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AISBOF - BRAIN STORMING WORKSHOP AT CHENNAI
ON 20TH AND 21ST OF OCTOBER, 2016
A COMPREHENSIVE LOOK AT THE FUTURE OF THE FEDERATION
A ROAD MAP FOR TACKLING THE FUTURE CHALLENGES
The Federation has come a long way since its foundation
in the year 1965. Last year was the Golden Jubilee Year
of this great institution commemorating the contribution
it has made to the trade union fraternity amongst the
supervisory cadre in the country. As a part of our regular
exercise, inward debates and discussions about the
environment in the trade union movement and the
challenges facing the federation have been conducted
from time to time. A brain storming exercise for the top
leaders of the Federation in order to draw appropriate
plans for leading this great institution towards greater
harmony and success, was held at Chennai on 20 & 21
of 2016.
Com. A.Krishnan, the President of the Circle
Association (Chennai) extended a warm welcome to all
the participants and briefly explained the details of the
background of the programme and also the schedule for
the 2 days brainstorming exercise.
Com.D.T.Franco Rajendra Dev, President of the
Federation, in his opening remarks briefly covered the
objectives of the programme and introduced the Guest
speakers to the members. He emphasized the need for
the trade unions to come together to save the
Public Sector Banks and to nullify the efforts
of the champions of the globalization from
handing over the Public Sector units to private
sector.
Com.Y.Sudarshan, the General Secretary
spoke on the purpose of the present
programme. He comprehen-sively dealt with
the future vision of the Federation through
introspection and evaluation of past
experience in relation to the changes that are
taking place in the environment.
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The "Gyan Sangam” was conducted by the Union
Government with participation of all the Chief
Executives of Public Sector Banks to devise various
ways and methods for reducing the government equity
and forming the autonomous body, the "Banks Board
Bureau" to pave way for private individuals to occupy
the chairs of Public Sector Banks. Simultaneously, the
NPA levels of the PSBs are rising thereby affecting their
profits. The defaulters are the large corporate houses
from whom recovery process is extremely difficult.
On the other hand, in our own bank, the bank business
has grown by more than 76% since 2010, whereas the
staff strength has come down by 15194. Likewise, in the
name of increasing the "other income", various Cross
Selling initiatives are being thrust upon, leading to "Misselling". The younger generation, which is well
informed, tech savvy and technologically sound are
expecting a working environment which is employee
friendly and with a fair work-life balance. Likewise,
women employees are increasing in numbers at around
26% of the officers. They find it difficult to adjust their
family responsibilities against the demands of the banks

1

and the increasing work load. It is against this
background that the brain storming session was
conducted to facilitate generation of suggestions and
creative ideas, to find solutions to the problems and to
ensure that the Bank and the Federation scales greater
heights of glory in the days to come.
The participants of the workshop, the Presidents and
General Secretaries of all the 14 circles and ABOA of
the federation, had the privilege of listening to the
thought provoking speeches of Dr. Vijay Bhaskar,
M I D S , D r. G u r u n a t h a n o f X L R I a n d
Dr.C.P.Chandrasekar, Jawaharlal Nehru University.
The inputs given by the above personalities opened up
new vistas and ideas for the participants. Dr.Vijay
Bhaskar compared and analyzed the growth of various
sectors of the economy, How corporates were exploiting
the labour force by employing apprentices in regular
works as well as sourcing employees from aggregators.
Hence, he insisted that the trade unions have a
responsibility to take care of this unorganized sector
employees welfare also.
Dr.Gurunathan, explained the concept of HR and IR and
as to how both are different from one another. He said
that when an employee is addressed individually and
satisfied, the HR initiative succeeds and it fails when it
ignores an individual whose collective action becomes
an Industrial relation issue. He went on to explain how
the employees are being assessed with various methods
and how the present day corporates fail to take notice of
the average employee.
Dr.C.P.Chandrasekar, vividly narrated the story of banks
and financial institutions since the days of East India
Company till date. He explained how the banks were
established by the British to safeguard and support their
business interest in the country. There was a brain
storming session and seminar on how to attract and
involve the younger generation of officers and women
officers in the movement to ensure their whole hearted
participation at all levels. Thereafter, the Presidents and
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General Secretaries participated in a SWOT analysis of
their respective circles and contemplated for the need to
strengthen the organisation at the grass root level to
connect with membership.
Hence, the assembly of Presidents and General
Secretaries of the affliates of AISBOF, after the affiliates
of the two day Brainstorming Workshop resolved as
follows:
I To provide ample opportunities for the younger
generation and women officers in the leadership of
our organization.
I To provide various avenues for training the
members in trade union as future leaders in the areas
of leadership development, disciplinary
proceedings, wage negotiations, art of negotiation
etc.
I To ensure that they contribute sincerely for the
development of the Bank, follow the laid down
systems and procedures thereby protect the interests
of the Bank.
I To strengthen the Circle Associations, wherever
necessary, by providing leadership support.
I To join hands with our fraternal organization, the
staff union, in our struggle to resolve the issues.
I To initiate dialogue with the management to address
the issues in the implementation of CDS and the
related issues hurting the employees
I To segregate cross selling and commission thereby
putting an end to unfair practices
I To have a relook into the branch categorization to
restore the positions of branches, wherever
necessary, to safeguard the interest of the bank
I To engage the management to address the burning
problem of staff shortage
I To chalk out a path to sort out all the pending issues
I Thereby to strengthen the circle Associations and
the Federation in the days to come.
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AIBOC Tamil Nadu State Committee Meeting

Addressing newly promoted JMGs

JMG Btch at SBLC
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SBLC JMGs
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ZONAL CONFERENCES ACROSS THE CIRCLE
PONDICHERRY ZONE
The Zonal Conference of Pondicherry Zone of
Chennai Zone II was held at the Pondicherry ADB
branch premises on 3 r d October, 2016. The
Pondicherry zone is known for its enthusiastic
membership who always participate in large
numbers. Likewise, today also their attendance
swelled and the hall was packed to capacity.
Comrade Tamilventhan, Deputy Regional Secretary
welcomed the august gathering and requested our
members to air their views, suggestions, criticisms
without any hesitation. Comrade T.K.Subramanian,
Chief Manager (Admn.) presided over the meeting.
Comrade TKS stressed that members participation in
the programme of the association is vital for the
success of our associations' efforts. The Zonal
Secretary, Com.Mouniasamy presented the zone's
report detailing the various events and programmes
as well as members grievances.
Com.Ravichandran, Regional Secretary of Chennai
Zone II in his opening remarks thanked the members
for their overwhelming response. He praised the
simplicity of Zonal Secretary Mounisamy as the
reason for his sway over the membership. He
reminded the audience that the association draws its
strength from the members. He also thanked our
senior members for their participation in the
conference.
In the open forum, members voiced their demands,
grievances and suggestions as under;
v As the RBO V has been shifted to Villupuram, it
is required to shift some of the office bearers to
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Pondicherry for better co-ordination.
v All our members are happy with the Inter Module
Transfer postings
v Management should take the views of the
concerned officials before taking a decision on
CMS complaints posted by unscrupulous
elements.
v In CDS, financial inclusion is not finding a place
among the KRAs
v The feed back forms distributed for members
seeking their views, a welcome move.
v CDM is posing lot of technical issues; However,
there is no one available to enlighten the branch
functionaries
v Unable to avail casual leave in the absence of
reliving official.
v Association, should take a considered stand on
single officer branches.
Our General Secretary, in his response requested the
active participation of lady comrades in the day to
day activities of the association. He detailed how all
the governments were only trying to further the
cause of the MNCs and Corporate and towing the
line of World Bank and Asian Development Bank.
The Public Sector Banks are meant to serve the
people and not merely to earn profit. The recent
initiative of the government to open Jan Dhan Yojana
accounts was successful only due to the intense
participation of PSBs who opened more than 90% of
a total of 18 cr. Accounts. Due to the sluggishness in
the growth of economy, the NPAs are rising in the

