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Stop The Blame Game
Let RBI & Finance Ministry Own Responsibility
Much is talked and written about scams in
the Banking sector after the Nirav Modi
Scam in PNB. Why RBI, Finance Ministry,
CVC and others wake up only when a major
scam surfaces? Why we are not analysing the
failure of the system? What is the role of the
Govt and its policies which cause system
failures and scams?
There have been Harshad Mehta Scam,
Ketan Parekh Scam, and the NPA scam (not
declared as scam by the Govt or RBI) due to
misuse of the loopholes in the system.
In this case, when a Buyer's Credit is
available for importers why at all RBI
introduce Letter of Undertaking which is not
in vogue among foreign banks? What was the
necessity for RBI to encourage imports by
helping the borrower to get cheaper credit
abroad instead of helping Indian Banks to
increase them credits which would give
better taxes for the country?
It is a well known fact that the SWIFT has
been used for frauds from the nineties and
there are many reported hacks of SWIFT.
Why RBI and the Govt did not intervene to
correct the system?
What happened to Supervision and Audit?
Why RBI failed in supervision? Is it because
RBI has been busy with other things like
demonetisation? They are still counting the
notes ever after a year! Has RBI lost its
autonomy?

In what way the Chief Economic Advisor has
improved the economy? He is talking about
Privatisation? Does he want to handover the
Banks which have been looted by the
Corporates to them so that they can loot
more?
We need better banking, better reporting,
better supervision and better technology in
aid of these. What we need is to ignore the cry
to privatise PSBs, as if ownership uniquely
determines ethics and efficiency. The
popular chestnut is that PSB are structurally
vulnerable to poor governance, resulting in
the run-up in NPAs. Data, yet again, militate
against the hypothesis.
While there might be cases of fraudulent
behaviour, they are not the overwhelming
cause for the accretion of NPAs in PSB.
Second, cases of governance breakdowns
are not a monopoly of PSB — globally and in
India, many privately-owned banks have
been regularly identified with such errors of
omission and commissions. Global
regulatory fines on banks run into many
billions of dollars every year.
The Economic Survey 2016-17 studied the
causes of the large NPA build-up in PSB. A
very large part of it can be attributed to a
growth- induced credit bubble, followed by
macro-economic and regulatory issues that
burst the bubble rudely. Corruption and
malfeasance were not identified as a key
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In 2008, a raft of European and American
banks, all privately owned, had to be bailed
out by governments. The list of institutions
bailed out included some of the bestknown
brands in the business. The financial crisis
of 2007-08 was the result not of public sector
sloth and corruption but of private sector
greed and poor regulation. Lehman
Brothers went belly up, without any state
ownership. Royal Bank of Scotland and
Barclays avoided collapse by taking
government equity. It is not ownership but
the quality of regulation, reporting and
management that determine banking
efficiency.
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banking and sovereign crises between 1970
and 2011 brings out the data starkly. The
average fiscal cost of bank bailouts across
the world was 6.8% of GDP between 1970
and 2011. For emerging economies, the cost
was 10% of GDP. For India, in the same
period, bank bailouts cost far less than 1% of
GDP, a negligible amount.
The current PSB recapitalisation plan
announced by the government, amounting to
Rs 2.11 lakh crore over two years, would
account for less than 0.5% of current year
GDP, and less than 0.25% annualised for two
years. Further, India's bank bailouts have
extracted far less cost out of the Indian
economy than bank stress situations
elsewhere.

Closer home, privately-owned Global Trust
Bank and Bank of Rajasthan had to be
rescued with state support. The reason for
the above is quite simple — banking isn't the
same as soaps, or steel, or hotels.

Despite a sticky systemic NPA issue with PSB
for five years, we have had no run on a bank,
no stress in the money markets and limited
impact on growth.

In India, the political economy circumscribes the quality of regulation and internal
control policies at banks. It is important to
appreciate this while fixing responsibility for
the bad loans and large frauds at public
sector banks.

While there are many reasons for this, a big
reason has been state ownership of the
banking system. It has meant that bank
liabilities have implicit sovereign guarantee,
which maintained confidence of the markets
in the banking system.

The TARP or Troubled Assets Reconstr u c t i o n Pr o g r a m s t r a t e g y o f t h e U S
government to bail out US banks in 2008
cost approximately $800 billion. How much
has the Government of India spent, over the
years, on PSB bailouts? How does it
compare with the rest of the world? Contrary
to the popular narrative, Indian banks
(predominantly PSB) have required very
little bailouts over the years, compared to
the rest of the world.

The country is struggling with mounting
unemployment. The Banks have money but
they are scared of lending. They are investing
the funds in safe bonds where they are losing
interest. Net result is that the Economy is not
growing. Employment is not increasing.
What is needed is to have a relook at the
policies. It is high time to redirect credit
towards Agriculture, Horticulture, Food
Processing, small and cottage industries
which will increase employment.

Both in terms of direct fiscal costs as well as
indirect costs to the economy, banking
bailouts in India have been quite modest in
terms of their impact. An IMF Working Paper
on Systemic Banking Crisis, covering all

11,643 borrowers in the country have
availed 38% of the total loans given by
Banking Sector as on March 2016. Just 12
NPA A/cs have an outstanding of Rs.
2,50,000 Cr. 84% of the NPAs belong to
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Corporates. Every year banks are writing off
thousands of crores for this corporates
which is the biggest scam. FICCI and
Assocham should ask them members to be
honest and repay the loans instead of
demanding privatisation.
RBI is not willing to publish the list of NPA
borrowers. The RBI is the one which
introduced CDR, SDR, S4, AQR and PCA.
None of them have helped the Banks but they
have helped the Corporates to loot. With the
revised norms the Banks will have to declare
Rs.2 lakh crores more as NPAs and provide
50% provision for them. This is going to
make all the Banks in the country to become
red. This will lead to a financial crisis like the
US crisis of 2008. The Govt may announce a
Financial Emergency and handover Banks
to the Corporates. This will be a danger to
Democracy itself.
What is needed is reversal of the Economic
policies, credit policies and NPA norms and
bring in transparency. Why accounts with
security should be provided 100% provision
for NPA in two years?
Why the present Govt has not appointed
officer Directors and Employee Directors, in
the boards of the Banks, which are
mandated by law? They have scant regards
for law itself.
Why Banks are forced into other activities
like Aadhar Linkage, Aadhar enrolment,
selling pension scheme of Govt, Cross
Selling which often is misselling? These are
major reasons for weakening supervision.
Why the MD of PNB was sent to Allahabad
Bank and why another person was
appointed as MD of Punjab National Bank?
What is Mr. Vinod Rai doing in BBB?
Rather than fixing accountability from the
top why 18,000 transfer orders were issued
in a hurry? The CVC guideline can be
implemented in a phased manner.
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It could have been implemented after annual
closing. Who is responsible for the mid
academic disruptions to the education of
children of the employees?
Why RBI is still hesitant to Publish List of
Defaulters and allow them to run away from
the country?
Why the Prime Minister takes with him the
businessman on foreign tours who are
known for misuse of the system/Why the
same set of businessmen get contracts
abroad?
Why these businessmen are show cased
abroad and why they are selected by the PMO
& Finance Ministry instead of Industry
Associations which was the practise earlier?
Three important steps are needed
immediately to save the banking sector and
the economy.
One: Publish the names of defaulters of the
Banks and ask banks to write to the home
Ministry to make entry in the passports of
the Board of Directors of these Companies
“Emigration Clearance Required” so that
they don't run away like Vijay Mallaya, Jatin
Mehta, Nirav Modi and Mehul Choksi.
Two: Have a relook at the NPA norms. Why all
accounts which have a default of 30 days be
declared as NPA? Why not look at the
reasons, scope for recovery, security etc?
Three: Appoint Officer Directors, Employee
Directors and Nominee Directors immediately and allow them to play a watchdog role.
Remove RBI Executives and Finance
Ministry Officials from the Boards of Banks
as they are Supervisors and they can't
supervise themselves. It's time for a wakeup
call.
D.T. Franco
General Secretary
ALL INDIA BANK OFFICERS'
CONFEDERATION
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PRIVATISATION IS NOT THE PANACEA FOR PSU BANKS' ISSUES
RAJNISH KUMAR, SBI
Joel Rebello & Saloni Shukla- The Economic Times
Published on February 27, 2018

