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The New Year has arrived.  It has 

arrived with a new hope and 

expectat ion o f  progress  and 

prosperity for each and every one of our 

country.Let's welcome together the New Year 

2021with a new hope. We are ushering yet 

again into a New Year emerging from the 

shadows of the bye gone year which had its 

share of triumphs and tribulations. We will 

be entering a New Year 2021, declared as 

International Year for Peace and Trust 

with all hopes for a better future, a brighter 

horizon where the shackles of oppression, 

pover ty,  hunger,  inequal i t i es ,  and 

imbalances are removed and the world 

emerges as a place where people throughout 

the world live in amity, peace, harmony and 

universal brotherhood.

The COVID 19 has made the entire world 

panic and the economic activities have been 

standstill and grim situation prevailed 

across the world and our country is not an 

exception.  In spite of it, our Members have 

shown their commitment and rendered an 

excellent customer service with quality 

business development in our Circle, duly 

acknowledged by the Top Management and 

Government Authorities.

Year 2020 is significant to us because of 
thsigning the 8  Joint Note of Wage Revision 

with lot of improvements and achievements.  

We will strive hard to achieve the 5 day 

Banking and Updation of Pension, a dream 

and expectation of our membership as well 

as elders who have toiled day and night for 

building our edifice SBIOACC.

Many issues of Member's interest viz. 

Specialist Officers (AGRI/CRE), Action on 

Anonymous/Pseudonymous Complaints, 

Deduction of Income Tax on Leave 

Encashment, Extension of Legal & Financial 

Support for CBI/Other agencies cases, 

Grant of  Special  Casual Leave for 

undergoing Chemotherapy / Radiotherapy, 

Payment of additional Gratuity for the 

Officers who have rendered service more 

than 30 years, Facility for purchase of 

land/house from close relative applicable to 
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Public, TDS on LFC Visit to Foreign places 

enroute, e-AB officers issues, Sanction of 

Special Leave to staff affected by COVID-19, 

Compassionate Appointments etc., have 

been taken up with the Federation.

Our Organistional Elections for the 

Triennial Period 2020-2023 have been 

conducted in fair and transparent manner. 

The newly elected talented and experienced 

office bearers will work as a Team for the 

Member's Interest and uphold the flag of 

SBIOA (CC) to greater heights.

With all your support, co-operations, 

suggestions and immense loyalty to this 

great organization, we were able to achieve 

many things in our Circle and took up 

various issues with the Management / 

Federation and Confederation.

With hopes of a better and bright future for 

all of us we have to move hand in hand 

together as disciplined soldiers to achieve 

our goals and aspirations. We have the 

confidence that with a firm and steely 

resolve to achieve all our legitimate 

demands, the entire officers' force in the 

banking Industry will stand as one man 

behind SBIOACC which has spearheaded 

many campaigns and battles  to achieve an 

honourable salary revision, improvements 

in service conditions, better allowances, 

updation of pension etc.

The greatest strength of our SBIOACC is the 

unflinching support and faith of the 

members in its performance. The SBIOACC 

would continue its efforts with renewed 

vigor and courage and is confident that the 

members will rally round the organization 

and respond to the call of the organization 

and implement its directives in an effective 

manner. Let us hope that we would be able to 

record greater success and take the banner 

of the SBIOA(CC) to greater heights in the 

New Year with the total support and co-

operation of all our members across the 

Chennai Circle.

We have to run faster and faster to reach our 

goals,

We have to grow stronger and stronger 

to meet the challenges

We have to march on unitedly shoulder 

to shoulder to realise our dreams.

WE HOPE THE NEW YEAR WILL 

HERALD A BRIGHT FUTURE FOR 

ALL OF US AND WE WISH ALL 

OUR MEMBERS AND THEIR 

FAMILY - A VERY HAPPY, 

PROSPEROUS, SUCCESSFUL NEW 

YEAR 2021

With warm greetings

Everything can be sacrificed 
for Truth, but Truth cannot 
be sacrificed for anything.

Comradely Yours,

(R. BALAJI)

GENERAL SECRETARY

HEART TO HEART 2
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The government has got passed new 

versions of remaining three Labour Codes 

- Industrial Relations Code Bill, 2020, 

Code on Social Security Bill, 2020 and 

Occupational Safety, Health and Working 

Conditions Code Bill, 2020 in Lok Sabha 

on 22nd Sept.20 and Rajya Sabha on 23rd 

Sept. 20, which were introduced on 19th 

Sep.20. While it proposes to increase the 

ambit of social security by including gig 

workers and inter-state migrant workers, 

it has also proposed measures that will 

provide greater flexibility to employers to 

hire and fire workers without government 

permission if employed less than 300 

workmen. Code on Wages Act has already 

received the president node. 

Few important proposals:   In the 

Industrial Relations Code Bill, 2020, the 

government has proposed to introduce 

more conditions restricting the rights of 

workers to strike, alongside an increase in 

the threshold relating to layoffs and 

retrenchment in industrial establishments 

having 300 workers from 100 workers or 

more at present - steps that are likely to 

provide more flexibility to employers for 

hiring and firing workers without 

government permission. Though many 

states have already increased this limit to 

300 in place of 100.

The provisions of getting standing orders 

certified will now be applicable to every 

establishment employing 300 or more 

workmen. Till now it is 100 and limited to 

industrial establishments only but in 

states the number vary. It means that the 

establishments employing less than 300 

will not be required to get their standing 

orders ( Set of service conditions) certified 

from Govt. 

The provision of strike is also changed. 

Now the IR Code proposes that no person 

employed in an industrial establishment 

shall go on strike without giving to the 

employer notice of strike, within sixty days 

before striking; or within fourteen days of 

giving such notice. Strike pending 

conc i l ia t ion  proceedings  as  a lso 

prohibited. Mass casual leave of 50 % 

workmen will also be deemed as strike. It 

means that the general prohibition is now 

not limited to public utility servicers as 

earlier but for all industrial establish-

ments and minimum 14 days' notice of 

strike is mandatory. 

The IR Code Bill has also proposed a 

worker re-skilling fund, though the 

contributions for the fund are only 

detailed from the employer of an industrial 

establishment amounting to fifteen days 

wages  las t  drawn by  the  worker 

immediately before the retrenchment 

along with the contribution from such 

other sources. The mention of 'other 

sources' for funding the re-skilling fund, is 

vague. 

Apprehensions: Experts say that the 

increase in the threshold for standing 

orders will dilute the labour rights for 

workers in small establishments having 

less than 300 workers. "The increase in 

BOTH HOUSES OF PARLIAMENT CLEAR THREE LABOUR CODE BILLS
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the threshold for standing orders from the 

existing 100 to 300 will make service 

conditions more difficult and exploitary in 

nature against workers. It will hamper the 

job security also. 

The  t ime  per iod  f o r  a rb i t ra t i on 

proceedings has been included in the 

conditions for workers before going on a 

legal strike as against only the time for 

conciliation at present. 

At present, a person employed in a public 

utility service cannot go on strike unless he 

gives notice for a strike within six weeks 

before going on strike or within fourteen 

days of giving such notice, which the IR 

Code now proposes to apply for all 

industrial establishments. This has now 

been expanded.

The other two codes have also proposed 

changes for expanding social security

 and inclusion of inter-state migrant 

workers in the definition of workers. The 

Social Security Code proposes a National 

Social Security Board which shall 

recommend to the central government 

for formulating suitable schemes for 

di f ferent sect ions of  unorganised 

workers, gig workers and platform 

workers. Also, aggregators employing gig 

workers will have to contribute 1- 2 per 

cent of their annual turnover for social 

security, with the total contribution not 

exceeding 5 per cent of the amount payable 

by the aggregator to gig and platform 

workers.

The code also proposes different ceiling 

for different kind of workers. For example, 

while the regular and permanent 

employees will get gratuity after five years, 

the gratuity threshold for working 

journalists will be three years instead of 

earlier five years. 

In a move aimed at linking gratuity 

payment to the mode of work, the new 

social security code Code has introduced 

different ceilings for different categories 

of workers. This will help address the 

often raised issue that employees not 

meeting the mandatory ceiling of five years 

of work do not get their gratuity 

contribution. 

Further, gratuity for fixed-term workers 

will be linked to their tenure of work while 

gratuity for seasonal workers will be 

equivalent to salary for seven days for 

every season of work undertaken which 

means that now fixed term employees will 

also be entitled to gratuity irrespective of 

their termination. 