4

banks. Here again, out of the total NPA of SBI, the
SME segment, especially the accounts of CAG and
MCG alone account for 82% of the NPAs. But, the
management is putting undue pressure on operating
officials as they were unable to take action against
the defaulting corporate entities.
The enormous amount of work pressure on operating
personnel is affecting their social life and personal
health. The corporate centre, after showing a
vacancy of 1317 for Chennai circle at the HR
conclave, declared just 234 vacancies at the time of
promotion which disappointed us. The time has
come to start an agitation countrywide to achieve our
demand to fill at least the vacancies.
CDS, is another initiative which is spoiling the career
of our officers due to its lopsided implementation.
The grades allotted are not commensurate with the
marks obtained. In Branch Categorization, even
prestigious branches which have been headed for
long periods by senior persons have been
downgraded which will tell on the performance of
the bank. Hence, it has become all the more urgent to
take up all the three issues, the shortage of Officers,
CDS initiative and Branch Categorization in our
agitation to reverse the decisions, reconsider the
options and abolish the changes to save our bank
from disaster. Comrade Jalendran, DRS proposed
vote of thanks.
TIRUVANNAMALI ZONE
The Zonal Conference was held on 4th October, 2016
at Tiruvannamali Branch. It started with “Tamilthai
Vazhthu”, the customary prayer song, sung by all
present and set the mode for the meeting. Com.
Tamilventhan, Deputy Regional Secretary
welcomed the participants. Comrade Ilanchezian,
the young and dynamic Zonal Secretary presented
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the zone's report covering various events,
programmes which were held during the last one
year as well as specific issues concerning the Zone's
members.
Com. Ram Sharma, Regional Manager, Region VI,
in his presidential address mentioned the famous
verse “KOODI VAZHNTHAL KODI NANMAI”
and has recollected the stories taught during his
school days viz. how a pack of sticks could not be
broken and herd of cows could thwart the attempts of
a tiger to maul them. He praised the Association for
its service to the members and how Chennai
association is hailed all over the country for it's
housing project. He also drew parallel to the visit of
GS to the conference as to the almighty coming
down to listen to it's members and advised the
members not to miss the opportunity.
Regional Secretary Com. Ravichandran urged the
members to air their views, grievances and
suggestions. He also thanked them for attending the
conference in large numbers. In the open forum, the
following observations were made by the members;
u Spouse category transfer request was not
favourably considered.
u Consideration in posting for hearing disability
requested
u One of the participants, a chief manager, regretted
for the non-participation of CMs and AGMs in
the recent strike call and sought remedy for the
situation.
u In CDS, the KRAs are not appropriate to the role
and are lopsided.
u The mismatch in salary structure of Central
Government and bank employees need to be
addressed especially in the wake of ensuing
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merger of affiliates with us
u The New Pension Scheme is not secured, hence
the assured pension scheme has to be restored
u Availing leave has become an issue, even for
casual leave due to non-availability of relief.
In his address, the General Secretary praised, both
the incoming and outgoing AGMs for participating
in the conference. He also assured the members that
the new AGM will take care of the members' welfare.
He also thanked the organizers for presenting him
with valuable books. He quoted the example of an
entrepreneur about his success in the business as he
attributed it to the simple principle of taking care of
the employees who in turn take care of the business
well. We also need to follow this in letter and spirit in
the bank, he stated.
In respect of our bank’s NPAs, more than 82% of the
NPAs are loans sanctioned by MCG and the CAG
branches. Whereas the management is pressuring the
NBG on the small percentage of retail loan NPAs.
The government should come forward to help the
bank to reduce the NPAs of corporates and save the
PSBs. As an Association interested in the welfare of
our Bank, he called the members to play the
watchdog role. He also called upon them to adhere to
the agitation programme and advised them to leave
the branch by 5:30 pm, to effectively impress upon
the controllers. He quoted the example of the recent
allotment of 378 P.O.s to our circle, the largest to any
circle, due to the combined efforts of the Circle
Management and our Association. Hence, we need to
sustain the pressure to achieve and relieve ourselves
from the stress and strain of overwork. Regarding
NPS, he informed that the Association has already
advised the management to revert back to the old
pension scheme as well as provided them with
alternatives.
Com.Jalendran, Deputy Regional Secretary of

COIMBATORE ZONE

Coimbatore Zone Meet

ERODE ZONE

Erode Zone Conference

Erode Zone Meet

Dear Comrade,
Please conduct the Unit Meeting on the first Saturday of every month.
We have asked your Zonal Secretary to conduct the Zonal Committee meeting with all the Unit
Secretaries on the third Saturday of every month.
Golden Jubilee 1965-2015
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TIRUCHIRAPALLI ZONE I & ZONE II
The Zonal Conference of Zone I & Zone II of
th
Tiruchirapalli Module was held on 5 October, 2016
at the Tiruchirapalli Branch premises. Com. T.
Venkatramanan, Deputy Regional Secretary
welcomed the members and the dignitaries in his
own inimitable style.
Com. M.G.Ramesh, Regional Manager of Region I
presided over the meeting and informed that there
were no pending issues in their region and assured
their continued cooperation, as Management and
Association jointly together can resolve the issues.
Com. CT.Nagappan, Zonal Secretary of Zone I and

v Transfer of officers of all cadres should be
completed before April as otherwise the CDS
become meaningless
v HTL interest rate which existed before revision
should be restored with the same spread between
public and staff
v Appointment of messenger staff needs attention
Com. Sundar, AGM of Tiruchirapalli Branch has put
forward many suggestions in the open forum.
Com.Asok, Regional Secretary touched upon the
various improvements brought in the functioning of
the association, since last election. He called upon
the members to resist sitting late at office and
working on holidays and Sundays. He reminded that
the customers are our masters and we need to
provide the best possible service to them.
The General Secretary during his speech explained
how the rate of interest has been reduced over the
years to support the Corporates. Our profit also has
come down due to the provision made for NPAs,
especially to the Corporate loans at more than 85%.
He recollected the way tall personalities like our
former chairman R.K.Talwar, who stood against the

