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Dear Comrade,
The COVID-19 has taught us a lot of lessons in the
year 2020 viz. The changing employment scenario,
the continuous growth of services sector where
unionism is almost negligible, lack of permanent
jobs and industries desire to outsource hiring pose
threats to their existence etc.
The Budget 2021- 'India has never seen in over a
hundred years' to being completely paperless, the
Budget 2021 will definitely be a historic one. While
the 2020 Budget had also brought in key reforms
like new residency rules, abolishing dividend
distribution tax, introducing new provisions
regarding tax collection at source etc, the Covid
stimulus ended up overshadowing these key
reforms.Now that the end of the pandemic is in sight,
all eyes were on the upcoming Budget in the hope of
some much-wanted reliefs and incentives.
In January 2021, the much expected wage revision
arrears have been received and the anomalies
observed in the XI Bipartite have been escalated to
the AISBOF/AIBOC for resolving the same and for
further improvements. The learned and well
experienced leaders of the Confederation are on the
Job. We repose faith on the leadership to bring
cheers to the members.
100 years on, India's trade unions face a tough road
ahead. India's trade union movement faces a tough
road ahead, with experts and stakeholders agreeing
that unless unions change their strategy, innovate,
and adopt evidence instead of emotions, it will be
tougher.

th

The 12 Triennial General Conference of AIBOC
has been held at Kolkatta from 23.01.2021 to
25.01.2021. SBIOA(CC) has played a stellar role in
the conference and Com.SoumyaDatta has been reelected as General Secretary of AIBOC for another
term. Com.T.MuraliSoundararajan, General
Secretary, AIIOBOA has been elected as President
of AIBOC. SBIOA(CC) wishes both for their future
endeavours.
We know we are in 2021 and not in 1921. The
Central Government and the employers are against
workforce, and they will do everything to dismantle
Trade Unions, the only protecting gear for them.
What we need to do is go back to our roots and work
grounds up.

Comradely Yours,

(R. BALAJI)
GENERAL SECRETARY

: www.sbioacc.com

: www.facebook.com/SBIOACC
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UFBU DEMONSTRATIONS
PRIVATISATION OF PUBLIC SECTOR BANKS – UFBU DECLARES
TH
TH
TWO DAYS' STRIKE ON 15 AND 16 MARCH 2021

The General Secretary of our Federation,
com Soumya Datta while conveying the
st
New Year Wishes on 1 January 2021, has
cautioned our comrades as under.
“Several decisions of the government
have thrown up new challenges in the
banking industry. The consolidation in
the banking space and the threat of
privatisation looms large. It is a ploy to
turn attention away from the issue of NPA
recovery in which the government has
floundered and to offer the corporate
houses to gain entry into the banking
arena. We cannot just sit back and be
silent spectators. Let us counter the threat
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with steely resolve and be prepared to
meet adversities head-on.”
While presenting the budget the Finance
Minister has announced its intent for
privatising two Public Sector Banks and
one General Insurance company
As we are aware that it was the PSBs,
created through nationalisation, which led
to the growth and development of banking
across the length and breadth of the
country, including unbanked rural and
remote areas. The dominance of the PSBs
insulated the Indian economy from the
worst consequences of the 2008-09
financial crisis. Crucial schemes of
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financial inclusion like the Jan Dhan
Yo j a n a a n d M U D R A h a v e b e e n
implemented by the PSBs much more
rigorously than the other segments of the
banking industry. Despite the sordid saga
of humongous bad-debt accumulation in
the recent past, owing to big-ticket
corporate debt-defaults, massive haircuts
through the debt-recovery channel under
the IBC and burgeoning NPA write-offs, the
PSBs have registered positive operating
profits year after year, which stand
testimony to the hard work and efficiency of
the officers and employees of the PSBs.
At a time when the national economy is still
reeling under the impact of a severe
recession caused by the Covid-19
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pandemic, we cannot fathom why the
Union Government is keen on privatisation
of PSUs in general and the PSBs in
particular. It was the PSBs, Regional Rural
banks and old generation private banks
have successfully implemented all the
schemes of the government to provide the
much-needed fiscal stimulus during Covid
times. The development of infrastructure
can only be attributed to the contribution of
PSBs in the absence of any major DFIs. It is
as clear as daylight that the only
beneficiaries of PSB privatisation would be
those entities who still owe the state-owned
banks thousands of crore in corporate
debt. While private sector banks like the
Yes Bank, and earlier the Global Trust
Bank, NBFCs like IL&FS and DHFL, co-
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operative banks like Punjab and
Maharashtra Cooperative Bank (PMC) etc.
have witnessed failures in the recent times,
the PSBs have continued to ensure
financial stability and security for the
depositors. Experience tells us that
strengthening the PSBs is the way forward
for building an efficient, robust and stable
financial sector in India.
We consider that any proposal for
privatisation of PSBs is retrograde, illconceived and thoroughly inimical to the
national interest. Any step towards
privatisation, dilution of government
equity and/or further mergers and
amalgamation of PSBs would face stiff
resistance, not only from our organisations
but also from all the major stakeholders.
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We urge upon your good office to kindly
rescind any such privatisation proposal, if
on the anvil, not only for the PSBs but for all
the PSUs. The Union Government should
rather initiate policy discussion on the
ways and means of reforming and
strengthening the PSBs
UFBU therefore decided to oppose the
privatization announcement of the
Government through the Budget. Two
days' nationwide strike will be observed
by the Bank employees under the banner
th
th
UFBU, on 15 and 16 March 2021.
Kindly ensure 100% participation in the
Strike programmes and save the Public
Sector Banks

February 2021
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CORRESPONDENCE WITH FEDERATION
CHAIRMAN VISIT TO CHENNAI CIRCLE
Our beloved Chairman Shri Dhinesh Kumar Khara visited Chennai Circle on Friday, the
th
19 February 2021. Our General Secretary and the Circle Office bearers had the
opportunity to meet him at our LHO. Our General Secretary congratulated the
Chairman for the exemplary performance of SBI in the third quarter, due to which the
share price of SBI crossed Rs. 400 last week. We also assured the chairman that we will
give our full support to achieve his vision that the share price should touch 4 digit mark
in near future.

SBI Officers’ Association (Chennai Circle)
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SBIOA (CC) NEWS
CORRESPONDENCE WITH FEDERATION
VISIT OF COM. SOUMYA DATTA TO CHENNAI on 21st February 2021

st

Com Soumya Datta, the General Secretary of AISBOF and General Secretary of AIBOC visited Chennai on 21
February 2021 to participate in the valedictory function of the Inter Circle Kabadi tournament. On that day,
Annual General Body Meeting of the Educational Trust was held at Chennai and Com Soumya Datta addressed
all the committee members for about two hours. During his speech he explained the hurdles faced to clinch the
XI Bipartite Settlement and also explained how the pay scales are worked out. He also explained other
achievements viz., the learning allowance, location allowance and the TA and DA for the Defence
Representatives.
He interacted with the Executive Committee members and replied all the querries raised by them. He promised
that he is taking up the crucial matters viz., the disparity in bipartite between clerical and officers, e-AB issues,
COVID leave issues with the management. He explained the cynical move of the Government to privatise the
public sector banks and the need for all officers to oppose this. He requested all office bearers to mobilise large
crowd during all the agitational programmes, and make the two days' strike very successful.
Com Soumya Datta then attended the valedictory function of the Inter-circle Kabadi tournament held at ICF – A
Palanisamy Multi Sports Hall at Perambur, Chennai. He delivered his speech on the occasion and congratulated
the winners.