LokSabha is expected to take up the Code 

on Social Security, the Industrial Relations 

Code and the Code on Occupational Safety, 

Health and Working Conditions for 

discussion and passage in the ongoing 

Parliament session. 

The Occupational Safety, Health and 

Working Conditions Code has defined 

inter-state migrant workers as the worker 

who has come on his own from one state 

and obtained employment in another 

state, earning up to Rs 18,000 a month. 

The proposed definit ion makes a 

distinction from the present definition of 

only contractual employment. 
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Leadership is an ever-evolving 

process, a vision of maximising 

efforts of others towards the 

achievement of a goal through social 

influence. It is a fluid practice, requiring a 

leader to improve, transform and adapt 

innovative means to reach the desired 

result. Providing direction, implementing 

plans and motivating people form the 

foundation of any leadership. In order to 

build a good relationship between a leader 

and their team members, helping to 

establish rapport, trust and respect, 

choosing the right leadership style is of 

paramount significance. Reflecting on 

how you lead is an essential aspect of 

being a good leader.

Today, with the Covid-19 pandemic 

wreaking havoc across the globe, affecting 

economies, work environment, etc., it has 

become increasingly important to 

implement newer approaches in this 

new normal. The growth of digitization, 

work from home culture has emphasised 

on adapt ing  to  novel  leadership 

techniques.

There are numerous leadership styles, 

however only those that instigate the 

growth of both the leader and their team 

prove to be more fruitful than others. The 

leadership style a leader chooses might to 

a certain degree depend on the type of 

organisation you are employed by, your 

colleagues and your working environ-

ment.

Our leadership styles can vary based on 

situation and circumstance we find 

ourselves in. One thing we need to be 

attentive to and assess is our dominant 

leadership style a style that we portray 

majority of the time.

Democratic/Participative Leadership 

aims to involve team members in the 

decision making process making the team 

feel included, engaged and motivated to 

contribute.  Although the leader makes 

the final call, each employee has an equal 

say on a project's direction. Democratic/ 

Participative Leadership increases 

employee motivation and job satisfaction, 

encouraging employee creativity and aims 

at high level of productivity.

Often referred to as one of the most 

effective styles, it allows lower-level 

employees to exercise authority they'll 

need to use wisely in future positions they 

might hold. It also resembles how 

decisions can be made in company board 

meetings.

Strategic/Collaborative Leadership 

defined as the ability of the top level 

managers or executives to determine the 

future courses of action and direction of 

the firm and motivate the members to 

make efforts in that direction. Strategic 

leaders sit at the intersection between a 

company's main operations and its 

growth opportunities. He or she accepts 

the burden of executive interests while 

LEADERSHIP STYLE - ASSESSMENT
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ensuring that current working conditions 

remain stable for everyone else. Strategic 

l e ade rs  a r e  t h e  f o ca l  po in t  f o r 

organizational learning, promoting a 

culture of inquiry, and they search for the 

l e ssons  in  bo th  success fu l  and 

unsuccessful outcomes. They study 

failures their own and their teams in an 

open, constructive way to find the hidden 

lessons.

Coach- style Leadership  a ims at 

identifying and nurturing the individual 

strengths of each member on the 

team, with additional focus on strategies 

that will  enable their team work 

better together. This style offers strong 

similarities to strategic and democratic 

leadership, but puts more emphasis on 

the growth and success of individual 

employees. Rather than forcing all 

employees to focus on similar skills and 

goals, this leadership style aids to build a 

team where each employee has an 

expertise or skill set in something 

different. In the long run, the leader 

focuses on creating strong teams that can 

communicate well and embrace each 

other's unique skill sets in order to get 

work done.

This style helps employees to improve on 

their strengths by allocating new tasks 

to try, offering them guidance, or meeting 

to discuss constructive feedback. The 

leader might also encourage one or more 

team members to expand on their 

strengths by learning new skills from 

others.

Transformational Leadership is a 

leadership style in which leaders 

encourage,  inspire  and mot ivate 

employees to innovate and create 

change that will help grow and shape the 

future success of the company. Transfor-

mational leaders inspire and motivate 

their workforce without micromanaging  

they trust trained employees to take 

authority over decisions in their 

assigned jobs. It is a management style 

that is designed to give employees 

more room to be creative, look to 

the future and find new solutions to 

o ld  p rob l ems .  Th i s  i s  a  h i gh l y 

encouraged form of leadership among 

growth-minded companies because it 

motivates employees to see what they're 

capable of.

To encourage open communication, 

feedback, and discussion about any 

matter of importance to an employee, a 

leader must have an open door policy. 

Employees can take their workplace 

concerns, questions, or suggestions 

outside their own chain of command 

without worrying.

The future generations are focused on 

more innovative leadership styles, 

creating a mix depending on the situation, 

t h e i r  e n t h u s i a s m  a n d  s p i r i t  o f 

entrepreneurship.   Entrepre-neurs are 

self-motivated, proactive, and action-

oriented people who take the initiative to 

pursue an innovative idea or service. 
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Power under writ jurisdiction is 

superintendence in nature for the 

purpose of keeping the Subordinate 

Courts and Tribunals within the bounds 

of their authority and not for correcting 

mere  errors .  Power  under  wr i t 

jurisdiction is to be exercised in cases 

occasioning grave injustice or failure of 

justice when 

(i)  The Court or Tribunal has assumed 

a jurisdiction which it does not have, 

(ii)  Has failed to exercise a jurisdiction 

which it does have, such failure 

occasioning a failure of justice, and 

(iii)  The jurisdiction though available is 

being exercised in a manner which 

tantamounts to overstepping the 

limits of jurisdiction.

Speedy justice is one of the fundamental 

rights of a person guaranteed under 

Article 21 of the Constitution of India. 

Deciding a preliminary issue will not only 

waste the valuable time of the Court but it 

will lead to unnecessary delay in disposal 

of the cases which is against the 

constitutional mandate envisaged 

under Article 21 of the Constitution 

of India. Though the provision of C.P.C. 

and Evidence Act  are not strictly 

applicable in labour matters but the 

same do apply. 

(Ref:M/s. Hero Motocorp Ltd. vs. 

LakhanJuyal. 2020 LLR 619 (Uttar. 

H.C.))

02. DISCIPLINARY PROCEEDINGS

 Enquiry will be invalid when 

neither relevant documents nor 

list of witnesses were provided to 

the Charge Sheeted Employee 

Enquiry is liable to be vitiated when 

neither relevant documents nor list of 

witnesses were supplied nor the charges 

were covered under Standing Orders, 

reliance was placed only on oral 

averments of Management witness, 

request of workman for change of 

Enquiry Officer, being biased, was not 

accepted by the management, charges 

relating to past record were not 

mentioned in charge-sheet, no notice of 

past charges was given by punishing 

Authority to the workman. Report of 

Enquiry Officer is only recommendatory 

Disciplinary Authority is to scrutinizes it 

and impose punishment considering the 

fac ts .  Disc ip l inary  Author i ty  i s 

empowered to reject the enquiry report, 

to consider new fact but with prior notice 

to workman giving him due opportunity 

to submit his defence. 

(Ref: Surinder Singh vs. General 

Manager, Personnel and Administration, 

Escorts Mahle Ltd. 2020 LLR 613 (P&H 

H.C.)

COURT POWERS

LEGAL CORNER
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EMPLOYEES DECEASED WHILE ON SERVICE (ACCIDENTAL)

BENEFITS OF OFFICERS

Entitlement / 
Benefit

 Procedure Circular Reference  Eligibility

CDO/P&HRD-PM/54/2019-20 
dated 13.11.2019

HR VOL -I CHAPTER -12 
PAGE NO- 202

HR VOL -I CHAPTER -12 
PAGE NO- 211 
Revised Circular 

HR VOL -I CHAPTER -12 
PAGE NO- 215 

HR VOL -I CHAPTER -16.12.1 PAGE 
NO- 328

Circular CDO/P&HRD-PM/28/2012-13 
dated 17.08.2012

* Circular CDO/P&HRD-PM/28/2012-
13 dated 17.08.2012

HR VOL -II CHAPTER -10.1 
PAGE NO- 272

* For Watch&ward staff, drivers and 
electrician refer circular : LHO circulars: 
D.O.Per:No.42 dated 26.07.2002 as per 
The Workmen Compensation Act, 1923

Circular CDO/P&HRD-PM/ 96/2016-17 
dated 23.02.2017 

Circular CDO/PM/16/CIR/18 
Dt.09.06.2001

Refer e-circular : CDO/P&HRD-
IR/25/2015-16 dated 26.06.2015

Death of Employee while 
on Service

As per eligibility RS 20 
Lakhs( MAXIMUM )