Comrade S.Pandian, Zonal Secretary of Zone II
presented their respective reports elaborating the
various programme and events held in their
respective zones. They have also spelt out the
various pending issues in their regions in their
reports.
In the open forum for members, the following
points/suggestions were raised/mentioned .
v The New Pension Scheme, which is not assured
should be abolished in favour of regular pension
scheme
pressure of the government in disbursement of loans
to
the corporate.
v Due to the support by the Association, the
members could work in a secured atmosphere
In respect of the staff strength, he quoted how staff
strength
has come down during the last five years
v The General Secretary has extended helping hand
despite increase in business. The resultant stress and
in getting their choice of posting
strain on officers who are unable to avail even the
v The Ex-servicemen, as security officers, are
mandatory ten days holidays have to suffer in
posted far away from their home land even after
silence. The Management is investing heavily on
having spent their active life in the border areas
machineries like the CEEP system, and Cheque
and requested for remedy.
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deposits machine without corresponding results. It
is the Association and Union combine which rallied
around and brought back the glory of the Bank when
our former chairman O.P.Bhatt gave a call for
support to increase the business and regain the
leadership position. He detailed how our patience
and perseverance over the last two years have been
tested by our Management which forced us to take
the path of agitation. He also outlined the various
demands and improvements being sought in the
ensuing bi-partite wage revision.
Com. Selvaraj, Deputy Regional Secretary
proposed vote of thanks.
VIRUDHUNAGAR ZONE
Our Virudhunagar Zonal Conference was held at the
virudhunagar branch premises on 13th October, 2016
by 7 p.m. The rain god has shown mercy on the
parched lands of the district by continuous showers
for more than five hours. Despite this, our
enthusiastic members participated in large numbers,
travelling from the nook and corner of the Zone.
The meeting began with the song eulogizing the
Tamil God with traditional 'Tamilthai Vazhthu”.
C o m . T. C h i n n a s a m y, U n i t S e c r e t a r y o f
Virudhunagar welcomed the participants of the
conference. The Chief Manager Shri.T.Muruganad,
in his presidential address voiced his concern about
the long list of products, initiatives etc. to be
addressed by the branch functionaries who are
already suffocating due to the severe staff crunch.
He requested the Association to take up the issue on
a priority basis.
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Comrade T.Chandrarajan, Zonal Secretary
presented his report which contained meticulously
obtained data about the state of branches in the zone
in respect of business, staff shortage and other areas
of concern. The members led by Com. Sekar,
Manager, PB Division, Virudhunagar put forth the
following points.
v The extended Business Hours of Six hours a day
to be reduced
v Cross selling has become mis selling and
members are being squeezed to achieve
unreasonable targets.
v The incentive offered for cross selling should be
limited to related staff member only
v The Rate of Interest now charged is very high
compared to earlier years. The spread between
Staff and Public Housing Loan has come down
drastically which should be restored.
v The CDS has brought down the enthusiasm of
members due to reduction of grade not related to
their actual performance as the implementation is
lopsided with wrong KRAs
v Availing even casual leave has become a
privilege not available for branch functionaries.
v Technical issues related to System is not being
addressed properly.
Comrade J.Joseph Stalin, Regional Secretary
responded to the members issues and called upon
them to escalate them immediately as and when it
occurs without waiting. The Association is only too
willing to take up as many issues as possible to
alleviate the members
sufferings, he said. He
touched upon the
various initiatives of
the Association for the
welfare of members
and sought the whole
hearted cooperation to
achieve them.
Com.M Shanmugam,
Treasurer in his short
address reminded the
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members about the importance of unity quoting the
example of the Public Sector BSNL whose
employees, under various splinter group trade
unions, have joined hands and prevented the
Government from offloading its share holding.
Com.T.Senthikumar, Deputy General Secretary and
former Regional Secretary of Madurai module,
responded and detailed how the 'Boston Group
Consultancy's various failures across the continents
and how companies withdrew the process of “Bell
Curve Method”, a form of CDS. Regarding staff
shortage, he detailed the associations' efforts and
pointed out that the recent allotment of 378
Probationary Officers to the Circle is also the result
of our agitation. The Circle Management is
appreciative of the ground realities and has taken up
the issue with the Corporate centre. He requested the
members to leave office in time so as to impress
upon the management about the impact of staff
shortage as well as to stick to Systems & Procedures
strictly to avoid any problems in the future.
Com.A.Senthil Ramesh, Deputy Regional Secretary
proposed vote of thanks.
DINDIGUL ZONE
Dindigul, a historical city in central Tamil Nadu,
popularly known for it's Lock Making Skills which
are being hailed till today as masterpieces, was the
venue for the Zonal Conference of SBI Officers
th
Association on 14 October, 2016. The zone consists
of branches in Dindigul and Theni districts of Tamil
Nadu border till Natham on the other end at a
distance of more than 100 k.m.s. Despite this

handicap, after attending the days' work, more than
one hundred members assembled at the Dindigul
Branch to participate in the Zonal Conference.
Com.Sivakumar, Unit Secretary welcomed the
participants and advised them to utilize the opportunity of interacting with our General Secretary. Com.
K.Rajeshwar, Chief Manager of Dindigul branch in
his presidential address mentioned about his close
relationship with the Association. Com. T. Selvaraj,
Zonal Secretary of Dindigul Zone in his report
detailed the various issues concerning the members
and mentioned about the programmes held in the
zone.
The participating members were asked to present
their views, suggestions and criticism about the
functioning or the organization to elicit response
from the General Secretary. The members echoed
their feelings as well their demands as detailed
below.
u The effect of transfer tracking in HRMS without
physical relief to be addressed. Non payment of
salary results in failure of dues payable to
advances as well as failure to pay premium to
insurance policies, for no fault of theirs.
u The CDS introduced by the Management is not
reflecting the true performance of the employee
which resulted in heartburn and disappointment.
u The KRAs in respect of Specialist Officers
(RMRO) are not related to their area of operation
Viz. SME or PB.
u Marketing personnel are not being paid their due
allowances for undertaking travel related to their
work
u Too many people have become controllers
seeking information from one person
u Cross selling has become Mis-selling and
coercively enforced by the controllers.
u Joning time on account transfer could not be
availed even after one year
u Number of personnel has come down at branches
putting lot of stress on the existing employees
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The Regional Secretary Com.J.Joseph Stalin in his
response spoke about the rising NPA levels due to
the Corporates and the huge write off amount which
benefitted them affecting the bank's profitability. He
also mentioned about the demoralizing effects of
CDS on the members despite their performance. The
denial of leave of any type including casual leave
has affected the social life of our members. The
agitation is called for, to force the Management to
see reason would be successful only if all our
members adhere to the agitation programme of the
association, he requested.
The General Secretary congratulated the members
for their large turnout, despite a long days work at
the branch as well as travelling for long distance
which showed their unflinching faith and trust on the
Association. The Zonal Conferences are conducted
to give an opportunity for the members to interact,
he said. Now, we have strong reasons to believe that
our bank is heading towards a crisis due to the wrong
polices pursued by the Management. Hence, to
protect the bank, we were left without any other
option than to agitate.
Here again, when our Chairman compares the
business, profit and various parameters with the
private banks which are not comparable, she
overlooks the fact that the private banks have added
employees in their fold over the last five years.

ICICI, HDFC, PNB and Canara bank have increased
their employees by 17,000, 32,000, 7,000, 5,800
respectively. But, our bank has reduced the
employees by more than 20,000 during the same
period. When the Management insists upon cost
cutting measures to increase profit, the huge amount
spent on consultancy firms are not controlled. The
“in-touch” branches, opened with large expenses do
not attract the business or customer base, as it was
envisaged.
He revealed that the Federation has joined hands
with the Award Staff Union to pursue the demands
effectively and the constitution of joint action group.
th
He assured that the meeting slated for 25 October,
2016 would come out with a memorandum with
ultimatum to the Management to address the issues.
He also spoke about the government’s various
efforts to destabilize the public sector institutions in
general which do not augur well for the poor people
of this country. Likewise, the recent proposal of the
RBI to convert the loans of Corporate Defaulters
into shares would be disastrous for the bank's
financial health, he cautioned. As we have all grown
with the bank and love the institution, we cannot
remain a mute spectator and would take forward the
agitation to achieve our goals, he concluded.
Com. Pitchai, DRS of Madurai Module proposed
vote of thanks.

Our President Com. A. Krishan delivering the key note address at Udhagamandalam Zonal
Conference Members of the district attended the conference held at the branch premises.
Regional Secretary Com. G. Selvaraj along with the Module office bearers organised the event.
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SPORTS MEET AT CHENNAI
BADMINTON
The team of Com.E.Shankar and Com.P.Balamurali
exhibited remarkable consistency to snatch the match and
declared as winners of the tournament. The fighting pair of
Com.S.Satahishkumar and Com.P.Nitish were the runner
ups.
In the ladies section, Ms.Ashika, partnering Smt.Kavilatha,
RACPC, Anna Nagar prevailed over the pair of Smt.Reji
Jospeh, wife of Regional Secretary, Chennai.I and
Com.Shanthi Rengarajan, Lady Representative, from
Chennai -2, in the finals.
CARROM
Com.Baskar, from CPPC, football player of our bank and
Com.A.Arunkumar from OSB, Chennai won the Carom against
Com.Rajasekaran, veteran football player partnering Com.Jinil,
both of them from CAG, Chennai.
In the event for lady comrades, Smt.S.Anjukam, CM, Egmore
branch partnering Smt.Meenakshi w/o Vinothkumar, CM won the
finals against Smt.Malathi Ravikumar, w/o Com.K.U.Ravikumar,
BM, Kalavai Branch partnering Smt.Subbulakshmi, w/o
Com.T.Senthilkumar, CM from Commercial Branch.
TABLE TENNIS
Com.Prabhakaran, Deputy Manager
from SAMB, Chennai partnering
Com.T.S.Ramkumar, Manager, LHO,
RBU won the finals against
Com.E.Janwed, CM, Tindivanam and
Com.R.V.Harikrishnan, DM from AU,
Chennai.

