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MAY DAY CELEBRATIONS 2014

It has been a tradition for SBIOA(CC) to
celebrate May Day with fervour. Incidentally,
we are the only Circle Association to celebrate
the day with members regularly and organize
meetings. This year, there was more purpose
for the celebrations as AIBOC had declared
that May Day would be observed as Demands
Day demanding the following:
1.Regulated working hours
2.

Five Day a week

3.Trade Union rights to all officers irrespective
of scale

4.Implementation of ILO conventions 87 & 98
for wider definition of workers and coverage
under ID Act.
This year, it was the turn of Chennai Modules I
& II to organize the celebrations, and the
meeting was organized at our SBOA Junior
College, Anna Nagar in the recently air
conditioned hall. In fact, it was the first
meeting to be conducted after it was air
conditioned. There were more than 500
members and many of them with family
attended the meeting.
Immediately after prayer, homage was paid to
one of the founder members of SBIOA(CC),
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Com. M Muthukrishnan, who passed away on
24/04/2014 and who was instrumental for
holding the 1st General Conference of the
Association on the 1st May 1966 with a silent
prayer. Thereafter, Comrade. S Prakash, Dy.
Regional Secretary, Chennai Module I
welcomed the gathering.
Com. D Suresh Kumar, our President presided
over the meeting and in his presidential
address, he said that our struggle for Regulated
Working hours has been going on for several
years and asked the members to come
together to give shape to the demand. It is in
our hands to achieve this, and we all should
decide to come out of our Office at least by
6.30 PM. Plan your work in such a manner
and make a resolution that you will not stay
back in Office after 6.30 PM, he said. The
initial difficulty in adhering to the time
schedule will soon be a pleasure. He also said
that the demand for five day week has
gathered momentum and the leaders are fully
geared up to achieve the demand during the
10th Bipartite negotiations.
A book titled , 'Master Strokes' containing the
highlights of the recent Court Cases that Our
Circle Association fought successfully at Madras
High Court was then released by Com. R
Balaji, Regional Secretary, Chennai I and
received by Com.M Jenitha, Probationary
Officer, SME Adyar.
Com. Thomas Franco Rajendra Dev, our
General Secretary said that the Chennai Circle
Association is the only one celebrating May
Day, Women's Day and Foundation Day. He
traced the history of the 8 hours work demand
to the Indian Railway Workers Strike in the
year 1862, much before the Chicago Strike .
He referred to the plight of mill workers in India

in the early part of the 19th century when
workers worked for more than 20 hours and
the existing working conditions that are the
fruits of sustained struggles by the workers. He
asked the members to enjoy the fruits of hard
work at Office not by staying at Office till late
night but by coming out and spending time
with family. The demand for 5 day week that
emanated from our Circle is on the threshold
of victory that we should clinch it during this
bipartite itself. We have done a lot of lobbying
with political parties and we will continue to do
it by meeting the successful candidates of the
General Election immediately after the results
are declared.

The vision for the Banking Sector is already
recorded in the recently published book,
“Banking Sector Reforms- retrospect and
directions for future”. The SBIOA Institute has
started coaching classes for candidates
intending to write Probationary Officers
examination / Clerical Recruitment tests. In the
recent past, we took recourse to legal remedy
in few cases and we came out successful with
the Charge Sheet case, obtained stay in the
check off case and made
Shri Pratip
Chaudhury appear at the Madras High Court
with all humility in the contempt of court case
and now we have obtained stay order in the
LTC/HTC case for the Federation and
Confederation, all these are possible because
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of your unstinting support you give us, he said
amidst thunderous applause.
Now, the Bank has signed an agreement with
Reliance Money Infrastructure Limited for
outsourcing almost all aspects of banking
including the core area of banking like
deposits, advances, account opening etc. It is
going to be a major challenge to keep
outsourcing out of the core business of our
Bank. We have to rise to the occasion and
launch a campaign against outsourcing. We
should have a vision for an equitable society
and a vision for banking to remain in Public
Sector. We need to strengthen the Association
to fight the wrong policies, fight for our rights
and to have a quality life.
The Chief Guest Shri Bharathi Krishna Kumar,
writer, director and the former General
Secretary of Pandian Gramin Bank
employees' Union started his speech with
homage to the departed soul of the day's
victim of the bomb blast at Chennai Central
Railway Station. He reminisced about his
days as the General Secretary at the Pandian
Gramin Bank, where there were no service
rules and pay regulations. May Day is the only
day declared as a holiday without any
national, political and religious connotations
and with an international character. The only
application where you will not find columns to
register your cast and religion is the
membership application to a Trade Union.
The large number of comrades gathered at the
venue sacrificing a holiday to celebrate May
Day demonstrate the involvement of the
members in the activities of the Association,
he said.
They broke Machines, because they made
work a never ending process, they broke
clocks because the time to rest was never

coming. They ran away to other Countries, to
escape long hours of work and to seek better
working conditions, but Governments united
to restrict their movements by introducing
Passport. Many committed suicide, because
there was no escape and no end to work and
Governments made suicide a crime. Yet, it was
their unity, struggles and sacrifices that brought
them 8 hours work. Now, by staying back for
long late hours, we deprive employment
opportunities to thousands of graduates
coming out of colleges each year. The
borrowers who have crores as dues to the
Bank make merry whereas the poor farmers
who have borrowed a few thousands commit
suicide when they are not able to pay. Wage
negotiations always take long and by the time
it is settled the benefit you receive would have
eroded due to rising prices. The dilatory tactics
being employed by the Government need to
be tackled.
The compassionate appointment scheme has
to be brought back as it is a scheme that brings
succour to the aggrieved family of an
employee of the Bank who has spent years for
the benefit of the Bank. He referred to the
Gramin Bank issues highlighted in the recently
published “Banking Sector Reformsretrospect and directions for future”. He
quoted instances when the Gramin Bank
employees Union extended support to the
demands and struggles of workers in other
sectors and in turn workers of those sectors
immediately extended their support to the
struggles of Gramin Bank Union employees
which at times had forced the management to
resolve their issues. Honour and respect the
work of others and all workers should unite to
protect their interests, he said. Com. M.
Muralidharan proposed vote of thanks.
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17th CADRE DEVELOPMENT
PROGRAMME, Tanjore.

