Whenever a
decision is taken by the Disciplinary Authority to
initiate disciplinary proceedings against an officer, the
same should be communicated, in writing to the
officer concerned on a prescribed format, within a
reasonable time of say four to six weeks.
Disciplinary action shall be deemed to be
contemplated only when
a. The officer has been placed under suspension OR
b. The Disciplinary Authority passes on order to
initiate disciplinary proceedings, OR
c. CBI or any other agency has filed a charge sheet in
the court for the purpose of commencing trial, OR
d. The bank has permitted/has taken a decision to
permit CBI/other investigating agencies to
prosecute the official.
Disciplinary action shall be deemed to be pending
when
a. A charge-sheet is served on the officer, OR
b. The criminal trial against the official has
commenced in a court of law.”
SEALED COVER PROCEDURE:
A promotion is a form of recognition for any staff that
makes significant and effective work contributions. It
is viewed as desirable by employees because of the
impact a promotion has on pay, authority,
responsibility, and the ability to influence broader
organizational decision making. It raises the status of
the employee who receives a promotion which is a
visible sign of esteem from the employer. It is a
powerful communication tool about what is valued
within an organization.
On many occasions, the promotion results of the staff
members have been kept in Sealed Cover with a reason
“disciplinary proceedings are contemplated/pending”
even at the stage of explanations called by the
Controllers; before the date of DA passes an order to
initiate disciplinary proceedings. Calling for an
explanation is a pre-decisional stage. It is not a part of
DP process. Whereas issuance of charge-sheet is part
of DP process.
In the case of Union of India Vs K.V.Janakiraman –
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AIR 2010 – 1991 SCR (3) 790, regarding “the date
from which it can be said that disciplinary/criminal
proceedings are pending against an employee,” the
Apex Court has reiterated that it is only when a
charge-memo in a disciplinary proceedings or a
charge-sheet in a criminal prosecution is issued to the
employee that it can be said that the departmental
proceedings/ criminal prosecution is initiated against
the employee. It also stated when sealed cover
procedure can be resorted to . The relevant part of the
said judgment is as under:
.6. ..The sealed cover procedure is to be resorted to
only after the charge-memo/charge-sheet is issued.
The pendency of preliminary investigation prior to
that stage will not be sufficient to enable the authorities
to adopt the sealed cover procedure. We are in
agreement with the Tribunal on this point. The
contention advanced by the learned counsel for the
appellant-authorities that when there are serious
allegations and it takes time to collect necessary
evidence to prepare and issue charge-memo/ chargesheet, it would not be in the interest of the purity of
administration to reward the employee with a
promotion, increment etc., does not impress us. The
acceptance of this contention would result in injustice
to the employees in many cases. As has been the
experience so far, the preliminary investigations take
an inordinately long time and particularly when they
are initiated at the instance of the interested persons,
they are kept pending deliberately. Many times they
never result in the issue of any charge-memo/chargesheet. If the allegations are serious and the authorities
are keen in investigating them, ordinarily it would not
take much time to collect the relevant evidence and
finalise the charges. What is further, if the charges are
that serious, the Authorities have the power to suspend
the employee under the relevant rules, and the
suspension by itself permits a resort to the sealed cover
procedure. The authorities thus are not without a
remedy.
Hence, any wrong follow-up of sealed cover
procedure in the promotional exercises by wrong
interpretation and quoting the contemplation/pending
of disciplinary proceedings is nothing but mental
agony to officers besides demoralizing their morale.
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New French Law Makes
It Illegal To Email Employees
After Work Hours
by Tod Perry

N

othing can ruin a relaxing weekend
or holiday like an email from the
office. Even if there’s no need to
take action until Monday, the unwanted
intrusion of professional life can really suck
the joy out of a Sunday afternoon bar-bque. That’s why the country that’s famous
for giving its employees 30 days off a year
and 16 weeks of full-paid family leave, just
made itself even cooler with its new “right
to disconnect” law.
Now, in France, if you’re a company of 50
employees or more, you cannot email an
employee after typical work hours. The
amendment has come about because
studies show that in the digital age it’s
become increasingly difficult for people to
distance themselves from the workplace
during their off hours. This new law allows
people to get the full advantage of their
time off.
“All the studies show there is far more workrelated stress today than there used to be,
and that the stress is constant,” Benoit

Hamon of the French National Assembly
told the BBC. “Employees physically leave
the office, but they do not leave their work.
They remain attached by a kind of
electronic leash— like a dog. The texts, the
messages, the emails — they colonize the
life of the individual to the point where he
or she eventually breaks down.”
The new law stipulates that companies
negotiate policies that limit the spillover of
work into their employees’ private lives.
Although there are no penalties for
companies that violate the amendment,
companies are to establish “charters of
good conduct” that specify the times which
employees are free from being digitally
connected to their workplaces. This right to
disconnect amendment was passed as part
of a controversial French labor law that
some say will weaken unions and enhance
employee job insecurity. The digital
disconnect amendment was the one part of
the law that’s been viewed favorably by the
French public.