CHESS

Golden Jubilee 1965-2015
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CRICKET
In the finals of this edition, played between Zone – III 'A' and Zone IV, the team of Zone III-A, consisting
bubbling young comrades won against the veterans of Zone IV.

SPORTS MEET AT SALEM
SALEM ZONE
Our Salem zone sports meet was
conducted on 16/10/2016at YMCA
sports club, near collector office,
Salem. Salem zone Comrades
enthusiastically participated in a large
number with more than 70 comrades in
and around Salem participated. Our
Regional secretary of Coimbatore
Module Com.G.Selvaraj inaugurated
the sports festival.
Sri.T.Ramasamy,AGM,RASMECC,S
alem presided the inaugural function.
Our DRS Com.C.Balaji, Com.
Rajavelu inaugurated the various
sports events. Zonal Secretaries of
Com.Vetrivelan, Com.Muralidharan,
Com.Murugesan have participated
and encouraged the participants.
Four events were conducted ie,
Shuttle Badminton, Table Tennis,
Carrom and Chess, The results are
furnished below.

Golden Jubilee 1965-2015
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CARROM – (Singles)

SHUTTLE BADMINTON – (Singles - Women)

17 Members are participated in the event,

I st Place - Com.N. Nithya,Taramangalam

I st Place – Com.T.V Easwaran,Rasmecc,Salem.

II nd Place – Com.R.Santhiya, Salem Main branch.

II nd place – Com.N.Karthick, Suramangalam, SHUTTLE BADMINTON – (Doubles)
Salem.
5 Teams are Participated,
CHESS :
Winners – Com.Prasanth Dominic jones &
10 Members are participated,
Com.S.Srinivasan
I st Place – Com.B.Sekar,SME branch,Salem

Runners – Com.T.Ramasamy & Com.Mukunthan.

II nd Place – Com.karthick,Suramangalam.

RETIREMENTS

TABLE TENNIS – (Singles)

OCTOBER - 2016

16 members are participated,

S/Shri Name

1. C.S Ananthakrishnan

Designation

Branch

CM(S)

AU Tiruchi

CM

Devakottai

I st Place – Com.T.V Easwaran,Rasmecc,Salem

2. M. Inbasegaran

II nd Place - Com.S.Srinivasan,RBO,Salem

3. M.Kalanithi

MGR

LHO Chennai

4. R. Kulasekaran

MGR

R BO 3 Salem

5. S. Natarajan

MGR

LHO, Chennai

III rd Place - Com.K.Balakrishnan, Rasmecc,
Salem.

6. G. Parameswaran

CM

RACPC
Ayyappanthangal

TABLE TENNIS – (Doubles)
4 Teams are Participated,

7. K.S. Rajagopal

CM

RBO 1 Tiruchirapalli

8. T. Rajakumar

AM

LIB Chennai

Winners – Com.T.V.Easwaran & Com.N.karthick

9. C.V. Ramanidhar

Runners – Com.S.Srinivasan & Com.K.T.Murali

10. Rani Nayanar

MGR

TFCPC Chennai

Sr. Medical
Officer
AU Chennai

SHUTTLE BADMINTON – (Singles - Men)

11.P.M. Ratna Sabhapathy

14 members are participated,

13. N. Suryanarayanan

DM

Selaiyur

14. K. Swaminathan

AM

SARB Chennai

MGR

LCPC Chennai

I st Place – Com.Prasanth dominic jones, SME,
Salem.
II nd Place – com.Mukunthan,RBO,Salem,
III rd Place – Com.T.Ramasamy,Rasmecc,Salem.

12. S.V. Sankar

15. M.A. Thirumoorthy
16. S. Venkatesan
17. S. Venkateswaran

DM
MGR

CM
MGR

SARB Coimbatore
CAC Adyar

RASMECC Salem
Coonoor

SBIOA (CC) wishes the above comrades
a very happy, healthy and peaceful retired life.

Download our App “SBIOACC” by going to “playstore”
for android phones and “istore” in iphones.
Log in with your PF number as ID and use your date of
birth in yyyymmdd as your password.
Golden Jubilee 1965-2015
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UNITY ENCLAVE - PROGRESS REPORT
Builder Name

: M/s.Simplex Infrastructure Developers Pvt Ltd

Project Name

: SBIOA Unity Enclave.

Present Stage of construction
: No Of Units : Basement 01 + Stilt + 15 floors – 12 Blocks
construction (up to date (03/11/2016)
Basement 02+Basement 01 + Stilt + 15 floors – 9 Blocks

A' Block : Basement 01 + Stilt + 15 floors
th
1) Basement 1 to 15 Floor Roof slab, Parapet wall,
& Water tank completed
2) Block work & Plastering works completed up to
15th floor
'B' Block : Basement 01 + Stilt + 15 floors
th
1) Basement 1 to 15 Floor Roof slab, Parapet
wall,& Water tank completed
2) Block work & Plastering works completed up to
th
15 floor
'C' Block : Basement 01 + Stilt + 15 floors
th
1) Basement 1 to 15 Floor Roof slab, Parapet
wall,& Water tank completed
2) Block work & Plastering works completed up to
th
15 floor
'D' Block : Basement 01 + Stilt + 15 floors
1) Basement 1 to 15th Floor Roof slab, Parapet wall
& Watertank completed
th
2) Block work & Plastering works up to 9 floor
'E' Block : Basement 01 + Stilt + 15 floors
th
1) Basement 1 to 15 Floor Roof slab, Parapet
wall,& Watertank completed
2) Block work & Plastering works completed up to
th
15 floor
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'F' Block: Basement 01 + Stilt + 15 floors.
1) Basement-1 to 7th floor Roof slab Completed
th
2) 8 floor MIVAN Wall & Roof slab work in
progress
'G' Block: Basement 02+Basement 01 + Stilt + 15
floors.
1) Basement-2 to 15th floor Roof slab Completed
2) Parapet wall reinforcement and concreting work
in progress
'H' Block: Basement 02+Basement 01 + Stilt + 15
floors.
th
1) Basement 1 to 15 Floor Roof slab, Parapet wall
& Watertank completed
2) Internal Finishes works in progress
'I' Block : Basement 02+Basement 01 + Stilt + 15
floors
th
1) Basement 1 to 15 Floor Roof slab, Parapet wall
& Water tank completed
2) Block work and Plastering completed up to 13th
floor
'J' Block : Basement 02+Basement 01 + Stilt + 15
floors
th
1) Basement 1 to 15 Floor Roof slab, Parapet wall
& Watertank completed
14