Mumbai, February 27: State-run banks have been
taking it on the chin due to the 11,300 crore fraud at
Punjab National. State Bank of India chairman
Rajnish Kumar told Joel Rebello, Saloni Shukla and
Sangita Mehta at the Kotak Institutional Equities'
Investor Conference that there are governance gaps
that need to be plugged and that the private sector is
not the epitome of high standards either. Edited
excerpts:
Confidence in the banking system has taken a hit
after the Nirav Modi episode. How does one fix it?
Rajnish Kumar, Chairman, SBI: I don't think that
people have withdrawn money from PNB. Customers
have faith due to ownership of the government. If it
was a private sector lender, by now there would have
been a run on the bank. But yes, there has been a loss of
trust in bank boards. Governance of those should be
set right.
There is a clamour for privatisation of PSU banks.
Can that be the panacea?
Rajnish Kumar, Chairman, SBI: No, it is not the
panacea. When people talk about privatisation, the
theory they must keep in mind is that it is government
ownership that is saving the day. Even if it was a
private sector bank, still the government would have
to step in to save the bank and everywhere in the world
it has happened. People who speak about privatisation
are missing the point. I am not advocating private or
public sector banks or which model is better. All I am
saying is that whatever the structure, there will be
issues.
So there's scope to improve under the stateownership itself?
Rajnish Kumar, Chairman, SBI: The debate has to be
balanced. There is a huge socio-economic agenda
which only public sector banks cater to. Does anyone
speak about who will run branches in the troubled and
remote parts of the country where you have to walk for
12 hours to reach the branch? If private sector is all
about good corporate governance, then tell me which

public sector company is in NCLT today? They are all
private sector companies. We talk about privatisation
because we now have one bank as a good example.
There are many public sector companies which have
top-class corporate governance.
So what is ailing corporate governance?
Rajnish Kumar, Chairman, SBI: The main issue is that
steps should be taken to improve governance at PSU
banks and for that matter, the private sector corporates
in this country. They all default and sit in the front
rows of the industry associations — that is the reality
today. So when somebody is preaching, preach… for
sure, but look at the reality. Why are these defaulters
sitting in the front row and bankers sitting in the back
row?
The PSU banking system is sick right now —
something should be done to remedy it. Should
there be a complete overhaul?
Rajnish Kumar, Chairman, SBI: Overhaul is
definitely needed but it is long-drawn process. It's not
that today you decide that we are overhauling it and
the results will be seen tomorrow. We need to focus on
the quality of the board and the quality of top
management.
Are commentators being unfair to PSU banks?
Rajnish Kumar, Chairman, SBI: I don't want to get
into the fair-unfair debate; where media is the
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investigator, media is the judge, and media reaches all
the conclusions... this will lead us nowhere. The
debate should be on what things should be done to
avoid a repeat of such episodes. Ninety-nine percent
of the banking employees are no way involved. No
one praises hardworking bank employees… Just
because in some branch somewhere an unfortunate
incident happened, the media narrative becomes
negative. I agree that something like this should not
have happened, but observation of experts or shouting
on television channels that all bankers are corrupt…
what are we doing? We are demoralising our people.
What are the lessons for your bank?
Rajnish Kumar, Chairman, SBI: The attention to noncredit risks has to be more because it could explode
suddenly… And operational risk is where you just try
to build scenarios that this may go wrong or that may
go wrong and based on that, you would put risk
mitigation measures.
Does reputation risk get triggered for Indian
banks if the payment by PNB does not happen on
time?

Rajnish Kumar, Chairman, SBI: All of us, regulators,
private banks or PSU banks who constitute the
financial system must take such action which does not
result into lack of faith in the banking system. That
should be the priority… I am very confident that PNB
will not do anything that will erode the faith in the
Indian banking system.
On the economy front, micros are improving.
What about the macro?
Rajnish Kumar, Chairman, SBI: Last quarter was
better. Lot of things are happening in the road sector
where this new Hybrid Annuity Model is working out
fine. There will be monetisation of assets. There is
considerable interest in renewable energy where we
have said we will not finance if you bid aggressively
but there are reasonable bids where we are convinced
of the viability. All these resolutions, whenever they
happen, will lead to investments because it is not all
about just paying the existing creditors but there are
also investment plans which the bidders have given.
The consumer story in any case is intact and we have
not seen much slowdown.

Download our App -SBIOACC” by going to - playstore” for android
phones and - istore” in iphones.
Log in with your PF number as ID
and use your date of birth in yyyymmdd as your password.
BEREAVEMENT
Com.C.Jayalakshmi, Accountant, Thiruvaiyaru Branch, Lost her Mother on
06/02/2018 at Pattukottai.
Com. Shriram, BM, Vinayaganagar lost his
mother on 15.02.2018 at Chennai
Com.N.Babumanoharan, Manager ITSS,
Administration Unit Tiruchy, Lost his

Father on 16/02/2018 at Salem.
Com. Sundarapandian N, DM, Pondicherry
Main, lost his mother on 16.02.2018 at
Pondicherry.
Com. Nagarajan, CM, LHO lost his mother
on 02.03.2018 at Pondicherry.