As per eligibility

(Members contribution + 
Banks contribution)

As per eligibility RS 14 
Lakhs ( MAXIMUM )

As per eligibility 
Maximum 240 days 
salary can be claimed 

Death/disability/serious 
injury while on duty

Killed/injures as a result of 
dacoities / robberies / attack 
by terrorists on Banks

Based on Scale of the 
official

Supervising Staff : 
Rs 20 Lakhs

Rs 12 Lakhs 
(MAXIMUM) 

Award & Subordinate :
Rs 10 Lakhs

Supervising Staff : 
Rs 10 Lakhs

Award&Subordinate : 
Rs 7 Lakhs

1.  Atoot

2.   Provident 
Fund (Approx)

3.  Gratuity

4.  Ex Gratia

5. Encashment 
of PL

6. Compensation 
on death while on 
Duty- Scheme-1

7. Compensation 
on death while on 
Duty- Scheme-2

8. Group Insurance 
- Sampoorn 
Suraksha Group 
Master Policy

Immediate Support to the Family on 
Death of Employees while on Service

Manual Forms to be filled by Nominee 
and based on that BM / HOD to apply 
on behalf of Member

Manual Forms to be filled by Nominee 
and based on that BM / HOD to apply 
on behalf of Member

Manual Forms to be filled by Nominee 
and based on that BM / HOD to apply 
on behalf of Member

BM / HOD to recommend and AO to 
forward to LHO

BM / HOD to recommend and AO to 
forward to LHO

BM / HOD to recommend and AO to 
forward to LHO

Manual application by Nominee 
through BM / HOD of the branch / office 
where the employee last served

Manual application by Nominee 
through BM / HOD of the branch / office 
where the employee last served

Manual application by Nominee 
through BM / HOD of the branch / office 
where the employee last served

Manual application by Nominee 
through BM / HOD of the branch / office 
where the employee last served



Courtesy:

HR Department, LHO Chennai E-mail: cmir.lhoche@sbi.co.in  
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EMPLOYEES DECEASED WHILE ON SERVICE (ACCIDENTAL)

BENEFITS OF OFFICERS

Entitlement / 
Benefit

 Procedure Circular Reference  Eligibility

Circular No : CDO/P&HRD-IR/19/2011 
- 12 dated 12.05.2011

Circular No: CDO/P&HRD-IR/43/2018-
19 dated 11.10.2018

Refer e-circular : CDO/P&HRD-
PM/65/2014-15 dated 27.12.2014

Single Sign on Application in CBS - 
APPS -Ekyc -Joint Venture services. 
(Enquiry with Account Number)

Single Sign on Application in CBS - 
APPS -Ekyc - Service Integration. 
(Enquiry with Account Number)

Single Sign on Application in CBS - 
APPS -Ekyc - Service Integration. 
(Enquiry with Account Number)

Enquire SBI Card Team

Circular no.R&DB/P&SP-DEBIT 
CARD/6/2019 - 20 dated 15.10.2019

State Bank Times- Useful link 2-SBI Life - 
Login - Group Customer-Select Swarna 
Ganga (Enquiry with PF number & DOB) 

Circular No: CDO/P&HRD-IR/53/2019-
20 dated 07.11.2019

Based on scheme 
contribution

(Sum Assured + Total 
Fund Balance)

9. Group Insurance 
- Swarna Ganga

10. Staff HTL 
Insurance 

11. Compassionate 
Appointment 

12. SBI PAI

13. PMSBY

14. PMJJBY

16. SBI Credit 
Card Insurance

15. SBI Debit Card 
Insurance

Claim to be submitted by the Nominee 
to the BM / HOD of the Branch / Officer 
where the officer last served

Claim to be submitted by the Nominee 
to the BM / HOD of the Branch / Officer 
where the officer last served

Claim to be submitted by the Nominee 
to the BM / HOD of the Branch / Officer 
where the officer last served

Enquire with Single Sign on Application 
in CBS

Enquire with Single Sign on Application 
in CBS

Enquire with Single Sign on Application 
in CBS

If opted for Insurance,based on Card 
Variants

Card must be used during last 90 days

Claims shoud be submitted with in 90 
days of death

Outstanding Balance to 
be waived off

Scheme for Compassionate 
Appointment in Exceptional 
Circumstances

Based on Premium if 
Official pay RS 20 Lakhs 
(MAXIMUM)

Based on Premium if 
Official pay Rs.12/- pa 
RS 2 Lakhs (MAXIMUM)

Based on Premium if 
Official pay Rs.330/- pa 
RS 2 Lakhs (MAXIMUM)

If opted for Insurance, 
based on Card Variants

Based on Card Variants

Cover for Air : 20 Lakhs 
(MAXIMUM)

Cover for Non Air : 10 
Lakhs (MAXIMUM)

Single Sign on Application in CBS - 
APPS -Ekyc -Joint Venture services. 
(Enquiry with Account Number)

Single Sign on Application in CBS - 
APPS -Ekyc -Joint Venture services. 
(Enquiry with Account Number)

17. SBI MUTUAL 
FUND

18. SBI LIFE 
INSURANCE

Enquire with SBIMF Team

Enquire SBI Life Insurance Team

Based on Investment

Based on Investment
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EMPLOYEES DECEASED WHILE ON SERVICE (NORMAL)

BENEFITS OF OFFICERS

Entitlement / 
Benefit

 Procedure Circular Reference  Eligibility

CDO/P&HRD-PM/54/2019-20 
dated 13.11.2019

HR VOL -I CHAPTER -12 
PAGE NO- 202

HR VOL -I CHAPTER -12 
PAGE NO- 215

Circular No : CDO/P&HRD-IR/19/2011 
- 12 dated 12.05.2011

Circular No: CDO/P&HRD-IR/43/2018-
19 dated 11.10.2018

Refer e-circular : CDO/P&HRD-
PM/65/2014-15 dated 27.12.2014

Single Sign on Application in CBS - 
APPS -Ekyc - Service Integration. 
(Enquiry with Account Number)

Single Sign on Application in CBS - 
APPS -Ekyc -Joint Venture services. 
(Enquiry with Account Number)

Single Sign on Application in CBS - 
APPS -Ekyc -Joint Venture services. 
(Enquiry with Account Number)

State Bank Times- Useful link 2-SBI 
Life - Login - Group Customer-Select 
Swarna Ganga (Enquiry with PF 
number & DOB)

Circular No: CDO/P&HRD-IR/53/2019-
20 dated 07.11.2019

Death of Employee while 
on Service

PF BALANCE

(Members contribution + 
Banks contribution)

As per eligibility RS 14 
Lakhs ( MAXIMUM )

Based on scheme 
contribution 

Outstanding Balance to 
be waived off

Scheme for Compassionate 
Appointment in Exceptional 
Circumstances

Based on Premium if Official 
pay Rs.330/- pa RS 2 Lakhs 
(MAXIMUM)

Based on Investment

Based on Investment

(Sum Assured + Total 
Fund Balance)

1. Atoot

2. Provident Fund 
(Approx)

4. Ex Gratia

7. Group 
Insurance - 
Swarna Ganga

8. Staff HTL 
Insurance

9. Compassionate 
Appointment

10. PMJJBY

11. SBI MUTUAL 
FUND

12. SBI LIFE 
INSURANCE

Immediate Support to the Family on 
Death of Employees while on Service

Manual Forms to be filled by Nominee 
and based on that BM / HOD to apply 
on behalf of Member

Manual Forms to be filled by Nominee 
and based on that BM / HOD to apply 
on behalf of Member

Claim to be submitted by the Nominee 
to the BM / HOD of the Branch / Officer 
where the officer last served

Claim to be submitted by the Nominee 
to the BM / HOD of the Branch / Officer 
where the officer last served

Claim to be submitted by the Nominee 
to the BM / HOD of the Branch / Officer 
where the officer last served

Enquire with SBIMF Team

Enquire with Single Sign on Application 
in CBS

Enquire SBI Life Insurance Team

BM / HOD to recommend and AO to 
forward to LHO

BM / HOD to recommend and AO to 
forward to LHO

HR VOL -I CHAPTER -12 
PAGE NO- 211 Revised Circular

As per eligibility RS 20 
Lakhs (MAXIMUM)

3. Gratuity

Manual Forms to be filled by Nominee 
and based on that BM / HOD to apply 
on behalf of Member

BM / HOD to recommend and AO to 
forward to LHO

Manual application by Nominee 
through BM / HOD of the branch / office 
where the employee last served