Each time a Cadre Camp is held, our bondage
gets strengthened, we learn, relearn and we
realise that we have dreams to fulfill
aspirations to accomplish and goals to reach.
It enthuses us and make us work with zeal.
The idea of Cadre camp was conceived and
implemented by Chennai Circle way back in
1984 and revived yet again in 2009. The 17th
Cadre Camp was held at Tanjore on the 26th &
27th April 2014. The inauguration was held
on 26th April at Abi's Inn, Tanjore at 6.00 PM.
85 Members registered for the camp. Com. A.
Karunaharan, Dy. Regional Secretary
welcomed everyone and Com. P. Asok
addressed the members explaining them
about the purpose of the camp.
A session on why we need cadre and the role
of cadre was handled by Com. D. Suresh
Kumar, our President. Your General Secretary
handled a session on the historical perspective
of Bank employees movement with special
Reference to officers' movement.
On the second day, on 27.04.2014, a yoga
session was held by Yogasri Ramaswamy at
6.00 a.m. The session was concluded at 7.30

am. 13 members attended the yoga session
which is highly useful. The regular session
started at 9.00 a.m. with a class on
Organisational communication by Com. B.
Syam Sundar Prasad, Zonal Secretary of
Sivaganga Zone. Overview of SBI Officers'
Service Rules; Discipline & Vigilance
administration was handled by Vice President
Com. A. Krishnan. In between the sessions on
various subjects members spoke on various
subjects including expectation from Zonal
Secretary, Regional Secretary and General
Secretary. Evolution of SBI Officers Service
Conditions was handled by Com. T. Senthi
Kumar, Dy. General Secretary. Com. R.
Balaji, Regional Secretary, Chennai Zone I
elaborately explained matters relating to
Preventive Vigilance. Com. G. Selvaraj,
Regional Secretary, Coimbatore vividly
explained the structure and organisational
forum with reference to SBIOA, AISBOF,
AIBOC and UFBU.
In the evening, there was a lively, frank
members speak session. Most of the members
spoke on various issues, their concerns and on
the successful steps taken to protect the
interests of members. Your General Secretary
then spoke on the latest developments and
challenges and replied to the queries raised by
members. Finally an enthralling session on
collective leadership was handled by Com. A.
Sridhar, our former Dy. General Secretary.
Com. N. Sanjeevirajan, Zonal Secretary,
Nagapattinam Zone delivered the vote of
thanks. Com. K. Manoharan, Dy. General
Secretary co-ordinated the camp in an
exemplary manner and Com. M Asok,
Regional Secretary, Tiruchirapalli Module and
Com. M. Shanmugam, Dy. Treasurer made
elaborate arrangements for the camp.
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23rd ANNUAL SPORTS MEET
2014

The gala Sports events the Association holds at
Chennai, Coimbatore, Tiruchirapalli and
Madurai begins every year in the month of
October and goes on and on at Chennai till it
concludes at Chennai in the month of April.
This year, the valediction of the annual Sports
event, which has become a family event
everyone looks forward, was held at our
SBOA Junior College on 20/04/2014. The
palpable joy and enthusiasm was evident in
the active participation of members, their
family and children despite oppressive heat .
In the morning Cricket ball throwing, hitting
the stumps with the cricket ball, slow bike race
and shotput for men officers were conducted.
For lady comrades, hand ball, shotput and
slow bike race were conducted. In the
afternoon session, track and field events were
conducted for the members and their family.
Participants bubbling with enthusiasm
participated in track and field events. Tug of
War for men and Women was the highlight of
the day.
Com. K. Bavani Sankar, Treasurer of the
Association and Director of the Sports wing
delivered the welcome address at the
colourful closing function held in the evening.
He recalled the genesis of the Sports Wing of

our Association and appreciated the
contribution made by Com.N Amarnath, who
was retiring on 30/04/2014 as convener of
Sports wing for many years. He also
congratulated Com. Pradeep John and Com.
C.M. Ranjith for their elevation as chief coach
in their respective games.
Com. D Suresh Kumar, our President presided
over the closing ceremony held in the evening.
In his presidential address, he congratulated
everyone for the participation and wanted
more members to take part in the sports
events. The sports facilities we have are really
unique and not available to Officers
elsewhere.
Com. M. Muralidharan, Zonal Secretary, Zone
I, Chennai Module II and Convener of our
Sports Wing read out the Sports wing report.
Com. Ravi Kumar and Com. K. Bhaskaran,
sportsmen of our bank who joined our fold this
year were felicitated by Shri Kirithivasan, GM
with Shawl.
Addressing the members, Com. R Balaji,
Regional Secretary, Chennai Module I
reminded members of the address by Shri. N.
Ram, the renowned journalist appreciating
SBIOA (CC) for organizing sports for its
members and said that it is a unique Trade
Union that it takes care of every aspect of
members' life.
Com. A Ravichandran, Regional Secretary,
Chennai Module II said that the Sportsmen
Officers of the Bank are not only doing
excellent work at Branches but also bring
laurels to the Bank by their superb work on the
sports arena and requested the Chief Guest to
take care of the welfare of sportsmen Officers
of the Bank.
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The Chief Guest, Shri. S. Kirithivasan, GM,
NW-2 in his address lauded the Association for
conducting sports regularly. He said SBI and
Sports are synonymous and recalled the sports
page of the Hindu carrying pictures of SBI
team or individuals representing the Bank. He
referred to the 9 schools and more than 30000
students being managed by the Association.
He also added humorously that Chennai
Circle is like an Onida TV advertisement
“Owners Pride, Neighbours Envy”. The sports
events give a chance to the Officers to show
their talents in front of their children. Referring
to the Tug of War conducted for men and lady
officers, he was extremely happy for larger
participation and congratulated every one for
taking part irrespective of winning. Winning or
losing is not everything, he said. He
complimented the Director of the Sports wing,
Com. K. Bavani Sankar for the excellent
conduct of the sports events for such a long
period of time.
Addressing the gathering, our dynamic
General Secretary reiterated the need for
sports activities among our members to keep
themselves physically fit and mentally alert
especially during this hard days and
demanding work culture. He lauded the efforts
of Sportsmen officers both on and off the field
for their solidarity and thanked them for their
support to the association in all the activities.
The achievements of Com.Amarnath, the only
Olympian in the Bank was lauded by our
General Secretary. He appealed to the young
officers who have joined our fold to actively
participate in sports, culturals and organizational
activities to strengthen the hands of the
Association. Shri. S. Kirithivasan, General
Manager, NW II has the habit of receiving
guests by standing up and seeing them off by
coming up to the door. The habit is a recipe for

extending excellent customer service, he said.
He also felicitated the Guest of Honour Com.
Naveen Raja Jacob .
Com. Amarnath, thanked the Association and
fellow sportsmen for their support and
enjoyed his role as the first Sports Convenor.
He also made suggestions to conduct the
games cluster wise and consider conducting
the annual sports day on 26th January.
Finally, prizes were distributed to the winners.
Comrades from Coimbatore cluster who were
the winners of the Inter Cluster Shuttle
Tournament and Runner up in Table Tennis
came in person to receive their prizes from the
Chief Guest. Zone 3 was awarded the overall
championship trophy. Com. A V Joseph, Dy.
Regional Secretary, Chennai I delivered the
vote of thanks.