Dear Comrade,
Please conduct the Unit Meeting on the first Saturday of every month. We have asked
your Zonal Secretary to conduct the Zonal Committee meeting with all the Unit
Secretaries on the third Saturday of every month.
OBITUARY
Com. S. Deivanai, Manager (NPA) Region IV, AO, Coimbatore expired on 30.05.2016 at
Coimbatore after a brief illness.
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RETIREMENTS
S/Shri Name
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.

MAY - 2016
Designation

Alagan A
Alamelu Sivaraman
Srinivasan A
Arumuga Nainar S
Arunachalam D
Chandra Kumar R
Chandrasekar K
Jayaraj K
Jayaram C M
Jeyaraman K
Jothimurugan P
Kala Balakrishnan
Kalavathi C
Kamaraj A
Kannan M
Karthikeyan A
Krithivasan S
Lakshminarayanamoorthy S
Loganayaki S
Manoharan M
Mailvaganan D
Mania Pillai M
Murugesan A
Perumal M

AM
AGM
CM
CM
MGR
AM
DM
DM
DM
MGR
MGR
DM
CM
DM
AGM
DM
AM
CM
MGR
AGM
MGR
MGR
MGR
CM

Designation

S/Shri Name
Branch
Nilakkottai
LHO Chennai
Chennai Main Br
RBO, Tirunelveli
LHO Chennai
Chintadripet
Ammapettai Periyar
CPPC Chennai
Micro Finance CBE
CB Walajapet
CCPC, Chennai
Salem
Koonimedu
PBB, Besant Nagar
Tuticorin
Lawspet (Pondy)
Teynampet
SMECC, Chennai
Tirunelveli
LHO Chennai
CAC,Gopalapuram
Chingelpet
Siruthozhil,Chennai
Ambasamudram

25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.

Rajagopalan R
Rajan P S
Rajendran C
Ramakrishnan S
Ramamoorthy K S
Revathy P. Govindarajan
Sankaran R
Santhanakrishnan V
Sathia Prabahar D
Selvaraj T
Shanmugasundaram R
Shanmugavelu P
Shanthirajan A P G
Sivagnanam K
Sreedharan S
Sridharan S
Subramaniam V
Subramanian Pillai K
Sukumaran Perumal
Sundaram P
Suresh Sivagnanam
Abraham T.M
Uthayam P Soosai
Vaidyanathan H
Vellaiappan I
Venkatakrishnan K

MGR
DM
AM
DM
MGR
AM
AGM
AM
AM
MGR
CM
DM
DM
AGM
MGR
DM
DM
DM
MGR
DM
MGR
AM
MGR
AM
AM
AM

Branch
LHO Chennai
Coimbatore
Pongalur
RBO-III, Chennai
AO Chennai Z II
Ayyapa Nagar,Chennai
SME Dindigul
Tirupattur
SAMB Coimbatore
Commercial Chennai
RBO-II, Chennai
Srirangam
CPPC Chennai
LHO Chennai
RASECPCPondi.
LCPC Chennai
Vadiveeswaram
LIB,Chennai
Erode
Salem
Ramalinga Nagar
CCPC, Chennai
Commercial Guindy
Meenambakam Airport
Neikkarapatti
MC Reg, Chennai

SBIOA (CC) wishes the above comrades a very happy, healthy and peaceful retired life.

WEDDING BELLS
Chi. N. Mani, S/o. Com. T.M.
Nagarajan, Manager, Vadasery Branch
married Sow. V.C. Lakshmi Priya on
29.04.2016 at Nagercoil.
Chi. Keerthivasan, S/o. Com. B.
Mohan, CM, Commercial Coimbatore
married Sow. V. Rajeswari on
02.05.2016 at Coimbatore.
Sow. S. Pavithra, D/o. Com. S.
Sridharan, DM, Madurai Branch
married Chi. C. Muthu Narayanan on
09.05.2016 at Madurai.
C o m . V. S u b r a m a n i a n , A M ( S )
Kovilpatti married Sow. V. Muthumari
on 11.05.2016 at Tirunelveli.
Com. S. Annie, D/o. Com. V. Vijaya,
Manager, Tuticorin Bazar married Chi.
S. Gowtham on 11.05.2016 at
Tirunelveli.
Chi. R. Krishnakumar, S/o. Com. S.
Rajendran, AM, Palani Branch married