HR VOL -I CHAPTER -16.12.1 PAGE 
NO- 328

Circular CDO/PM/16/CIR/18 
Dt.09.06.2001

Refer e-circular : CDO/P&HRD-
IR/25/2015-16 dated 26.06.2015

As per eligibility 
Maximum 240 days 
salary can be claimed

5. Encashment of 
PL

HR VOL -II CHAPTER -10.1 PAGE 
NO- 272

Circular CDO/P&HRD-PM/ 96/2016-17 
dated 23.02.2017

Based on Scale of the 
official 

Rs 12 Lakhs (MAXIMUM)

6. Group 
Insurance - 
Sampoorn 
Suraksha Group 
Master Policy

Manual application by Nominee 
through BM / HOD of the branch / office 
where the employee last served

SBI Officers’ Association (Chennai Circle) January 2021
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EMPLOYEES SEPARATED ON SUPERANNUATION FROM SERVICE

BENEFITS OF OFFICERS

Entitlement / 
Benefit

 Procedure Circular Reference  Eligibility

1. Provident Fund 

2. Gratuity

3. Pension

4. Commutation 
    of Pension

5. SBI Employee 
    Mutual Welfare 
    Scheme

Apply before 3 months before Date of 
Retirement (DOR)

Apply through HRMS > ESS > PPFG > Full & 
Final Settlement

BM / HOD to recommend and AO to forward to 
LHO

After submission, print out to be taken and 
signed by Member & BM / HOD & AO

Apply before 3 months before Date of 
Retirement (DOR)

Apply through HRMS > ESS > PPFG > Full & 
Final Settlement

BM / HOD to recommend and AO to forward to 
LHO

After submission, print out to be taken and 
signed by Member & BM / HOD & AO

Apply before 3 months before Date of 
Retirement (DOR)

Apply through HRMS > ESS > PPFG > Full & 
Final Settlement

BM / HOD to recommend and AO to forward to 
LHO

After submission, print out to be taken and 
signed by Member & BM / HOD & AO

Apply along with Pension

One time lumpsum payment on death during 
service or after retirement (Application 
provided in the Annexure)

Claim for monthly payment of Financial Relief 
is available in the Annexure

Application for Medical benefits is provided in 
the Annexure

HR VOL -I 
CHAPTER -12 
PAGE NO- 202

HR VOL -I 

CHAPTER -12 

PAGE NO- 211 

Revised Circular

HR VOL -I 

CHAPTER -12 

PAGE NO- 202 

PF BALANCE

(Members contribution + 

Banks contribution)

As per eligibility 

RS 20 Lakhs (MAXIMUM )
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The process of organizational election for 
th th

28  Executive Committee started on 14  
September 2020 with the announcement 
of election as per the decision of the 

thExecutive Committee on 13  Sep 2020.  
The dates of polling was fixed as 21-10-
2020, 22-10-2020 and 23-10-2020 and 

th
counting of votes was scheduled on 30  
Oct 2020.

The Honourable High Court of Madras in 
their judgment declared the elections to be 

th thconducted from 16  November to 18  
November 2020.  The counting of votes 

nd
has been done on 22  Nov 2020 and the 
results were announced on the same day 
by the Chairman of Election Committee.

This is one of the election where there was 
a lot of competition.  We are happy to note 

that the youngsters of our organization 
took a very active role in the election 
process.  Whether as a volunteer or 
election official or counting agent or as 
candidate, the participation of the youth 
members were tremendous.  This has 
given us a new hope that the organization 
can be safely handed over to the 
youngsters with proper training to them to 
handle the issues.  Out of 75 positions for 
which elections were held, more than 60% 
of the seats were won by youngsters below 
40 years, a healthy sign for the association.

The elected office bearers have taken over 
their positions in the presence of Members 
at their offices on various dates and 
assured that they will serve for the interest 
of the Members as a Team.

ORGANISATIONAL ELECTIONS FOR THE TRIENNIAL PERIOD 2020-23.

SBIOA(CC) NEWS
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INSTALLATION OF CIRCLE OFFICE BEARERS 

SBIOA(CC) NEWS



function at Chennai and showed their 

solidarity to the leadership.

The DGM (B&O) of Chennai South Shri 

AtulSrivatsava graced the occasion of the 

installation ceremony of the Circle office 

bearers and the Regional Council of 

Chennai -2, with his graceful presence.  He 

greeted all the EC members who were 

successful in the elections and wished 

good luck to all

SBI Officers’ Association (Chennai Circle) January 2021
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The first installation ceremony was held at 
th

Tiruchirappalli, on 26  November 2020.  
The President, Vice President, General 
Secretary, Deputy General Secretaries, 

and Treasurer from our Circle attended 
the Installation ceremony.  Similarly the 
Regional Secretary, Madurai attended 
along with his team of office bearers.  

INSTALLATION CEREMONY AT TIRUCHIRAPPALLI

SBIOA(CC) NEWS

The Installation of Circle Office bearers 

and the office bearers of Chennai Module 1 

and Chennai Module 2 were conducted at 
th

the respective offices in Chennai on 30  

N o v e m b e r  2 0 2 0 .   T h e  R e g i o n a l 

Secretaries from Coimbatore, Salem, 

Tiruchirappalli and Madurai attended the 

functions at Chennai along with their team 

of Office bearers and supporters.  A large 

gathering of our comrades attended the 

INSTALLATION OF CIRCLE OFFICE BEARERS, 
CHENNAI 1 AND CHENNAI 2 MODULE
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The  ins ta l l a t i on  ce remony  o f  the 

Coimbatore, Salem and Madurai Module 
th th

office bearers were held on 4  and 5  

December 2020. All the Circle office bearers 

and the Regional Secretaries of Chennai 1 

and 2 attended the functions at Coimbatore, 

S a l e m  a n d  M a d u r a i .   A  l o t  o f 

comradesatended the functions at these 

centres and expressed their solidarity.

The Dy.General Manager (B & O),alohg with 

a team of AGMs and Chief Managers graced 

the installation ceremony at Madurai with 

their valuable presence.  The DGM greeted 

all the Office bearers and wished them a 

successful term.

SBIOA(CC) NEWS

INSTALLATION OF OFFICE BEARERS, 
COIMBATORE, SALEM AND MADURAI MODULES

SBI Officers’ Association (Chennai Circle) January 2021
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CGM & GMs GREETING OUR OFFICE BEARERS
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th
he first meeting of the 28  Executive T thCommittee was held at Chennai on 12  
December 2020.  All the newly Elected 

EC members attended the meeting.  The 
meeting was inaugurated with the presidential 
address of Com P.Nallaperumal Pillai, the 
newly elected President.  He insisted that the 
EC members that after election there should 
not be any group and all of us should work 
together for the welfare of the members.

The General Secretary, Com R Balaji in his 
report explained the following points in detail.

1. Suggestions by SBIOACC during COVID 
period, which were accepted by the 
management and implemented.  A few 
are given below

 Work with 50% of the staff present / 
alternate days at workplace,

 Work from home wherever possible

 Meetings through video conferencing

 To avoid non-essential travel

 Extra precautions for employees who are 
at higher risk i.e. older employee (above 
55 years of age) pregnant employees and 
employees who have underlying medical 
conditions

 Provide hand sanitizers & proper 
sanitization of branch / office at regular 
interval

 One-time lumpsum amount of Rs 1000/- 
to all employees to cover expenses 
incurred towards purchase of masks, 
sanitizers, liquid soap etc.

 Contribution of staff members to “Prime 
Minister CARES Fund” by way of 
donation / encashment of one day's 
Privilege Leave in view of global pandemic 
COVID-19

 Classification of Period of Absence during 

the Pandemic through incorporating 
special leave of many kinds

 Employees who are persons with 
disabilities are allowed to work from 
home.

 Regular follow up to extend alternate days 

working.

2. Wage revision–
th The intricacies of 8  Joint Note has been 

discussed in details.  Salient features of it 
are furnished as under:

 The revised DA as of 01.11.2017 will be 
0.07% for every 4 points of DA rise in the 
quarterly index. 

 The Special Allowance carrying the 
applicable DA thereon with effect from 
01.11.2017 is as under: a. Scale 1 to 
Scale 3 : 16.40% b. Scale 4 and Scale 5 : 
19.00% c. Scale 6 and Scale 7 : 20.00% 

 The HRA at 9%, 8% and 7% remains 
unchanged. 

 The CCA in higher area is Rs.1400/- and 
Rs.1150/- for lower centres. 