SBI Officers’ Association (Chennai Circle)
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SBIOA (CC) NEWS
CORRESPONDENCE WITH FEDERATION
AWARDS FOR SBOA SCHOOL & JUNIOR COLLEGE
Secretary and Correspondent Mr.R.Balaji was
conferred the 'Leading Icons in Education'
Award and Education Today.co published a
special edition '50
Visionaries leading
Icons in Education'
w i t h t o p 5 0
Visionaries who made
their mark in
Education and have
made magnified
change in Education
segment. The award
was presented in a
colourful function on
r d
23 January at
Bangalore.

Mrs.Radhika Unni, Former Principal, SBOA
School & Junior College, was conferred the
'Effective Principal 2020'Award and Education
Today.co brought out a special Edition '50
Effective Principals 2020'. This issue brings to
light those school Principals who have introduced
innovative methods in the field of Education and
have contributed to school Education. Secretary &
Correspondent Mr.R.Balaji and Principal
Mr.K.Manoharan received the award on her behalf
on 23rd January, at Bangalore.
SBOA SCHOOL & JUNIOR COLLEGE has been
adjudged as No.1 in India, No.1 in Tamil Nadu and
No.1 in Chennai among CBSE Schools, for the 4th
consecutive year in a survey conducted by
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EDUCATION TODAY.co. The award function was
held on 23rd January, 2021 at Bangalore. Our
Secretary & Correspondent Mr. R. Balaji,
P r e s i d e n t M r. N a l l a p e r u m a l P i l l a i P. ,
Administrator Mr.V.V.Anand and Principal-incharge Mr.K.Manoharan received the award.
Education Today .co has been ranking schools
under various categories as CBSE, ICSE, Primary,
boarding schools etc. The survey is conducted
elaborately with the opinion of parents, alumni
and public and judged by a Jury. Ranking is
done under 13 parameters such as Academic
Reputation,Individual Attention to
students,Infrastructure Provision,Innovative
Teaching, Safety and Hygiene,Sports Education,
Value for Money,Co-curricular Education,Holistic
Development, Leadership Management
Quality,Research and Technology,Parental
Engagement and Community Services.
SBOA School and Junior College won the First
Place among India's Top 20 CBSE Schools with
1154 Points.The School has improved its score
from 887 in 2018-19 to 1154 points in 2019 2020.
Our General Secretary has been conferred
honorary Doctorate
With immense pleasure and pride we are happy to
share that our beloved General Secretary
Com.R.Balaji has been conferred with *Doctor of
Letters - D.Litt.,(Honoris Causa)* by The
University of Central America for his
accomplishments in the Public Life in promoting
education for establishing a just and equitable
society as recommended by Dr.Sarvapalli
Radhakrishnan Reasearch and Development
Centre.
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SBIOA (CC) NEWS

We congratulate him on his service to the society.
Wishing him many more laurels.
New Correspondents of SBOA Schools
We are happy to inform the members that the
following Management committee members are
appointed as Correspondents of various schools
under the SBOA Trust.
1.

Com A Anbumozhi – Correspondent of Model
Matric Higher Secondary School, Chennai

2.

Dr Nithish A R Singh – Correspondent of
Matriculation Higher Secondary School,
Chennai

3.

Com J Ravikumar – Correspondent of SBI
Global School, Chennai

4.

Com R Ganapathy Subramanian –
Correspondent of SBOA Schools, Trichy

5.

Com Paul D Prabhakar – Correspondent of
SBOA Senior Secondary School, Ernakulam

Glimpses of the happy occasion of taking
over the Charge as correspondent of
respective schools

Dr. Nithish A R Singh

Com A Anbumozhi

Com R Ganapathy

Com. Paul D Prabhakar

SBI Officers’ Association (Chennai Circle)

Com J Ravikumar
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ARTICLES
FROM MIND TO HEART

W

hen one thinks of team,
teamwork or team building in
organisation, the first thing
comes to mind is a group of talented
people with best brains, able to crack any
complexity and deliver results in any
given situation. But is it only sufficient for
team building and teamwork? These
ingredients of a team somehow indicate
towards mathematical composition of
team. But now in this complex business
world, full of ambiguities and
uncertainties, business leaders need to
think beyond simple mathematical
composition of teams, by bringing the
element of chemistry in formation and
functioning of teams. If productivity and
profitability are what organisations are
eyeing for, merely working together is not
enough-it is also necessary that close
bonds are fostered among employees as
members of teams.
Chemistry of teamwork is something like
moving from minds to hearts of people
working in teams. It is something like
melting the ice of ego and transforming
solid particles into soluble liquids. It's
something like mixing the water in to
water. It is something like combing the
strengths and dissolving them in a new
powerful force that drives the teams
towards a focused goal.
Here comes the like minded thinking
people with eagerness to sacrifice selfSBI Officers’ Association (Chennai Circle)

interests for achieving the organizational
goals as team. This chemistry of team
produce the attitude of team and
organization first , individual second in all
members, where they tend to think, speak
and act in common language with minimal
conflicts.
In teams when one starts moving from
relationship to relating with each other,
chemistry starts working. When functional
expertise or quality blends with attitude of
eagerness to give space to others also in
team by sacrificing ego, chemistry of team
starts bringing superior results. Business
leaders must take this responsibility to
ensure that teams in their organizations
not only have best talents but also an
enough elements of chemistry.
May be at some point of time most talented
person is found a misfit in a team when it
comes to blending and bonding because
his ego may not allow him to get melted
and synced with team objectives.
Collaborating and accommodating each
other's different point of ideas, accepting
each other's style, and providing strengths
to develop better understanding with
organizational goals is a part of team
chemistry. A happy, friendly cohesive team
naturally translates to better business
results. For a better chemistry, mental
wellbeing, physical health and rewards for
hard work are important aspects to be
focused by HR.
February 2021
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ARTICLES
WORK LIFE BALANCE

T

he COVID-19 pandemic has jolted
the entire world in ways none of us
have ever imagined or experienced
before. The personal and organizational
implications vary dramatically by setting
and circumstance. Individuals and
organizations are grappling with how to
replace fear with hope, be realistic and
optimistic, and react to today's constraints
and envision tomorrow's ideals.
We believe that work-life balance, (WLB) is a
myth. It's safe to say that, for many, work
occupies about half of our waking hours, but
work and personal life are not easily
compartmentalized. To balance work and
life implies the separation of the two, but
new technology and evolving workplace
environments are mixing business and
pleasure.
WLB refers to some semblance of being able
to separate work life from one's personal life
and carving out a reasonable amount of time
for the latter. Many people struggle with
WLB, ingeneral and seem like a strange
aspiration for a fulfilling life. And so the
challenge, we are told, is to balance the
heaviness of work with the lightness of life.
Yet work is not the opposite of life. It is
instead a part of life - just as family is, as are
friends and community and hobbies. So we
would actually term it as work life
integration or work life synergy. Work-life
synergy is a mutually beneficial relationship
between your personal and work life, where
SBI Officers’ Association (Chennai Circle)