HOMAGE
Com.Duraikannu, Former DGS
of SBIOA (CC) breathed his last
on 21/02/2018 at Mannargudi.

May the departed souls rest in peace.

Are you receiving the “Daily Thoughts”? If not, please register yourself as a member
of sbioacc@googlegroups.com with any of your e-mail ID other than SBI mail ID.
For news & events every day send mail to sbioacc_study@googlegroups.com

Golden Jubilee 1965-2015

SBIOA NEWS BULLETIN

6

LEGAL CORNER

LEGAL CORNER
AWARD OF FATAL PUNISHMENT FOR
OFFICERS PLACED UNDER SBIOSR Rule
No.19(3) IS ILLEGAL
The analysis of letters by the Competent Authority
served on officers a few days prior to their
superannuation, invoking the Regulations of SBIOSR
Rule No.19(3) destabilize and demoralize the officers
who have toiled day and night for the development of
the Bank besides keeping their family in dark. The
Officers placed under the rule are denied the payment
of Pension and other benefits citing the departmental
enquiry proceedings. In the case of a departmental
inquiry, the delinquent is at best guilty of misconduct
but that is no ground to deny access to pension
(wherever applicable) and other benefits.
UCO Bank & Ors vs Rajendra Shankar Shukla –
SCI _ CA Jurisdiction -Civil Appeal No.2693 of
2013 – JUDGEMENT DATED 18.02.2018
Case: Shri.Shukla while in charge of the extension
counter of the UCO Bank from 3rd October, 1987 to
8th July, 1994 he issued a cheque on 25th January,
1991 for an amount of Rs.3 lakhs in favour of his
brother, when he had balance of Rs.1000/- in his
account. Shukla was issued a charge sheet on 20th
May, 1998 (after about 7 years) by the respondent
(Bank) under the provisions of the UCO Bank Officer
Employees' (Conduct) Regulations, 1976. the
Competent Authority issued a letter invoking
Regulation 20(3)(iii) of the UCO Bank (Officers')
Service Regulations, 1979. The Penalty of Dismissal
was awarded by the Management which was set aside
by the Single Judge. On appeal by the Bank, the
Division Bench had upheld the order of the Single
Judge. The Bank preferred an appeal in the Supreme
Court.
SUBMISSION:
On behalf of the appellant-bank it was contended
before us that the delinquent official had issued the
cheque without holding sufficient balance in his
account amounts misconduct and thus failed to
discharge his duties with utmost integrity and honesty,
which is violative of Regulation 3 of UCO Bank
Officer Employees' (Conduct) Regulations, 1976 as
amended. Further, the learned counsel for the Bank
candidly submitted that he was concerned only with
Charge 1 and did not seek to justify the correctness of

the findings of the Disciplinary Authority in respect of
Charge 2 and Charge 3.
HELD:
The first issue of concern is the enormous delay of
about 7 years in issuing a charge sheet against Shukla.
There is no explanation for this unexplained delay. It
appears that some internal discussions were going on
within the Bank but that it took theBank 7 years to
make up its mind is totally unreasonable and
unacceptable. On this ground itself, the charge sheet
against Shukla is liable to be set aside due to the
inordinate and unexplained delay in its issuance.
What compounds the default on the part of the Bank is
that Shukla was placed in a higher category as a
Manager on 19th July, 1994 while all these discussions
were going on in the Bank. He was also allowed to
cross the efficiency bar on 12th August, 1996 again
while the discussions were going on. Surely, if the
Bank was serious about proceeding against Shukla for
misconduct, they would not only have taken prompt
action in issuing a charge sheet but would not have
granted him the benefit of being placed in a higher
category or crossing the efficiency bar.
The learned Single Judge took the view that there was
no prohibition in a bank employee having an account
in the same bank and that in case a cheque issued by
such an employee was dishonoured, action may be
taken by the complainant under the provisions of the
Negotiable Instruments Act, 1881 but the Bank
could not take action under the UCO Bank Officer
Employees' (Conduct) Regulations, 1976. In view of
this conclusion, the learned Single Judge held that
even if Charge 1 is proved, it would not amount to a
misconduct within the purview of the Conduct
Regulations applicable to bank employees. It was
further held that assuming misconduct was proved,
appropriate action could be taken under the UCO Bank
(Employees) Pension Regulations, 1995 in
accordance with law and if permissible.
The Division Bench of the High Court found no error
in the view taken by the learned Single Judge and
accordingly dismissed the appeal filed by the Bank.
The Division Bench held that the action by Shukla in
issuing a cheque for Rs. 3 lakhs when he had only
about Rs. 1,000/- in his account did not amount to
misconduct but was an action personal to him. The
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High Court also noted that his direction to 'stop
payment' would perhaps have made him liable for
some action by his brother but certainly not by the
Bank.
16. Finally, we may also draw attention to an
unreported decision of this Court in UCO Bank and
Ors. v. Prabhakar Sadashiv Karvade.1 In this
decision, the Court considered the provisions of the
Regulations that we are concerned with and held :
“The sum and substance of these Regulations is that
even though a departmental inquiry instituted against
an officer employee before his retirement can continue
even after his retirement, none of the substantive
penalties specified in Regulation 4 of 1979
Regulations, which include dismissal from service,
can be imposed on an officer employee after his
retirement on attaining the age of superannuation.
Therefore, we have no hesitation to hold that order
dated 12.10.2004 passed by the disciplinary authority
dismissing the respondent from service, who had
superannuated on 31.12.1993 was ex facie illegal and
without jurisdiction and the High Court did not
commit any error by setting aside the same.”
We may also make reference to another decision of
this Court in UCO Bank and Anr. v. Rajinder Lal
Capoor. This decision also related to the very same
Regulations that we are concerned with. In dealing

with these Regulations, it was observed by the Court in
paragraph 22 of the Report as follows:“The respondent, therefore, having been allowed to
superannuate, only a proceeding, inter alia, for
withholding of his pension under the Pension
Regulations could have been initiated against the
respondent. Discipline and Appeal Regulations were,
thus not attracted. Consequently the charge-sheet, the
enquiry report and the orders of punishment passed by
the disciplinary authority and the appellate authority
must be held to be illegal and without jurisdiction.”
Under the circumstances, we have no hesitation in
dismissing the appeal filed by the Bank also on the
ground that the punishment of dismissal could not
have been imposed on Shukla after his superannuation. The Bank would have been well-advised to
follow the law laid down by this Court rather than
unnecessarily litigate against an employee who has
superannuated. We have no doubt that Shukla must
have spent a considerable amount in litigation.
Accordingly, while dismissing the appeal, we impose
costs of Rs. 1 lakh which will be paid to Shukla within
4 weeks from today towards his legal expenses.
In the light of the above, it is evident to comprehend
that the no officer placed under SBIOSR Rule 19(3)
could be award the fatal punishment and denial of
Payment of Pension.