 The newly introduced Locational 
Allowance for Non CCA centres of 
Rs.700/- per month with effect from 
01.11.2017. 

 Learning Allowance, a new feature has 
been introduced with effect from 
01.11.2017 at the rate of Rs.600/- per 
month with applicable DA thereon for all 
officers. 

 Introduction of one additional Stagnation 
increment from Scale 1 to Scale 4 w.e.f. 
01.11.2017 and for the first time in the 
industry, Scale 5 officers will get one 
stagnation increment with effect from 
01.11.2020. The periodicity of such 
stagnation increment will be two years. 

28th EXECUTIVE COMMITTEE MEETING

SBIOA(CC) NEWS
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 The periodicity of all existing stagnation 
increments will be now of two years 
notionally w.e.f. 01.11.2017 for the 
purpose of superannuation benefits. All 
accumulated increments during this 
period shall be released with effect from 
01.11.2020. 

 For the first time in Departmental Inquiry, 
Defence Assistant shall be entitled for 
Boarding and lodging expenses. 

 All other allowances were substantially 
improved upon based on the past 
practices adopted in each wage revision 
exercise. 

 Certain visible improvements in the Leave 
rules are brought in. 

There were healthy deleberations and 
discussions on all the points given in the 
secretary report.  We are very happy that many 
of the representatives elected for the first time, 

participated in the healthy discussions and 
put forth their views on various issues given in 
the Secretary report.  Overall the healthy 
discussions paved for the forward progressive 
movement. 

Immediate future plans proposed by the 
General Secretary for the next two months 
are:

 Leadership/Effective Communication 
Programme for Office Bearers

 DPC training Programme for Office 
Bearers / Cadres (Completed)

 Cadre Development Programme

 Meeting the Members at Branches 

 Conduct of Zonal Level Area Meetings

 Conduct of Unit Meetings at regular 
intervals at all centres

 Conduct of Online Coaching Classes for 
Promotional Examination.

SBI OFFICERS’ CO-OPERATIVE THRIFT & CREDIT SOCIETY LIMITED

th The 46  AGM of our Society was held on 
23.12.2020 @ 4.30 p.m. at our Mercantile 
Plaza, Chennai

 The society Earned a Profit of Rs.1.58 Crs 
for the Financial Year

 Declared a Dividend of 10% for the 
Financial Year 2019-2020

 Coimbatore Team handing 
over 25 applications of society 
membership.
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T h e  P r e s i d e n t  a n d  G e n e r a l 

Secretaries Meeting of AISBOF has 

been held at Kolkata on 29.11.2020.  

The issues taken up by SBIOACC are

 Compassionate Appointment

 Conversion of Specialist Officers 

into Generalist Cadre

 FI & MM – Organisational Structure 

& HR Issues

 Special Leave during Covid-19

 Stagnation increments of SMGS V – 

anamoly

 JMGS I – 2017 Batch - Promotion 

issue

 ICT Policy & Transfer Policy

 Soft Transfer Policy for Woman 

Officers

 F i t m e n t  I s s u e  o f 

Com.Kattabomman, DM

 CDS Presentation Made – the latest 

position

 e-AB Court Case

There were healthy deleberations and 

debates on all the points given in the 

secretary report.  We are very happy that 

many of the representatives elected for 

the first time, participated in the healthy 

debates and put forth their views on 

various issues given in the Secretary 

report.  Overall there were healthy 

discussions and deliberations.  

AISBOF

AISBOF NEWS

SBSU office bearers greeting our GS SBI SEWA office bearers greeting our GS

Com P Shanmugarajan, Deputy Manager, CCPC, Chennai on 05-10-2020

Com G, venkatesan, Assistant Manager, CCPC, Chennai on 16-09-2020

Com A Prabhakar, Chief Manager, RASMECC, Pondicherry on 02-10-2020

Com T K Baskaran, Chief Manager, Commercial Branch, Coimbatore ON 26.09.2020

OBITUARY

MAY THE DEPARTED SOULS REST IN PEACE
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As proposed in the EC, the Circle Office 

Bearers along with the officials of the Staff 

L e a r n i n g  C e n t r e ,  N u n g a m b a k k a m ,  

conducted an online coaching classes for the 

candidates appearing for promotion from 

Clerical cadre to Trainee officers / JMGS-1.  
th

The classes were conducted on 19  December 

2020.  240 participants from all over the 

circle, including a few from other circle also 

participated in the programme.  It is 

RNC Meeting: CHENNAI – NORTH - 
18.12.2020

Quarterly Regional Negotiation Council 
Meeting was held on 18.12.2020 at Zonal 
office, Chennai. North Zone, presided by Shri. 
A G K Sathya Prakash, honorable Deputy 
General Manager (B&O) of Chennai North 
Zone. Regional Managers of all the five 
Regions, Chief Manager (HR) and the Manager 
(HR) of all the six Regions also attended the 
meeting, representing the Zone Management.

Com. J. Ravikumar, Regional Secretary and 
all the Office Bearers of SBIOA (CC) Chennai 
Module-1, including four Deputy Regional 
Secretaries and seven Zonal Secretaries 
attended the meeting.

commendable that within a notice of just one 

day, the participation was overwhelming.  We 

thank the Faculty Members of SBILD, 

Nungambakkamfor their commitment, 

dedication and their untired efforts in taking 

the online classes and imbibing the knowledge 

to the participants.  

Com.Nithish A R Singh and Com.Anbumozhi 

are the Co-ordinators for the online 

programmes conducted by the SBIOA(CC).

ONLINE COACHING CLASSES FOR CLERICAL TO JMGS 1

RNC MEETING AT CHENNAI 1

SBIOA(CC) NEWS

Issues of work-life balance, Conducting review 
meetings at odd times and other issues related 
to the Module were taken up by the RS and the 
team

RNC Meeting: MADURAI, COIMBATORE 
AND TRICHY- 24-12-2020

RNC meeting of Madurai and Coimbatore held 
that the respective zonal offices on 24  Dec 

2020.  The Trichy module RS and team 
participated in the RNC through video 
conferencing at their respective centres.

While most of the issues given in the agenda 
were solved before the RNC meeting, issues 
relating to work life balance, meetings in the 
late hours and other general issues were 
discussed in the RNC meeting.
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CORRESPONDENCE WITH FEDERATION

SBIOA(CC) NEWS

ORG/ 95/ 2020                                       02.12.2020

The General Secretary
All India State Bank Officers ' Federation
C/o. Samriddhi Bhavan
E- Block, No.1, Stand Road,
Kolkatta – 700 001.

ORG/ 94/ 2020                                       27.11.2020

The General Secretary

All India State Bank Officers ' Federation

C/o. Samriddhi Bhavan

E- Block, No.1, Stand Road,

Kolkatta – 700 001.

Dear Sir,

JOINT NOTE DT 11.11.2020

We congratulate the leadership for signing the joint 

note for the revision of our Salary & Allowances and 

on-going through the joint note, we observe that 

stagnation increments have been introduced in Scale 

IV  & V but date of effect in scale IV is 2 years after 

reaching maximum or 1.11.2017 whichever is later 

but for scale V,  the date is 1.11.2020 and not from 

1.11.2017 . Though in Scale IV, no arrears of pay 

shall be payable for the period 1.11.2017 to 31.10 

2020 but superannuation benefits will be 

available from 1.11.17.

02.  We refer Para 2(f) of Joint Note “Officers in SMGS 

V shall be eligible for one stagnation increment of 

Rs.2,970/- two years after reaching the maximum of 

scale or w.e.f.01.11.2020, which is later”.  When the 

S a l a r y  R e v i s i o n  i s  e l i g i b l e  f o r  S c a l e  V 

w.e.f.01.11.2017, the officers of Scale V retired 

between the period 01.11.2017 to 30.10.2020 are 

also eligible for revised superannuation benefits. If 

the effect is not given to those such officers retired 

during the period mentioned above, it will create an 

anomaly as such officers will draw lesser pension/ 

superannuation benefits than the Officers of SMGS V 

retiring from Nov.2020 onwards.

03. We urge upon the leadership to look into this 

aspect render justice to the officers of Scale V retired 

between the above period.