both complement the other.
Think of your life's many different activities
as threads. Some are black, some are grey
and some are white. But some of these
activities appear to be made of a different
substance: before you do them, you find
yourself looking forward to them; while
you're doing them, time speeds up and you
find yourself in flow; and after you've done
them, you feel energized.
So we would think that if we are
approaching a role as a job, we will start
looking for work life balance and look
externally for help through flexible
schedules, and get disappointed that they
are not able to achieve the balance. However
for one who looks at a role with a lot of
passion to do things will look at work life
integration/synergy where he or she will not
crib anymore of working extra hours or
taking extra time off as they are in control of
their passion and way forward.
WLB today - Many companies have shifted
employees to remote work arrangements. At
first glance, that seems like a good thing.
Employees can continue doing their jobs
and getting paid without dealing with the
hassle of commuting. And with all the time
saved not sitting in traffic or riding a bus, it
stands to reason that working folks should
have more time on their hands for
household maintenance, exercise and
hobbies. But people are working longer
hours now than before.
February 2021
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Prior to COVID-19, it was easier to pack up
and unplug at the end of a long workday.
There's nothing compelling employees to
shut down their laptops and walk away from
their desks because they're not running to
beat traffic or make the next bus. So a lot of
people are instead working longer and
harder and are teetering on the edge of
burnout because of it. Many are worried that
when recession hits, with this hard work
they will be able to impress their bosses and
escape layoffs and keep their jobs.
A few months into a global work-from home
experiment with no end in sight, whatever
boundaries remained between work and life
have almost entirely disappeared. People
are overworked, stressed, and eager to get
back to the office.
WLB no work life integration in the days
to come
Looking forward, what is clear is that even
when all of this is over, we will not be in the
same place we started; there will be a new
normal.
This moment gives us an opportunity to shift
into new practices and reset how we work. I
don't think for a moment that the COVID-19
pandemic is the end of collocated work - we

humans thrive on face-to-face interaction,
and our innovative spirit demands it. In the
post-pandemic world, those leaders who are
able to blend the virtual and physical ways of
working will recover better and be more
resilient for the future. You need boundaries
to achieve balance between your personal
and professional lives. However, the subject
doesn't have to be broached as completely
black and white. As many experts have
pointed out, balance isn't about building an
impenetrable wall between your personal
and professional lives, but finding ways to
connect and integrate the two.
Strive for a realistic work-life balanceand
prioritize your tasks correctly. Define your
work hours and log off consciously. Don't be
afraid to unplug from social media. Devote
time to physical, mental and emotional selfmaintenance. Be present, consistent and
accountable.
Like a flowing river, which find its way to the
ocean maneuvering through various blocks
that appear in its way, let your life flow
towards the direction of the goals you set
and you will automatically discover your
own work life integration.
(Sources: articles published on WLB)

JMGS 2017 batch called for Written Test
The JMGS 2017 batch was denied to appear for promotion this year due to the delay
of 68 days in giving effect of their promotion in JMGS I. We immediately took up the
matter with the appropriate authorities through our Federation and they were
allowed to appear for the examination this year itself. We are committed to take up
the issues pertaining to officers on every forum and find out solutions.
SBI Officers’ Association (Chennai Circle)

February 2021

12

AIBOC NEWS
SUPERANUATION
Comrade Sunil Kumar, President AIBOC,
has demitted office on his attaining
superannuation from Bank of India today i.e.
on 31st January 2021, after 37 years of
illustrious and immaculate service career.
Com Sunil Kumar joined Bank of India on
16th Jan 1984. He was spotted early in his
career in view of his leadership qualities and
fearless approach to problems. He was
elected as an Executive Committee member
of Bihar unit of Bank of India Officers'
Association in the year 1987. There was no
looking back from then on. He moved swiftly
in the hierarchy and became General
Secretary of Bihar unit in the year 2003
which he continues to hold. He entered the
Federation as Deputy General Secretary in
the year 2004. He moved swiftly in the
hierarchy of Federation as Joint General
Secretary, Vice-President, Working President
and President. He was elected as the General
Secretary of the Federation in April, 2017. He
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was also elected as the President of AINBOF
in Feb 2017. In the just concluded Triennial
Conference of AINBOF he has been elected as
the Chairman.
Com Sunil Kumar entered the Confederation
in the year 2007 as an Executive Committee
Member. He moved up the ladder as Joint
General Secretary, Vice President and Senior
Vice President of the Confederation. By virtue
of his stellar leadership qualities, he was
elevated to the post of Chairman of the
Confederation in November 2018 and finally
became the President in December 2019.
SBIOACC congratulate him on his excellent
contribution to the officer community.
During the wage negotiation talks, his
wisdom and astute negotiating skills came to
the fore as he broke seeming insurmountable
barriers to enable a respectable salary
revision on conclusion of the 8th Joint Note on
11th November 2020. We wish him a happy,
contended and healthy retired life.
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AIBOC NEWS
COMRADE T MURALI SOUNDARARAJAN
TAKES OVER AS PRESIDENT OF AIBOC
In the 12th Triennial Conference of AIBOC
held at Kolkata from 23rd to 25th January,
2021, the election process was held on 25th
January to elect the office bearers for the
term 2021-23. The house unanimously
elected Com T. Murali Soundararajan as
the President and com Soumya Datta as
the General Secretary of AIBOC for the
term 2021 - 2023.
Com.T Murali Soundararajan is a graduate
of the Institute of Cost & Works Accountants
of India, and holds a Bachelor degree in Law
apart from being a Certified Associate of
Indian Institute of Bankers. Popularly
known as “Murali”, he has risen from the
rank of Executive Committee Member in
AIBOC to President only through sheer
commitment and hard work. He has been in
the Executive Committee AIBOC for more
than a decade now. His deliberation in the
Executive Committee meetings of AIBOC
had always been crisp, incisive and his
repertoire of words has always been
appreciated by one and all. His views on
matters of importance always exhibited his
sagacity and innate wisdom.
He represents Indian Overseas Bank
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Officers' Association as its General
Secretary. With his rich experience in the
field of trade union activities as an office
bearer in Award Staff Union as well Officers'
Association of Indian Overseas Bank, he has
come up to the level of occupying this
exalted position
SBIOACC congratulate him on his excellent
contribution to the officer community.
During the wage negotiation talks, his
wisdom and astute negotiating skills came
to the fore as he broke seeming
insurmountable barriers to enable a
respectable salary revision on conclusion of
the 8th Joint Note on 11th November 2020.
We wish him a happy, contended and
healthy retired life.

February 2021
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AIBOC NEWS
AIBOC – TAMILNADU

Consequent to the election of new office

1.

of the State Unit of AIBOC, Tamil Nadu

bearers of AIBOC at National level, a meeting
th

of the AIBOC, Tamil Nadu was held on 4

2.

February 2021, in which a felicitation was
given to Com Murali Soundararajan, the
president of AIBOC.

The following office

bearers of our unit were unanimously
e l e c t e d i n t o t h e Ta m i l N a d u B a n k
Officers'Federation

SBI Officers’ Association (Chennai Circle)

Com P Nallaperumal Pillai – President
Com S Manimaran, Treasurer of the
State Unit of AIBOC, Tamil Nadu

3.

Com S Santhi, Women representative of
AIBOC, Tamil Nadu.