Sow. R. Umagowri on 11.5.2016 at
Madurai.
Sow. R. Vidhya @ Logambiga, BM,
Kanjikovil married Chi. P. Vijay and
gave reception on 11.05.2016 at Erode.
Chi. Gopinath, BM, Edayanchavadi
m a r r i e d S o w. A a n c h a l , B M ,
Tirumullaivoyal and gave reception on
14.05.2016 at Chennai.
Chi. Mark Ignatius, S/o. Com. John
Melwin D'Couto, CM, ZO Madurai
married Sow. Hantis Nishi on
14.05.2016 at Thiruvananthapuram.
Chi. E. Satheesh, S/o. Com. K. Elango,
CM, Kannamagalam ADB married
Sow. V. Shalini and gave reception on
15.05.2016 at Chennai.
Com. B. Vijayaraman, AM (S) LPC,
RBO II, Madurai married Sow. Shagila
Devi on 19.05.2016 at Pondicherry.
Chi. T. Arunkumar, S/o. Com. S.

Thangaraj, BM, Nehru Street Branch,
Tirupur married Sow. S. Indhuja on
19.05.2016 at Sirkali.
Chi. OBM. Sasti Ruban, S/o. Com. O.
Balasubramanian, DM, SME Sivakasi
married Sow. T.G. Asmitha Chandini
on 19.05.2016 at Madurai.
Chi. S. Ashwin Kumar, S/o. Com. S.
Sivakumar, DM, Arumbakkam married
Sow. C. Dhanavarshni and gave
reception on 21.05.2016 at Chennai.
Sow. S. Sindhu, DM, SBI, married Chi.
Vinothkumar on 26.05.2016 at
Nagercoil.
Com. S.P. Sathyaseelan, Assistant
Manager, RBO-I, Chennai Zone- II
married Sow. S. Reshma on 26.05.2016
at Nagercoil.
Sow. Jeyarajalakshmi, D/o Com. R.K.
Shreerengaraju, Dy. Manager, SSI,
Kurichi, married Chi. R. Rajan on
02.05.2016 at Coimbatore.

SBIOA (CC) Wishes a very happy married life to the newly wedded couple.
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Dear Comrades,

T

hank you very much for the overwhelming
response for the May Day Celebration
which was conducted as Anti Privatisation
and Anti Merger Day. The fight has to continue.
The Bank's proposal for acquisition of Associate
Banks which are under the same balance sheet,
under the same core banking platform and under
the same Chairman has been welcomed by the
Associate Bank Officers' Association. The
Federation discussed the issue and decided to stand
by the ABOA. However, our opposition to merger
of Public Sector Banks continues. The AIBOC
discussed the issue in detail and has decided to
launch agitations opposing merger and
privatisation.
Our Bank's results have been released. Due to our
hard work and dedication, the operating result is
Rs.43258 cr. profit. However, due to loan loss
provisions of Rs. 29984 cr. and income tax
payment of Rs.3823 cr. the net profit has come
down to Rs.9951 cr.
Out of the total NPA, Rs.98173 cr. i.e. 71.2%
relates to large corporates, mid corporates and
international customers. These loans are not
sanctioned at the branch level but at high level
committees. Unless the Govt brings stringent laws
as recommended by the Parliamentary Standing
Committee on NPA, things are not going to
improve. It is unfortunate that inspite of our
deposits growing by 66% and advances by 74% in
4 years, the staff strength has decreased by 9%.
The staff strength which was 228296 in March
2013 has come down to 207522 which is a
reduction of 20574 in 3 years. Though some may
argue that 74% of the transactions are done by the

alternate channels,
banking is not transactions alone. The
KYC norms, the loan
appraisals, follow up of
advances, customer
service, deposit mobilisation, implementing
Government schemes,
marketing of products and so many other things
require human beings. This reduction of staff is
putting tremendous pressure on the staff, affecting
the customer service and also the quality of loan
follow up. In a country where hardly 10% of the
population can read and write English, alternate
channels require more technology innovation like
voice based technology etc.
Inspite of the pressure on cross selling, the income
out of cross selling is only Rs. 490 crores. Let us
stop mis selling which brings disrepute to the bank.
The Project Saksham has affected the man power
and mounted pressure on Officers very badly. We
have taken up the issues with the Circle
Management as well as with the Federation which
in turn has taken it up with the Corporate Centre. If
things don't improve, we will be forced to go on an
agitation as decided by the Federation.
At the Circle level, the Inter Module transfers have
been released but relief has not taken place and the
IMT for the Specialist Officers have not been
completed which we are closely following up.
Please start the libraries, paste the posters, put up
notice boards and conduct regular meetings and
send us feedback.
Comradely yours,

Strength and growth come only through
continuous effort and struggle.
Napoleon Hill
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