Thanking you,

Yours faithfully,

Sd/-

R.BALAJI                                                       

GENERAL SECRETARY

Dear Sir,

Special Casual leave for officers affected with COVID-19

The COVID 19 has made the entire world panic and 
the economic activities have been standstill and grim 
situation prevailed across the world and our country 
is not an exception.  In spite of it, our Members have 
shown their commitment and rendered an excellent 
customer service with quality business development 
in our Circle, duly acknowledged by the Top 
Management and Government Authorities.

th02. We refer to e-Circular No.842020-21 dated 24  
April 2020, wherein classification of the period of 
absence of Staff Members due to COVID-19 
Pandemic is categorically mentioned.  As per the 
above referred circular, Employees on Home 
quarantine on Doctor's advice is treated as Sick 
leave.  It is pertinent to mention that a large number 
of our officers and employees are affected with 
COVID-19 during the pandemic period and their 
leave of absence has been treated as sickness and 
debited their Sick Leave.

03. The leave of absence of employees affected by 
COVID-19 or under home quarantine as per Medical 
Practitioner's advice has been treated as SPECIAL 
LEAVE by Government of India/State Government.  
We append below the guidelines issued by the 
Government of Tamilnadu to all its department sin 
this regard for ready reference and necessary action 

th(a copy of GO no. G.O.(Ms) No.304 dated 17  June 
2020 is enclosed)

“If the Government Servant himself is COVID 
Positive and under treatment (or) if his/her family 
members are affected with COVID and if he/she is 
quarantined (or) if their residence is in the 
containment zone requiring quarantine due to 
Covid-19, the entire period of treatment 
/quarantine as certified by appropriate Medical 
authorities be treated as Special Casual Leave” 

th(Point 5(vi) on page 2 of GO (Ms) No. 304 dated 17  
June 2020)

04.  We urge upon the leadership to take up with our 
management for treating the sick leave debited in 
respect of staff members tested COVID-19 positive  
or quarantined on account dependent as Special 
Casual Leave by resolving the issue and bring cheers 
and happiness in the minds staff during the COVID 
19 period.

Thanking you,

Yours faithfully,

Sd/-

R.BALAJI                                                       

GENERAL SECRETARY
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CORRESPONDENCE WITH FEDERATION

SBIOA(CC) NEWS

ORG/ 96/ 2020                                       02.12.2020

The General Secretary
All India State Bank Officers ' Federation
C/o. Samriddhi Bhavan
E- Block, No.1, Stand Road,
Kolkatta – 700 001.

Dear Sir,

Superannuation benefits-e-AB officers - After 

post Acquisition/Merger with State Bank of India 

The acquisition of the Associate Banks by the State 
Bank of India has been effected w.e.f 01.04.2017. At 
the time of acquisition an offer letter was provided to 
all the staff and officers with three options.

1. To choose SBI superannuation benefits 

2. To continue with the existing superannuation 
benefits of e-AB

3. Not to opt for both and terminate service. 

02. Under Option 1, the superannuation benefits of 
SBI were extended to officers of e-ABs'. The 
understanding given at the pre Acquisition talks were 
that the acquisition would be a smooth, at par one.  
With great belief and faith relied on the Management 
on their'at par' conditions, what has been followed 
during the merger of SBS and SB Indore staff for 
whom the Bank's contribution for PF were given from 
the date of confirmation, the officers in e-ABs were 
ready to opt for the SBI superannuation benefits. 

03. It is disheartening to mention that a new 
condition has crippled in the offer letter given to the 
staff stating that Bank's contribution to Provident 
Fund would be given, only from the date of 
acquisition not only jeopardised the interest of the 
staff of e-Abs but also a clear discrimination meted 
out to our e-ABians who have contributed a lot to the 
development and might of the organisation they 
belong.

04. With no other option at hand, the Association had 
to go to the courts seeking justice against this 
discrimination and a stay was obtained in this 
regard. Since the time given for option was limited, 
and believing that a favourable decision would be 
obtained from the courts, most of the e-Abs officers 
opted en masse for  Option 1, ie ;  for  SBI 
superannuation benefits. The stay, however, was 

thvacated on the 11 of April, just one day prior to the 
thlast date of option, ie; 12  April. The message of the 

vacation of the stay could not reach any of the affected 
officers in time to do a rethinking or for a re-option. 
The court case for reviewing the terms of the offer 

letter is still pending and is being delayed further due 
to the new COVID 19 situation in the country.

05. Presently, at the time of superannuation, the e-AB 
officers especially from Grade 3 and above are 
incurring a huge loss due to the following reasons.

1. The Pension payable is 50%BP in e-AB where as it 
is 40% in SBI, thereby incurring a considerable 
reduction in Basic Pension. 

2. The Pension commutation factor is 9.81 in e-AB 
where as it is only 6.60 in SBI, thereby a loss of 
1/3 in commutation value. The restoration of 
commuted value is the same in either case. 

3. There is a secondary loss on commutation, on 
account of the reduced Basic Pension (40% 
issue). 

All these losses are being compensated in SBI by the 
Bank's Contribution to Provident Fund from the date 
of confirmation, which is now denied to the e-AB 
officers. 

06. A calculation sheet on the comparison and loss 
for Grades 3,4 and 5 taken from live cases is 
enclosed herewith for your perusal and necessary 
action. The cursory glance of calculation sheet 
depicts the financial loss to the Members of erstwhile 
e-Abs who opted for SBI Superannuation Benefits. 

07. We have been receiving many requests from our 
officers for a re-option for the superannuation 
benefits.  We feel that their grievances are genuine as 
they were not able to rethink the option given because 
of the uncertainty at the point of offer and lack of 
reasonable time between the vacation of stay and the 
last date of option, at the time of acquisition.

08. The amount at the time of superannuation is the 
livelihood for the future of the officer and his family. 
Considering the huge loss they will incur at the time 
of superannuation, for which they are otherwise 
eligible, we urge upon the leadership of the 
Federation to take up the issue with the Management 
by resolving the genuine and reasonable demand of e-
ABians that they may be given a one more 
opportunity for choosing the options between the SBI 
superannuation benefits and e-AB's superannuation 
benefits  for choosing the options between the SBI 
superannuation benefits and e-AB's superannuation 
benefits. for choosing the options between the SBI 
superannuation benefits and e-AB's superannu-ation 
benefits and bring happiness and cherish the glory 
moments of their banking career.

Thanking you,

Sd/-
R.BALAJI                                                       
GENERAL SECRETARY
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CORRESPONDENCE WITH FEDERATION

ORG/ 97/ 2020                                       08.12.2020

The General Secretary
All India State Bank Officers 'Federation
C/o. Samriddhi Bhavan
E- Block, No.1, Stand Road,
Kolkatta – 700 001.

Dear Sir,

SOFT TRANSFER POLICY FOR OUR WOMAN 

OFFICERS

SOFT TRANSFER, the name itself suggests that it is 
verymuch essential especially for Ourwoman 
Officers as they need to strike a Balance between 
Work and Personal Life very smoothly.  A day started 
with Cool Mind will always end with EXCELLENT 
RESULTS.  Women are known for their Multi-tasking 
by virtue of their inherent Multi-faceted Talent and 
they are Second to None they are not Equals:  Lady 
Officers' strength in our Bank is nearly 25% of the 
entire Officers Community and it is on the increasing 
trend in the coming years also.    Performance and 
Achievements of our Lady Officers are very much 
appreciated already by our Management in many 
forums.  Taking into consideration of their excellent 
contribution in each and every new initiative 
introduced by our bank in addition to concentrating 
on Customer Ecstasy, We humbly put forth our 
request for implementation of SOFT TRANSFER 
POLICY – Consideration of Transfer request from 
woman Officers favourably as per their place of 
choice, Transfers within the Region/Module upto 
Scale V.  The importanceand Mutual Benefits of 
SOFT TRANSFER POLICY are enumerated 
hereunder for your kind consideration:

 Transfer as per the woman Officers' Choice 
will erase their Mental Agony and pave way 
for them to extend their fullest potential in 
their area of operation-1

 In our Country Bringing up the Children in 
each family is a Proud and Prime Duty of 
MOTHER only.  By Soft Transfer Policy they 
will get direct support from their family by 
way of sharing and caringwhich will enable 
them to spend more constructive time in 
their assignment.-3

 They will be self-motivated to take Higher 
Promotions so that Our Bank will not lose 
highly talented woman Officers exercising 
“Opt-Out” only out of absolute fear for 
TRANSFER away from their family and 

Relatives.-9

 Now days there are more Single parent which 
warrant more support both physically and 
psychologically.-4

 Very few woman Officers are facing 
challenges with SPECIAL CHILDREN also.-5

 There are many type/number of Medical 
reasons for Ladies after getting marriage 
warrants them to get support from their kith 
and Kin.  After crossing the age of 40, every 
woman goes through a lot of medical issues 
which they are just rolling on and used to live 
along with that without even making a little 
noise about it and simply either avoiding the 
Promotion or quitting the job.-8

 Frequent Transfers will directly affect the 
education of their Children.-6

 Moving away from the Children in their 
Adolescent age will pose them more threats  
in the Society-7

 Adherence of Systems and Procedures will be 
enhanced and Lapses will be drastically 
reduced by way of creating congenial work 
atmosphere where a Big Breathing space and 
Massive Mental Freedom will prevail.-2

 In the recent days there are more Ladies with 
Excellent Qualifications prefer only Clerical 
cadre deliberately for fear of Transfer away 
from their place of choice.  On the top of it 
they are most reluctant to take promotions as 
Officer and they are containing their 
knowledge within a small circle though they 
got every capacity to fly higher and higher.-10

Taking into consideration of the excellent 
contribution of our woman Officers in every 
phase of Development of OUR BANK, we urge 
upon the leadership to take up the issue with the 
management for considering the introduction of 
SOFT TRANSFER POLICY for our woman 
officers i.e., Transfer to a place nearer to either 
where the Parents are living or where the Spouse / 
Children are living, to mutually benefit them and 
the BANK. 