We congratulate the new office bearers and
wish them best wishes for the new roles,
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SBIOA (CC) NEWS FROM MODULES
MEMBERS' MEET AT MADURAI 04.01.2021

The Members Meet of our Madurai zone I & II
was held at our Madurai Branch on 04.01.2021
at around 07.00 PM
The gathering of nearly 150 enthusiastic officers
including more than 30 lady comrades and the
meeting had great start as they had arrived to
participate in the Module Members' Meet and to
welcome our newly elected Association leaders.
After thanking our members and vibrant
leaders for gracing the evening, we started the
programme with an excellent compearing by
Com.Lazer Jeyaprakash DRS .
Deputy Regional Secretary Com. G. Ganapathy
delivered the warm and energing welcome
address and set the floor ready for our leaders to
take over.
Our beloved President Com. P. Nallaperumal
Pillai presided over the meeting and explained
the functioning of our Association in yesteryears
and the hard earned felicitation by way of
agitation.
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Our Vice President Com.S. Shanthi addressed
on almost all main issues that women are facing
in the work place infusing huge amount of
confidence and motivation to overcome the
hurdles.
Regional Secretary Com.A.Senthil Ramesh also
re-iterated the strength of Unity and various
accomplishments that were achieved by our
Association in the recent past. He also reminded
us about the importance of attending
association meeting and to stand with them
during all crisis our Banking Industry faces now.
Our Beloved and vibrant General Secretary
Com.R.Balaji clarified all the doubts raised by
the members in the open forum.
He
appreciated our Regional Secretary Com. A.
Senthil Ramesh and team of Madurai for
supporting him to resolve many issues.
Members meet ended with vote of thanks by our
ZS Madurai Zone II Com.G.Prasanna.

February 2021
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SBIOA (CC) NEWS
REGIONAL COUNCIL MEETING
A zoom meeting of Regional Council Meeting
was arranged by our Regional Secretary
Com. R. Rajavelu on 20.01.2021 in which Dy.
Regional Secretaries Com. M. Murugesan,
Com. V. Vetrivelan, Com. V. Subramanian,
Zonal Secretary Coimbatore – Zone I, Com.
R. Veerabahu, Zonal Secretary, Coimbatore
Zone – III were present . The rest of the office
bearers participated in the zoom meeting
from their respective branches.
Regional Secretary Com. Rajavelu in his
address wished all the module office bearers a
Happy New Year – 2021. He welcomed the
newly elected Office bearers Com. C.
Jayachandran ,Zonal Secretary Coimbatore
Zone – II and Com. G. Shyam Zonal Secretary,
Udhagamandalam Zone. He also welcomed
Com. V. Vetrivelan elevated from Zonal
Secretary of Coimbatore Zone- II and Elected
as Dy. Regional Secretary for the module.
Regional Secretary Com. R. Rajavelu
informed about the forthcoming AIBOC
Conference at Kolkotta on 23rd to 25th of
January 2021. He requested all the zonal
secretaries to select / elect Unit Secretary to all
the branches and update the members list. He
asked all the zonal to have a regular contact
with the members He also suggested all the

office bearers to have a thorough knowledge of
our Organisation, Educational Institutions,
Society and the latest developments that is
implemented in the banking sector by
referring the updated circulars. Dy. Regional
Secretary Com. M. Murugesan suggested for
a quarterly RNC Meeting and Agenda should
be submitted in advance so that it can be easy
to share with the Management and solved. He
also suggested Zone wise meeting should be
started from Feb.21.
Dy. Regional Secretary Com. V. Murugesan
advised to have a glimpse of the last RNC
Meeting, so that repetition will be avoided. He
also assumed that members above 57 years
should be given priority in Transfer according
to their choice. Lady members must be given
choice preferably regarding their transfers /
postings .
Zonal Secretaries has been asked to be
vigilant of any instance occur to our members
and to inform instantly to the Regional
Secretary or available office bearers so as it
can be rectified / workout at the earliest.
Proper guidance will be given to the Zonal
Secretaries for handling of DPC cases for the
respective Zonal Secretaries.

COIMBATORE MODULE DIARY DISTRIBUTION
After the thriving outcome results of
Election - 2020-23, Regional Secretary
Com.R. Rajavelu, Dy. Regional Secretaries
Com.M. Murugesan, Com.V. Murugesan
and Com.V. Vetrivelan along with their
respective Zonal Secretaries proceeded for
the branches to express their gratitude for
the members by distributing of Diaries and
Calenders of 2021 which was commenced
SBI Officers’ Association (Chennai Circle)

from 28.12.2020 in Coimbatore Module
branches. A good response and sense was
felt by our members in the module for their
enthusiasm and consideration for office
bearers at all the branches. Distributions of
Diaries & Calendars
were concluded in
Coimbatore module by 12.01.2021 before
Pongal holidays.

February 2021
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SBIOA (CC) NEWS
SBIOA CC CHENNAI MODULE-2
AREA MEETING HELD AT THIRUVANNMALAI ON 11.02.2021

Area meeting was conducted successfully by
Chennai module -2 in Thiruvannamalai Zone
on 11.02.2021 at TVM main branch. The
meeting was well attended by our Com. R
Balaji General Secretary SBIOA CC, and
Circle office bearers Com. Dr. Nitish AR Singh,
DGS, Com. Paul D Prabakar, DGS, Com.
Manimaran, Treasurer and Module office
bearers, Com Muralidharan, Regional
S e c r e t a r y, C h e n n a i M o d u l e - 2 , C o m .
Rajakumar M R, and Com. P V Kumaraswami,
DRS and Com. Prabhu K, Zonal Secretary,
TVM zone from Chennai Module -2 were
present along with the Comrades of nearby
branches at Tiruvannamalai. More than 50
members from nearby branches participated
and the meeting went on till 9.00 p.m. The
meeting started by 7.00 p.m. with the welcome
address by Com. K. Prabhu, Zonal Secretary,
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and Com. Palanisamy, CM, of TVM main
branch. Introductory speech was addressed
by Com. Muralidharan, Regional Secretary of
Chennai Module-2. Com Paul D Prabakar,
while addressing members, vividly explained
how members should follow the system
procedure to avoid serving Charge sheets to
our members. After that members were given
the chance of interaction with our General
Secretary. The members interacted with our
beloved General Secretary with zeal and
enthusiasm which exhibited the vibrancy of
our comrades. Our General Secretary in his
address responded in detail to the queries
raised by the comrades. The meeting
concluded with vote of thanks by Com.
Karthik Unit secretary of TVM Main branch
and followed by dinner.
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LEGAL CORNER
SEXUAL HARASSMENT
1.

Sexual Harassment Transfer of senior
bank officer who alleged sexual
harassment against zonal manager along
with absence of independent member in
ICC makes transfer order mala fide and
vitiated. (Punjab and Sind Bank and
Others vs. Mrs. DurgeshKuwar. 2020
LLR 355 (S.C.)
Sexual harassment at work place is
considered violation of women's right to
equality, life and liberty. It includes a right
to a safe environment free from sexual
harassment. Once application moved
alleging sexual harassment at work place,
matter to be referred to Internal
Committee, if so constituted, or local
Committee. It is paramount responsibility
of Competent Authority to proceed and
take cognizance under Act of 2013.
(Smt. Sarita Singh Etc. vs. State of U.P.
and Others.2020 (165) FLR 66 (All.H.C.)

2.

3.

4.