2) Block work and Plastering completed up to 14th
floor
'K' Block : Basement 02+Basement 01 + Stilt + 15
floors
th
1) Basement 2 to 14 floor roof slab completed
2) 15 t h Floor Mivan Wall & Roof slab 50%
completed and balance work in progress
'L' Block : Basement 01 + Stilt + 15 floors
1) Basement 1 to 3rd floor roof slab completed
th
2) 4 Floor Mivan Wall & Roof slab work in progress
'M' Block : Basement 01 + Stilt + 15 floors
1) Basement 1 to 8th floor Roof slab completed
th
2) 9 floor Mivan wall and Roof slab work in
progress
'N' Block : Basement 02+Basement 01 + Stilt + 15
floors
1) Basement 2 to 8th Floor roof slab completed
2) 9th Floor Mivan Wall & Roof slab 50% completed
and balance work in progress
'O' Block : Basement 02+Basement 01 + Stilt + 15
floors
th
1) Basement 2 to 15 Floor Roof slab & Parapet wall
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Completed
2) Block work and Plastering completed up to 10th
floor
'P' Block : Basement 02+Basement 01 + Stilt + 15
floors
th
1) Basement 2 to 5 Floor roof slab completed
th
2) 6 Floor Mivan Wall & Roof slab work in progress
'Q' Block : Basement 02+Basement 01 + Stilt +15
floors
th
1) Basement 2 to 9 Floor roof slab completed
2) 10th Floor Mivan Wall & Roof slab work in
progress
'R' Block : Basement 01 + Stilt +15 floors
1) Foundation completed
2) Basement 1 floor roof completed.
3) Stilt floor Roof slab completed.
4) 1st floor MIVAN Wall & Roof slab work in
progress
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'S' Block : Basement 01 + Stilt + 15 floors
th
1) Basement 1 to 15 Floor Roof slab, Parapet wall,
SHR & OHT completed
2) Block work and Plastering completed up to 15th
floor
'T' Block : Basement 01 + Stilt + 15 floors
1) Basement-1 to 15th floor Roof slab Completed.
2) Parapet wall reinforcement and concreting work
in progress
'U' Block : Basement 01 + Stilt + 15 floors
th
1) Basement 2 to 5 Floor roof slab completed
2) 6th Floor Mivan Wall & Roof slab work in
progress
Commercial Block : Basement 01 + Stilt + 6
+Mezzanine floors
1) Basement-1, Stilt to 4th floor roof slab completed
th
2) 5 Floor roof slab work in progress
Club House : Basement 01 + Stilt + 4 floors
st
1) Basement-1, Stilt & 1 floor roof slab completed
nd
2) 2 Floor Roof slab work in progress.
Podium – B1 : Basement 01
1) Podium near Block U and Commercial Block
Roof slab completed
2) In front of Block AB – DE podium Roof slab
completed
3) Podium near D-T Basement 1 roof slab
completed.
4) Podium near C-F Basement 1 roof slab 70%
completed and balance roof slab works in
progress.
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5) Podium near L- Club House Basement 1 roof
slab 90% completed and balance roof slab works
in progress.
Podium – B2 : Basement 02 + Basement 01
1) In front of Block-GHIJK Podium -Basement 2
roof slab completed
2) In front of Block-GHIJK Podium -Basement 1
roof slab completed
3) In front of Block-OP Podium- Basement 2 Roof
slab completed
4) In front of Block-OP Podium- Basement 1 Roof
slab completed
5) In front of Block-NQ Podium -Basement 2 Roof
slab completed
6) In front of Block-NQ Podium -Basement 1 Roof
slab completed
Finishing work : All Blocks Internal
Block A
th
th
1) Up to 12 Floor tiling completed and 13 Floor
work in progress
2) Waterproofing work for Sunken area up to 15th
floor completed
3) Putty work completed in progress up to 15th floor.
4) UPVC windows fixing works in progress
5) Plumbing & Fire Fighting pipes work in progress
up to 15th floor work in progress.
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Block B
1) Up to 15th Floor tiling completed
2) Waterproofing work for Sunken area up to 15th
floor completed
3) Putty work completed up to 15th floor work in
progress
4) Door frame fixing works completed up to 6th floor
th
5) UPVC windows fixing works completed up to 7
th
floor and 8 floor work in progress
6) Plumbing & Fire Fighting pipes work in progress
up to 15th floor work in progress.
Block C
1) Up to 15th Floor tiling completed
2) Waterproofing work for Sunken area up to 15th
floor completed
3) Putty work up to 10th floor completed, 11th floor
work in progress
4) Door frame fixing completed from 7th to 15th floor
5) UPVC works completed in 13th & 14th floor, 15th
floor work in progress
6) Plumbing & Fire Fighting pipes work in progress
up to 15th floor work in progress
Block S
1) Up to 9th floor tiling work in progress.
2) Waterproofing work for Sunken area completed
th
th
up to 10 floor, 11 floor work in progress
3) Putty work up to 15th floor completed
4) Plumbing & work in progress up to 15th floor
work in progress
Block I
th
th
1) Up to 12 floor tiling work completed and 13
floor work in progress.
2) Waterproofing work for Sunken area up to 15th
floor completed
3) Putty work up to 15th Floor completed.
4) Plumbing & Fire Fighting pipes work in progress
up to 15th floor work in progress
Block J
th
th
1) Up to 7 floor tiling work completed and 8 floor
work in progress.
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2) Waterproofing work for Sunken area up to 15th
floor completed
th
th
3) Putty work up to 11 floor completed, 12 floor
work in progress
4) Plumbing & Fire Fighting pipes work in progress
up to 15th floor work in progress
Block O
1) Waterproofing work for Sunken area completed
th
th
th
up to 9 floor, 10 & 11 floor work in progress
2) Putty work up to 10th floor completed, 11th floor
work in progress
3) Plumbing & Fire Fighting pipes work in progress
up to 14th floor.
Block D
1) Waterproofing work for Sunken area up to 7th
floor completed, 8th floor work in progress
2) Plumbing & Fire Fighting pipes work in progress
up to 10th floor work in progress
Block E
1) Waterproofing work for Sunken area up to 15th
floor completed, 9th & 10th floor Final testing in
progress
2) Plumbing & Fire Fighting pipes work in progress
up to 15th floor work in progress
Block H
th
1) Waterproofing work for Sunken area up to 6
th
floor completed, 7 floor work in progress
nd
2) Putty work up to 2 floor work in progress
3) Plumbing & Fire Fighting pipes work in progress
up to 14th floor work in progress
Block T
1) Waterproofing work for Sunken area up to 6th
floor completed
2) Plumbing & Fire Fighting pipes work in progress
up to 8th floor work in progress
Block M
st
nd
1) Putty work up to 1 floor completed, 2 floor
work in progress
2) Plumbing & Fire Fighting pipes work in progress
nd
up to 2 floor work in progress
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Did you know: the difference between a resident,
non-resident and resident but not ordinary resident
Ashwini Kumar Sharma, The Mint
Published on October 17, 2016
It is easy to classify persons of Indian origin.
Anyone whose parents or grandparents (maternal or
paternal) were born in undivided India, is a person
of Indian origin.
But matters get complicated when we look at who
falls in the ambit of Indian tax authorities, and who
does not. The tax implications depend on the
residential status of the individual tax assessee.
For instance: a resident Indian has to file returns
only in India, while a non-resident may need to file
returns in the country of residence as well as in
India.
The status depends primarily on the period of stay in
the country.
In broad terms, a person is either a resident or a nonresident. Resident Indians can be further divided
into 'ordinary residents' and 'resident but not an
ordinary resident'. The residential status can change
each year. Here is how the status is ascertained.
Non-resident status
To qualify as a resident Indian, an individual should
have spent 182 days or more of a financial year in
India, or stayed in India for 60 days or more in the
year and for a period of 365 days or more in the 4
years preceding the relevant financial year.
For instance, to qualify as a resident for the financial
year (FY) 2015-16, one should have either lived in
India for 182 days between 1 April 2015 and 31
March 2016; or lived in India for 60 days between 1
April 2015 and 31 March 2016, and 365 days
between 1 April 2011 and 31 March 2015.
If an individual does not satisfy any of the above
conditions, she will be considered a non-resident in
India.
In addition, the assessee would count as a resident
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even if she goes abroad to work but continues to
remain on the payroll of an Indian company. Also,
persons who go abroad as crew members of an
Indian ship, remain resident Indians regardless of
the duration of their stay outside India.
Ordinary resident
An individual will be considered an 'ordinary
resident' if she qualifies as a resident Indian
(according to the criteria identified above) for at
least 2 out of the 10 years that immediately precede
the relevant financial year.
If she has spent 730 days or more in India during the
7 financial years immediately preceding the
relevant one, the status will be that of an 'ordinary
resident'.
Resident but not ordinarily resident
Within the category of resident individuals, a
person who does not qualify as an 'ordinary resident'
will be treated as a 'resident but not ordinarily
resident'.
For instance, to qualify as an ordinary resident for
FY16, one should either have been a resident for
any 2 years between FY06 and FY15, or should
have lived in India for 730 days or more between
FY09 and FY15.