NEWLY PROMOTTED TRAINEE OFFICERS MEET AT SBLC, TRICHY
The Trainee Officers meet was held at SBLC, Trichy
th
on 13 February 2018. A group of 47 newly promoted
Trainee Officers attended the meeting. Our General
Secretary Com.Franco along with
Com.T.Senthikumar DGS, Com.M.Shanmugam
Treasurer, Com.A.V.Joseph RS Chennai Zone 1,
Com.A.Ravichandran RS Chennai Zone 2,
Com.M.Asok and his team of office bearers
participated in the meeting. Our General Secretary
addressed the elite gathering.
The members were very enthusiastic in attending and
deliberating with GS on various issues concerning the
Bank and the prevailing economic conditions in the
country. The members were explained about the
various benefits and duties and responsibilities in our

bank. Our GS invited them to become the torch bearers
of the Association. They were given booklets on
“Service Conditions of SBI”, “You Should Know”,
“SBIOA Dairy”, “Medical Book written by
Dr.Ku.Sivaraman”. One of the trainees proposed vote
of thanks.
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INAUGURATION OF SBIOA (CC) SALEM MODULE OFFICE
Inauguration ceremony of our SBIOA (CC)
Salem Module Office at Salem Main Branch
was held on 09.03.2018. As a testimony to the
confidence of the members on the
Association, more than 125 members
gathered to witness the inaugural function.

The special address was given by the Chief
Guest Shri Gundu Rao Khadri, DGM(B&O).
He appreciated the efforts and contribution of
each and every officer towards the business
growth and achievements of Salem Module in

Com.C.Balaji, Regional Secretary, SBIOA(CC),
Salem Module welcomed all. The presidential
address was given by Com.R.Alagarsamy,
Assistant General Manager, Salem branch.
Shri Gundu Rao Khadri, Dy. General Manager
(B&O), Salem Module was the Chief guest. He
unveiled the plaque of the association. Our
beloved General Secretary Com. Franco
flanked by the DGM and Regional Secretaries
of all the Modules cut the ribbon to mark the
inauguration of the Association Office. Dy.
General Secretaries Com. T. Senthi Kumar,
C o m . K . R a j a r a m , Tr e a s u r e r C o m . M .
Shanmugam, Regional Secretaries Com. G.
Selvaraj, Com A V Joseph, Com. A .
Ravichandran, Com. M. Asok, and other
Excutive Committee members of SBIOA (CC)
also participated in the function.

various Parameters. He also assured to allot a
spacious Association Office in the new
Administrative office premises.
The Keynote Address was delivered by our
beloved General Secretary. In his address, he
appraised the members of the recent
developments in our Bank and in the banking
industry and touched upon the menace of
cross selling and provisioning norms. He also
thanked the DGM for acknowledging the
contribution of the members towards the
business development of the Module in all
aspects. Com Gunalan Sugirtharaj, Dy.
Regional Secretary delivered the vote of
thanks. The program was compered by
C o m . M . Va j r a v e l u , Z o n a l S e c r e t a r y o f
Perambalur Zone.
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REGIONAL NEGOTIATING COMMITTEE MEETINGS
SALEM MODULE:
The first RNC of the meeting was held on
25.01.2018 at Hotel Windser Castle,
Salem. The DGM(B&O) of Salem module
presided the meeting. All the RMs along
with their respective Manager HRs, the
CM(HR) and all the office bearers of the
module participated in the meeting. The
meeting was very cordial and many of the
agenda items were resolved. He instructed
the Managers HR not to keep any bills
submitted by the officers and said that our
officers are internal customers and A TAT
should be fixed for payment of bills. The
DGM deputed the CM(GB) to look in to
issues raised for the residencial quarters at
Salem on the very next day.
MADURAI MODULE:
RNC meeting was held in Madurai AO on
21.02.2018 under the chairmanship of
Shri S. Ravikuamr DGM (B&O) Madurai
A.O, with a welcome note by Shri P.S.

Siva,CM(HR) and Inaugural Key note
address by the Module DGM. In his
address, DGM has assured that the RNC
meetings will henceforth be conducted
regularly. Comrade J. Joseph Stalin,
Regional Secretary, narrated with an
overall view of major issues prevailing at
the Module. He asked the DGM not to call
our Members on holidays and weekends
and to implement the circular on Work-Life
Balance issued by Corporate Center,
Mumbai meticulously. He insisted that
misselling of cross selling products should
be avoided. He also requested the DGM to
arrange for providing loans to fishermen
affected by recent, natural disaster, OCKHI
cyclone in Kanyakumari District, which
was welcomed by DGM . Com Stalin also
asked DGM to advise all RMs to avoid
conducting Review meetings till late night.
The meeting was attended by Com J.
Joseph Stalin and all the Regional Council
members.
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MEMBERS MEET
TIRUPUR ZONE

Mini area meeting of Tirupur Zone was held at Tirupur
Town branch on 14/2/2018. About 90 Comrades
attended the meeting. Zonal Secretary Comrade
Vijaianand welcomed the gathering. D.R.S.
Comrades Murugesan.M, Rajavelu R & Mohanan B,
spoke about the importance of the area meeting. The
Comrades raised various issues pertaining to the day to
day banking, the Demonetisation Compensation,
Wage Revision and many other issues.

Renganathan. He explained the importance of the
Association, and requested the Comrades to love the
work and adhere to the rules and regulations of the
Bank.
During the meeting, the Comrades raised the issues of
demonetisation compensation, streamlining of the
advances portfolio allotted to an Officer and
difficulties faced in Aadhar seeding and demographic
authentication.
The Regional Secretary of Coimbatore Module
Comrade G Selvaraj stressed the importance of
updating our knowledge especially for those who are

Comrade G Selvaraj Regional Secretary, after
clarifiying the doubts of the members, listed out the
various welfare programmes implimented by the
Coimbatore Module and requested the Comrades to
follow the rules and regulations strictly, especially in
SME Advances where there is an increase in DPC.
Except on exigencies requested the Comrades not to
attend the office on Sundays and holidays. He
explained in detail about the FRDI bill.
NAMAKKAL ZONE :
Mini area meeting of Namakkal Zone was held at
Namakkal Main branch and was arranged by the Zonal
Secretary Comrade Murugesan V on 21.02.2018. It
was presided over by the Chief Manager Comrade

looking after SME advances, since the DPC is on rise.
He cautioned the comrades to be more vigilant
referring to the fraud occurred in the PNB. He
requested the comrades to follow up the NPA accounts
meticulously, and put through the HRMS for tour
approval. He thanked the comrades for the support and
solidarity towards the Association.
ERODE ZONE :
Area meeting for the Erode Zone was held at the Erode
Main Branch on 22/02/2018. The meeting was well
attended by 90 Comrades from Erode Zone and few
Branches of Namakkal Zone. Comrade Balasankar
AGM in his presidential address lauded the
Association for giving the Service conditions book
with the Diary. Regional Manager Comrade
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Rajendran in his address asked our Comrades to
process the Agricultural Gold Loan through the LOS.
Our Comrades raised many doubts, which was
clarified by Regional Secretary Comrade G Selvaraj.
One of the Comrades said that the Panel Advocate and
the Panel Valuer should be made accountable, for
wrong reporting. Another Comrade explained about
the difficulties faced by the branch in Aadhar seeding,