When termination is based on the formal
enquiry of ICC, a regular or departmental
enquiry is also indispensable as per service
rules. Dr. Vijayakumaran C.P.V. vs.
Central University of Kerala &Ors.2020
LLR 401 (S.C.)
Appeal Committee in accordance with the
JNU/UGC rules, while hearing appeal filed
against the recommendations of the
Internal Committee is to hear the parties
concerned. If a party needs help of legal
assistance of defence assistant, a request
in writing is to be made to the Appeal
Committee who shall decide the same in
accordance with the applicable Rules.
Order of the Appeal Committee is liable to
be set aside if the Appeal Committee has
passed the same without hearing the
parties concerned. (Smt.Arti Devi vs.
Jawaharlal Nehru University. 2020 LLR
651 (Delhi H.C.)

BEREAVEMENTS
1.
2.
3.
4.
5.
6.
7.
8.
9.

Mr .T.D.Rangaramanujam father of Com.T.R.Sridharan, MGR,
LCC, LHO passed away on 27/01/21.
Mr.K.R.Gopinath Menon father of Co.K.G.Lalitha, DM,FI LHO
passed away on 29/1/21.
Mr.Subramaniam father of Com.Narayanan S, DM (Retired in
Jan 21) passed away on 30/1/21.
Com. S.P. Suresh Babu, Trainee Officer, Commercial Branch,
Tirupur lost his mother on 07.01.2021 at Arakonam.
Com.R.Varadarajan, Regional Manager, RBO-5 Thanjavur, lost
his Father on 05/11/2020.
Com.S.SathishKumar, Manager (Operation), Kumbakonam
Branch, lost his Father on 06/12/2020 at Mudukulathur.
Com.S.Ramkumar, Deputy Manager, DSH-12 Karaikudi
Branch, lost his Father on 09/12/2020.
Com.R.Premnath, Deputy Manager, Pudupattinam Branch,
lost his Father on 10/12/2020.
Com.D.Suresh, Branch Manager, Ramalinga nagar Branch,

lost his Father on 24/12/2020 at Krishnagiri.
10. Com.T.Suganya, Field Officer, Paramakudi Branch, lost her
Husband on 28/12/2020.
11. Com.V.Senthil Kumar, Field Officer, Orathanadu Branch, lost his
Mother on 04/01/2021.
12. Com.N.Muralidaran, Deputy Manager, Tennur Branch and
Zonal Secretary, Tiruchirapalli Zone, lost his Father on
17/01/2021
13. Com.Vijay Guru, Branch Manager, Tiruvanaikovil Branch, lost
his Father on 24/01/2021.
14. Com V Rajarame, Chief Manager, RASMECC, Pondicherry lost
his father on 4th February 2021
15. Com Gunasekaran, Asst Manager, DAC, Pondicherry lost his
father on 29/01/2021.
16. Com. Brijesh, Manager, IFB Chennai lost his mother on
24.01.2021.

OBITUARY
1. Com. A Jayaraj, Deputy Manager, Labbaikudikadu Branch left for heavenly abode on 14/01/2021
2. Com. Karuppusamy,DGM, Inspection Department passed away on 19/1/21.
3. Com Saravanaperumal, Dy Manager (S), Ariyalur branch passed away on 19/1/21

MAY THE DEPARTED SOULS REST IN PEACE
SBI Officers’ Association (Chennai Circle)
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SBIOA (CC) NEWS
PRE-PROMOTION TRAINING PROGRAMME
FOR CAREER ASPIRANTS – A THUNDEROUS SUCCESS

Career progression is a dream for all officers and there is lack of proper guidance on how to prepare for the promotion
exams. Many officers depend on external agencies for their guidance and study material support. As a responsible trade
union it is our endeavor to organize an array of activities that are essential to meet the needs of our members.
Acting on this feedback from our members, Our General Secretary Com.R.Balaji felt the vacuum and decided to organize
virtual pre-promotion training programme for our members. Com. Anbumozhi, DGS and Com. Dr. Nithish.A.R.Singh,
DGS were assigned the role of programme coordinators. The team approached Com. Arivazhagan, AGM, SBILD,
Nungambakkam who readily accepted for providing academic support with the help of his learned faculty members.
Our team was able to organize the pre-promotion training programme for the aspirants through TEAM platform and there
was overwhelming response from the members.
S.No.
Date
Target group
Number of participants
1
20.12.2020
Clerical to TO / JMG
222
2
03.01.2021
Scale II to Scale III
183
3
09.01.2021
Specialist (Scale 1 to 2, Scale 2 to 3)
244
4
17.01.2021
Scale I to Scale II
84
Comrades from Thiruvananthapuram, Bhubaneswar, Bhopal, NE circles also participated We plan to organize such
programmes in the days to come. We place on record our sincere thanks and gratitude to the Com. Arivazhagan, AGM,
SBILD, Nungambakkam, Com M Azhagumuthu, Com Subha M Krishnan, Com KAVS Prasad, Com S Ramanathan, com
T Vinod Kumar, and Com S M Ananda Balan, Chief Managers of SBILD, Nungambakkam, Mr. E. Sankar, Manager,
FIMM, Nagerkoil, Mr. H. Masthan, Manager, AO, Madurai. We also thank Com. Jeya Vasanthakumaran, Dy Manager,
Com. Balamurali, Manager, RBO, Vellore, Com. Sakthivel, Manager, Chidambaram, Com. Arun Prasath, AM,
Pondicherry for their technical support. On behalf of SBIOA (CC) we wish all the promotion aspirants success and
Godspeed.

Arivazhagan P,
Director SBLD Nungambakkam

K A V S Prasad,
CM Training

M Azhagumuthu,
CM Training

S M Anandabalan,
CM Training

S Ramanathan,
CM, Training

Sankar E,
Manager, FIMM RBO Nagercoil

Subha M Krishnan,
CM (Trg), SBLD Nungambakkam

T Vinod Kumar,
CM, Trainiang

SBI Officers’ Association (Chennai Circle)
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SBIOA (CC) NEWS
CORRESPONDENCE WITH FEDERATION
ORG/ 98 /2020

10.12.2020

The General Secretary
All India State Bank Officers' Federation
C/o Samriddhi Bhavan
E-Block, No.1, Stand Road,
Kolkatta – 700 001
Dear Sir,
Income Tax Exemption For
Reimbursement of Medical Expenses On
Account of Covid-19

member from the hands of the Employer
should be exempted from the total income of
the employee while calculating the Income
Tax.
04. We urge upon the leadership to take up
with Income Tax Department and the Finance
Ministry and get the Income Tax Exemption
for the mem bers upto the limit of the
reimbursement of Medical Expenses on
account of COVID-19. and bring cheers and
happiness in the minds of staff during the
COVID 19 period.
Thanking you,

The COVID 19 has made the entire world
panic and the economic activities have been
standstill and grim situation prevailed across
the world and our country is not an exception.
The COVID -19 is a “FORCE DE MAJEURE”
which means extraordinary events or
circumstances beyond human control such as
event described as an act of God (like a natural
calamity) or events such as war, strikes riots,
crimes etc.
To a large extent our members and their
family were exposed to the risk of getting the
virus, which is a “Force De Majeure” As a
result, a number of officers were affected and
had to necessarily take treatment in hospitals,
for which our management has given the
medical reimbursement for all the treatment
done by the members in the Hospitals.
02. We kindly invite your attention to section
17(2) of the Income tax Act in which there was
an exemption of an amount upto rs.15000
only and subsequently it was completely
withdrawn in 2018 after the introduction of
the Standard Deduction. Now this COVID – 19
is treated as Force De Majeure, which had
happened beyond the human control.
03. Under this extraordinary circumstances,
we request that the entire medical
reimbursement amount received by the