BEREAVEMENT
Com. G. Sreepriya Sridhar, AM, Omalur Branch lost her
mother on 14.09.2016 at Chennai.
Com. T.S.K. Arutchelvam, Mgr, Punjai Puliampatti
Branch lost his mother on 05.10.2016 Tiruvarur.
Com. G. Srinivasan, CM MIS Dept, LHO, Chennai lost
his mother on 03.11.2016 at Chennai.
Com. M. Sathya Prabha, DM (S) samalapuram branch
lost her mother on 06.11.2016 at Erode.

May their souls rest in peace.
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YOU SHOULD KNOW
Settlement of Balance in Deceased constituents'
deposit account/assets with the Bank without Legal
Representation when there is NO WILL.
I. Claim for balance in deposit accounts. Claim
up to and inclusive of Rs 5 lakhs (balance in
deposit accounts)
1. Obtain Claim Form as attached to Circular
NBG/S&P-SP/10/14-15 DATED 17/11/2014
The claim format to be signed by person who is going
to receive the Balance in deceased constituent account.
2. Death Certificate
3. Legal Heirship Certificate
Declaration on the legal heirs of the deceased
The claim for settlement of Balance in deceased
constituent's account and assets of the deceased
constituent with the Bank like gold loan are based on
Affidavit cum Indemnity basis only and not based on
Legal heir ship certificate.
The declaration form is inbuilt in the claim form itself .
This declaration may be obtained from any
independent person known to the family of the
deceased but unconnected with it and acceptable to
the Bank OR any account holder of the Bank known to
the family of the deceased but unconnected with it OR
any govt official whose signature is verifiable by the
Bank.
There fore there is no need to obtain notarised
Affidavit on COS 539 for claims up to Rs 5lakhs.
WHY NO LEGAL Sanctity for Legal heirship
certificate
The Legal Heirship Certificate is issued by Revenue
Department of State Government. This Certificate
does not have any LEGAL SANCTITY. Therefore
there is no instruction in the Bank which says that
LEGAL HEIRSHIP CERTIFICATE is to be obtained.
One of the Local Head offices of the Bank has
confirmed this while furnishing information under
RTI ACT 2005. The reply is reproduced here:
“It is not mandatory for the legal heirs of the deceased
to submit Legal heirship certificate while submitting
their claim for payment of balance in deceased
constituent's deposit account/assets of the deceased
with the Bank, and that the Bank has never issued any
circular that Legal Heirship certificate has to be
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submitted along with the claim”.
4. Letter of Disclaimer
The legal heirs who are not in a position to come to the
branch , do not want to receive their share may
renounce their right in favour of one of the legal heirs
by signing Letter of Disclaimer .The Letter of
Disclaimer is required to be Notarised and affixed with
Rs20/- adhesive stamp.
Legal Heirs who are minors are not competent to
execute Letter of Disclaimer. The Guardian of the
Minors need not execute the letter of Disclaimer,
instead the Guardian will sign Letter of Indemnity
twice, once on behalf himself/herself as claimants and
second time as Guardian for all minors .
5. Indemnity
Surety is not required for claim settlement up to Rs 5
lakhs. The letter of Indemnity will be signed only by
the person in whose favour others have executed letter
of Disclaimer. Please note that Letter of Indemnity
should not be NOTARISED. Letter of Indemnity is to
be affixed with Rs 80/- adhesive Stamp.
5. Disposal of proceeds
I) Credit to claimant's individual accounts maintained
with the Bank at any centre in India through Bank
Transfer
ii) Credit to claimant's individual account maintained
with any other Bank in India through RTGS/NEFT.
iii) Receipt need not be obtained. Copy of statement of
account reflecting the relevant entry where credit to
claimant account is afforded OR copy of
acknowledgement of RTGS/NEFT When credit is
afforded to individual account of claimant with other
Banks.
Submit Control return,
II. Claim for amounts more than Rs 5 lakhs
a) Death Certificate
b) Claim Form
c) Affidavit on Legal heirs of the deceased—
Notarised Affidavit on COS 539 to be obtained
from ONE person( and not from two persons) well
known to the family of the deceased but
unconnected with it and acceptable to the bank. To
be stamped with RS 20/- adhesive Stamp.
d) Letter of Disclaimer
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e) Indemnity also are required as applicable to claims
upto Rs.5 lacs.
f) Surety- One surety good for the amount ( not for
twice the amount of claim) or two sureties jointly
good for the amount if one is not sufficient. Surety
can be related to the claimant .Any legal heir who
has signed the letter of disclaimer in favour of
other legal heir may stand as surety if he/she is
independently good for the amount of claim.
g) Disposal of proceeds—follow procedure as stated
for claim amount below RS 5 Lakhs.
Delegation of Financial powers:
DGM and above --- Full without limit, AGM --Rs
15/ lakhs, CM (SMG IV) –Rs 7 lakhs, Manager
(MMIII ) Rs 4 Lakhs, Deputy Manager (MMII ) Rs 2
lakhs, Assistant Manager (JMG I) Rs 0 .50 lakhs,
Please note that Branch Managers and Divisional
Managers are alone empowered to exercise the
financial powers. Other officers at the branch cannot
exercise the powers .
Submit Control return,
III.
Settlement of claims under Nomination
The Nominee will apply to the Bank for payment on
the standard format , with death certificate of the
account holder, documentary proof for KYC of the
Nominee, Acknowledgement for Nomination
received by the account holder from Branch/LCPC, if
available.
a. Please take out a print of Nomination Registration
by accessing Nomination enquiry screen under
CCOD and attach it to the claim form.
b. As Nomination facility has Legal Sanctity , Branch
Managers irrespective of the grade are empowered
to accord sanction without any ceiling.
IV Return of Gold Ornaments.
a. Death Certificate
b. Obtain Claim Form from the legal heirs ( the form
that is used for claiming the balance in deceased
constituent deposit account can be used with slight
modifications)
c. Verify CIF . If any savings bank account is shown,
and if there is no nomination for the SB account
adjust the balance in the SB account towards the
dues in gold loan account. Advise the legal heirs to
close the gold loan account by paying the balance.
d. Obtain letter of Undertaking from the person
closing the gold loan account.
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e. If payment for closure of gold loan account is
accepted from person other than the legal heirs, then
the person closing the gold loan account should sign
the letter of indemnity.
f. The Legal heirs are required to obtain Affidavit on
COS 539 from two persons. The persons ,called
deponents, who know the family of the deceased
well, should state before a notary that to the best of
their knowledge ,so and so ( giving the names of
legal heirs) are the legal heirs of the deceased and
should sign the affidavit in the presence of the
Notary. The deponents to the affidavit should not be
related to each other or to the family of the
deceased. The affidavit is required to be stamped
with Rs 20 /- adhesive stamp.
g.
The claimants are required to
produce two sureties. Sureties can be related to the
claimants. Each surety must be worth at least twice
the market value of the gold ornaments to be
released.
h. The letter of indemnity for delivery of gold
ornaments ( this indemnity form is different from
the letter of Indemnity for payment of balance in
deceased constituent deposit account) should be
signed by all legal heirs. The two sureties are
required to sign the Indemnity. The letter of
Indemnity is required to be affixed with Rs 80/adhesive stamp. Please note that letter of Indemnity
should not be notarised and date of Indemnity
should be the date on which delivery is made to legal
heirs .The Natural guardian/Guardian will sign the
indemnity twice ,once for and on behalf of
himself/herself, second time on behalf of ALL
minors. Amount required to be mentioned in
Letter of Indemnity IS NOT LOAN AMOUNT,
but twice the Market Value of the Ornaments to
be released.
I. Obtain acknowledgement of the legal heirs for
receipt of the ornaments in the Ledger. The
guardian will sign the receipt for ornaments twice,
once on behalf himself/herself, second time on
behalf of ALL minors.
j. Delegation of Financial powers in respect of assets
other than the balance in deposit accounts ( financial
power is based on MARKET value of the asset and
not on THE LOAN amount)
DGM and above –Full, AGM Rs 7 lakhs, CM Rs 5
lakhs, Bm MM III Rs 3 lakhs, Bm MM II Rs 1 lakhs,
BM JMG I Rs 0.50 lakhs.
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Please note that BM'S and Divisional Managers are
alone empowered to exercise the powers.
V payment under Court orders/delivery of assets
under Court orders
Succession Certificate, Letters of Administration,
Probate are different forms of Court Orders. The
Branch Managers irrespective of the Grade are
empowered to act on the court orders and accord
sanction for payment of balance irrespective of the
amount/for delivery of the assets irrespective of the
value. Please go through the Order carefully before
acting on it. In case of doubt, send a copy of the order
without any delay to Bank's law department and seek
clarifications.