Thanking you,

Comradely Yours,

Sd/-

R.BALAJI                                                       

GENERAL SECRETARY
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th
The 80  CNC meeting was held at our LHO 

th
on 29  December 2020.  While Our 

president, com Nallaperumal Pillai, our 

General Secretary, com R Balaji, took part in 

the CNC meeting with the CGM, GMs and the 

CDO at the board room, other circle office 

bearers  part ic ipated through Video 
th

conference from 9  Floor.  The Regional 

Secretaries, along with one Deputy Regional 

Secretary participated in the meeting through 

Video Conferencing from various centres

 Reimbursement of expenses incurred by 

the officers during the quarantine period 

 LFC/LRA for retired officers to be extended 

upto March 2021 

 100% reimbursement of hospitalization 

expenses to done for COVID-19 treatment.  

 Compassionate appointment to the legal 

heirs of the officers died on COVID-19

 Log in Days, Campaigns Viz.Yono, SBI Life, 

M u t u a l  F u n d s ,  W e b i n a r  o n 

Saturdays/Sundays during COVID-19 to be 

avoided

 Pending Lease Rental to be sanctioned

 Fitment issues of Com Kattabomman and 

Madhubalan

 CDS score related issues because of 

transfer of car loans to car loan hub

 Officer's strength should be given as per 

categorization norms to all branches.

 Supporting Officers should be given to 

Relationship Managers 

 Maintenance Team should be explored in 

Specialised SME Branches

 Deputation to the many single man 

branches under FIMM to be  considered 

from nearby R&DB Branches

 Clerical Staff to be posted to many 

DSH/FIMM places

 Specialist Officers have to be allowed to 

hold keys as Generalist Officers at FIMM 

Branches

 Specialist officers of MMGS II/III have to be 

posted as Branch Mangers in FIMM 

Branches.

 2-3 Officers for inspection work in DSH for 

30 to 35 branches is inadequate.  

 Execution of documents at FIMM Branches 

the facility available at RACC should be put 

into use, 

 FSTO's have to be positioned at FIMM, LHO 

to handle the specific schematic lending, 

attending the NABARD, SLBC, GOI/State 

Government Meetings because of their 

expertise.

 Center, RBO, Zone and Network are to be 

taken as demarcation for posting the 

officials after completing the maximum 

tenure in one place.

 Conducting Review Meetings in late hours 

by VC/in person should be avoided.

 Retail Assets Credit Centre model -   the 

Single Officer branches, where the Field 

Officers were taken from the branch and 

posted to RACC are suffering. 

 Fire Safe Bins to be provided at RACC

 Only few Non-BPR branches are linked with 

RACC.  More branches should be linked to 

utilize the RACC properly

 The migrations of the documents from the 

branches should be done early providing 

relief to the single officer branches.

 Armed Guards/Watchman should be 

provided to remote branches and the 

Branches headed by Woman Officers.  

CNC MEETING
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 Manager (Operations) should not be asked 

to sanction gold loans under Agri/Per 

Segment

 Non Payment of Gratuity to Dismissed 

Officers –  Shri.Joseph Ebanazer

 Posting DBMs for all Branches having 

business more than Rs.250 Crs

 Posting of Senior Associate to the Branches 

involving CDM evacuations, ATM Refilling 

and  large no of Gold loans sanction.

 Sunday Working Branches – Gorimedu 

(Salem)

 Maintenance Team for Specialized / SME 

Branches.

 Renovat ion  o f  Currency  Ches t  a t 

Tirunelveli Branch.

 A n n u a l  c l o s i n g  h o l i d a y  w o r k i n g 

compensation (Mar/Apr 2018) for Audit 

and MIS dept. – LHO, Chennai.

 Renovation of premises of SBI Officers' 

Thrift & Credit Society Ltd.

 Opening of Branch at Unity Enclave 

Housing Project

 Opening of Medical Dispensary at Unity 

Enclave Housing Project

 Opening of Crèche facility at Chennai

 O n l i n e  book i n g  o f  Ho l i d a y - c u m -

Convalescent Homes maintained by CWC.

1.   Com.Gunasekaran, AGM, IOR department, LHO lost his 
Father on 21.10.2020.

2.   Com.Meera Mohan, Assistant Manager, Customer 
Service Department lost her mother on 24.10.2020

3.  Com. P. Mohan, DGS, SBIOA(CC) and Chief Manager, 
RBO, Tambaram lost his mother on 11.09.2020 (for 
information).

4.  Com. Marcelle Saviolla Gonsalvez, Manager, 
Siruthozhil Vellore, lost her mother on 11.09.2020

5.  Com. M G Kanaka Sabapathy, Branch Manager, 
Madanur lost his father on 20.09.2020.

6.  Com. Boda Hanuma, Deputy Manager, SME, 
Walajapet lost his father on 25.09.2020.

7.  Com. Dinakaran Kannaiyan, Branch Manager, 
Moolakadai Brnach, lost his mother on 27.09.2020.

8.  Com. Gopi Karunanidhi, Branch Manager, Jawahar 
Nagar Branch, lost his mother on 04.10.2020.

9.  Com. C. Srividhya, Manager, SME Ambattur, lost her 
father on 10.11.2020.

10.  Com. D. Sanjeev Kumar, Deputy Manager, HLST 
Team, Chennai North Zone, lost his father on 
13.11.2020.

11.  Com. R. Nithilivalli, Manager, Bagayam Branch, lost 
her husband on 30.11.2020.

12.  Com. N. Narayanlal, Branch Manager, Kilpauk Branch, 

BEREAVEMENTS

MAY THE DEPARTED SOULS REST IN PEACE

lost his mother on 30.11.2020.

13.  Com. Balaji R., Deputy Manager, IOR Department, 
LHO lost his mother on 05.12.2020.

14.  Com. Jayachandran Thiruneelakandan, Manager, 
LHO lost his wife on 13.12.2020.

15.  Com.C.Subraman ian ,  Manager  Opera t ion , 
Thiruvaiyaru Branch  passed on 24/12/2020 at Trichy

16. Com. Ganapathy Raman, AGM-RACPC North, 
Coimbatore lost his mother on 07.11.2020 at 
Coimbatore.

17.  Com. Narenthira Kumar M, Dy. Manager, Kangeyam 
branch lost his  father on 04.12.2020 at Coimbatore.

18.  Com. L. Rajan, CM, DSH Coimbatore lost his father on 
13.12.20 at Chennai.

19.  Com. Murali Sampath, AGM , TFCPC  Coimbatore lost 
his father on 26.12.20 at Chennai.

20.  Com.K.Ebenasar Gnaniah,Br.Mgr, Kalakad Branch 
lost his Father on 19/08/2020 at Pathamadai..  

21.  Com.G.Ramesh Narayanan, Chief Manager, SMECC, 
Madurai lost his mother on 20.10.2020 at Dindigul.

22.  Com.A.Haridasan, Manager, Tirunelveli ADB lost his 
mother on 25.10.2020 at Tirunelveli.

23.  Com.M.Ramachandran, Dy.Manager, SME Nagercoil 
lost his wife on 29.10.2020 at Nagercoil

24.  Com. Arulkumar.M of Sankari Branch lost his mother on 
07.12.2020.
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SBIOA (CC)  Wishes a very happy married life  to the newly wedded couples.