SBI Officers’ Association (Chennai Circle)

Comradely Yours,
Sd/R.BALAJI
GENERAL SECRETARY
******************************************
ORG/ 99/2020

14.12.2020

The General Secretary
All India State Bank Officers' Federation
C/o Samriddhi Bhavan
E-Block, No.1, Stand Road,
Kolkatta – 700 001
Dear Sir,
SBIOA (DELHI CIRCLE) – “EXECUTIVE
COMMITTEE MEETING”
The Executive committee meeting of the
captioned affiliate has been held on
13.12.2020 at New Delhi. The observer's
report has been enclosed for your perusal and
necessary action.
Thanking you,
Comradely Yours,
Sd/R.BALAJI
GENERAL SECRETARY
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SBIOA (CC) NEWS
CORRESPONDENCE WITH FEDERATION
CORRESPONDENCE WITH FEDERATION
ORG/ 102 / 2020

16.12.2020

cleared their assessment test and only
CPBM exam for 150 marks out of 1000 is
on cards. Most of the officers have
attended all the assessments and
completed all their certifications. Many
of them have cleared their assessment
test and based on their performance,
marks etc. eligible for confirmation as
MMGS II in 2021.

The General Secretary
All India State Bank Officers 'Federation
C/o. Samriddhi Bhavan
E- Block, No.1, Stand Road,
Kolkatta – 700 001.
Dear Sir,
TRAINING AND CONTINUOUS
ASSESSMENT POLICY FOR
PROBATIONARY OFFICERS/TRAINEE
OFFICERS POLICY FOR PLACEMENT IN
MMGS II ON CONFIRMATION

d.

It is needless to mention that any reviews
or policies decided by the Bank are
applicable to the prospective period and
not for the officers on probation of
previous period or retrospective period.
Since, many are young, highly qualified
and talented officers, they have already
scored the required marks for
confirmation as MMGS II. The revised
guidelines issued as stated above that too
with applicability for 2019 batch officers
of PO/TO is unfair and unjust, a clear
denial of Principles of Natural Justice.

e.

It is needless to bring it to your attention,
the attrition rate among the POs are on
the high side in the organization and
bank is spending a lot to train these
highly qualified, tech-savvy officers for
imbibing the knowledge and such
guidelines hampering the prospects of
their banking career not only demoralize
them and but also affect their prospects
in their career.

We refer to the guidelines issued by the
Strategic Training Unit, Corporate Center vide
Cir No.CDO/STU-TRAINING/8/2020-21 dated
16.12.2020 and submit that
a.

b.

c.

The review of policy and Bank's
unilateral decision to cap the number of
officers placed in MMGS II to maximum
of 10% of the Batch size and its
implementation and applicability to
Probationary Officers and Trainee
Officers of 2019 batches, demoralize and
affect the enthusiasm of our young
officers who have joined in our Bank with
lot of aspirations and dream in their
banking career. So also the energetic,
talented and prospective Trainee
Officers.
It is pertinent to mention that the
Probationary Officers 2019 Batch or
Trainee Officers 2019 Batch are
recruited/ promoted based on the
instructions issued during the material
time with the clear and specific
guidelines on Training Schedule, Test
Pattern, Confirmation eligibility criteria
etc. of the policy issued by the Bank
during 2019 and are governed by it.
The Officers of PO/TO Batch 2019 on
Probation have completed 90% of their
training period and have attended and

SBI Officers’ Association (Chennai Circle)

02. In the light of the above, we urge upon the
leadership of the Federation to take up the
issue and continue the old policy for the
PO/TO Batches of 2019, 2020 for their
confirmation and bring cheers and happiness
to them.
Thanking you,
Comradely Yours,
Sd/R.BALAJI
GENERAL SECRETARY
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SBIOA (CC) NEWS
CORRESPONDENCE WITH FEDERATION
CORRESPONDENCE WITH FEDERATION
ORG/ 104/ 2020

18.12.2020

The Circle Development Officer,
State Bank of India
Local Head Office,
Chennai
Dear Sir,
CASH COMPENSATION FOR WORKING
DURING DEMONETISATION PERIOD FOR
e-AB OFFICERS
Our Bank as per the instruction from the
th
Corporate Centre vide circular dated 18
June 2018, paid cash compensation for all the
officers who worked beyond office hours and
during holidays during the period from 15
November 2016 to 16 December 2016. As per
the instructions contained in the letter, the
monetary benefits were given to the employees
of State Bank of India who were working with
it during that period. It is appropriate to
mention that the demonetisation work was
common to all the staff working in
SBI/erstwhile Associate Banks and all of them
are eligible for cash compensation for the
work done during the extraordinary period of
demonetisation in protecting the image of our
banks and to attend the call of the
Government of India. As you are aware, in
some of the circles, the amount was paid to all
officers and subsequently reversed.

transfer of the employees from Associate
Banks to State Bank of India would be on the
same terms and conditions…. Therefore, the
impugned order withdrawing the benefits
only from the employees of Associate Banks
creates a discrimination between the
employees of State Bank of India and the
employees of Associate Banks today. The
segregation between these two classes has
been made post merger on the basis of
events prior to merger. In view of the clear
language of the notification, which erases
such classification, the impugned order
withdrawing the benefits only from the
employees of Associate Banks is not
warranted. The learned Senior Advocate for
the Petitioners is right in voicing in
apprehension that if such discrimination is
permitted the employees of Associate Banks
would lose various benefits which are
available to all the employees of State Bank
as of today”.
04. We request you to make review in the light
of the interim order and take necessary steps
for the payment of cash compensation
/allowances to the erstwhile e-AB officers
working in our circle. Your timely action is yet
another feather in the HR co-ordination of our
Chennai Circle.
Thanking you,

02. It is needless to mention that the cash
compensation has not been paid to the eligible
e-AB officers working in our circle for the
demonetisation period working in our Circle.

Yours faithfully

03. We bring it your attention the relief and
directions pronounced in the Interim order
Bombay High Court in the WP 1027/2019 by
producing the relevant para for your perusal
and necessary action (a copy of which is
enclosed for your reference)

******************************************

“The notification clearly states that the

SBI Officers’ Association (Chennai Circle)

Sd/R.BALAJI
GENERAL SECRETARY
ORG/105 /2020

22.12.2020

The General Secretary
All India State Bank Officers' Federation
C/o SamriddhiBhavan,
E-Block, No.1 Stand Road,
Kolkatta – 700 001
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SBIOA (CC) NEWS
CORRESPONDENCE WITH FEDERATION
CORRESPONDENCE WITH FEDERATION
Dear Sir,

Management.