FEEDBACK
Sir,
I am M Inbasegaran, retired Chief Manager of our
Devakottai branch and a proud member of our great
association SBIOA (CC) since September 1998. My
retirement on 31.10.2016 was a peaceful one and I
got all the retirement benefits. This happened
because of the strenuous effort of our Association in
dealing with the charge sheets served on me for the
lapses the Management have found while I was
working in Overseas Branch Chennai under MCG.
With the great support provided by our General
Secretary Shri D.Thomas Franco Rajendra Dev and
the kind of hard work and research put forth by our
Defence Representative Shri R Balaji in preparing
the counter arguments all the five charges excepting
one were not proved.
I was greatly relieved from the mental agony at the
fag end of my services on the conclusion of the
proceedings. I should be thankful to the association
life long. This is made possible because of the
strength and unity and a team of dedicated office
bearers always thinking of the members protection
and welfare.
Once again I place my salutations and thanks to the
leadership and committed other office bearers.
Yours faithfully,
M INBASEGARAN
o
47 Thillai Maistry Street
Puducherry 605001.
Mobile:9444916519
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WEDDING BELLS
Sow. R. Sukitha D/o. Com. S. Ramasundaram, Mgr, ZO
Coimbatore married Chi. V. Balaji, S/o. Com. S. Vijayakumar,
DM, RBO-2 Coimbatore on 19.10.2016 at Coimbatore.
Chi. B. Subaganesh, S/o. Com. M.G. Balasubramanian, Mgr,
LHO, Chennai married Sow. M. Meenakshi on 02.11.2016 at
Chennai.
Sow. K.P. Dhivyarubini, D/o. Com. R. Prabhakaran, DM,
Idappadi married Chi. A. Arumugam and wedding reception
was held on 02.11.2016 at Salem
Sow. A.Bala Civanuja D/o. Com. K. Anandakumar, Mgr,
Vadakkur North married Chi. A. Jagannadha Guptha on
02.11.2016 at Chennai.
Sow. Dr. A. Thelengana, D/o. Com. V. Arikrishnan, Mgr, SARC
Puducherry, married Chi. Dr. M. Balachandran on 04.11.2016
at Villupuram.
Sow. S. Nandhini, D/o. Com V. Gandhimathi, DM, Cuddalore
married Chi. L. Jagadish on 4.11.2016 at Puducherry.
Sow. P. Harini, D/O. Com. S Padmanabhan, Mgr, HRMS LHO
married Chi. S Sutharsanam on 04.11.2016 at Chennai.
Chi. J. Venkatraman, S/o. Com. R. Jeevarathinam, Mgr,
Kalpakkam married Sow. S.P. Archana and wedding reception
was held on 5.11.2016 at Chennai.
Chi. Vignesh, Trainee Officer, Sathyamangalam Branch
married Sow. Sarumathi on 06.11.2016 at Sathyamangalam.
Chi. Sudharshan, BM, Adambakkam Br married Sow. Rasika
(a) Bhargavi on 06.11.2016 at Chennai.
Sow. R. Swathi, D/O. Com. N. Ramasamy, Manager,
Madurantakam married Chi. S. Mugunthan on 06.11.2016 at
Puducherry.
Sow. J.B. Sivaranjani @ Shilaja, D/o. Com. T. Baskaran, AGM,
SAMB, Egmore married Chi. E. Santhosh Kumar on
06.11.2016 at Vellore.
Sow. M.S. Rajalakshmi @ Gayatri, D/o. Com. B. Mohanan,
Zonal Secretary, CBE Zone I married Chi. T. Neelakandan on
06.11.2016 at Nagercoil
Com. J.Sindhu,AsstMgr, ITSS LHO married Sow. Yogendra
Kumar on 06.11.2016 at Thiruchengodu.
Chi. G. Girish, S/o. Com. G. Ganesh, Chief Manager, Mettur
Dam married Sow. S. Aparna on 06.11.2016 at Chennai.
Sow. K.A. Nandhini D/o. Com. K. Arumugasamy, DM, Tirupur
married Chi. Sarath Anand on 08.11.2016 at Coimbatore.
Sow. C. Indumathi, D/o. Com. Easwari Chandrasekar, SBI
married Chi. N. Sarathkumar on 10.11.2016 at Chennai.
Sow. R.M. Manonmani, D/o. Com. Y. Ramu, AGM,
Commercial Branch, Madurai married Chi. S. Ganapathy @
Karthick on 11.11.2016 at Pudukottai.
Sow. S. Keerthana, D/o. Com. S. Sekar, BM, Broadway
married Chi. D. Sunder Ganesh on 11.11.2016 at Vellore.
Chi. B. Varun, S/o. Com. P. Babusundaram, CM, RBO, Vellore
married Sow. K.S. Karthica on 13.11.2016 at Madurai.
Selva J.B.Sivaranjani @ Shilaja D/o Com. T.Baskaran, AGM,
SARB, Chennai, Married Chi. E.Santhosh Kumar on 06/11/16
at Vellore.
SBIOA (CC) Wishes a very happy married life
to the newly wedded couple.
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NEWS IN BRIEF

Our Circle Hockey Team are the Runners up at the All India
Inter Circle Hockey Tournament held at Bhopal”

Documentary
Festival, a
competition for
short film on “Save
Public Sector” was
announced by the
Association and the
entries received
were screened and
the best one was
awarded with a cash
price in a function
held at Chennai.