Hearty Welcome to

Shri. P. Surya Prakash Rao
our
Chief General Manager

7

Women's Day Celebrations and
Cultural Wing Programme at
Coimbatore
After the celebrations of the women's day
by our Chennai Circle at Pondicherry on
9.3.2014, where a large number of our lady
comrades participated,our Coimbatore cluster
celebrated the International women's day at
SBOA School on 22.03.2014 in a befitting
manner. Around 150 members gathered for
the function. Com. Kavitha of SMECC branch
gave welcome address.
Regional Secretary Com. G. Selvaraj delivered
the key note address while emphasizing the
need for the freedom for women. Smt. Andal
Priyadarshini Station incharge of
Doordharshan Kendra Coimbatore, who has
written more than 250 books on various
topics, mainly on women's struggles was the
Chief Guest of the function. She outlined the
factors that stand as hindrance to the development of women. She also complimented the
Association for celebrating the women's day in
a grand manner.
There was a dance programme performed by
the children of our School. Earlier an essay
competition on the “Role of Lady Comrades
in the Association” was held. Com. D.Suganthi
of Valparai branch won the first prize, Com.
K. Kavitha of SMECC, Coimbatore won the
second prize and Com.S.Ranjitham of
RACPC, Coimbatore won the third prize.
Smt. Andal Priyadarshini gave away the prizes
to the winners. Com K.S. Sujatha, BM of our
Malumichampatti Branch compered the
programme.
Cultural Wing Programme
On behalf of the cultural wing, a hilarious
speech by Shri Suryanarayanan, one of the

finest speakers in 'Suryan FM', was arranged.
He delivered a wonderful speech which was
appreciated and enjoyed by the members very
well forgetting all the work pressure of the day
to day work. It was the fifth event of the cultural
wing. Com. Rajavelu, Zonal Secretary
delivered the vote of thanks.

THE ROLE OF LADY COMRADES
IN THE ASSOCIATION
(1st prize winning article in the essay
competition held by our Coimbatore Module
on the women's day celebrations)
State Bank of India is the biggest bank in India
with branches in 34 countries, 180 overseas
offices and more than two lakhs employees.
Many of the branches are headed by ladies.
The present Chairman is Mrs. Arundhati
Bhattacharya and the CGM of Chennai Circle
is Mrs. Varsha Purandare. In such an institution
where around 25% are ladies, SBIOA plays an
important role. WIKIPEIDA:- “THE WORD
LADY IS CIVIL TERM OF RESPECT FOR A
WOMEN SPECIFICALLY THE FEMALE
EQUIVALENT TO GENTLE MAN”. And so
the lady comrades' role in the Association is a
vital one. Through this Association a lady
comrade can voice her opinion in any possible
way so that she would achieve her goal. Lady
comrades have achieved much like maternity
benefits and better treatment through this
Association.
Supportive role lady comrades' support is the
pillar on which SBIOA can stand. In other
words, a lady comrade enjoys rendering
support or co-operating with others for the
cause they stand for.“Educate women: change
the world” is a common saying. A lady
comrade being an educated and talented one,
is of real support to the Association.
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Belief in the Association is another feeling that
makes lady comrades cling on to the
Association. Several unfortunate events
rocked the Association but we have not lost
our confidence. Because of this only, contrary
to the apprehensions of collapse surprisingly
the Association has come up again.
Inevitable it seems sometimes that makes one
to rely on the support of the Association. That
is, a lady comrade not only supports
Association but expects support from the
Association. I have often wondered what role
a lady comrade has in Union? Often she
gravitates towards it on the basis of some
problem or often just circumstances. Though
there is much freedom in the world still she
faces many problems.
Owing a group means ready to stand and
sacrifice oneself for the cause of others in the
group . This sometimes is very difficult but a
lady comrade is ready to do that. Hence
Association cannot afford to ignore the role of
lady comrades if it wants to survive and
succeed.
Adequate service she renders through the
Association. Working for the social cause is
another thing. By arranging for conferences
and other meets social and cultural she works
for the unity of fellow comrades. Problems are
discussed and solved through this. She is
more engaged in other activities that little time
is left for this. More role to play in office or at
home or in Association, little time to think of
others. That is the trouble lady comrade faces.
Not only this as someone has said, “it is more
dangerous to be a woman in some places in
the world than it is to be a soldier”. She has
other problems also. They are easy targets of
character assassination when they work in

public along with male colleagues. Yet she
works in a group. One can see in all
demonstrations lady comrades thronging in
hundreds and supporting the Association.
This should not stop with celebration. She
needs more representation. She needs a more
dynamic role in the Association. Women have
been swelling the ranks of SBI but what about
Association? When SBI's Chairman and our
CGM are ladies of great power, is there
someone in the higher ranks of Association?.
They are under- represented in decision
making structure. Given a chance, our lady
comrades will be able to perform that role also
in an appreciable manner.
Sub committees for the lady comrades can be
organized. Many times their problems may
not get proper attention in the main agenda.
Sometimes due to lack of perception their
views will not be heard. If special committees
are there, they can convene meetings at their
own convenient time and discuss their
problems. They can discuss the problems
which they cannot discuss before their male
members.
As such our lady comrades' role is not
debatable. They add dimensions to the
struggle. Once they are convinced and
motivated their participation will be total.
They are also working for SBIOA's
commitment to nation-building through
SBIOA. SBIOA's strength is necessary for lady
comrades and lady comrades are necessary
for SBIOA.
D. Suganthy
Asst. Manager (Cash),
Valparai.
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MEMBERS' MEET AT COIMBATORE

MEMBERS' MEET AT ERODE

MEMBERS' MEET AT MADURAI

MEMBERS' MEET AT DINDIGUL
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MEMBERS' MEET AT VELLORE

Mrs. Varsha Purandare
on her Promotion as
Deputy Managing Director
STATE BANK OF INDIA OFFICERS' ASSOCIATION INSTITUTE
Mercantile Plaza, II Floor, 229, NSC Bose Road, Chennai-600 001. Ph.: 044-25340226, Fax-044-25261013
Email: sbioainstitute79@gmail.com, Visit us in www.sbioainstitute.com

Classes for Banking Recruitment Examinations
(SBI, RBI, IBPS& other banks)
Eligibility

Those who are eligible to write Banking Recruitment Examinations (POs or Clerical).

Details regarding Classes

The classes will be conducted two days in a week i.e. on Saturdays 9.00 am to 12.00 noon at the above address.
Classes will be conducted on continuous basis and students can join at any time.

Subjects

Quantitative Aptitude, Logical Reasoning, English, General Knowledge (with special reference to Banking Industry)

Fees (Monthly)

Rs.4500/- (Rupees Four Thousand Five Hundred only) for three months.

Materials

Study Materials will be supplied by the Institute.

Mock Interview

Classes for interview will be conducted Saturdays from 2 p.m. to 5 p.m.

Dr. S. Vijaya

D.Thomas Franco Rajendra Dev

Course Director

Executive Director
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Com. D. S. Rishabadas retires

He was elected the General Secretary of
AISBOF in 2012. He was the State Secretary
of AIBOC and AGS of AIBOC at National level
before becoming the General Secretary of
AIBOC. He was responsible for preparing the
charter of demands for the 10th Bipartite. He
resigned from the post of General Secretary of
AISBOF and AIBOC on health grounds.
We acknowledge our gratitude and wish him a
very long happy, healthy and peaceful retired
life.