PROMOTION YEAR 2021-22
–PROMOTION FROM SCALE II TO SCALE
III
(TRAINEE OFFICER- 2016 BATCH)
We bring it to your attention the guidelines of
the promotion policy, from promotion year
2019- 20 onwards, the eligibility of an officer
to become Scale III is 2 years and 6 months.
As such, the Trainee officers of 2016 batch,
who were confirmed as Scale II officers in the
year 2018, should have been eligible for
consideration for promotion to Scale III.
2. Unfortunately, this batch of young officers
is not included and given opportunity in this
year of promotion to Scale III, since the
process of confirmation was delayed by 30
days. The diary of events relating to
promotion exercise of 2016 batch Trainee
Officers is furnished as under.
 Date of effect of promotion
as Trainee officers
: 27.09.2016
 Date of confirmation
Examination

: 08.04.2018

 Date of declaration of
results of Written Exam

: 30.05.2018

 Interview and Group
Discussion for direct
placement in MMGS II

: Oct 2018

 Declaration of Final Results : 03.11.2018
 Date of effect of promotion
in Scale II
: 30.10.2018
3.These officers should have been made as
th
Scale II with effect from 27 Sep 2018, if the
process of promotion exercise was conducted
without any delay on the part of the
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4.It is pertinent to mention that, even though
there was a delay in promotion process for
the previous batch, the date of effect of
th
promotion was given as 27 Sep 2017, and
hence they were considered for Scale III in the
promotion year 2020-21.
5. Because of the delay in promotion process,
this particular batch will have to compete with
the next batch for their scale III, during
promotion year 2022-23 only. This year there
will be no new Trainee officer from 2016 batch
eligible for promotion to Scale III.
6. Since all the officers in the batch are very
young, well qualified and most talented, and
have already completed their RUSU
assignments, a mere delay of one month has
rendered them to forego one entire year and
languish in the same grade for a significant
amount of time. The entire batch has
performed their duties utmost dedication and
with great zeal and enthusiasm. The process
of postponing their chances to become Scale
III will not only demoralize the morale of
officers of this batch but also affect their
banking career.
7. We therefore request you to take up this
issue with the Management and resolve the
issue by considering this batch of officers for
promotion to Scale III in this promotion year
of 2021-22 and make these officers more
cheerful and committed.
Thanking you,
Comradely yours,
Sd/R.BALAJI
GENERAL SECRETARY
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SBIOA (CC) NEWS
CORRESPONDENCE WITH FEDERATION
CORRESPONDENCE WITH FEDERATION
ORG/106 /2020

24.12.2020

The General Secretary
All India State Bank Officers' Federation
C/o SamriddhiBhavan,
E-Block, No.1 Stand Road,
Kolkatta – 700 001
Dear Sir,
INTER CIRCLE TRANSFER POLICY

Circles
 Instead of Circle to Circle matching
exercise, overall matching in and out of
particular circle will yield fruitful results
 Increasing the number of vacancies of
Trainee Officer/JMGS I& other grades for
the Circle in place of vacancies arise on
account of ICT

The Management is issuing guidelines on ICT  The request and the list of eligible officers
Circle-wise should be published in the
Policy from time to time and the policy changes
Circle
HR site during December of every
implemented has resulted in unhappiness for
year and they have to be relieved from the
the officers working in our Circle for more than
th
Circle
on or before 10 April every year
5 years and awaiting for transfer on ICT to the
place of their choice. We have analysed the  Transfer Allowance/Transportation
charges to be paid to the officers on orders
issues threadbare and put forth our
of transfer under ICT
suggestions to the leadership as under:
 No officer should be retained in a Circle for  The Posting of officers, if needed, should
be considered on zone basis viz. East,
more than 5 years (Other Circle Officers
West, North and South only
transferred from Parent Circle/Appointed in
the present Circle, including erstwhile e-AB 02. We urge upon the leadership to take into
Officers of all grades)
consideration of our suggestions while
 T h e n u m b e r 1 5 i n a y e a r w i t h o u t discussing with the Management in regard to
replacement should be increased to a formation of ICT Policy this year and resolve
the mental agony of our members seeking and
minimum 30
expecting
their ICT orders at the earliest.
 The request of officers seeking ICT on
medical grounds and spouse cases should Thanking you,
be dealt with separately
Comradely Yours,
 One time option to all the officers Sd/irrespective of Grade to be given to ascertain R.BALAJI
the position of the ICT requests to various GENERAL SECRETARY

Cash compensation for e-AB Officers
We are very happy to report that the long awaited and denied payment of
cash compensation of e-AB officers/employees for the demonitisation work
has been vigourously taken up and followed by AISBOF/SBIOACC and we
are happy to see the success to the satisfaction of the e-AB officers.
SBIOACC always thrive hard for thee-ABians. We thank the Federation to
have clinched the issue to the benefit of all e-ABians
SBI Officers’ Association (Chennai Circle)
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SBIOA (CC) NEWS
WEDDING BELLS

ATM Channel Manager, Trichy and Deputy Regional
Secretary, Tiruchirapalli Module Married
SOW.N.LAVANYA SANKARI on 25.01.2021 at Sattur.

1. Com. Akshaya Jagannath, Probationary officer, SMECC
chennai married Chi. Pranav Murali on 25.01.2021 in
Chennai

2. Com. Suraj TS, Assistant Manager SMECC chennai 13. SOW.M.SHIVANGANI, Branch Manager, Thanjavur
Medical College, Married SHRI.VIGNESH MANIVANNAN
married Dr D Anjana on 15.01.2021 at Tirupunithara.
on 25.01.2021 at SIVAGANGA.
3. Com.Saranya, Branch Manager, Thirumazhisai Chennai

14. Selvi. S.Swetha, daughter of Com. Sathish Chandar
Divakaran, Deputy Manager, Liaison Dept., LHO, Chennai,
4. Com R K SHIVAMURUGAN BM, PK PURAM BRANCH
married Selvan S. Vasudevan on 30.10.2020 at Chennai.
WEDS SOW G ASVINI. MARRIAGE AT GUDIYATTAM ON
15. Selvi. T.M. Sushumaa, daughter of Com T. G. Madhav Rao,
27.01.2021.
Chief Manager, Appeals & Review Dept, LHO, Chennai,
5. Com.K.Sivaramakrishnan, Dy.Manager, RASMECCC,
married
Selvan S. Vasudevan on 30.10.2020 at Chennai.
Madurai married Selvi.R.Srividhya on 18/01/2021 at
married Shri. Sugumar on 04.02.2021

16. Selvi.Sakthi Mahaalaxmi daughter of Com.Valarmathi,
AGM, REHBU, LHO married Selvan.G.Hari Prasanth on
6. Com.SPM.Balavigneshwara Prasad, Dy.Manager, Madurai
03/02/2021
at Chennai.
Branch married Selvi.S.Muthu Meenakashi on 25/01/2021
17. Selvi.K.Sherin @ Priya D/o.Com.Nirmala Kanagaraj,
at Bodinayakanur.
Branch Manager DAC, Madurai married Selvan
7. Com. Sugan, Trainee officer of Omalur branch got married
S.Loganathan
at Madurai on 25/01/2021
to Ms Porpavai on 27/01/2021 at Kallakurichi
Chennai.

of
8. Com. V. Akshaya, Deputy Manager, IFB Chennai married 18. Selvan Siddharth Manohar, son of Com Geethamathi
th
RACPC,
Salem
got
married
with
Ms.
Sharon
on
20
Jan
Chi.S. Aravind on 03.02.2021.
2021
9. Com. V. Abiraham, Deputy Manager, Pernambut married
19. Selvan. Richard Johnson Winfred S/o Com. Malliga
Sow. D. Miraculine on 05.02.2021 at Nagari.
Stanley, Deputy Manager, Overseas Branch Chennai
10. Com. Mahendra Kumar Pani, Deputy Manager, Vellore
married Sow. Benetta Jerifer on 08.02.2021 at East
married Sow. Ipsita Mishra on 14.02.2021at Bhubaneswar.
Tambaram, Chennai.
11. Com Ganesh, Deputy Manager, RBO Chengalpattu 20. Selvi B Suganthi, D/o Com Baba Rajaguru, Manager,
married Miss Devi at Thiruvannamalai on 26th Jan 2021
Washermanpet branch married Shri B Venkateswaran at
Vallioor on 3rd February 2021

12. SHRI.V.SUBBIAH, S/O Com.A.K.A.VELLAYAM PILLAI,

SBIOA (CC) Wishes a very happy married life to the newly wedded couples.