Demographic updation and problems in executing the
Educational loan through the LOS.
In his Special address, Regional Secretary Comrade
G.Selvaraj lauded the comrades for the vibrancy
particulary in the Erode Zone. He requested our
Comrades not to missell the Insurance products and to
follow strictly the rules and regulations of the bank.

ANNUAL SPORTS MEET
MADURAI MODULE
The eighth Sports meet of SBIOA(CC) Madurai
Module was held in two legs on 07/01/2018 and
18/02/2018. On 07/01/2018 the meet was
inaugurated by Comrade R. Muralidharan,
Regional Manager, Region 4, Madurai and
Comrade K. Rajaram DGS, SBIOA (CC)
Chennai was the chief guest from the circle office.
It was attended by more than 80 members of our
Association along with their family members.
Active partcipants included DGM Commercial
Branch, Com S. Ramasamy, Regional Manager
Com Muralidharan of RBO 4 and Com R. Balaji,
Regional Manager, R1. Volley Ball, Tennicoit ,
Ball badminton, Shuttle badminton, Cricket,
Football, and indoor games like Chess, Carrom
Board, were held.

On second and final leg on 18/02/2018, final
rounds of Cricket and other events like Musical
chair, lucky dip, 25 meter, 50 meter and 100 meter
running race for children of our members were
held. Felicitation function was held in the evening
and Madurai Module DGM (B&O) Shri
S.Ravikumar, was the chief guest, who spoke at
length about active participation in Sports events
and he also applauded the initiative taken by our
Association in providing a platform for
performance of sports activities to it's members
regularly over the years. The Prizes were
distributed under the Presidentship of Shri S.
Ravikumar DGM (B&O) Madurai. Comrade K.
Pitchai DRS SBIOA(CC) welcomed the
gathering, while Comrade A. Senthil Ramesh
DRS, SBIOA(CC) proposed vote of thanks.
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THANJAVUR ZONE
Zonal Sports Meet of Trichy Module was
conducted on 18th February 2018 for the first
time out of Trichy, at Thanjavur covering
Thanjai and Nagai Zones. The inauguration
function was held at Thanjavur branch. Nearly
60 comrades and their family members had
participated in the inauguration as well as
took active participation in the games.
importance of physical education. Prizes were
distributed to the winners. Com. Venkatramanan DRS proposed vote of thanks.

The sports meet was declared open by Com.
AR.Ganesan, Regional Manager, Region II,
Thanjavur. Com.M.Asok, Regional Secretary
presided over the function. Master. Siva son of
Com.Sivakumar, Manager(OPS) of our
Mannargudi branch exhibited his talents in
Yoga in front of the gathering. Carrom Board
and TT games were conducted in Thanjavur
branch. Volley Ball, Tennicoit and Shuttle cock
tournament were conducted in AYA Sports
Academy.
The former Olympion (Foot Ball) who
represented India, Shri Simon Sundarraj
shared his experience and insisted about the

Have you displayed Association posters?
Have you displayed circulars in a notice board?
Are you sharing our pamphlets and books with customers?
Have you displayed “Compendium of Customer
Information” at the Branch?
Have you downloaded our Circle Association’s App.
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CULTURAL PROGRAMME
AT COIMBATORE MODULE
On 11 Feb 2018 two programmes had been organised. Hundreds of the Coimbatore City based comrades were
off to witness the HERO I League Football match between Chennai City FC and Shillong Lajong FC at Nehru
Stadium, Coimbatore.
About hundred comrades inclusive of family members from Erode and Namakkal were taken on a pleasure trip
to the famed Kolli Hills near Namakkal. They enjoyed the thrills of the 70 hairpin bends to the Kolli hills and
were off to the Masilla Falls for a cool and healthy bath.
th

ENJOYMENT BY CHENNAI ZONE MEMBERS AT JUMBO CIRCUS ON 04.02.2018

WEDDING BELLS
Com. Karmugilan, BM Gangavalli, married with Sow. Madhavi G,
on 22.01.2018 at Tirupattur.
Com. Jayaraman R, BM, Mudaliarpet, Pondi married Sow.
Haripriya K, BM Coimbatore on 19.02.2018 at Sivanmalai Erode.
Com. Karthik K, AM, RBO Salem married Sow. Ramya C, Junior
Associate, Cherry Road, Salem on 25.02.2018 at Salem.
Chi. Sathishkumar S/O Com. Sithaval A, DM(S), RBO Hosur
married Sow. Sathya P on 22.01.2018.
Chi. Deepak R, S/O Com. Ramamurthy S, Manager, RBO, Hosur
married Sow. Jhanvi Jagad on 22.01.2018.
Sow. Dharanipriya Dr. D/O Com. Arikrishnan V, Manager,
RASMEC, Pondi married Chi. Nelson V Er, on 26.01.2018 at
Pondicherry.

Chi. Praveen Kumar, S/O. Com. Palanisamy V, DM, RACPC,
Salem married Sow. Dhivya on 28.01.2018 at Kallakurichi.
Sow. Sree Ranjani N, D/O. Com. NArasimman K, Manager,
Palayamkottai married Sow. Arvindkumar on 05.02.2018 at
Panruti.
Sow. Reshma, D/O Com. Cheriyan V J, DRS Chennai zone 1
married Chi. Jamcy On 10.02.2018 at Kuriannur, Thiruvalla.
Sow. Ruba shree R, D/O Com. Ravi Govindarajan, Manager,
Karaikal ADB, Married Chi. V.Baranidharan on 11.02.2018 at
Kumbakonam.
Chi. Deepak Sarathi V S/O Com. Vijayasarathi J, Manager, LHO,
married Sow. Priya S on 25.02.2018 at Thalaivasal.
Chi. Deepika J, D/O Com. Jayaseelan M, CM, MCRO, Chennai
married Chi. Tharakesh J T on 05.03.2018 at Vellore.