SOLDIER'S FATHER
Com. D. S. Rishabadas, our former General
Secretary of SBIOA(CC), AISBOF and AIBOC
retired from Bank's service on 31/03/2014. He
is a Post Graduate in Social Work. He has the
experience of working at the Personal
Department of MFL and as Sales Executive at
TVS Batteries. He joined the Bank as a
probationary Officer on 31.10.1979 and
promoted as Deputy Manager in 1987. He
was a Deputy Treasurer and Dy. Gen.
Secretary of our Circle and Regional Secretary
of Chennai Module. He was elected as the
General Secretary of Chennai Circle in a
watershed election in the year 2008.
He brought many changes in the Organisation
and decentralized the powers. For the first time
persons other than the General Secretary were
made as the Correspondents of
SBOA
Schools at Chennai. He introduced fee
concession to the wards of our members in all
our Schools and introduced 50% concession
to the grand children of retired members. He
was instrumental in appointing
Lady
Representatives one for each Module. He
made the Association more dynamic . He has
been a leader of the Association for more than
three decades and sacrificed his career for the
cause of members.

by : Wing Comdr Venki Iyer
(This is a true Story )

The helicopter appeared over the late morning
horizon. We were to receive Mr Lachhman
Singh Rathore who was visiting our Flight Unit
to perform the last rites of his son, Flying
Officer Vikram Singh.
Only the day before, I had sent the telegram,
“Deeply regret to inform that your son Flying
Officer Vikram Singh lost his life in a flying
accident early this morning. Death was
instantaneous.” It was the first time for me
CRY INDIA CRY...! to meet and manage the
bereaved next of kin, in this case the Father of
the brave officer. While most of the desolate
family members insist on seeing the body,
many a time there isn't a body to show !! Flying
Officer Vikram Singh's remains were only a few
kilos scrapped from what was left in the
cockpit. We had to weigh the wooden coffin
with wood and earth. The pilot brought the
helicopter to a perfect touchdown. Soon Mr
Lachhman Singh Rathor was helped down the
ladder.A small and frail man he was, maybe of
80 years, clad in an immaculate dhoti.
As I approached him, he asked in a quiet and
dignified whisper, “Are you Venki, the Flight
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Commander?” “Yes Sir.” “Vikram had spoken
to me about you. I'd like to speak to you alone
for a minute.”
We walked to the edge of the concrete apron. 'I
have lost a son, and you have lost a friend. I'm
sure that you have taken great care in
arranging the funeral. Please tell me when and
where you want my presence and what you
want me to do. I'll be there for everything.
Later, I would like to meet Vikram's friends, see
his room and, if it is permitted, visit his work
place. I then would like to return home
tomorrow morning.”
A commander couldn't have given me clearer
instructions.
The funeral, with full military honours, was
concluded by late afternoon. After the final
echoes of the 'Last Post' faded away,
Lachhman Singh spent the evening talking to
the Squadron Pilots. Vikram's roommate took
him to see Vikram's room. Lachhman Singh
desired to spend the night in his son's room
instead of the guest house we had reserved for
him. Early next morning after a tour of the
squadron area, my boss took him to his Office.
As the car disappeared round the corner, I
remarked to my Boss, “A brave man he is.
Spoke to me like a General when he told me
exactly what he expected from us during his
stay here. I have never seen a more composed
man on such an occasion. I admire him.”
“Yes, Mr Lachhman Singh Rathore is a warrior
in his own way. He sired three sons and has
laid to rest all three of them.
His first son Captain Ghanshyam Singh of the
Gurkha Rifles was killed in Ladakh in 1962
War. His second son, Major Bir Singh, died
along the Ichogil Canal in 1965 in an ambush.

His youngest, Vikram Singh, who had the
courage to join the Air Force, is also gone now.
This simple farmer has contributed more to
our country's defence than All of us
combined”.
Yes, he is indeed a brave Indian ; in fact HE is
MORE INDIAN than anyone else - His sacrifice
can never ever be repaid by the Country !! He
is almost a Martyr himself !
But our Great Nation does not know this
simple Giant -- India only knows that Super
Rich Cricketers need to be conferred BHARAT
RATNA while a bunch of actors and actresses
need to be conferred PADMA VIBHUSHANs
and PADMASHREEs !!
Yes, they are so called 'Acheivers' . Achieved
Fame Fortunes mostly for themselves and a
wee bit for the country.( Ever wondered as to
HOW on earth do actresses bring glory to the
Nation ?? )
But what about the ' Losers ' ?? Those who
have SIMPLY LOST their EVERYTHING to
the Nation. Like this Father of Three Brave
Soldiers.
CRY INDIA CRY for our real Bharat Mahans,
the great soldiers.

BANKING UPDATES
b Savings Bank account should not be
opened in the name of Government
Depar tments/Bodies depending upon
Budgetary Allocations for performance of their
functions/Municipal Corporations or
M u n i c i p a l C o m m i t t e e s / Pa n c h a y a t
Samitis/State Housing Boards/Water and
Sewerage/ Drainage Boards/State Text Book
Publishing Corporations/
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Societies/Metropolitan Development
Authority / State/ District Level Housing Cooperative Societies, etc. or any political party
or any trading/business or professional
concern, whether such concern is a
Proprietary or a Partnership Firm or a
Company or an Association.
However, the prohibition will not apply to
certain institutions listed in
e circular
NBG/PBU/LIMA-SB/2/2014 15, dated April
05,2014.
b Under P-segment, SB Account can be
opened with Zero initial deposit subject to the
strict compliance with all KYC requirements
stipulated by the Bank. The customer has the
option to fund his/her newly opened account
on the day of account opening or
subsequently as per his convenience through
Cash, Transfer from own account, NEFT,
RTGS, INB or by Cheque.
b However, exercise caution while accepting
and processing the cheque meant for initial
funding of the account.
b Examine the genuineness of the
instrument and ensure that the payee is the
holder in due course.
b Third party cheques/instruments endorsed
in favour of the account holder should not be
accepted for credit of customer's Savings Bank
account.
b Immediate credit/purchase of other Bank
outstation cheques should not be afforded for
the purpose of initial deposit. Such cheques
should be sent for collection.