WEDDING BELLS

1. Com.Mathan V, Manager, BOPM, NW1, Married Sow. 
Vinoliya V on 11.12.2020 at Tuticorin.

2.  Selvan V. Premkumar, S/o Vijayan K., BM, Sempalli Branch 
married Sow. N. Jothilakshmi on 30.10.2020 at Gudiyattam.

3.  Selvan S. Krishnamoorthy, Trainee Officer, Vaniyampadi 
Branch married Sow. A. Keerthiga, on 26.11.2020 at 
Vaniyambadi.

4.  Shri. Navaneeth Krishnan S., Assistant Manager, Vellore 
Fort City Branch married Sow. L. M. Aswathy on 13.12.2020 
at Trivandrum, Kerala

5.   M.lanthark Jacintha Amala, Manager,  Anna salai branch 
Weds  P. Lourdh prince pazil ON AUG 31

6.  G. Naveen,  Deputy Manager, RA Puram Branch, Weds m. 
Adithya on 27th November  2020.

7.  J.Revathi Deputy manager MRC nagar racpc  Weds D. 
Jeyaprakash 25th November.

8.  Shri K. Mahesh Kumar S/0 Com. Mrs. E.Sivajothi, Chief 
Manager, RACPC, Trichy  Married  Sow. S. Sujitha on 
26.11.2020 at  Breeze Residency, Trichy.

9. Shri. J. Vasanth Kumar, Manager, Sipcot, Manamadurai, 
S/O Com.Mrs.J.Balayogini, Chief Manager, Thanjavur, 
Married Sow G. Asha on 27.11.2020 at Illathu Pillaimar 
Sanga Thirumana Mandapam, Srivilliputtur.

10.  Com. R. Hanikka, Dy. Manager, Coimbatore married G. 
Vijayaraghavan on 11.12.20  at  Dindugal.

11.  Selvan.S.Gokul, Branch Manager, Karimedu Branch 
married Selvi.V.Bhagyalakshmi on 24.08.2020 at 
Virudhunagar

12.  Selvi.D.Jaishree, Dy.Manager, Vadipatti branch married 
Selvan.M.S.Vigneswaran, Associate, SBI, Kumabakonam 
on 26.10.2020 at  Kumbakonam.  

13.  Selvan.C.S.Sivachidambaram S/o.Shri.C.Seenivasan, 
AGM, Commerical Branch, Madurai married Selvi.S.Siva 
Ramya on 04/12/2020 at Tirumangalam. 

14.  Selvan.R.John Patrick S/o.Com.A.Robinson, Branch 
Manager CAC, Theni married Selvi T.Ginitta Rose Gracelin 
on 28/12/2020 at Chennai. 

15.  Com. Balamurali.R of Omalur Branch and Com. Moksha 
Nair.S of Thiruvallur ADB Branch got married on 
20.11.2020.

16.  Mr.Arvind son of Cpom Jayapal, CM RACPC Salem got 
married on 06.12.2020.

17. Com. D.Tamil Eniyan of Valajanagaram and Com. 
T.Aadhithya of Vanur Branch got married on 28.08.2020.

18. Com.Anjanikumar got married to Ms.Abha Kumari on 
25/11/2020 

19. Com. Pawankumar got married to Com. Garima Sukla on 
26.11.2020

20. Sow. R. Pavithra, D/o V. Ramesh, Manager, Overseas 
Branch, Chennai, married Chi. N. Muthu Raman @ Ramji 
on 10/12/2020 at Chennai.

We have immense pleasure to announce that 
the following comrades  of our circle unit has 
been co-opted for various posts in AISBOF, in 
the executive Committee Meeting held at 

thKolkatta on 7  Jan 2021.

Com. P Nalla Perumal Pillai – Deputy General 
Secretary, AISBOF.

Com R Rajavelu – EC Member, AISBOF.

Com S Manimaran – EC Member, AISBOF.

Com S Santhi – Lady Representative, AISBOF.

Com S. Jaya Vasantha Kumaran – Youth 
Representative.

Our hearty congratulations to new set of office 
bearers representing our glorious edifice 
SBIOACC. 

CO-OPTIONS FOR AISBOF RETIREMENTS

JANUARY 2021

S/Shri Name  Designation      Branch

1� �Karuppasamy Chelliah Dy. Gen. Manager� LHO Chennai�
2� �Mohamed Ghouse A� Chief Manager� Erode�
3� �Pukazhenthi Ponnusamy� Chief Manager� Harur�
4� �Sankaralingam C� Chief Manager� LHO Chennai�
5� �Prisca Jesaiah�  Manager� CCPC, Chennai�
6� �Shankari P�  Manager� DAC Vellore�
7� �Sankaravelayutham S� Manager� RACPC, Tambaram�
8� �Gunasekaran S�  Manager� RBO-I,MADURAI�
9� �Narayanan Subramanian� Deputy Manager� LHO Chennai�
10� �Santhi Sirumadurai 
 Arunachalam�  Deputy Manager� RACPC ANNA NGR�
11� �Tamilventhan 
 Subramaniam�  Deputy Manager� RBO-III, CHENNA�
12� �Thirugnanasambantham 
 Velusamy�  Assistant Manager� RACPC Coimbatore

SBIOA (CC) wishes a very happy, healthy and peaceful retired life.    
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Com Nallaperumal Pillai our president has been honoured by the 

Bank for his social Service in Environment Protection.  He has been 

named as “Sustainability Champion “by the Bank in the quarterly 

News letter onSustainability.

Mr Pillai, through his association with Oisca International, a Japan-

based UN consultant status NGO on environment, Lions Club, 

Horticultural Society and Environmental Care Society, has been 

instrumental in planting more than one lakh trees in his area.  With 

the help of fund from Oisca, a small parched hillock in the area has 

been made into forest area through tree plantation drive by school 

students.  This has resulted into development of flora and fauna and 

also anincrease in groundwater table level in the area.  Mr Pillai has 

attended several National International conferences on 

Environmental Protection, notably among them was the delegation from Oisca International for 

the World Summit on Sustainable Development held at Johannesburg, South Africa where he 

visited entire South Africa's National Wild life parks.

Mr Pillai organises a large-scale tree plantation drive annually on World Envionment day and is 

also maintaining family farm at his home in Nagercoil. 

He gives away free saplings on demand to promote tree 

plantation by all.  He takes immense pride in the project 

and attributes his achievements, recognition and 

respect in the society to the Bank.

Com Ramesh Kumar of Salem RBO – another 

Environment Lover.

During Dec 2019, Com Ramesh Kumar planted 115 

trees in the Government Arts College, Kattukottai, Attur.  

The trees were planted with the help of the  students in 

that college.  He managed the trees through the student 

volunteers and watered and maintained the trees. He 

spent the entire amount from his pocket and now, after 

one year, the trees were grown up 10 to 12 feet and the 

ent ire  space is  looking l ike a forest  now.   

Congratulations Mr Ramesh.  Your love for trees and 

environment will be a motivation to many other 

comrades.

Com  Prasad Chanchal Pravin Umesh, Dy Manager, 

CAG branch, is a much talented artist.  His paintings 

have been appreciated by many people, including our 

higher officials.  The paintings indicate his love for 

nature and  society.

MEMBER’S CORNER
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BLOOD DONATIONS

“To give blood you need neither extra strength nor extra food, and you will save a life”.  

Whenever there is an urgent requirement of blood 
for our colleagues or their close relatives, our 
members are in forefront to donate blood.  

During COVID times, Com. Ganesh Mani CM 
(HR), AO Chennai South and Com Manimaran S, 
Deputy Manager, LCPC, & Treasurer SBIOACC 
donated plasma to our fellow comrade at 
Kamakshi hospital, Chennai and saved a precious 

life.  This was appreciated not only by our leadership, but also by the CDO of our Circle.  

2. Com S Sathish Kimar, Chief Manager, IFB and 
Com M Brijesh Madhisudhan, Manager IFB 
donated blood for our Retired Chief Manager.

3. In another occasion, Com Nivas Kamaraj, 
Zonal Secretary, Salem Zone 2, Com Ramesh 
Kumar, Dy. Manager, RBO-5, salem City and Com 
Sathish Kumar, Deputy Manager, SMEC Salem, 
donated blood and saved the father of one of our 
members.

SBIOACC appreciates the 
selfless gesture of these 
comrades in donating blood .   
w e  e n c o u r a g e  a l l  t h e 
members at our circle to help 
any member or their close 
relative by donating blood / 
plasma.
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Com S Sathish Kumar Com Brijesh Madhusudhan
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Com Manimaran      Com Ganesh Mani
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