RETIREMENTS
S/Shri Name

1
2
3
4

Ashok Kumar B
AKR Mohan Prasad
Geetha Parasuraman
S.Lakshmanan
Shanmugam
5 Ramesh K
6 Sankaranarayanan R
7 Muthuraman K

FEBRUARY 2021
Designation

Branch

AGM
Chief Manager
Chief Manager

LHO Chennai
LHO Chennai
LHO Chennai

Manager
Manager
Manager
Manager

LHO Chennai
LHO Chennai
OB, Chennai
RACPC,
Tambaram

S/Shri Name

8 Radhakrishnan T D
9
10
11
12
13
14

Sooriamoorthy V
Mohan V
Gnanasambandan S
Jeyasingh M
Ravi Venkatesan
Purushothaman
Srinivasan

FEBRUARY 2021
Designation

Manager
Manager
Manager
Manager
Deputy Manager
Deputy Manager

Branch

RDB
RACCGOBI Che
SARC Madurai
Vangal
Vellore
IFB Chennai
SiruthozhilBrKa

Assistant Manager Kinathukidavu

SBIOA (CC) wishes a very happy, healthy and peaceful retired life. SBIOA (CC) wishes a very happy, healthy and peaceful retired life.
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SBIOA(CC) NEWS
BLOOD DONATION BY OUR COMRADES
Every 2 seconds, someone in the world needs
blood.
Our comrades are in the fore front when there is a
need of blood. We are proud to inform that,
recently when there was a blood donation camp
conducted by SAMB, Coimbatore and SAMB
Madurai, the following comrades donated blood.
Congratulations comrades for your involvement
in saving a life by donating your blood.

BLOOD DONATION CAMP CONDUCTED
BY SAMB-BRANCH, COIMBATORE ON 22.01.2021
Sl. No. Name

Designation

Branch

1

GANANESWARAN A R

MANAGER

SME BRANCH , CBE

2

ANBARASU V

ASST. GENERAL MANAGER

SARB-COIMBATORE

3

SRINATH M G

DY. MANAGER

SARB-COIMBATORE

4

PRAVEEN R

DY. MANAGER

SARB-COIMBATORE

5

PRAKASH LINGAN L

DY. MANAGER

SARB-COIMBATORE

6

SURESHBABU N

MANAGER

SARB-COIMBATORE

7

RAMAN V

ASST. GENERAL MANAGER

SARB-COIMBATORE

8

ABINJAWAHAR

MANAGER

SME BRANCH , CBE

9

PARTHBBAN

MANAGER

SME BRANCH , CBE

S

10

LAKSHMIKANTH

CHIEF MANAGER

GANAPATHY

11

THAMILARASI AK

MANAGER

RBO-1, COIMBATORE

SBI Officers’ Association (Chennai Circle)
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12

RAJKUMAR N

MANAGER

VOC PARK, COIMBATORE

13

SIVASHANMUGA RAJ K

CHIEF MANAGER

VOC PARK, COIMBATORE

14

HEMALAKSHMI T

ASST. MANAGER

RACPC NORTH, CBE

15

KARTHICK KUMAR R

MANAGER

COML. BR. CBE

16

PRASAD JONES

CHIEF MANAGER

COML. BR. CBE

17

ARAVINDH SEKAR

MANAGER

COML. BR. CBE

18

CHOCKKLINGAM R

MANAGER

RACPC-COIMBATORE

19

VENKATARAJ B

MANAGER

ZO, COIMBATORE

20

ELAVARASAN ANNAMALAI

DY. MANAGER

SMECC-COIMBATORE

21

DEIVANAYAKI S

MANAGER

SMECC-COIMBATORE

22

VENKATESH T

DY. MANAGER

ANNUR

23

ABDUL QUYYUM

MANAGER

RACPC NORTH, CBE

24

VENKATESWARAN R

DY. MANAGER

RACPC NORTH, CBE

25

BALASINGAM T

DY. MANAGER

VEERAKERALAM

26

PRADEEP A

DY. MANAGER

RBO-2, COIMBATORE

27

MUNEESWARAN S

CHIEF MANAGER

CM- LAW

28

KRISHNAKUMAR K

PROBATIONARY OFFICER

GANAPATHY

OFFICERS BLOOD DONORS LIST - SBI SARB MADURAI DT.22/01/2021
Sl. No. Name

Designation

Branch

1

VEERANARAYAN S

SARB MADURAI

Assistant General Manager

2

R L SARAVANAN

SARB MADURAI

Manager

3

SHUBANI CHANDRA

SMECCC MADURAI

Dy Manager

4

ANIL KUMAR

SME MADURAI

Chief Manager

5

DHINAKARAN SC

SME MADURAI

Manager

6

MARISWARAN M

RACPC MADURAI

Assistant Manager

SBI Officers’ Association (Chennai Circle)

February 2021

28

SBIOA(CC) NEWS
7

PANKAJ GARG

SMECCC MADURAI

Dy Manager

8

SURENDER KUMAR

SMECCC MADURAI

Dy Manager

9

VAISHNAVAI S

SMECCC MADURAI

Dy Manager

10

GANAPATHY G

VINAYAGANAGAR

Manager

11

KUMAR N

RACPC MADURAI

Dy Manager

12

MASTHAN H

ZO MADURAI

Manager

13

RAJALAKSHMI K S

ZO MADURAI

Chief Manager

14

KRISHNA MURTHY A

MADURAI

Chief Manager

15

SUSHANTA KUMAR SAHOO

MADURAI

Dy Manager

16

RAJABASKAR P

RACPC MADURAI

Assistant General Manager

17

MURUGANAND

SMECCC MADURAI

Assistant General Manager

18

ARULDOSS P

RACC TIRUMANGALAM

Manager

19

G M MUGUNDAN

SMECCC MADURAI

Manager

20

JEGANNATH K S

ZO MADURAI

Dy Manager

21

PANDI A

RBO 1 MADURAI

Dy Manager

22

BALAJI P

SMECCC MADURAI

Dy Manager

23

PRAVEEN KUMAR S

RBO 1 MADURAI

Manager

24

JEYASIMMAN D

VALANDUR

Dy Manager

25

YOGESH BABU C R S

RBO 1 MADURAI

Dy Manager

26

SAMUDHRAM V

MK UNIVERSITY

Dy Manager

27

KODHAI BA

RBO 4 MADURAI

Dy Manager

28

SANKAR RAMA V

VILLAPURAM

Manager

29

MOHANA PRASAD S S

PBB BRANCH MADURAI

Assistant Manager

SBI Officers’ Association (Chennai Circle)

February 2021