BANKING BRIEFS
b State Bank of India, the country's largest
lender, and its associates cater to uber-rich
clients and non-resident Indians (NRIs). State
Bank of Bikaner & Jaipur (SBBJ)'s Kohinoor
Royale Banking Centre is one of its kind,
luxury amalgamated with bank services. This
is a specialized Branch, where the accounts
shall be opened only by invitation. The Bank's
expectation shall be to have a minimum of
seven figure business from all customers at this
Branch. This outfit is being loosely called a
'crorepati branch'. The customers of this
branch shall be able to reach out to the Bank at
any hour of the day, be it even past midnight.
The setup of the bank costed approximately
Rs. 2 crore. This branch was opened in May
2012.
b There are 54 Indian companies in the
Forbes' annual list of the world's 2000 largest
and most powerful public companies. China is
home to the world's top three biggest public
companies and five of the top 10. The US
retains its dominance as the country with the
most Global 2000 companies at 564. Reliance
Industries is the top ranked Indian company
ranking 135 on the list with a market value of
50.9 billion dollars and 72.8 billion dollars in
sales as on May 2014. State Bank of India is
ranked 155 and has a 23.6 billion dollars
market value. India is home to 54 of the
world's biggest companies.
b The postal department might be asked to
re-apply when new guidelines for bank
licences are issued by the Reserve Bank of
India (RBI. The finance ministry said India Post
was not ready for a banking foray. India Post
had said it needed Rs 1,800 crore to set up the
bank and sought an initial capital of Rs 623
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crore from the finance ministry. It had thought
of raising the rest from other sources. "When
we don't have enough money to recapitalise
existing public sector banks, how can we afford
to give funds for a new government bank?"
said the official.
The advantage with India Post for getting a
banking licence is that it has a branch in every
nook and corner of the country. India Post has
deposits of Rs 4 lakh crore but doesn't have
experience in handling advances.
b State Bank of India has entered into a tie
up with the Tata Group to fund entities which
the Tata's will partner to provide training and
capacity building in Madhya Pradesh, Orissa,
Chhattisgarh and Jharkhand. In terms of the
agreement both organizations will work
together for poverty alleviation and rural
development in a sustainable way leveraging
competencies of both the entities.
"A major problem in lending to the poor is lack
of capacity building and linkages, which results
in the poor remaining perennially indebted.
Through the intervention of the Tata Trusts,
this deficiency can be eliminated to a great
extent for creating the desired impact" said
Mrs. Arundhati Bhattacharya, chairman, State
Bank of India. A SBI official said that this
would be a non-profit activity for SBI and was
part of its development activities.
b The Reserve Bank of India (RBI) on
Wednesday directed banks not to levy any
penalty on prepayment of floating rate loans
such as auto and personal loans. Charges on
home loan foreclosures were abolished in
2012. “It is advised that banks will not be
permitted to charge foreclosure charges/
prepayment penalties on all floating rate term

loans sanctioned to individual borrowers, with
immediate effect,” RBI said
b Releasing the list of 406 bad loan accounts
amounting to Rs 70,300 crore, the All India
Bank Employees' Association (AIBEA) sought
amendment to recovery laws, publish the list
of bank loan defaulters of Rs.1 crore and
above and make “wilful default” a criminal
offence. There was a four fold increase in bad
loans in the past four years. From Rs 39,030
crore in March 2008, it rose to Rs 1.64 lakh
crore by March 2013. The list include
Kingfisher Airlines (Rs.2,673 crore), Winsome
Diamond & Jewellery Co (Rs.2,660 crore),
Electrotherm India (Rs.2,211crore), Zoom
Developers Pvt. Ltd (Rs.1,810 crore), Strerling
Bio Tech (Rs. 1,732 crore), S. Kumars
Nationwide (Rs.1,692 crore), Surya Vinayak
Industries (Rs.1,446 crore), Corporate Ispat
Alloys (Rs.1,360 crore), Forever Precious
Jewellery & Diamonds (Rs.1,254 crore),
Sterling Oil Resources (Rs.1,197 crore) and
Varun Industries (Rs.1,129 crore).
The association will soon publish state-wise list
of bank loan defaulters above Rs 1 crore.
b The Reserve Bank of India has asked
banks not to penalise account holders for not
maintaining minimum balance in their
inoperative accounts. Some public sector
banks such as the State Bank of India and IDBI
Bank among others have waived the
requirement of maintaining minimum
balances in savings bank accounts. The central
bank had said that it proposes to frame
comprehensive consumer protection
regulations based on domestic experience and
global best practices in its annual policy
statement in April. “Banks should also not take
undue advantage of customer difficulty or
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inattention,” said the governor's policy
statement.
“It also said that banks should consider
allowing their borrowers the possibility of
prepaying floating rate term loans without any
penalty.
b The Reserve Bank of India broke new
ground on Tuesday, allowing minors above 10
years to open and operate savings bank
accounts and recurring bank deposits and save
in bank fixed deposits independently, without
requiring a guardian, which was the practice
till now. Such minor bank account holders will
be entitled to most of the facilities, including
use of ATM, cheque book and internet
banking. The only thing they will not be
allowed is an overdraft facility. Banks will have
to ensure that minor accounts always remain
in credit, the central bank said. Banks can
decide, in their own discretion, as to what
minimum documents will be required for
opening of accounts by minors. “Banks can fix
limits in terms of age and amounts up to which
minors may be allowed to operate deposit
accounts independently,” the central bank
said.
b The crisis at United Bank of India (UBI)
appears to be over. The Kolkata-based lender
on Monday said it earned a net profit of Rs 469
crore in the quarter ended March 31, 2014,
compared to Rs 31 crore in the corresponding
period of the previous financial year as it
stepped up its recovery efforts and reduced
bad loans by over Rs 2,500 crore. The bank
has been struggling recently with mounting
losses, deteriorating credit quality and low
capital adequacy ratio.
b A clutch of public sector banks, including
the country's largest lender State Bank of

India, is trying to sell about Rs 2,000 crore of
bad loans to asset reconstruction companies,
reflecting mounting pressure from stressed
assets. UCO Bank wants to offload Rs 1,000
crore of outstanding loans, while State Bank of
Hyderabad has already called an auction for
Rs 700 crore. Also on the list are Canara Bank
and State Bank of India, though they are
selling a smaller portfolio of sticky loans. The
gross non-performing assets, or bad loans
prior to making provisions, for calendar year
2013 stood at Rs.2,43,210 crore, up 35% on a
Y-O-Y basis.

Correspondence with the
Federation:
Ref: ORG/33/2014

Date:30.04.2014

The General Secretary
AISBOF
Dear Comrade,
Outsourcing Banking Business to
Reliance Money Infrastructure Ltd.(RMIL)
as Business Correspondent

The agreement signed by our Bank with
Reliance Money Infrastructure Ltd., (RMIL) on
25th February 2014 with retrospect effect from
5th October 2013 poses many questions and
as a responsible Trade Union, it is our duty to
immediately raise our voice against this very
clandestine deed. There have been numerous
queries from our members on seeing the news
in Business Line and other papers. We
understand that the Staff Union held a
demonstration in front of Tiruvananthapuram
LHO against the deed today. It is shocking
that SBI has played into the hands of RMIL
which is desperate to own a Bank to fatten its
stock market valuation. This agreement at
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one stroke has killed the dreams of thousands
of graduates aspiring to enter the Bank. It
appears that Banking licence with millions of
customer base is handed over on a golden
platter to RMIL.
2. We will first have to ask why the deal signed
in February 2014 has been kept secret by both
the parties until it got exposed in the print
media. Uppermost in the mind of every one is
the question, what prompted the Bank to sign
a deal with retrospective effect, when there is
absolutely no benefit to the Bank. Were there
any deals that happened before February
2014 and after October 2013 that required a
seal of legitimacy?
3. Reliance Money Infra is already offering a
range of financial products and services
aiming to garner business for itself. It is a
subsidiary of Reliance Capital Ltd., which has
applied for a Banking Licence. Thus the
company would rather create awareness
about its products and it will not create
awareness about Bank's products as stated in
the agreement under nature of services. Is it an
effort to take over the Banking business of
SBI?
4. The following are the scope of business as
per the agreement.
(a) Identification of borrowers & fitment of
activities.
(b) Collection of preliminary processing of
loan applications including verification of
primary data.
(c) Creating awareness about savings and
other products offered by the Bank and
education and advice on managing money &
debt counseling.