SBIOA (CC) Wishes a very happy married life to the newly wedded couples.
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LADIES CORNER

WHY GIRLS SHOULD WORK AFTER MARRIAGE
Many families now realise it is important for a woman to
have a job so she can complement her husband's efforts.
But many people still believe that there are jobs that a
woman has to forgo as soon as she gets married.
There are several hurdles a woman still encounters while
trying to balance her career with family expectations.
In a typical Indian family what happens to a girl's
freedom after marriage? In most cases, especially small
towns, the life of a girl takes a complete change after
marriage. From a daughter she becomes a daughter-inlaw, wife and eventually mother. And to fulfill her duties
the first step that she takes is to quit her job. But is it
necessary for a girl to give up working after marriage? Is
she not capable enough of taking care of family and work
simultaneously? Most likely she is quite capable of doing
so but the thought with which women are brought up
makes it difficult to work.
A girl is brought up with the thought that her primary
responsibility is to take care of home and family. Her aim
in life is to work for the happiness of the family and
children. And to see to it that she fulfills this
responsibility with complete dedication the girl's career
after marriage is bid goodbye.
THINGS WOMEN SACRIFICE IN LIFE POST
MARRIAGE:
When a girl decides to quit working she decides to
confine herself within herself; she decides to shut all
doors to the outside world and to a great extent she
decides to become dependent upon her husband. Times
have changed and life has moved beyond the walls and
doors of the house. A girl should try to continue working
even after marriage in order to have control over her own
life and for her own good.
Self-respect One can never live a happy and satisfying
life in the absence of self-respect. When a girl's freedom
after marriage is curtailed and she is confined to the four
walls of the house with a life revolving only around her
family she loses control over herself. A time comes when
she is unable to think for herself, take decisions and may
also doubt her own capabilities and respect for self is lost.
Independent Life No matter how little a woman earns
after marriage it is still important for her to work. It gives
her an independence which she will never be able to find
when working only for the home. Life without family is
incomplete but there is life beyond family. There is a little
bit of independence we all seek to think freely and for
oneself. Being in a job helps achieve that independence.

Financial Freedom
When a woman knows that she too can earn she is able to
take financial decisions for the family. She has the
freedom to think and invest. This goes a long way in
helping her build respect for herself and work towards the
betterment of the family and home.
Self-development
Learning new things means giving oneself a chance to
develop. When we open ourselves up to developments
happening around us we try to embrace change which in
turn is very important for self-development.
Family support
With that extra income flowing in it always helps take
better care of home and family. A woman working also
means that the task of fending for the family is shared by
the couple. This not only eases out the pressure on both
husband and wife but also gives them a chance to spend
more time with each other and children.
Utilization Of Talent
What happens to all that knowledge acquired in school
and college? It would be best to put it to some use and
make a living out of it. This helps the woman be in touch
with developments and also brush up her own
knowledge.
Life Beyond Family
No matter how dedicated a woman is a to a family and
irrespective of how much her family loves her a time
comes when a woman is left all alone with herself. Her
husband will have his job to see to and her children will
grow up and move on with their lives. In such times if a
woman has her own job to see to she will never feel that
loneliness. Her life beyond family will help her take
charge of her life.
Internal Satisfaction
A woman may give in all her hard work and time caring
for the family – cooking, cleaning, shopping, caring for
children and husband, etc. Seeing her family flourish will
surely give her immense satisfaction but yet there will be
a voice in her asking her what she has done for herself.
That internal satisfaction of having achieved something
may elude her if she does not work for herself.
Every human has a life to live and should be given the
freedom to make certain choices. A girl's freedom after
marriage should not be curtailed. She should be given an
opportunity to decide for herself whether she desires to
work or not. Depending upon her individual independent
decision she should be allowed to chalk out her plans.
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MEMBERS CORNER
LETTER FROM SHRI.AMIER HAMSA, GENERAL MANAGER (I&A),
ZONAL INSEPCTION OFFICE,CHENNAI-600 002.

LETTER FROM COM.D.MURALIKRISHNAN, CHIEF MANAGER (RETD), CCPC,MADURAI.

RETIREMENTS
FEBRUARY2018
S/Shri Name

Designation

1 Com. Ayyankalan A
2 Com. Francis Wilfred Tharcius Raja
3 Com. Gnanasegaran S
4 Com. Gopalakrishnan S
5 Com. Gopinath J
6 Com. M.S.R. Udaya Shankar
7 Com. MAHESH SUSAI
8 Com. Mokkamayan K
9 Com. Perumal K
10 Com. Ponmudi Perumal
11 Com. Ponnusamy G

CM
AM
DM
DM
DM
CM
DM
DM
CM
CM
DM

Branch
LHO Chennai
ZO Coimbatore
Tirupattur, Sivaganga
Tiruvanaikoil CN
Ambattur IE
SALEM
KURUMBALUR
Stn Rd, Madurai
RASECC, MADURAI
LHO Chennai
CB Erode

S/Shri Name
12 Com. Pushpavalli Joki
13 Com. Raju Ramasamy
14 Com. Ravi Viswanathan
15 Com. Sathyanarayanan C N
16 Com. Sekar Sundaram
17 Com. Sripathi S
18 Com. Subburaj T
19 Com. Varadhan V R
20 Com. Veeraraghavan R
21 Com. Vijaya Lakshmi

Designation

Branch

AM
AM
AGM
CM
AM
Mgr
Mgr
DM
DM
Mgr

MADURAI
SALEM
LHO Chennai
RACPC COIMBATORE
Sankaranayinarkoil
MADRAS ALWARPET
CB, Chennai
Tiruchirapalli
SMECC, CHENNAI
ABHIRAMAPURAM

SBIOA (CC) wishes the above comrades a very happy, healthy and peaceful retired life.
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YOU SHOULD KNOW
HR CODE OF CONDUCT:
SOCIAL MEDIA USAGE POLICY
The Policy prohibits publishing any official
information/ circulars/ memorandum/ documents etc.
which are of the record of the State Bank, without prior
approval. It has been observed recently that Banks
sensitive information, instructions, circulars meant for
internal circulations only, are being shared/ posted/
circulated through social media. Violations from the set
policy shall be dealt with appropriately and the erring
employee of the Bank will invite disciplinary action
under the relevant Service/ Conduct Rules.
Circular No.: CDO/P&HRD-PM/91/2017 - 18
Date: Sat 3 Feb 2018
*******************************************
STAFF ACCOUNTABILITY
REVISION IN CUT OFF LIMIT FOR
SCRUTINY BY VIGILANCE DEPARTMENT
The appropriate authority have approved the following
cut-off limits separately for Circles and CAG/ MCG/
IBG/ PFSBU respectively for submission of detailed
reports to Vigilance Department, Corporate Centre as
under:
i. Cut off of Rs.25.00 crore and above for Circles.
ii. Cut off of Rs.100.00 crore and above for CAG/
MCG/ PFSBU/ IBG.
Staff accountability reports where no lapses have been
observed by the competent authority below Rs.25.00
crore for Circles and below Rs.100.00 crore for MCG/
CAG/ PFSBU/ IBG may be scrutinized by the DGM
(Vigilance) of respective Circle / Vertical, for final
closure. A monthly statement of such reports is to be
submitted to Vigilance Department, Corporate Centre
for their scrutiny, the format for which will be advised
by Vigilance Department , CC separately. In cases
where Vigilance Department feels the need for detailed
scrutiny, such reports may be called for from Circles/
BUs.
All staff accountability reports involving outstanding
(aggregate of fund based and non-fund based) of Rs.25
crore and above (for Circles) and Rs.100 crore and
above for MCG/ CAG/ IBG/ PFSBU are be submitted
to the Vigilance Department at Corporate Centre for
scrutiny before final closure. While forwarding such