Our General Secretary addressing the KVBOA
Golden Jubilee Celebration of the Association

Our Federation President addressing
the General Conference of Kerala Circle
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Addressing a seminar on “Role of Consultant Agencies”
at South Indian Bank Association meeting
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LEGAL CORNER
Supreme Court orders equal pay for equal work
Editorial: The Economic Times
The Supreme Court's ruling that temporary employees
are entitled to regular pay scale, along with dearness
allowance, as their peers in government doing the
same work is a welcome decision. This affirms not so
much labour welfare as the principle of equality.
The ruling, passed in cross appeals by the Punjab
government and temporary workers, reaffirms the
concept of the right to equality enshrined in our
Constitution. It says the principle of equal pay for
equal work constitutes a clear and unambiguous right
and is vested in every employee, whether engaged on a
regular or a temporary basis. The specific ruling is for
those employed by the government. But this sets the
norm for the private sector as well.
Pay parity will see wage bills rise, true, but one firm's
wage bill represents purchasing power for the rest of
the economy. The economy will get a boost when
workers are better paid. They will boost demand for
industry's produce and invest in their children's
education. But the court ruling will not leave labour
leaders jumping for joy. Equal pay has been

Published on October 31, 2016
legitimised but not the demand for equal terms of
employment.
The court fully recognises that some workers could be
permanent and others, temporary. Once equal pay
kicks in, the only reason employers have to keep some
workers temporary and disgruntled is the need for
flexibility. If workers are enabled to upgrade their
skills on a regular basis, such flexible employment
terms would benefit them as well. The ruling has laid
down many parameters to decide whether temporary
hands are doing the same work as the regular
employees before equal pay can be claimed. The onus
of proof is on the worker who claims equal pay.
That is logical. Henceforth, union leaders should focus
on securing decent work that guarantees pay parity
while in employment. The government must deploy
staff with the flexibility they need. A reform in labour
laws to readjust the size of the workforce at short
notice, hire new skills, scale up or down, depending on
way demand moves, will make India competitive.

BANKING BRIEFS
n State Bank of India (SBI) has cut home loan rates
to a 9.1% -the lowest in six years -as part of a
festive scheme. The rate cut comes on the back of a
general interest rate reduction last week when SBI
reduced its benchmark rates by 15 basis points
(bps, 100bps = 1percentage point)
n In terms of the festival scheme, home loans for
women (or loans with women as co-borrowers)
will be available for 20bps above the benchmark
rate, which translates into 9.1%. For all other
borrowers, home loans will be available at 9.15%.
The festival rates will be available for loans
sanctioned in November and December 2016 and
where disbursement is taking place in a month. In
addition to rate reduction, the bank has waived off
all processing fees.
n To e n c o u r a g e b a n k s t o e n s u r e g e n u i n e
requirements of the public for Rs 100 banknotes
are met, the Reserve Bank of India said on
Wednesday that it has been decided to conduct a
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pilot under which 10 percent of ATMs in the
country will be calibrated to dispense such notes
exclusively.
n "In keeping with the objectives of the Clean Note
Policy and to
ensure genuine requirements of
members of the public for Rs 100 denomination
banknotes are met, the banks should increase
dispensation of Rs 100 banknotes through ATMs
which are widely u s e d f o r d i s t r i b u t i o n o f
banknotes for retail use," the central bank said in a
notification.
n Between 2011-12 and 2015-16, the number of
cards in circulation increased 2.4 times to around
660 million, which is impressive. However, the
average number of transactions per card has come
down from 19.44 to 13.97, which is quite
revealing. The average value of transaction was Rs
2,914 in 2015-16 and had increased gradually from
Rs 2,684 in 2011-12, with the value being in the
range of Rs 2,900-3,000 in the intervening years.
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It’s Trending Downwards:
Debit Cards

Share of
currency in
Money
supply (%)

n

Credit Cards

No. of
Value of
No. of
Value of
transaction transaction transaction transaction
per card per card (Rs.) per card per card (Rs.)

2011-12

13.9

19.44

2,684

15.15

3,055

2012-13

13.6

18.03

2,917

20.42

3,117

2013-14

13.1

17.51

2,976

26.22

2,975

2014-15

13.1

14.10

2,998

29.34

3,105

2015-16

13.7

13.97

2,915

32.31

3,078

With several high-ticket alleged frauds like
Vijay Mallya loan default case coming to
fore, Central Vigilance Commission has
now made it mandatory for the public
sector banks to report to it all such matters

involving funds over Rs one crore.
Based on the reports, the anti-corruption watchdog,
which has hired four General Manager ranked officers
from bank as advisors, will recommend whether CBI
probe can be ordered.

Have you displayed Association posters?
Have you displayed circulars in a notice board?
Are you sharing our pamphlets and books with customers?
“Compendium of Customer Information”?
Have your downloaded our Circle Association’s App.
Are you receiving the “Daily Thoughts”?
If not, please register yourself as a member of
sbioacc@googlegroups.com, with any of your
e-mail ID other than SBI mail ID. For news & events every day
send mail to sbioacc_study@googlegroups.com
Golden Jubilee 1965-2015
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“Neervazhi” - Restoration of Waterways in Chennai

GS addressing
newly promoted JMGs

Newly promoted JMGs at SBLC Nungambakkam listening address of our General Secretary
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My Dear Comrades,
Thank you for toiling day and night for helping the
masses of the country. Thanks to the Management also
for agreeing to pay Rs.6000/- as out of pocket expenses
for working on holidays and Rs.3000/- for late sitting.
There is so much of discussion in the media on the
purpose and benefits of demonetization. They are 1)
Arresting counterfeit notes, 2) Ending terrorist funding,
3) abolishing black money, 4) ending corruption.
From the articles of leading economists and internet
searches my understanding is this.
1. The estimate of counterfeit currencies are Rs.400 to
500 crores out of Rs.17.6 lakh crores of money in
circulation. In 1978 when similar exercise was
done the great cartoonist R.K. Lakshman drew a
cartoon showing someone burning a house to kill a
rat. Is it not similar now? If the counterfeit
currencies are printed in Govt Printing Press of
Pakistan and equal to our Currency notes, are we not
exchanging the same now?
2. Terror funding is mostly through secret accounts as
per the National Crime Records Bureau. If it is
coming in cash through border we should check the
border. Watch currency movement then. Why
trouble 130 crore people?
3. It is now acknowledged by many that only 6% of the
Black money is in cash. The rest is in Gold, Real
Estate, Foreign Currency and Foreign Accounts.
For this should we make Rs.500 & Rs.1000 notes
into waste papers? Will not the Rs.2000 notes help
accumulation of black money easy? Experiences
across the world has shown that demonetisation has
not solved black money problem. Why we do it
now?
4. For ending corruption you have to educate people.
Kerala is least corrupt as per Transparency
International. One reason is literacy rates. 26% of
our people are illiterate. Only 10% can read
English. 8.43 Cr children above age 5 are out of
school. That is the basic issue to be addressed.
5. Are we not aware where all corruption originates?
Are we controlling party funding?
This effort is going to yield only a small result as per
many economists and sociologists.

The hardship of the employees
is terrible. No sleep. Too
many queries, abuses everyday
change in policies of
implementation. Already 11
Bank employees including 5
officers have died. 47 public
have died as per media.
There are serious questions
against the new RBI Governor Dr. Urjit Patel, who has
an experience of working with IMF, BCG and Reliance.
Why there was no proper planning?
* Why Rs.2000 was printed but not Rs.500 &
Rs.1000?
* Why it was announced that in two days ATMs will
function?
* Why soiled Rs. 100 notes were given and not good
notes?
* Did he not know that ATMs have to be recalibrated
when he signed the notes?
* Why Business Correspondents were not given cash
for 5 days?
* Why co-operative Banks and Primary Co-operative
Societies which have more than one lakh Branches
not provided cash?
* Why using indelible ink was announced after 5
days?
* Why arrangements were not made for this ink?
* Why increase and decrease exchange limit when the
que has not reduced and Rs.500 note has not come to
branches.
* The process of payment of Rs.2.5 lacs for marriage
made in the press was very simple. But the circular
makes it practically impossible to pay.
If only RBI Governor had thought well as Dr. I.G. Patel
did in 1978 people's hardships could have been reduced.
We solute the Comrates for their excellance
commitment and hard work.
Please point out difficulties to the Controllers.
Continue to claim compensation when you work late or
on holidays.

Dream does’t become reality through magic: It takes sweat,
determination and hardwork.
- Colin Poull
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Comradely yours,

(D. Thomas Franco Rajendra Dev)
General Secretary
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