(d) Processing & submission of applications to
the Bank.
(e) Promotion, nurturing, monitoring and
handholding of Self Help Groups/Joint
Liability Groups/Credit Groups and others.
(f) Post sanction monitoring in case of
advances / loans granted by the Bank.
(g) Follow up of Recovery.
(h) Disbursal of small Value Credits strictly as
per instructions of the Bank.
(i) Recovery of principal / interest from the
borrowers and prompt deposit of the same
with the Bank.
(j) Collection of small value deposits &
prompt deposit of the same with the Bank.
(k) S a l e o f M i c r o / I n s u r a n c e / m u t u a l
fund/pension and other third party products as
may be decided by the Bank.
(l) Receipt & delivery of small value
remittances / other payment instruments.
(m)Any other service as may be advised by the
Bank in writing to the Service Provider.
5. The following are the products to be
handled as per the agreement.
(a) No Frills S/B Accounts through Kiosk
banking model
(b) Home loans / Loans Against Property
(c) Auto Loans
(d) Loans against TDR/NSC/KVP etc.
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(e) Gold Loans
(f) SME Loans
(g) General purpose Credit Card (GCC)
(h) Kisan Credit Card (KCC)
(i) Current Account
(j) Savings Bank account (other than No Frills
Account)
(k) Term Deposits
(l) Recurring Deposits
(m)Mutual funds on a referral basis.
Additional products may be added by mutual
agreement. Products may be amended from
time to time.
6. Post sanction follow-up is one of the key
areas to monitor that Bank's funds are not
diverted and employed for the purpose for
which it is sanctioned. Handing over such a
vital role to the company will make the Bank
lose control of its resources.
7. Similarly, disbursal of small value credits by
the company is an aspect aimed to handover a
core banking area into the private hands. The
irreparable damage it will do to the Bank
cannot be imagined. It is a source to swindle
money and will keep the masses at the mercy
of the Corporate giant.
8. Recovery of principal and interest and
collection of small value deposit is another
Core Banking area handed over to the
company which will put the reputation of the
Bank at the mercy of RMIL, as the money
collected as deposits and recoveries will be

handled by people who definitely would be
paid less by it. Promoting and nurturing Self
Help Groups is well done by NonGovernmental Organisations and they have
already reached the peak.
9.It appears that though RBI has not given
licence, SBI has given them Banking licence as
if we have sub-contracted Banking to the
Company. It appears, SBI has allowed a back
door entry to the Company in the Banking
sector. What is signed is a contract to carryout
total banking business by riding piggy back on
the shoulders of SBI.
10.It is a blatant sell out to permit the company
to even source loans against TDR. The Bank
will incur huge expenditure as fee for opening
of SBI Tiny, R/D accounts. The customer also
has to shell out charges as per the agreement.
The Company is even permitted to subcontract the services. We wonder what
accountability can be possible when such acts
take place. There have been
misappropriations of funds by the Business
Correspondents / Business Felicitators at many
places.
11.The company operating in urban areas will
virtually attract the business of our Branches
and the operational concentration will only be
in urban and Metro areas in difference to the
objectives of Financial Inclusion, which is
aimed at covering the unbanked areas. The
agreement has given area of operation as
Metro, Urban, Semi-urban and Rural which
means they can operate throughout the
country.
12.The entire data base available with the
Company at some point of time will be handy
for them to be exploited. The terms referring to
termination of the contract especially does not
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have any safety valve to the Bank. Reliance
has the historic failures in the Petro products
business as well as Mobile services.
13. Our Federation has been a watch dog and
we cannot allow this outsourcing of the Core
Banking Business to Reliance. Hence we
request the Federation to plan a protest action
and demand the Bank to immediately cancel
the deed.
Comradely yours,
(D. Thomas Franco Rajendra Dev)
General Secretary.
Comrades,
There are few similar agreements with
other organizations like AISECT, NCVT etc.
but they are not comparable with RMIL.

which now the Management has been
ignoring the Federation is shocking. I refer to
the recent promotion policy announced by the
Bank without any discussion with the
Federation, the decision on LTC/HTC via
foreign countries, the decision to let the
reporting authority to proceed to record the
report without waiting for the self appraisal, if it
is not submitted before 10th April are more
than adequate pointers to the Management's
intentions.
Now, the Management has let the cat out of the
bag, when it declares in the policy guidelines
2014-15 that few HR decision have already
been implemented by the Bank by referring to
suggestions received from SBI Aspirations. It
goes on and states that it will be the endeavour
of the Bank to

We are preparing a detailed note which we
will send to you shortly.

3 Put in place a comprehensive career
progression plan across the grades / talent
management policy

We seek your Opinions / Suggestions /
Criticisms on the issue.

3 Put in place a broad based, transparent
performance based incentive scheme

29/2014

Date:29.04.2014

The General Secretary, AISBOF
Dear comrade,
Policy Guidelines 2014-15Arbitrary
decisions on Bilateral HR Issues

Bilateral discussions on HR issues form the
basis for a healthy relationship with the
Management. Unfortunately, the policy of
undermining the relationship and sabotaging
the officers community's interests that went on
with a direct confrontation during the period of
Shri Pratip Chauduri is still being pursued,
though in a discreet manner. The manner in

3 Frame a transparent transfer / placement
policy.
To cap it all, it says that a committee headed by
CGM(HR) is already working on the above
issues. Under the head 'Employee
Productivity', it makes it clear that the Bank
has surplus staff and it wants them to use them
in product delivery at the customers door step.
The policy goes on …
3 A dash board is under preparation for
monitoring the performance of Award Staff
and officers
3 Revised reward & recognition scheme
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3 Rationalisation of staff posted at AO to
reduce by 20%
3 Proper deployment of staff from surplus to
deficit centres

…………………. Sir, i am not expressing the
thing in negative approach, but surfacing the
real fact as what is presently happening in the
improving technological world particularly in
india in internet/sbi connect.

3 Revamping AARF system to identify non
performers

"arun.nesarkar@sbi.co.in"

3 Branch wise deployment & staff as per
BPE/PPE

Sir,

These are far reaching HR Issues that aim to
send a threatening message and further
damage the working atmosphere and
completely removing the Federation's role in
all HR matters.
I request you to take serious note of this and
initiate an action programme to confront the
Management to re-establish the Federation's
role in matters concerning HR issues.
Comradely yours,
(D. Thomas Franco Rajendra Dev)
General Secretary.