reports to Corporate Centre, the DGM (Vigilance) at
LHO/ other verticals shall furnish his comments
thereon as to whether vigilance angle is discernable or
not.
Circular No.: CCO/CPPD-ADV/113/2017 - 18
Date: Sat 3 Feb 2018
*******************************************
PERSONAL BANKING ADVANCES: GOLD
LOANS
REVISED GOLD APPRAISER CHARGES
In Rural/Semi- urban areas, the proposed appraiser
charges are @ 0.05% to 0.10% of loan amount (with a
minimum of Rs.50/ and maximum of Rs.300/). In
Urban/Metro areas, charges are @ 0.05% to 0.10% of
loan amount (with a minimum of Rs.50/ and maximum
of Rs.600/).
Circular No.: NBG/PBU/OPS/1/2017 - 18
Date: Thu 8 Feb 2018
*******************************************
AGRI BUSINESS: AGRI GOLD LOAN
APPRAISER CHARGES
Please refer e-Circular No. NBG-AB-IC & GL / ABUICGL –GOLD LOAN /2017-18 dated 05.02.2018
regarding Agri Gold Loan appraisal charges. As
mentioned in the above cited Circular our CMC has
approved gold loan appraiser charges for our circle as
below:
Geography

Loan amount
(Agri gold Loan)

Amount of charges payable
to Appraiser

RUSU/URBAN/
METRO

Up to
Rs.100000/-

Rs.50/per account

RUSU/URBAN/
METRO

More than
Rs.100000/-

Rs.100/per account

Circular Letter No. RBU / 02 / 2017-18 Dated 13.02.2018
*******************************************
SAVINGS BANK ACCOUNT
CLOSURE CHARGES
After the introduction of Minimum Average Balance,
(MAB) some customers maintaining more than one SB
account have, to avoid MAB, closed multiple accounts,
except one which is adequate to meet their banking
requirements. Similarly, after the merger of Associate
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banks, Customers who are having multiple accounts
with us as well as with Associate banks may prefer to
consolidate and transfer the proceeds into a single
account.
Charges have been recovered on closure of accounts in
the above-mentioned cases even after continuing an
account for long period. The appropriate authority
approved to waive account closure charges in such
cases and authorise branches to manually refund the
account closure charges after satisfying themselves the
reason for closure. Branches are also authorised to
refund the charges already recovered in similar cases, if
any.
Circular No.: NBG/PBU/LIMA-SB/33/2017 - 18
Date: Fri 9 Feb 2018
*******************************************
CAREER DEVELOPMEN SYSTEM (CDS
APPLICABILITY TO NEW RECRUIT WIT
LESS THAN 6 MONTHS OF SERVICE
The employees who join the Bank on or after 1st
October in a financial year will be excluded from CDS
for the FY in which they are employed. The grade for
the year of their joining will be blank and at the time
when they are due for promotion, the available grades
will only be considered for promotion.
Circular No.: CDO/P&HRD-CDS/94/2017 - 18
Date: Mon 12 Feb 2018
*******************************************
STAFF: SUPERVISING
CHANGES IN THE LIST OF SENSITIVE
POSITIONS / POSTS
Sensitive positions are identified by the Bank based on
CVC guidelines. The officials posted in sensitive
positions/posts are to be rotated every two/three years
to avoid developing vested interest and mitigate the risk
faced by the Bank. As per the Central Vigilance
Commission guidelines, the officers appearing in the
“Agreed list” and the list of “Doubtful Integrity” are not
to be placed in sensitive positions/posts in the Bank.
An update of such positions in circle/other
offices/branches is:
Chief General Managers (Circles), General Managers
(Network/MCG/CAG), GM(SAMROs), DGM &
Circle Development Officer, Dy. General Manager
(B&O), Dy. General Manager/AGM (Vigilance),
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DGM(CM&CS), Dy General Manager(SAMROs),
AGM (HR), CM(Procurement), Regional Managers,
AGM (PR & CSB), AGM (Surveillance &
Investigation), AGM (DPD), AGM (ITSS/Premises &
Estate), AGM/CM (OAD), Heads of all CPCs, Branch
Managers, Service Manager/Manager (Branch
operations), CM (Credit)/Credit officer at RACPC,
SMECC & RASMECCC, CM (General Banking),
Relationship Manager/ME/SE/CSO in
CAG/MCG/NBG, Manager (RCC Meetings & Credit),
Asst Manager/Dy. Manager(Cash), FO in Non-BPR
branches, CRO/Man/Dy Man advances in BPR
branches, AGM (ATM-Network) MCG-Branch: DGM
Branch Head, AGM & COO, CM (GB/Admin),
Service officer, Credit Analyst, AGM/CM Trade,
Finance/IB, Cash officer, MCG:MCRO:GM,AGM
(Vig,/GB/CMD/HR), Head of SAM, CAG Branches,
Case Lead officers in SAM Branches, City case officers
in SAR Branches
Circular No.: CDO/P&HRD/95/2017 - 18
Date: Wed 14 Feb 2018
*******************************************
GROUP INSURANCE SCHEME FOR
EMPLOYEES
SAMPOORN SURAKSHA SCHEME 82001572405
The Group Insurance Policy of SBI Life has been
renewed for the period 07.02.2018 to 06.02.2019 and
the Bank has taken insurance cover of Rs.12 Lakhs for
TEGSS-II & above, Rs. 10 Lakhs for TEGS-VII&
TEGSS-I, Rs.8 Lakhs forTEGS-VI, Rs. 7 Lakhs for
SMGS-V, Rs. 6 Lakhs for SMGS-IV and Rs. 5 Lakhs
for JMGS- I – MMGS- III. The claims are required to be
settled immediately after the death of concerned
employee. It has to be ensured that claim proposals are
submitted immediately after the death of the employee
and in no case later than 6 months from the date of
death, to avoid any rejection and consequential
litigation. The claim procedure is to be included as a
part of check list for death / terminal benefits available
to family of the deceased employee.
Circular No.: CDO/P&HRD-PM/96/2017 - 18
Date: Tue 20 Feb 2018
*******************************************
REHBU: INDIVIDUAL STAFF HOUSING LOAN
The processing and sanction of Staff Individual
Housing Loans are being done outside LOS. Now, a
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separate functionality has been rolled out in LOS w.e.f
25th January 2018 for processing and sanction of Staff
Individual Housing Loans. Hence, it has been decided
to implement process and sanction of Staff Individual
Housing Loans at LOS platform with immediate effect,
mandatorily.
Circular No.: NBG/RE,H&HD-HL/55/2017- 18
Date: Fri 23 Feb 2018
*******************************************
LEVY OF PENAL INTEREST DELAYED
REPORTING
Penal interest at the prevailing rate for delayed
reporting of the instances where the Currency Chest
had reported “net deposit” will not be charged.
However, in order to ensure proper discipline in
reporting currency chest transaction, a flat penalty of
50000 will be levied on the Currency Chests for
delayed reporting as in the case of wrong reporting of
Soiled note remittances to RBI/ diversions shown as
“Withdrawal”. Other instructions contained in the
above Master Direction remain unchanged. The revised
instructions would come into effect for all the instances
detected on or after the date of issue of the RBI Circular.
Circular No.AGNYBKG-RBI-I/17/2017 – 18
Date: Fri 23 Feb 2018
*******************************************
SCRUTINY & ACCOUNTING OF SWIFT
MESSAGES SENT IN CBS/EXIM
To ensure that quick remedial action is taken if an
incorrect payment or promissory message has been sent
by a branch through the Swift system, in error or
otherwise, the following procedure has been introduced
which is to be implemented by branches with
immediate effect. Adherence to this procedure, without
exception, will ensure that i)Payment messages, LCs,
BGs and LOUs are properly accounted for in CBS /
Exim and ii) all swift messages sent by branches are
duly acknowledged by the receiving bank.
Circular No.: GMUK/GMU/SP-MISC/85/2017 - 18
Date: Sat 17 Feb 2018
*******************************************
AGRI BUSINESS: RELAXATION OF
COLLATERAL SECURITY NORMS FOR
REVIEW/RENEWAL OF CROP LOANS UP TO
Rs. 1.50 LAKHS FOR BORROWERS