FEEDBACK

It was really enthusiastic to attend the cadre
camp @ thanjavur. After a long gap of 5 years (
i attended the one @ hosur ), it was really
rejuvenating. Could see the new blood flowing
into the veins of our association and it's a
healthy sign. The might of our association shall
never diminish with such undeterred flow of
energy and enthusiasm among the
membership. The pinnacle of the camp was
our retired comrade sri.sridhar's address to the
gathering which was thought inspiring. Kudos
to the team that organised the show and the
members who attended and made it a grand
success. My observation in the couse of the 2
day deliberations, is put in a poem form as
follows;

Respected sir,
'YOU SHOULD KNOW'
Risk and
Responsibility of the Branch Manager
With reference to your letter No. 56/11/2014
dt.1.3.2014, you have mentioned the risk and
responsibility by quoting entire history of sbi
since beganning of SBI .
Sir here I will ask a simple question,
Is it possible to the petty branch manager to
handle physically all the risks and
resposibilities you/bank has mentioned in the
letter on day to day basis, including physical
performance of key role as a key holder,
passing officer, accountant, field officer?

The time has come for us to stop and think
it's time for us to gear up and blink
The time has come for the members to ponder
it's time to select a cream for the yonder
The time has come to prepare for the future
it's time for association to create a second nature
The time has come for watering the roots
it's time to accept and welcome new shoots
The time has come to select those who are eminent
it's time to prepare second line : it's imminent
The time has come to become one of the cadre
it's time to feed the leadership with fodder
come to the camp - become a cadre
R. Rajendrakumar, Airport Branch.
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Hello sir,
I am PO of 2008 batch. I will be going to a
branch as an accountant and this is my first
proper branch experience. I was going through
your compilation 'You Should Know'. Sir
thank you so much for the efforts taken for
helping other Officers to know their roles and
responsibilities in a much efficient way.
Thanking You,
Regards,
Reema George,
Dy. Manager & Credit Analyst,
CPC, LHO, Bangalore.

HOMAGE

Shri. M. Muthukrishnan, B.A, CAIIB,

Interview of
Mr. M. Muthukrishnan
with Com. Franco (01-04-2009)
After graduation, I was acting Municipal
Commissioner of Tiruvarur and Maths teacher
in 1947 at Tiruvarur (Board HS)
Late Murasoli Maran and Arcot Das were my
students. I am 84 years old now.
I am the founder of the SBSU which struck
work in 1960, and I appeared before the Desai
Tribunal and represented Staff Union issues
and got improved scale for the Clerks. Even
though I was BA, CAIIB in 1960, I declined
promotion because of the ensuing indefinite
strike. After that strike was over, I represented
in Desai Tribunal for 2 years. Desai has given
the award in 7.6.1962. After a gap of 4 years,
I was promoted as supervising staff in 1964. I
took efforts in 1965 to register the Supervising
Staff Association under the Trade Union Act.
Other Circles also registered themselves under
the Trade Union Act after I requested them to
do so. The Federation of Supervising Staff
Association elected P.G.Kakodkar as the
President of the Federation who later became
Chairman of the Bank. I am immensely glad
that he visited my house as the Chairman. He
had lunch at my home earlier, and I left him at
airport in a scooter.

One of the founder members of
SBIOA(CC) and AISBOF, the legendary
leader who played a vital role in the
registration of the Association under the
Indian Trade Union Act 1926 and in the
successful Indefinite Strike of 1969,
passed away on the 24th April 2014 at
Chennai after a brief illness.

After becoming Chairman, he used to call me
whenever he came to Chennai and whenever I
went to Bombay, I used to meet him. I have
written personal letters regarding Association
issues and Salary issues. I have visited
Kanyakumari to Ahmedabad and visited 10
countries. I have visited Bank of England and
Bank of America.

May his soul rest in peace.

Whenever I think about the problems of
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Officers, I used to write to the Chairman on my
personal capacity to resolve issues.
During the indefinite strike, I was an Assistant
Secretary, and I visited 30 branches in Madras
Circle to mobilize support. I visited Bombay 3
times during the struggle. I visited Delhi and
met 2 MPs Mr.Shunmugam of Pondicherry
and NVN Somu of North Chennai and
represented our cases.
I met Murasoli Maran also at Chennai and
represented the cases ( His Earlier name was
Thiayaga Sundaram). Whenever I gave
representation I used to give copies to all the
MPs. C.T. Dandapani was helpful. They have
also raised questions in Parliament.

MP raising the issue. I also met L.N. Misra,
Labour Minister. These meetings have given
improvements in our service condition.
Wherever I visited in my personal capacity, I
used to visit our branches and whatever help
needed I had got from them and I used to meet
the concerned Circle Association.
I went to Bombay and participated in the
concluding negotiation which ended the 1969
strike. Even though some of the terms were
not favourable to us, I have given oral consent
for the same which is the base for our present
service condition. That was an honorable
settlement which gave us the rights which we
have today.

I attended the Parliament as a visitor along
with Seetharaman and heard Era Chezhian,

Wedding bells
Chi. Yoganand Siva, S/o. Com. G. Sivaraman, Mgr.ops, Gummidipoondi married Sow. K. Varuna on 09.02.2014 at Chennai.
Chi. C. Senthil Kumar, AM(S) Swaminathapuram Branch married Sow. S. Soorya on 09.04.2014 at Chinnamanur.
Chi. S. Vijayakumar S/o. Com. G. Srivatsan, Manager, SAMB, Chennai married Sow. R. Arttee on 09.04.2014 at Chennai.
Sow. C.R. Mrinalini D/o. Com. A.V. Geetha, AM, Sathyamangalam married Chi. S. Goapalakrishnan on 13.04.2014 at Ramnagar, Coimbatore
Sow. K. Vaithegi D/o. Com. A.V. Kuttiannan, Chintadripet married Chi. A. Devanathan on 18.04.2014 at Chennai.
Sow. R.M. Yegammai D/o. Com. Y. Ramu, AGM, Coml. Rajapalayam married Chi. M. Veerappan on 20.04.2014 at Mahibalanpatti, Tiruppattur Taluk.
Chi.A.D. Suseendhiran @ Vinod, S/o. Com. Dorai Swamy, AM, RASMECC, Pondicherry married Sow. N. Ramalakshmi and gave reception on 24.04.2014 at Chennai.
Chi. A. Ameerullah Syed Khan, S/o. Com. A. Ameer Jafarullah Khan, Admin Officer, SARB, Chennai married Sow. M.P. Fathima Farzaana on 05.05.2014 at Chennai.
Sow. K. Devi Vidya, D/o. Com. Subhalekshmi Krishnamurthy, DM, Meenambakkam Airport, Chennai married Chi. Dhruv Prakashpuri on 05.05.2014 at Chennai.
Chi. T.R. Sundaram,S/o. Com. S. Radhakrishnan, DM, MCRO, LHO, Chennai and Com. Baby Radhakrishnan, DM, CAG, Chennai married Sow. Ramya Ramnath on 05.05.2014 at Chennai.
Sow. Jane Rasika, d/o. Com. John Selvam Clarance, CM, LHO, Chennai married Chil Daniel on 08.05.2014 at Chennai.
Chi. P. Rubesh Kumar, S/o. Com. P. Panneer Selvam, SBI, RASMECCC-SARC, Vellore married Sow. P. Kayalvizhi on 11.05.2014 at Chennai.
Chi. S. Dinesh, S/o. Com. K. Sankaran, Manager, SBI married Sow. S. Sowmya on 11.05.2014 at Chennai.
Chi. J. Sriram, S/o. Com. C.M. Jayaraman, DM, SARB, Chennai married Sow. V. Ammu and gave wedding reception on 13.05.2014 at Chennai.

SBIOA (CC) Wishes a very happy married life to the newly wedded couple.
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RETIREMENTS
MARCH 2014
S/Shri Name
C. Rathinagiri
Karunanithi Chinnakannu
V.C. Sivaraj
KHS Prakashrao
T. Radhakrishnan
M. Chandrasekaran
M. Vasantha
R. Rajagopal
Sattarje Kuber Rao
V. Balasubramanian
D.S. Rishabadas
V. Karuppasamy
S. Mathiazhagan
P. Kumar
V. Vijayakumar
K. Jayachandran
J. Mohamed Abukalam

Designation

Branch

CM
Mgr
DM
Mgr
AM
AM
AM
CM
DM
AGM
DM
Mgr
Mgr
CM
CM
Mgr
AGM

LHO, Chennai
LHO Chennai
Gopalapuram
Mullandiram
Cheyyar
LCPC, Chennai
SMECCC Ekkaduthangal
RBO 3, Chennai Zone 1
Walajapet
TFCPC, Chennai
Anna Nagar West
Devanurpudur
Coimbatore
Tallakulam
RASMECCC, Madurai
Myladuthurai
ZO, Tiruchy

APRIL 2014
M. Rajendran
M. Gunaseelan
Lalitha Subbuseshan
Amarnath N
C. Sankaran
K. Jeyam Samuel
V.G. Komagan
Santhi Santhana Raghavan
R. Siva
S.H. Nazir Ahmed
M. Jaya Kumar
R. Anbazhagan
N. Vaithianathan
Jayabal Srinivasan
S. Sivaji
S. Vijayakumar
S. Chinnakkannu
V. Irudayam
K.R. Mohanraj
M. Sadaiappan
Navaneethan Rayappa
K. Ramgopal
C. Ponnaiah
S. Vijayakumar
C. Arunachalam
M. Rajarathinam
V Nagarajan

AGM
DM
DM
AGM
Mgr
DM
AM
AM
AM
AM
AM
CM
DM
Mgr
Mgr
CM
Mgr
AM
CM
CM
AM
AM
DM
AM
Mgr
Mgr
Mgr

LHO Chennai
LHO Chennai
SBLC, Trichy
AU, Zone II Chennai
LCPC Chennai
Kalpakkam
LCPC Chennai
CCPC, Chennai
CCPC, Chennai
Jawahar Nagar
Thirumurthy Nagar
RACPC Anna Nagar
Coimbatore Nagar
Thiruchengodu
AO, Coimbatore
Palayamkottai
RBO 4, Madurai
Nilakkottai
CCPC Madurai
RASMECCC Madurai
Karunthattangudi
Tiruthuraipoondi
Silattur
Jayankondacholapuram
CAC, Tiruchirapalli
HE Kailasapuram
LIB, Chennai

SBIOA(CC) wishes them a very happy & healthy retired life.
BEREAVEMENT
Com. Sivasailam, CM, RASECC Pondy lost his mother on 02.04.2014 at Chennai.
Com. A. Pandiarajan, AGM, BPR, LHO, Chennai lost his mother on 20.04.2014 at Madurai.
Com. Arun, Field Officer, SME Kumbakonam lost his father on 01.05.2014 at Kumbakonam
Com. Ganesh, Mgr, Alt.Chnl, LHO, Chennai lost his mother on 14.05.2014 at Chennai.
Com. Murugesan, DM, Jipmer, Pondy lost his father on 14.05.2014.

May their souls rest in peace.
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Dear Comrades,
The country witnessed the biggest ever election and
recorded the highest percentage of voter turnout. Media
played the major role and people wanted change. They had
to choose from the available parties and leaders.
“Manufacturing consent” was made possible by the media.
We congratulate the new Prime Minister, Council of
Ministers and elected representatives.
As informed earlier, our office bearers will be meeting the
elected representatives with our demand for 5 day week,
decent wage hike, our vision for Banking Sector Reforms,
our opposition to outsourcing of regular Banking Services
etc.
Shri. S. Prakash Rao has taken over as the new CGM of the
Circle and we wish him success and all the very best in all his
endeavours.
During the recent branch visits, we could feel the pressure of
work members are experiencing. Non sanctioning of leave,
lack of appreciation by some controllers, new Complaint
Management System, customers complaint due to blocking
of ATM cards, withdrawal of vehicles, cost cutting where it is
not required, RMIL agreement etc., are some of the
problems
about which they feel strongly. Uneven
distribution of officers and staff at Branches and inadequate
staff /Officers could be witnessed in most of the places. Nonrecruitment of staff last year and no trace of any recruitment
in the current year do not augur well for the future. We are
taking up individual and common issues at different levels.
We are having members' meet at many places and the
response is overwhelming which makes us work even
harder.
The Executive Committee met on 19.04.2014 and took
many crucial decisions. The Housing Committee has been
expanded and a few other committees have been formed to
take the housing project forward. The allotment letters and
receipts are under preparation and will be sent to you soon.
Documentation Committee will contact the members of the
project to execute documents for UDS and Bank loan. The
negotiation with the builders is in the final stage. We assure
you that within 36 months all will be handed over the flats
and the dream home will become the real home.
Inter Module transfers have been effected and final postings
including intra module will be effected within this month.
This will also include specialist officers postings of last year
and this year. In the new place of postings please contact the
Zonal Secretaries for any assistance.
Our new CGM has expressed his priorities to make the
Circle number one in the country. The priorities are
Customer Service, CASA Deposits, NPA Management,
Updation of Branch Dossier to asses potentials, transferring

65% of the transactions to alternate channels, attending to
RFIA for improvement etc. We will be giving a detailed note
to the CMC on the potentials, problems and ways & means
to achieve the goal. The CGM has also stated that HR issues
should be given importance and the endeavour should be to
satisfy the officers and employees which will make them
perform better.
Comrades, Our Circle has performed very well during the
last financial year due to your hard work and in many
parameters we are number three in the country. Let us
strive hard to reach the numero uno position.
Promotion exercise is on and we wish the candidates all the
best for their success.
Comrades, we are facing a challenging situation in the Bank,
in the economy and in the Federation. With your faith,
confidence and militancy, we will move forward. Please
read and discuss the book on “Banking Sector ReformsRetrospect and Directions for future” and “Master strokes”
in the meetings.
Please have Unit Meetings on second Saturdays, Unit
secretaries meeting on third Saturdays and Regional
Council on fourth Saturdays.
*When obstacles arise, you change your direction to reach
your goal, you do not change your decision to get there” Zig
Zaglar.
Comradely yours,

(D. Thomas Franco Rajendra Dev)
General Secretary.
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