18
WITH GOOD TRACK RECORD
It is revealed that many of small /marginal farmers'
KCC review /renewal limits are being restricted to Rs.
1.00 lakh even though they are eligible for higher KCC
limits. As per RBI norms, banks insist on collateral
security for KCC loan limit above Rs.1.00 lakh.
a. Branches can review /renew all KCC accounts,
without insisting for collateral security if the
outstanding in the existing KCC accounts exceed
Rs.1.00 lakh & up to Rs.1.50 lakhs,due to
application of interest, processing charges,
inspection charges etc., subject to the fulfilment of
other terms and conditions stipulated under Revised
Kisan Credit Card Scheme.
b. Under Revised Kisan Credit Card Scheme, 10%
increase in limit for KCC every year may be given,
up to the outstanding of Rs.1.50 lakhs, without
insisting for collateral security in the form of agri
land.
c. e-SBH- To continue the earlier collateral security
waiver norms mutatis-mutandis to e-SBH branches
for review/renewal of existing KCC borrowers up to
Rs.2.00 lakhs till 31/03/2019 while carrying out
renewal. After 31/03/2019, e-SBH branches will
have to obtain collateral security for the KCC
accounts of limits above Rs.1.00 lakh.
d. For all new KCCs, collateral security is to be taken
for limits above Rs.1.00 lakh invariably.
Circular No.: NBG/ABU/PDM-KCC/53/2017 - 18
Date: Wed 21 Feb 2018
*******************************************
AGRI BUSINESS: NEW AGRI LOAN
PRODUCT. MUDRA DAIRY LOAN SCHEME
The “Mudra Dairy Loan Scheme” is an innovative
credit delivery scheme for the dairy
farmers wherein a loan limit up to Rs.1.00 lakh can be
given as a running OD facility which is renewable
annually and the loan limit beyond Rs.1.00 lakh can be
extended under Drop-line Overdraft to capture the
cashflows from the sale of milk into the loan account. It
is a hassle-free loan facility for dairy farmer to service
the debt. All other scheme features are the same as
Mudra Allied Agri Product.
Circular No.: NBG/ABU/PDM-DAIRY FI/50/2017 18Date: Wed 7 Feb 2018
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exercise affected the Banking System very
badly; the shortage of staff and undue
pressure on cross selling which leads to
misselling are affecting the customer
service. It is high time to reverse the
policies.

Dear Comrade,

Policies creating crisis
have to be reversed
The root cause of the crisis which is
engulfing the country is the policies
followed by the Government in the last 26
years. The farmers are suffering due to
non availability of credit, non
implementation of recommendations of
the MS Swaminathan Committee on
minimum support price, inadequate
irrigation system, high cost of input cost
and cheap imports.
The youth of the country are suffering due
to high cost of education, poor quality of
standards of education, casualisation of
labour and lack of job opportunities.
The Banking Sector which plays a crucial
role in development changed the directions
of credit towards the corporate instead of
the larger masses of the country; the
change in Asset Classification Norms and
provisioning norms has led to huge
increase in NPA; the demonetization

Letter of undertaking is an instrument
created by RBI which is not available in any
other country. This led to the PNB scam.
We should use it as an opportunity to
correct the system. The supporters of
crony capitalism look for opportunity to
demand privatization so that they can loot
more. The corporates who are responsible
f o r t h e h u g e N PA , a r e d e m a n d i n g
privatization of Public sector banks so that
they can take over and misuse people’s
money. We are glad that the Chairman of
State Bank of India is defending Public
Sector Banks strongly and rightly. Let us
salute him.
Due to our persistent efforts, the Corporate
Centre has issued guidelines to provide
opportunities for the erstwhile RMROs to
work as Branch Managers and Assistant
Branch Managers. Very soon this will be
made applicable to the CREPBs also. Let
us help these comrades to perform and go
up in the ladder.
We are glad that the Federation has given us
one more opportunity to host the General
Council of All India State Bank Officers
Federation along with a convention of lady
officers. Please give your suggestions. Let
us create history.
Comradely yours,

The banking collapse was caused, more than
anything, by bad government policy and the total
failure of bad regulation, rather than by greed.

Nigel Farage

(D. Thomas Franco Rajendra Dev)
General Secretary

